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(ran *rt(TOn arT)wmT wmsir *(nwnif juTinul T^,mf wra^ wfv 

^tutory Coders and Notifications issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


'prfwf afft; gcrrc fTnnr 

^ 14 wrf, 198,5 

vr .3Tr. 1,2^4,— 

( 1946 m 2 6) ^ wm 3 

ircr !rsr?r wiwft vr tnftn vTjf 

HWTTsft arrant % ^ Jr | 

r^fspirr arwnn irtr Opirr 

arrt’ir 5 fr<rf^ :- 

(t) nofm(s'w) 195,6 (1950 

vr 38) <ift «TO 4 afh: wrisOiT mr ariV- 

fjnm 1885 ( 1885 13) KfKT 23 

(or) am: in % arfti^ arrrrsft 

% ^ ^ ^ trJr 

4% ^ it«Tn?TT % aiWTn Jr, fvnr nm 
j|fr^ »r«T mtrtj nr wnsr Jf nr anJr 
wwnn nn<;n, ^ nsnsT i 

[wanr 228 / 4 / 85 -*^ ^ ^-II(I)] 

tT04 01/84—1 


DEPARTMENT OF PERSONNEL & ADMINISTRATIVE 
REFORMS 

New Delhi, the 14th March, 1985 

S.O. 1284.—^In exercise of tJie powers confcrrel by sec¬ 
tion 3 of the Delhi Special Police Establishment Act, 1946 
(25 of 194Q, the Central Government hereby specifies the 
following offences as the offen(^es which arc to be investi¬ 
gated by the-Delhi Special Police Establishment, namely>—- 

(a) Offences punishable under section 4 of the Punjab 
Special Powers (Press') Act, 1956 (Punjab Act. 38 
of 1956) and section 23 of the Indian Telegraph Act, 
1885 (13 of 1885) and 

(b) Attempts, abetments and conspiracies in relation to 
or In connection with, one or more of the offences 
mentioned above and any other offence committed 
In the course of the figmc transaction arisihg out of 
the satne facts. 

[No, 228/4/85-AVD.IT(D] 

vr.srr. i 285 .—fijpsfV 5 ftTW 
PWmarfbfJTqW, 1946 (l946'jrr 2 5) ’fftHTO 6%WIW 
5f^ OTTT 5 ^ '3'T«nTr (1) iTTT STTOT niPwjff vr snfTw 
TwiTT ^ JrwTT?erir liwwfjpT 
1860 (i860 W 45) Wm 124ip, 153«P, 29OT 
(1489) 
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being a gazetted ofiBcer of the Central Government to exercitte 
the powers of a Tax Recovery Odiccr und^r the said Act. 


tfsi-rg- (??r) 1956 ('wsrarW^ 

1956 Vf 38) aft'c cfFT 1885 

(i 88 S 13 ) anr 23 

% gfr^ amralr % tr^rsr Jr R^fijer 

5T®RiTf, 3ftt tr?ii^ % ?r«rr q-^ii Jr 

«rRr, rg'i%5T ^rfr-^, % ^fRvrr trr?; ari^ sriT 

R. 267 cTiTi’Sr 30 1984 Sfft ^ 

% ^(?T^ f>n- ?iTJr %3i''|;’fiTr.Jrfw 

f»P?Pf smrST ^ STr^'TT % few' ferR 

Jffer ’=mTR % ?far^iTf ^ afR srra^rfeir *pr 

feffr'’:<T qr^rrjr | i 

fff. 228/4/85- ^ 5rt'~II(ii)J 

sr?rr?r swt 

S.O. 1285.—In exercise of the powers cOnferreci by sub¬ 
jection (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
Punjab hereby extends the powers and jurisdiction of the 
members of the Delhi Social Police Establishment to the 
whole of the State of Punjab for the investigation of offenqcs 
punishable under sections 124-A, 153-A, 295-A of the Indian 
Penal Code, 1860 (45 of 1861», section 4 of the Punjab 
Special Powers (Press) Act* 1956 (Punjab Act, 38 of 1956) 
and section 23 of the Indian Telegraph Act, 1885 (13 of 1885) 
and attempts abetmonts and conspiracies in relation to or in 
connectioil with the said offences and any other offence com¬ 
mitted in the course of the same transaction arising out of 
the same facts in regard to Case FIR No, 267 dated >he 30th 
July, 1984 registered at PoTce Station, Civil Lines, Amritsar 
in the State of Punjab. 

[No. 228/4/85-AVD.n(lT)] 
M. S. PRASAD, Und^ Secy. 

{Xn\^ ) 

R#fe?ft, 31 1985 

3Ti WT 

V[,3Tr. 1286.—srrsHipi: aTfsHfew, I96i (i96i 
vr 43) srnr 2 % srir? ( 44 ) % 3 q--iaTrr ( 3 ) 

% 3T^>T Jr, rnpF fJTTsnrdwsr 

"pt, 5ft %feir ^TTaFn"!!: % arfH^rfr ^ 

arf^ferq % afrTitFT arfsRTr^' sptirftjTJrlf <51 

jpTtR % fet mfsii?5T 3PT?ft t I 

2 . «fr fnT«Kf W5T srirr «PT5r^ 

arf(jTpr<t % ^ srrJ- ^ jrrflij 

Jr ?>ff I 

612l('5T.R. 398/7/84^f .sp. (?.] 

^t?rf^ I 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the Slot January, 1985 
INCOME-TAX 

S.O. 1286.—In pursuance of sub-clause, (iii) ,of clause (44) 
of section 2 of the Income-tax Act. 1961 (43 of 1961), the 
Central Government hereby authorises ^hri Glrdharl Lai 


2. This Notification ahall come it^lo force with effect 
from the date Shri Qirdhari Lai takes over charge as Re¬ 
covery Officer. 

[No. 6121 (F* No.' 398l7l84-IT(B)j 
B,E. ALliXA^DER, Under Sccy- 

(srrfep ^rif feriq) 

Jnrm) 

Rtfe^'t, 12 tri^, 1985 

’pr. 3 rr.i 287 —(f<P^r^iTfefirR 3 rF 9 f!T*m, 1949 
(1949 ^-r 10) aTTT S 3 gTtr sr^?rfer<rr«Pf 
snT>r 'fl-Rqfir 

ftrairfeT qr, q?i'i^si'<r 'qferr ^T?ff t ^ 
srfaf^ ^ sjnr i 9 w’ (2) 5^ 

arr 9 ^[w=ri' % ififf ^ qff Gift’s % 2 
%: arrq? ?feiT q7Wf.fn qr ^ 

5fe qjp i[R r^Rfsff if, 'S^ t'*P ^r 
^'^'T :tt. fvT. 30 srfeRT Jr 

arfep WifT if f^T^ffeT % ^ if ^ I 

[r. 1 s/ 30 / 81 -^. sfT.'III] 

qiT ^ ^zz, ar^ 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 12th March, 1985 

S.O. 1287.—In exercise of the powers- conferred bv seo 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares that the provisions 
of sub-section (2) of section 19 of the said Act shall not 
apply to United Bank off Indiav Calcutta for a .period of 
two years from the date of the notification insofar as the 
said provisions prohibit the bank from holding more than 
30 per cent shares of M'/s. Acme Electro Industries Pvt. 
Ltd., as pledgee, 

[No. 15/30/8LB.O.ni| 
M. K. M* KUTTY. Under Secy. 

^ 12 ITT'#, 198 5 

^.*rr. 1288—19 76 

( 1976 ^ 21) OTTT 3 qft (l) TTTr 

qr snf'w ^ 

»nT?r ^ncqfTT « ?fFfep ®pnJ fen^r imrir qff 

22 ^*T, 1984 qft qif. 

414 (f) (?f. qq;.- 1 - 7 / 82 - wt. ^,) 
if fnT5TfirP??r ^fsffa'q' qfTJff 

' wfli^T if fferr" ?r5^ % wr?r q-r 
"fTTfr if^T |»r=ff fsrir'' '^TTqif i 

[ff. qqi. 1 (i9)/83-!rrT, iht. sft)] 
-q. ,^r. PfeiT 
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^ Tram : ^ 3 0, 3 9 8 5/% 9, 3 9 0 7 


New Delhi, the 12th March, 1985 


TT^r mim 


S,0. 1288,—^In exercise of the powers conferred by sub- 
secton (1) of section 3 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Governmenl hereby oiakes 
the following amendment in the notification of the Govern¬ 
ment of India Department of Economic Affairs, Banking 
Division $.p. No. 414<E) (No, F, 1-7/82-RRB) dated the 
22nd June, 1984 namely :— 

In the said notification for the words ‘'districts of Howarh”, 
the words “district of Howr.th & Hooghly’’ shall be substi¬ 
tuted. 

[No, F. I(19)y83-RRB] 
C. W. MIRCHANDANl, Director. 


^ 15 qr#, 1985 

1 2 8 9.—(SWET -dM'^ET) 

1980 % 8 % (i) % Tfel 

3% (v) % ^ 

^rroftir ^ lift wtt . 

?ft. ^ 16 1 985 ^ 5rnJW ^ ’TT^fr - 

15 ttT'? 1988 Tt Sf^ % 

^ % ijnTTi ^ iiwtr Jr 

r^«Kf ^rnjft 11 

[w.rrq;. 9 / 12 / 84 -^,aft,I( i)] 


New Delhi, the l5th March, 1985 

S.O, 1289.'—In pursuance of sub-clause (a) of clause 3, 
read with Bub-clau»c (1) of clause S of the Nationalised 
Banks (Management and Miscellaneoua Provisions) Schenus, 
1980, the Central Govemment, after consultation with the 
Reserve Bank of India, hereby appoints Shri R.C, Suneja 
as the Managing Director of New Bank of Indk fOr a period 
commencing on March 16, 1985 and ending with March 1J, 
1988. 

[No. F, 9/12/84-BOJ(l)l 


^.?rr. i2 9o-^<i'^^'4ji 5 tsp(a^sr3fkinrftfri3^tj) 

•?Si?r»T, 1980% 7%'^TFr 'ife^r 5% 

(i) % ff, %»r 

Jr 'TTpFi^ *rRJr % «ft (tk. €t, 

16 Tfl^, 1985 Jr ^ !TTqi ^foWT % WET 
^ % fJrgw fw Tpin- ^ ^rrfta- 
Jr fjj; tsp ^TTq; ^irqr % sft^ % % 

iFT Jr 1 1 

[^.ri 9 ;. 9 /l 2 / 84 -^. 5 iTt.I( 2 )] 

'W. rTJr. 


f?rira»r;, 3Ti3Tia'-i%#T Tf ’p;qf?TiT} 

^ f%^C; 15 ■’rr^j 1985 

3 rr%?T 

i^rr. arr. 12 9 1 ■—TO(r fir^ fJrfJrjs, 

f!?pp3T-i5, 'iJtrr, 55^^-700001 

%t 3Tf^?ft srrt Ht 3Tf^ f^^%t IT3T % arEft^ qrrfFjjr: 

% %rq: '];%t’T?r irr^ % arrirf^ 
84,16,100 - (^Hr?ft ^rt^^^rrT ar'VTq^p 

^q %^?r) % fJrq q^ sTiirrcr q, 'fV^ift 

1 2 094544/q^/¥^q>/89/q=^/82, farqi^ 11-11-1983 

fwr srirf *rr 1 niTf ^ ^rir^^r %t 

%%Tr 5r%t3rq/^5rT fq^^ur Jnftcir^ 

i!fft 3rq%ifq 5rfqqr isrrft qr-qq % fq-q ^ srrErrt qr 
srrqqq f%qr t f% %t ?ftqr jrqt^rq 

^sT fqFqqq fqq^q qqtqq iri%qr stiq Jr q^ 5 Tq| 
I i srrq q? qJ qqrqr qqr | fqi %t tflqr 

q^T-irq /qniT fqfqqq fqiRrq qqtqq srfqqr f%rft 
qt rftqr ipqr qrfErqrrJt % qrq qfr %t qt 

ift afT"?; ^ wrT q^r Tjqq ^ qqqiTt 

it q^ qrqr qqr 1 1 

2 - qrwqETRi' q arqJr q% % wJq Jr q'ratt 
qfsqqr, % qq«T fqfEiqq wr ^ rqrrq 

sprq'q q^ qqr qqq-qq qrf%^ f%qr ^ 1 qq^qrq ^ 
i ^ ft. qtqt%t 2094544 

qq/wj; qt/89/qq/82, fqqtqr i i-ii-i983 %f rfi-qr 

. qqt^rq/i^aT * 1%rqqq fqqwq' qqt'irq qfqqt arrq 
Jr qj 4 Jr qcH: ^ t I qqr qwtfErq sriqrq (fqqrqiq) 
^rr^, 1955 fqqrqj 7 - 12-1955 %!' 5 q-.qrfw 9(4t 
q'r) % atfqjfq qtEfqrr^ ^r qq>T qtqt |q 4qq 
g q q q^ q ^ fq^q fq., 'pqqrcnr qrr f%q qq 
qr^fq q. qT/q\’^/2094544/qq/¥®?Jj;ifi'/89/qq/82. 
fqqjqr n-n-ss %t ’j^q qtqr ^qj qq^qq/jjarfqrqqq 
fqqqq’ qqiqq qfqqr rqr^arq %r qr^r | 1 


S.O. 1290.—In pursuance of sub-clause (1) of clause 5, 
read with clause 7 of the Nationalised Banks (Management 
and Miscellaneous provisions) Scheme, 1980, the Central 
Government, 'after consultation With the Reserve Bank of 
India, hereby appoints Shri R. C. Suneja, Who has been appoin¬ 
ted as Managing Director of Npw Bank of India with effect 
from March 16, 1985 lo be tlie Chairman of the Board of 
Directors Of New Bank of India with effect from the sanse 
date, 

. [No. F. 9112|84-BO.I(2)] 

S. S, HASURKAR, Director ^ 


3. qqq qrqqq qfi qrqr fr^q? qq>qq tjct fqFqqrq 

fqqqq qqrqq qfqqt %r q^Fq qfqq't qr^ qJrqqq 
Jr qq^T %t qr T^r t I 

[q.r?q q. rfr qr-3/ 1 - 1 4 6/8 2 / 1 9] 

qq. qq. qpfq, qq-tj®? fqqqqr, 
qf^q-fqqfq 
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MINISTRY OF COMMERCE 


(Office of the Chief Controller of Imports and Exports) 
{C.G. HI Section) 

New Delhi, the :!5th March, 1985. 

ORDER 

S.O. 1291.—M/s. Hokumchanl Jute Mills Limited, Calcutta, 
15, India Exchange Place, Calcutta-700001 were ipranted an 
Import Licence No. PlCG|2094544lSlWP/89/H/82 dt. 
11-11*83 for Rs. 8^4,16,100 (Rupees eighty four lakhs 
sixteen thousand and onp hundred pnj[y) for imijojt of capi¬ 
tal goods for the manufacture of Caustic Soda u^cr ICICI 
foreign exchange loan. The firm has applied for issue of 
Duplicate copies of Custonj« Puipose/Exchangc Control 
Purpose copies of the above mentioned licence on the ground 
that the original Custom Purpose/Exchange Control Purpose 
copies of the licence have been lost in the fire. It has further 
been stated that Customs- Purposes|Exchange Control Pur¬ 
poses copies of the licence was not registered with any 
Customs Authorities and as such the value of the licence 
ha« not been utilised at all. 


2* In support of their contention, tie licensee has filed an 
affidavit on stamped paper duly 6\Vom in before a Notary 
Public, Delhi. I am accordin^y satisfied that the original 
^uatoiiM. Purpose [Exchange Control, Purposes copies of im¬ 
port licence No. P|Cq|2094544|S|WPia9|H|fi2 dated 
11-11-1983 have been lost in the fire by the firm. In exercise 
ot the.powers conferred under sub-qlause 9 <cc), of the Import 
(Control) Order. 1955 dated 7-I2-?955 as amended the said 
original Custom Purpose [Exchange Control Purpo^ copies 
No. P|CQ[2p94544jS/WP/89/Iir82 dt.. lMl-83 Issued to 
M[s. Hukumchand Jute Mills Limited, Calcutta are hereby 
cancelled. 


3. Duplicate Custom purpose [Exchange Control purpotics 
copies of the said licence arc being issued to the party 
separately. 

[F. No. CG. m/l 146/82/19] 

M.L. BHARGAVA, Dy. Ohief Controller 
of Imports) & Exports 


Jlf 1985, 

1292.—(d '4%5IT?: 

■ferRft'ffr 20 1934 

^ n *iw 

Jr wftt % ?nT 1 1 

[?r®TT ^ft’frait i/ss] 

VFT 

) 

iAni^Y of EXTfelitiJAL 'affairs 
New tlie 4th’ Fehi&dry, 1985 

S.O. 1292.—^The President is pleased . to. appoint. Shri 
S. Tripathi, an officer of the Senior scale of Ind an Foreign 
Service ‘A* as the Passport Officer, Bhubaneswar on deputa¬ 
tion basis with effect from the 30th December, 1984 (fore¬ 
noon), the date from which he assumed charge of his duties 
at Bhubaneswar. 

[No. CPOI1185] 
SAYEED AHMAD KHAN, Dy. Secy. 

T ' - Xk —* - ‘ 


rarrir fr«rr 4 nrft«p trSTTW 

’Tftosft, 28 1986 


vr. 13.93, qr *n>w shtt^r ftr^) fwfSm, 1955 ^ ftrfHw 4 RnifhT 

wwtito urar t ft; ^ 3 % ( 1 ) ^ stm Mftrqqrf % aitfTq'qirt ft® 


_ . 

VT qfr #siTT wwtT aftr ftw TWrafR wftr- 9 vh tPr qrf ftqrq 

?Wqr 5^. »f, »m:^N stFfhr ■«ifr'*ara* 

■ ?twr 


(0 __( 3 )_(^_ 

1 IS : 133-1975 qfr ftftrfe 3 ft. 1892 ?f. 2 

»t»?rpr (w) sTR^iR (w) ftiPr- 1977-06-11 fJRrn: i98x 
ftR, (frfFt yt ^h w) 


2 . IS; 251-1972 tfRT cj^r. sit. ns 

ftrftrftj (fir«ftir jirftim) 1975 - 01-11 

3 . IS : 265-1976 ?nrytwlfw URT tTIT. Sft. 98 

(flnftir g?rftyT) laso 01-12 


if. 2 

3R?[TI 1981 

it. 1 

3R?ir 1981 


(«) _ 

q? ^ifURlfftH^ tfyqft ^ift HRlft 198l'I2-31 

Tt infStw' 

Xfr 4 fqfiftf ’4ftpp Vt 

ftafftst'iriidr iiit^ ti 

w 2.1 jftr 3,2% WR qr i 1 98 1-10-31 

5i 

qf» 4-1-1.3 iWtftR ftRT qqt 11 1981 08-31 
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4 . iS:70S—19^0 Tretfllraffl'afV. 886 it. 1 ^ 1^-7 . 1 . *1 Mtlh !^-7. 2 ‘trtftf*Rr i‘081'12-31 

inp^fW, ify Mifrfe (5^ 1973-03-24 fWrc loai M ^ ^ 

^aOsm) 


5- IS: 737—1974 Pt 3 . Sft. 2547 *IT. 1 HK>4V 2 itlftf^lT ^ Ipfy ^ 1981-12-31 

sfVt ^ 

aftr (OTim ivnit 1977 - 08-13 Wrc i98i 

6. IS : 828—1979 S|wff ^ 1 ^. aft, 1584 H. 1 '^'5 6 TT !»ipftr 1 iWlft'ff ift >Pff f 1981-10-31 

(trfrr jrfWrir) i98i'io-o3 losi 

7 . IS: 829—1978 ' IfUft'lfeVfHit <?IT. *ft. 2863 if. 1 Hf¥ 2. 2 iflTtfini »RTT ft 1981-09-30 

ftfirfe (IteftH yrttifW) 1981-10-17 1981 

8. IS: 949—1967 % i^T. aft. 2036 it. 4 'iflftps; ^ H^t WH’lTHTfiTIt HTITJft itHflftW 1981-12-31 

‘ ^ BiTOft ?tk imr 1(1111*1181141 i968-06-08 - ftdtn:'1981 HtVniftft 

ftr fW HHHr t'Tl Hft (WlfM 

(am 

9. IS:106S—'1971 *?f(ftn>r 91^81 tin." WT. 3163 *11. 1 'H4t 4.3 ftr ^ 4, 4 iftWl ' 4*11 ft 1981-11-36 

mft H(t (mryrfrtn) 1973 - 11-10 *m*n: i98i 

10 - IS: 1260 ('OT 2 )—i 974 *m < 111 . ait. 3994 if. 1 irfi*ft r'thftWd ’nfl it4tft ib8i-12-31 

tl4 linif^ ^aflftfo^t ftfirf*! Hmft 1976-10-01 1981 

ifmnpT hO W&; 2 apfrr 

'ftr hW ^Ji9iT^t«Jr<T) 

11 . IS; 1392—1971 HrK Hft ifi it. 2 ( 1 ) itr 3 . 7 Hft arT>mif(3P HTXHft liHI^- 1981-12-31 

ttniff Htt fftftrfwr (ftifiiT g?i- ' ftifn 1981 fill Hit Hift t; ai^ 

■^t«ni) (2)''^ 3.10.1 itHrtPiii Itht wi ft 

12. IS: 1705—1972 Jir >tft¥>6lff 1^11. «ft. 770 W. 1 ^ 0. 1 artu 6. 2 FIPT Tiapf W 1981-12-30 

Hf( stftnft ftriW HljfilMOH Hft Hlft 1975-03-08 1981 T# 9^ ft 

Hft ftfftilte (im 4=T^HrH) 

13 . IS:l8fS5—1977«Taff Jr t^H. aft. 2116 if. 1 WT 4 IPftftlff PtHT >mT ft 1981-04-36 

afti: tiHrr^t ^Wt ft: fWft Tiwr % 19 8 0-09-09 ftnf^n: i9ei 

IITT ft: ’SrTftTI 2?!lrt W WWC 
(mjHftOT) 

14. IS: IfiBl (ifnr 2 )—1927 Kft «ft. 3170 it. 1 ^ 4. 2 %mr Hi: HlJT TVr arqr ft 1981-12-31 

fiiftrr *nw irvnc ftt’%t Jr ^ i980-ii-i5 ft+ifti ibsi 

H(t Wrf ?r 

(KIHT S^T^tSTH) 

15. IS: 1885 (irrT 28)—1972 r^H. aft, IIS it. I HR 2,3.3 %l*riir TT *P7rHft ‘'tttT 1-981-12-31 

IIHM^Hft'1S*Hl#lft; ■'■'^ir' 2 lo'^i-Ol-Il f'SUl^ftT 1981 W ft 

iniT 28 afw ^luftirrli 

16. IS: 1071—1975 ^ ftiWHlJr r^. aft. 1596 *ir. 5 (l) ^4.iafti: 5.15 iWWtllT 1981-09-36 

if Sn ^W 'tft 'fttt 1^- 1975-05-19 i9'8i ' ft: 

fic (qrftn5?rft«w) ( 2 ) (T® 9- 5. 13 ) HTO fim 

»pn ft artritn^iiTTgiiftiHm ft: 

^Hf( ifwlft' HHift Ipft-ft; 

( 3 ) ^5.14.1 ftll^TW 91 : Hin 

Htir Tm OUT ft; aftr 

( 4 ) t'JIE 12, Hf¥ 8.1.1 (ftft) ftftff 

2] " 5 .13” ftft HTC fWr Hifr ft 

* irpjft*r iTHTi itim jwhh fiqj 9>irftT ftiJnftHrir ft:frrft; at? itiftiTT i982-05-oi Jrirn^ t(t»TTi 
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il) 

( 2 ) ( 3 ) 


{*) 

(S) 

(6) 

1 , 7 . 

IS: 2O61~‘1902 TUfTW^'afT^ aft. 2976 

tf. 

2 

1 . 1 eftr atppftr 1 (t^ 5 ) % 

19,81-10-31 


4ft ftrftrffc: 1962-09-19 


19R1 

Tt; fpn 4R aiVi: Taft airffr T^ | 


IS. 

IS : 2141—197 9 ^roftlTTr TOW 


1 

TTanft 1 ^fiftfttT 4ft Ttft 

I981-(T9-3U 


^ fttftrfe (IWtT jTftww) 

f^nrrc 

1981 

‘ 


19- 

IS: 2284—1903 !IHlffl4> aftr 3ft. 1421 


1 

4.1% ¥1^ ^ 4. 1. 1, 4 . 1 . 1. 1; 

1980-11-30 


dftfiM gro ^ m 1903 - 05-25 


1980 

4.1.1.231V: 4. 1.1.3 ^ 1 



. 4 *. 

TjF^TtWlWr 





20- 

13:2442—1963 Pw^KI ^ TO% TO* 280 

0 , 1 


(l) m 4.5%PTHTK ^ ^ 7TIT 

1 9S0- 1 i“:io 


«ri?r 4ftw fMNtfftsrrf 4 ft fStftr- 1904 - 01-25 


1930 

m t. 





21 * IS 1 2449—1963 ^ anWTFr aft. 2877 W. 1 

^ftrfirfe 1003'O1'12 1981 

22 - IS - 2897-1965 5 ^TWf ^ . »ft. 2820 1 

^ 1965^09-11 . 1981 


( 2 ) ^ 4,6 fw W f( 

( 3 ) ^ 4, 9 % W 4.10 ^"i«i 

w| 1 

«re IT-0.1.,1 % WRqrw ^ 1931-10-31 

wr^i 

’TT 3.2 (ift) ^ ^ OTfllft (ift-;, 198M2-31 

, sflfr JPft ^ , , 


. 23 . IS: 2974 (4TPr l)-^l069 , Wt, 3740 W. 2 

fxsrilf^ »1^ TthK 1971-10-09 198 1 

ify mT 1 TTOir inpn: 1971 - 10-09 

4ft 4ft ift^ (!T<nT yTTtww 


24- IS : 3078—1976 Wtl afrc IT- t^^T. Wt. 3823 2 

Hilff % ift WWt 1979-11-24 TWT 1980 

(tl^fTT jTftsm) 


(l) ^ Tt7:7.3?TOTft-?r 1981-J1.30 

ftlT ’ll? I 3rtT 

( 2 ) 10 'Tt *firg[ ireftr^rift 

-% WR TT ppft Mmfiup i fV TSft 
Tift I I 

TRTft 1 OTtfiR ipt ipfr ^ I 1980-11-30 


25- IS: 3652—1974 'TTWf^RT HT. Tto 1092 *#. 0 6 

Tt ftfflirte (fiRftir ^^rttwir) 1977 - 04-09 i98i 


26. 18: 3677—1973 fITT TtUiT ^1 ftpf aft. 2669 T, 1 

Tnr itr ^ 4ft fVftr- 1976-08- 1 6 »ni^ i98i 

f*:?: (jw*r jrffWTt) 

27 - IS: 3690—'1974 TTT TtlTr % IJT. aft 1892 fl"., 1 

flinf 4rtT 3R 4ff fttVlfrl 1977-06-11 fOTfT 1981 

(imyrttww) 

28* IS: 4142—19 67 3.336 I ' ' 

‘ 1967-09-23 ar^^ir 1981 

29* IS : 4185-1967 aft* 45 62 ^-2fW^l98l 

J^vrftrftrfe 1967 - 12-23 


( 1 ) (T!3 9,WT 5. 4 )—TTCriRT ^ 1983-12-31 

. 4 ft 4iwn^ ?reij- 

Wt TSlft Tift I ; 

( 2 ) 4 ^r 5 . 7.2 WlftftR f 4 ! 51 T iRT|; 

( 3 ) (1'5 9,t?4:Pl^WTTTWft) CTfr 

Tift I; artr 

( 4 ) (ipS 12 , «i¥ 8,1 (^t) 'fpRr 3 ]^- 

"stt" wrr ttt I ‘ . 

4fT 4.2 ?f4ft%r fim TTT , 1981 - 08-31 


^ 4. 2 flUftfHfl ftnrr TUT ^ 1981-12-31 


^2,2 ififrRiT fem TT'f i " 1981-10-31 

ijr 2 , 3.2 ^3 WTT TT TTT ^ TWT TUT 11 1981-12-31 


30-18:4187—1967g;?ii'^'fR:i!lft ^W.afr. 3673 T. 1 1981 TKTM WrftW4tr TTi (t I 

TT fWsj^ Tn 1967-10-14 

WiiTO 

3lvlS: 43ie^l967f^R>lft^rf^'T^ «ft* 1,72 0 2^1^1981 rfir 2 Tf^ftte Tf 

1968-05-18 


1981-12-31 


1981-11-30 


* ifRT ^fwT snft^ ^ fW; 198 2-05-01 ^ ^ 



(0 


3 (u)] vrwwTtsrw;tr# so, idss/'^ 9 , i 907 ' 

(0 ' (2) ' (3.) ,'■'(4) 


1495 


( 6 ). 


32. IS: 4650—19G9TTO^*5Tniff r?f. sft. 3162 
»ff ftftife 1968-09-14 


33. l'S:473S—1980«HI«<; KTH: 

(s«m yitsrii) 

34. IS: 5133(linn-l)-1969fr3|l^l U,^. StY 3929 

»ff?T#lTT^Tt 1969-09-27 

fifftp?! ^iin 1 Twrn sfrt wtf 

35. IS: 5316—lOBDarntPrirlT WlfRi I^lT. 311. 123 6 

ftOtlti 1970-04-0 1 

36.18: 5348—19 6 0 *tfT5r <• firWte 


37. IS : 5934—1970^ 398 

1972-03-0 5 

38. 18:5942—1970'fim»T% »ft. 1635 

f‘»ff ftrfillte ■ 1972-07*03 


39. IS: 6100—19 71 3rt»!TlT 5Tf4t- 886 

Pkjt'»t, "if,’ Worfitr 1973 - 03-24 


40. IS: 6172—1979'nri' 

Piftfte (sfiTiT ^Tfftifir) 

41. IS : 6356—1978^5fe4i| ftiftlfe C^. sft. 1550 

(T>nT ^»:: 5 T">r) 19 RI- 05-33 


42. IS: 6413—1972 WSff l^^T-aff. 1265 

"iff 1979-05-2 5 

43.18:6571—19 72?! , .n;.?!. 3iY 2 2 41 

m(^3?i 3: ^r. 1974 - 08-31 

11?l 


4. 2ftllTl 1981 (1) ^ 2.0, 3.2. I. 3.4«ftT 8. 1 1981-12-31 

^Wtftra ftii 

(2) "5*5 2 Ti: "-1-" <f:5 3 

-n: "t" ^ "t" 

ir«rT "Tss 8 1* "t” <11*- 

fiwPwf % tuR ix inl: 'UT- 
xwt «nft 

(3) if* 3 . 3 ^ 6*11* "J* 1*1 ^ T«T 
**1 t; 

(4) (1*5 3, IT* 3.1.2, ^(ircr *m) 

P r m l ftiw irnnfr ftn* ff m: | ;— 

*1 "a(«T lilf (fl* ^T* >T*ltT % 

ifli* m *>iirifPnri *1 iw "bt 

*. 1 fWlT 1981 (l) #* 5. 2^Wl*'n:*llT^ wr W 1981-12-31 


( 2 ) «i* 5.3 6i*¥tI*ftPIT**T I 
*. 1 fW** 1981 ( 1 ) rniRi i6Wtfa*^i mfr% 

( 2 ) «** 3.7 ^ sr*r5f*41 UTinfr 

aflf 1 ' »i«fr It 


1981-12-31 


*. lft6i**1981 6#T*-2.4^f ^1 6*11* *6 **T 1981 p12-31; 

’’ <l!TlJ*r TWT * 1*1 I 

6. iai*R*1981 (l) 4^* 3. 1 Wl* "R **r ^ TlfT <HTT 1981-08-31 

(2) TO 3 IT ^ "TTl- 

ft«nfr fh* 1* *ifr <tT*ft*«T4fi 
rrff nift I 

6f, 1 *1**6 198! ^ 1 1, l'6P(ftf** fti^ *1^^ 1981-11-30 

*, 1 fern?’ lOHl ( 1 ) ^ 0.2, 2 . 1 , 3.1, ,3.2 Sfh 19,31-12-31 

6 ,1 wiftfa* W 0^ I).. . 

( 2 ) TO, 2 arh; .3 tt 

wt <n*ft«if4i*f V wi* "R fiifr 
'rr*ft«if*iit nirfl «riff f; 

( 3 ) ^ 6.1 % *T* #* 7 «iVt 
7 , 1 *1t >1^ t 

*. I fit*Rn: 1981 ( 1 ) TO 12 , WJ*fi'-8. Oj ^srfwr 1981~12-31 

nuT 18i>6 

( 2 ) (TO 15 If 17 ,’tf*41-8 .2 ?r 
4i- 8, 2 . 3 mr) ?*i *1^ ^ 

<^* 5 ^ * 1 *, **1 *nilf i’ 5 . 1 * 1*1 JPTf ^ 19 81-12-31 


*. 1 f**«4p: 1981 


*. lf«riP*T 1960 ( 1 ) ** 0.2*>-58ffi:if,’-S. 3.3 1980-12-31 

oW a* 

( 2 ) if* )ff-5,2.1 ?r ^M-S,2, 12 

** sfh *t-S,3.2 % Wt* IR 

**f 8f* *1^ |, n*T 

( 3 ) *Rliff 4)f *«f( t 

* . 1 f4*wr< 1981 4^* 3.2^:*T*^* 3. ^ 1981-12-31 


4, 2 **^ 1981 «■* 5. l*St>nwftnTr*I«IT?r i981-io-31 




1496 


THE GAZETTE OF INDIA : MARCH 30, 1985/CHAITRA 9, 1907 [Part II— Sec. '3(}i)] 


77 


(2) 




(3) 


/.Tittv I ”5" -* ^ ^ 

U) 


“Ys)*' 


H:> .iiii'i d'L-Unl_‘jji* Jdi.wAILAil -11 


r«r 


44 . IS : 6642—1972 TnnVfwtJrfl'ft IJR. sfT. 423 
WW«S 1975-02-18 


45. IS : 7042—1973»n^ 4: WfTT^r Ifff. »ft. 2939 

’ ftrftlft? 1975-09-06 

46. IS; 7187—1974 3rrW^.'»nfT»rf tr^ 

•Jff ftrftife 


47. IS ; 7443—1974lrf5r5r»I\lft»fl % l^.a0.1892 
HTTWPfBhW Vi’TSfn 1977-06-11 

4S. IS: 8448—1977^:rf»4ftlR Hff. Sfl. 61ft 

(orii^i'lfr) ?nrff«|f',6fl WWw 1980-03-15 


49. IS: 8555—1977Tef4ff ftfttftf 156. *11. 1998 

19,8>07-26 

60. IS: 8844—lOJSRt^ <56. Wt. 17.28 

TT 1981-06-13 

4r Trrw^ff 

51. IS: 88S'5—1978ft|f;TT.’fi|ftrfte'5!r. at, 2fl(p4 

i9.8i:ft&-oi 

52.18:8921—197867Wfw44S ^.^.2211 

Opte 46 1981-^22 

S3. IS : 9071 (aw 2)—1979»jn66f: lTR.Sft.2584 
t ft PWRSr H: * 1981-10-03 

snn 2 siteT rfhc.?ia ar 
ftftw fto?®! sftt RAPIST 
64 . IS: ’9279—1979 (J^OrfftsW W*-' 

wnfsf 5*66 rUrt 
55. IS; 9^33—1980 sfleWlftnt ft 
[it«i»nsr 4r faft Rwrff ^'sfr RTvr 4; 

s«. IS : 9455—1980 RStfififf 

Rt sft([ a«T 

injft sftt PiffRt 66 Rlff^TOT 


ft. 1^6^1981 (l) ftf 2.1,3.1 (i;),3.2»fk5.2 1981-12-31 

(4i') ftatfftRftfftRft t 

( 2 ) 75 2 TS: " + " 68 R »(t^ 

6«S 3 67. "x’ 0.6 "-f*" fay 

76 6W ft*6f«|lff % IRW T< aftf 

6 W ftsqfsiJnTV, Rif,’ R«6 

(3) "jw 5 <n: qftfw n, ?cf ftw 
w 11 

ft. 2ftftrti98i ft» 4ftft>flnTftBri»i6i I 1981 - 12-31 


*ft. I 7 T. 1981 

(l) sir 3. 1 sftc 4. iftlftfWrftTftRft 

i 

( 2 ) ( 7 a 6 , ftR 5.1, 41^2-) 

"R 6 «rJ|” Siwr ft WTR ogfftPWR RWf 
'TOT) IS : 8970- 1978-l-ft 5T^) 
5IW ftf^ ift t 

( 3 ) 75 , 5 <n: fftyTR 'iw 

ftm; ft fiR “+" Tw- 

ftwftf ftlf.• Rft.’ 1 

1981-0G-30 

ft. 1 ftWT 1981 

WT 5 . 1 . iftftrfiJRfftRrRRrt 

1081-12*31 

1 f7T6t 1981 ( 1 ) RTia; 1 ftftffftR Rff Rif 1 ^ 

1981-12*31 


( 2 ) ftf 3.1 sfti: 3 . 1.1 ft ww 

RT 6ft S*r Tft Rft t 

(3) 

RWftwfMt ft WR RT: 661 6W- 
fewfftftt Wfl 6ft. ![ 



( 4 ) 7® 566 66 3.2.1 55r frn 
ROT 1 sfR, 616 ft ^ 3.2.2 ftt 
ft«6r60Ft6CC 3.2.1 67 -ftit 66f 


ft. iftftas: 1981 

( 1 ) 46 3.2 (i) ftsftfaftfft6T66rt 

1981-12-31 

• 

( 2 ) Rf6 3.3(af.’) ft 6I66ftlr RTRft; 
"D.V’ 3fl*t 6ft> 


ft. iftftsiT 1081 

>jfT3. 1 ft WW6766r#r7WI 66T| 

1981-12-31 

ft. 1 ftftRT 1981 

srrfrPT 1 vf aftVwTftjR? Rr^ff ftofrfftR ftr 

661 |l 

1981-12-31 

ft. IRftTT 1981 

sr6 4ftT6t667 66I 66«T66ti 

1981-11-30 

ft. iftftRT 1981 

Rm,- iftftlftRft.’Rftft 

1981-12-31 

R. 1 ftftR7 1981 

*r 0-2, 0.3, 3.1 ate S. 3 RftrfilR 

ftrftRft t 

1981-12--33 

R. lPtftR7 1981 

^8.8 ftfttfftRfftRt ROT ^ 

1981-1 2-31 

R. iftftaa 1981 

(^sa 4 ^6 0.6 66t66rftV RiTRf, 
f[67T WR6 (“r” ft RTRft) "srRfRS" 
TO ?eT fftRT RRT r 

1981-12-31 


♦awftwftnwr ftwi »Ri»nifftf ftw»n%ftwjn ftftwa 1982 - 04-01 ft ^wr 1 
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1 2 

3 

4 56 

67. IS : 9744-1981 fWRIW 


^r. lfW?^]981 ( 1 ) 3 'FTsf^T, 1981-12-31 

"yr. ^ 

'h: 'Vr, 

Tpr” Prif 1 

( 3 ) ’rfi 3.1 6.1 ^nftriiT 

’ift 1 1 


'drcij’ljf >Tr^ifr '(TTit, 9, ’trI fesrt-uoooa ?r'<n 

fftmfT, ipnwr, Tsi’if, tijTra’ra, aprjr, TJ^rr afVt ?rw Trirf'TrJTf if ^ 1 

^ «'rfi3 : s] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Deptt. of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 

New Delhi, the 28th February, 1985 

S,0,1293.—In pursuance of regulation 4 of the Indian Standards Institution (Certiheation Marks) Regulations, 1955, the Indian 
Standards Institution, hereby, notifies that amcndment(s) to the Indian Standard(s) given in the schedule hereto annexed have been 
issued under the powers conferred by the sub-regulation (1) of Regulation 3 of the said Regulations. 


Si- No, and title of the Indian Standard 
No. amended 


1 


2 


SCHEDULE 

No. and Date No. and Date Brief Particulars of the Amendment 
of Gazette of the amend- 

Notification in ment 
which the estab¬ 
lishment of the 
Indian Standard 

was notified t 

-- ^ ~ ^ 


Date from 
which the 
amendment 
shall have 
effect 


6 


1. IS : 133-1975 Specification for enamel, S.0.1982 dated 
interior (a) undcrcoating (b) finishing 1977-06-11 
(second revision) 


No. 2 This amendment is being issued to 1981-12-31 

December 1981 include synthetic grade of the mate¬ 
rial when it contains specified quan¬ 
tity of phthalic anhydride. 


2, IS : 251-1972 Specification for soda ash, S.O-115 dated No. 4 

teclmical (second-revision) 1975-01-11 October 1981 

3- IS : 265-1976 Specification for hydrochlo- S.O- 98 dated No. 1 

TIC acid (second jevision) 1980-01-12 August 1981 

4. IS : 708-1970 Specification for potassium S.O. 886 dated No. 1 

chlorate, technical (first revision) 1973-03-24 December q981 

5 . IS : 737-1974 Specification for wrought S.O. 2547 dated *No. 1 

aluminium and aluminium alloys, sheet 1977-08-13 December 1981 

and strip (for general engineering pur¬ 
poses) 

6.13:828-1979 Specification for cricket S.O. 2584 dated No. 1 

bats (second revision) 1981-10-03 October 1931 

7. IS: 829-1978 Specification for hockey S.O. 2863 dated No. 1 

sticks (second revision) 1981-10-17 September 1981 

8 . 18:949-1967 Specification for emergency S.O. 2036 dated No. 4 
tender for fire brigade use and rescue ten- 1968-06-08 December 1981 
der for general purposes (first revision) 

9. IS : 1055-1971 Specification for bleaching S.O. 3163 dated tNo. 1 

powder, stable (first revision) 1973-11-10 Nove[nl:)cr 1981 

10. IS : 1200 (Part 10-1974 Method of mea- S.O. 3494 dated No, 1 

surement of building and civil engineering 1976-10-02 December 1981 
works Part 11 Concrete Works (third 

revision) __ 


Clause 2.1 and 3.2 have been substi- 1981-10-31 


luted by new ones. 

Clause4.1.1.3 has becnam^nded 1981-08-31 

Clauses A-7.1.1 and A‘7.2 have been 1981-12-31 
amended 

Tabic 2 has been amended 1981-12-31 

Figure 1 at page 5 has been amended 1981-10-31 
Clause 2,2 has been amended 1981-09-30 


Informal table of Appendix A has been 1981-12-31 
amended 

Clause 4.4 has been added after clause 1981-11-30 
4.3 

Table 1 hag been amended 1981-12-31 


•For purposes oF(Sl Certification Marks Scheme; this amendment shall come into force with effect from 1982-03-31. 
tFor purposes of ISf Certification Marks Scheme; this amendment shall come into force with eilect from 1982-05-01. 


170401,84—2 
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3 


4 


5 


6 


11. IS : 1392-1971 Spcciflcation for glass milk 
bottles (second revision) 


12. IS : 1705-1972 Specification for aluminium S.O. 770 dated 
foil for milk bottle caps (iiist revision) 1975-03-08 

13. IS : 1855-1977 Specification for standcd S.O. 2116 dated 
steel wire ropes for winding and man-ri- 1980-08-09 
ding haulages in mines (first revision) 

14. JS : 1861 (Part II)-J977 Guide fror manu- S-O, 3170 
facture of limo in vertical mixed-feed 1980-11-15 
type kilns Part 11 From Limcshdll (first 

revision) 

15.18:1885 (Part XXVU)-1972 Electro- S.O, 115 dated 
technical vocabulary Part XXVIII lu.stru- 1975-01 -11 
meat Transformers 

16* IS : 1971-1973 Specification for hand ope- S.O. 1596 dated 
rated continuous single-barrel stirrup pump 1979-05-19 
(third revision) 


17. JS : 2061-1962 Specification for bicycle S.O. 2976 

front forks 1962-09-29 

18. IS : 2141-1979 Specification for galvanized 
stay strand (second revision) 

19. IS : 2284-1963 Method for alfactory as- S.O. 1421 dated 
sQSsmcnt of natural and synthetic perfa- 1963-05-25 
niery materials 

20. IS : 2442-1963 Specification for DC mo- S.O, 280 dated 

ving coil galvanometers 1964-01-25 


21, IS : 2449-1963 Specification for silver S*0. 2877 dated 

oxide 1963-10-12 

22, IS: 2897-1965 Specification for wooden S.O, 2820 dated 

handles for shovels 1965-09-11 

23, IS : 2974 (Part T)-I969 Code of practice S.O, 3740 dated 
for design and construction of machine 1971-10-09 
foimdations Part I Foundations for re¬ 
ciprocating type machines (first-revision) 

24, IS : 3078-1976 Specification for rings for S,0, 3823 dated 
spinning and doubling frames (third- 1979-11-24 
revision) 

25, IS : 3652-1974 Specification for foot spra- S.O. 1092 dated 

ycr (second revision) 1977-04-09 


No, 2 (i) Informal Table of clause 3.7 has 1981-t2'31 

December 1981 been ame u c l uid 

(ii) Chkuso 3.10,1 has been amended; 
and 

No. 1 Clauses 6.1 and 6.2 have been substitu* 1981 - 1 1“30 

November 1981 ted by new ones 

No. 1 Table 4 has been amended 1981-^'4“30 

ApriU9Sl 


No. 1 Clause 4.2 has been substituted by a 1981 12-31 

December 1901 now one 


No. 1 Qausc 2.3.3 has been substituted by a 1981-12-31 

December 1981 new one 


*No, 5 (i) Clauses 4.1 and 5.15 have been 1981-09-30 

September 1981 amended 

(ii) (Page 9, clause 5.13)—Delete and 
renumber the subsequent clauses 
accordingly; 

(iii) Clause 5,14,1 has been substituted 
by a new one; and 

(iv) [Page 12, clause 8.1.1.(b), lino 2]- 
Delote ‘5.13\ 


No. 2 Clause 1.1 and Figure 1 (page 5) have 1981-10-31 

October 1981 been substituted by new ones 


No. 1 

September 1981 
No. 1 

November 1980 
No. 1 

November 1980 


Tabic 1 has been amended 1981-09-30 

Clauses 4.1,1, 4,1.1.1, 4.1.1.2 and 1980-11-30 
4,1.1.3 have been added after clause 
4.1 

(i) Gausc 4,5 has been substituted 1980-1N30 
by a new one 

(ii) Clause 4.6 has been amended 

(iii) Clause 4.10 has been added after 
clause 4.9, 


No. 1 

October 1981 
No. 1 

December 1981 


Clause A-6.1.1 has been substituted 1981-10*31 
-by a new one 

New matter (c) has bee pi added after 198I-12'-31 
clause 5.2(b) 


No, 2 (i) Clause 5,7,2 and 7.3 have been 19S1-11-30 

November 1981 amended; and 

(ii) Foot note with mark at page 
10 has bc^u substituted by a new 
one. 

No, 2 Table 1 has been amended 1980-11*30 

November 1980 


♦No. 6 (i) (Page 9, clause 5v4))—Delete and re- 1981-12-31 

December 1981 number subsequent classes accor¬ 

dingly; 

(ii) Clause 5.7.2. has been amended; 

(iii) (Pago 9, foot-note with mark)— 
delete; and 

(iv) [Page 12, clause 8.1 (b) line 2]—De¬ 
lete ‘5.4’. 


26. IS : 3677-1973 Specification for unbonded S.O. 2669 dated No. 1 Clause 4.2 has been amended 

rock and slay wool for thermal insulation 1975-08-16 August 1981 
(first revision) . 

• Pot purposes of IS I Certification Marks Scheme, this amendment shall come into foicc with effect from 1982 05-01. 


1981-08-31 
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4 

5 

6 

27. IS ; 3690-1974 Specification for unbonded 
glass wool for thermal insulation (first 

S.O. 1892 dated 
1977-OG-ll 

No. 1 

D(icembcr 1981 

Clause 4.2 has been amended 

1931-12-31 

revisionj 

28. IS ; 4142^1967 Specification for discus 

S.O. 3336 dated 
1967-09-23 

No.l 

October 1981 

Clause 2.2 has been amended 

1981-10-31 

29. IS : 4185-1967 Specification for adhesive 
paper tapes 

S.O. 4562-dated 
1967-12-2:' 

No. 2 

December 1981 

Clause 2.3.2 has been substituted by a 
new one 

1981-12-31 

30. IS;4187"!967 Specification for skewers 
for use on cotton speed frames 

S.O. 3673 " .ted 
1967-IO-U 

No. 1 

December 1981 

Table 1 has been amended 

1981-12-31 

31. IS : 4318-1967 Specification for solid core 
porcelain insulators for overhead traction 

S.O. 1720 dated 
1968-05-18 

No. 2 

November 1981 

Figures 2 and 3 have amended 

1981-11-30 

lines 

32. IS : 4650-1968 Specification for wooden 
anvil blocks 

S.O. 3152 dated 
1968-09-14 

No. 2 

December 1981 

(i) Clauses 2.0 , 3.2.1, 3.4 and 8.1 
have been amended. 

1981-12-31 


(ii) Foot-notes with ‘J’ mark (page!), 
with *+’ *•' fliid 't' marks (page 
3) and with ‘+’mark (page 8) 
have been substituted by new 
ones. 

(iii) Clause 3,3 has been substituted 
by a new one. 

(iv) (Pago 3, clause 3.1.2, second 
scntcnce)-Delete the following 
matter; ‘or any other defect which 
would reduce the life or utility 
of the anvil block.' 


33. IS ; 4738-1980 Specification for plaster of 
paris bandages (first revision) 


No. 1 

December 1981 

(i) Clause 5.2 has been substituted 
by a new one 

(ii) Clause 5.3 has been amended 

1981-12-31 

34. IS ;5133(PartI)-1969 Specification for 
boxes for enclosure of electrical accesso¬ 
ries Part I Steel and cast iron boxes. 

S.O. 3929 dated 
1969-09-27 

No. 1 

December 1981 

(i) Table 1 has been amended 

(ii) New matter has been added at 
the end of clause 3.7. 

1981-12-31 

35. IS : 5316-1969 Specification for ammoni¬ 
um carbonate 

S.O. 1236 dated 
1970-04-04 

No. 1 

December 1981 

Formula of clause A-2.4 has been 
substituted by a new one 

1981-12-31 

36. IS : 5348-1969 Specification for staples 

-do- 

No. 1 

(i) Clause 3.1 has been substituted 

1981-08-31 


August 1981 by a new on©and 

(ii) Foot-note with mark at page 3 
has been substituted by a new one. 

37. IS ; 5934-1970 Chambers and Fillet Radii S.O. 398 dated No. 1 Clauses 1 and 1.1 have been amended 1981-11-30 

for rolling bearings 1972-02-05 November 1981 

38. IS : 5942-1970 Specilicaiion for wooden S.O. 1635 dated No. 1 (i) Clauses 0.2, 2,1, 3.1, 3.2 and 6.1 1981-12-31 

handles for powrahs 1972-07-08 December 1981 have been amended 

(ii) Fooi-iiotes withmark at 
pages 2 and 3 have been substi¬ 
tuted by r w ones; 

(iii) Clauses 7 and 7.1 have been added 
after clause n.l. 


39. IS : 6100-1971 Specification for sodium 

S.O. 886 dated 

No. 1 

(i) (Page 12, clause B-8.0)-Delctc ; 

1931-12-31 

Tripolyphosphato, anliydrous, technical 

1973-03-24 

December 1981 

and 


40. IS : 6172-1979 Specification for hand taps 


No.l 

(ii) (Pages 15 to 17, clauses B-8.2 to 
B-8.2.3)-Delctc. 

New matter 5.1 has been added after 1981-12-31 

for pipe threads, parallel (first-revision) 

41. IS : 6356-1978 Specification for tooth-paste S.O. 1550 dated 

December 1981 
No. 1 

clause 5 

(j) Clauses 0.2, C-5 and C-5.3.3 have 

1980*12-31 

(first revisions) 

1981-05-23 

December 19S0 

been amended 


42. IS : 6413-1972 Specification for clippers, 

S.O, 1265 dated 

No.l 

(ii) Clauses C-5.2,1 to C-5.2.12 and 
C-5.3.2 have been substituted by 
new ones; and 

(iii) Table 1 has been amended 

Clause 3.3 has been added after clause 

1981-12-31 

hair, animal, ha nd operated 

1974-05-25 

December 1981 

3.2. 


43. IS : 6571*1972 Specification for nomfol- 

S.O. 2241 dated 

No. 2 

Clause 5.1 has been amended 

1981-10-31 

ding wheel chairs. Institutional model 

1974*08-31 

October 1981 
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3 
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5 

6 

44, IS : 6632-1972 Specification for Mason's 

S.O. 423 dated 

No. 1 

. (i) CJausos 2.1, 3.1(a), 3.2 and 5.2(b) 

1981-12-31 

mallets 

1975-02-15 

December 1981 

have beep amended 

(ii) Foot-notes with *+* mark (page 2) 
and with ‘** mark and ‘-f* mark 
(Page 3) have been substituted by 
new ones; and 

(iii) (Page 5, Appendix A)-Delcte, 

45. IS : 7042-1973 Specification for carpenters* 
ratchet brace 

S.O. 2939 dated 
1975-09-06 

No. 2 

December 1981 

Clause 4 has been amended. 

198M2-31 

46, IS : 7187-1974 Specification for ice-cream 
cream cones 


♦No. 1 

June 1981 

(i) Clauses' 3.1 and 4.1 have been 1981-06-30 
amended 

(ii) (Page 5, clause 5.1, line 2)- Add 
the words ‘aluminium foil laminate* 
(conforming to 15:8970-1978+) 
after the word ‘paper*. 

(iii) Foot-note with *+’ mark has been 
added after foot-note with 

mark (page 5) 

47. IS ; 7443-1974 Method for load rating of 
worm gears 

S.O. 1892 dated 
1977-06-11 

No. 1 

December 1981 

Clause 5.1.1 has been amended 

1983-12-31 

48. TS : 8445-1977 Specifiction forcarbenda- 

S.O. 618 dated 

No. 1 

(i) Table 1 has been amended 

1981-12-31 

zim (MBC), technical 

1980-03-15 

December 1981 

(ii) Clauses 3.1 and 3.1.1 have been 
substituted by new ones 

(iii) Foot-notes with ‘**, *+*, *—* and 
'$* marks have been substituted 
by new ones. 

(iv) (Page 5, Clause 3.2.1)-Delete and 
renumber the subsequent clause 
‘3.2.2* as ‘3.2.1*. 


49. IS : 8555-1977 Specification for bread 
rusks 

S,0.1995 dated 
1980-07-26 

No. 1 

December 1781 

(i) clause 3,2 (6) has been amended 

(ii) New matter (h) has been added 
after clause 3.3(g) 

1981-12-31 

50. IS 1 8844-1978 Guidelines for marking pu¬ 

S.O. 1728 dated 

No. 1 

Clause 3,1 has been substituted by a 

1981-12-31 

rity of gold articles/ornaments 

1981-06-12 

December 1981 

new one 


51. IS : 8855-1978 Specification for retractor, 

S.O. 2064 dated 

No. 1 

Informal table of Fig 1 has boon amen- 

198M2-31 

Langenbeck's pattern 

1981-08-01 

December 1981 

ded. 


52. IS : 8921-1978 Specification for augar-ex- 

S.O. 2211 dated 

No. 1 

Clause 4 has been substituted by a new 

1981-11-30 

tractor, Judet's pattern 

1981-08-22 

November 1981 

one 


53. TS :9071 (Part 1I)-1979 Code of practice 
for control of aflatoxin in groundnut Fait 

11 plant storage and processing flour and 
oil. 

S.O. 2584 dated 
1981-10-03 

No. 1 

December 1981 

Table 1 has been amended 

1981-12-31 

54. TS ; 9279-1979 Code of safety for aluminium 
phosphate 

No. 1 

December 1981 

Clauses 0.2,0,3,3.1 and 5.3 have been 
amended ^ 

1981-12-31 

55. IS : 9433-1980 Specification for I^ano key 
type switches for uxe in automobiles 


No. 1 

December 1981 

Clause 8.8 has been amended 

19 81-12-3 

56. IS * 9455-1980 Classification of muscovite 
mica blocks, thins and films based on 
electrical properties 


No, 1 

December 1981 

[Page 4, clause 0.6, informal table, 
second column, against (a) , -Delete 
the word 'percent’ 

1981-12-31 

57. IS : 9744-1981 Code of safety for thionyl 
chloride 


No. 1 . 

December 1981 

(i) (Pagel, Committee composition, 
first columm line 2 from bottom)— 
Substitute ‘DR. K. NARAYANAN 

RAO* for ‘DR. K. NARAYANA 
RAO* 

(ii) Clauses 3.1 and 6.1 have been 
amended. 

1981-12-31 


*For purposes of 1ST Certification Marks Scheme; this amendment shall come into force with effect from 1982-04-01, 


Copies of these amendments are available with the Indian Standards Institution, Manak Bhavan, 9, Bahadur Shah Zafar Marg, 
New Delhi-] 10002 and also from its branch offices at Ahrnedabad, Bombay, Bangalore, Bhopal, Bhubaneswar, Calcutta, Chandigarh, 
Hyderabad, Jaipur, Kanpur, Madras, Patna and Trivandrum. 


[No. CMD/J3 :5] 
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frr.an-, 1294: —u: 2 —(rr^sfriT (srrrin Prqirijsf igss % 3 ^ (2)3flTft'Pm 

3 % ( 2 ) BfR ( 3 ) % sTiT^rTT KTTif’i'Ji »Tm irtr fvtrr Tim | Ps jfr% ^T?f> Tf|-fr:pf * 

6 ^ 1982-02-28 >ffr PTEffft?! »r(» | 1 

^ Ptirffta JT^ip ipl srn x\ Ppq »rT <nx?fTti ftr inff ’Tf^ ?> 

HWT irmr »)ft'^r^ 5t 'Taww afl^ 

12 3 4 


1 . IS ; 5S5-1979 pr^'riftwtPr^'1^3Tl^^^T IS 5 55-19 67p(^?r=?rr5mtfir^9^sfr^ 1980-0 6-30^^7fPTTpr l 

^ WurPsc (wiw 5T6(fr>r) ^ Witfte '^<m) 

2 . IS; 7 22 ('m»t 5)-19801^58\'f4rirTH^'P^Pir'!tfe! IS; 7 22 (KR 5)-1965^^1^'^^l^Tte^ 1980-09-30 FTTPhT 

tirn 5 ifrft-jt iTm "frye srrlvm nff ftrftrfe; '(n»r ntpri 71 ^' 

tji iftTt 3.6 ('Tpr s'lfler’T) ' ^ 

jfrer 


3. IS; 722 ('din 6)-198 0 IS : 722^51^ 0 )-1969 ff5ftf5T^=TTfrs? 

wd 6 'W' 2 , s (q^fTT sdTtw»T) ^firftrte 6 ^ 

4* IS; io5i-i980'Tr*rfX«iiTPr%"i?fPrnirfsi (prr IS ; ]05i'i973 'TPrPcdTJT ^ 
j^em) fdrtrP* ('rpr yrS'wot) 

5 . IS; I 448 ('fr -10 6) 1981^tf^raTTsftT'3*T%'ntnf! — 

dfrwai Prffcrat; dl-ioG ntd 

?wlf d?l ari’Rftdr^'ir artW dfr dfism 


6. IS: 1606- 1979 

7. IS ; 2131- 1981 ^ 

(dpT yi'otwor) 

8. IS 2807- 1981 ^ Ww (dpr 

yrflsm) V. 

9 . ** IS: 2834-1981 IIP® ^flfKEd 

Ifiy Wtnffc: (dprsiTtisr’T) 

10 . IS: 3059-1981 VT^T ^ dl<j9l4 drfjd ^ ^tf^STT 
(dpi ^m) 

11. IS : 3298- 1 98 1 dipi fltirf>d ';fJf?dRrf7^ 

d?i prf5iip« (dpi 

12 . IS ; 4157-(wd 1 ) ■ 1981 ^ Hfdt TI^H »TT 

^ sftd: dtfl % Tip 

(ifpT (dpi gi^fTSTd) 

13. ‘IS; 4257 ('did l)-1981'^rl^T^p5tdd?PH^flI^d 
vt pPT mwi % dfPid did 1 , 12 ffw! Ir 
36 fVdt ^dd r^id (dpi pfrwd) 

14. IS : 4674-1983 aiftddl '3lfnff ^ ftid d5fl'CWr< dfl 
ftrftrP^ (dpi sdtiffd') 

15. IS: 5000 (sfldl 32 )- 1981 W dPWfft ditl^ % 
iTpHTId dd'W dfdT dtdf 3 2 


IS ; 1806- 1968 d>n drft 4*d Tt 
ftrWa (Sdtiim) 

IS; 2131- 1902 dpi % dm ^Plf’dd 

d^wd ^ Prf^ 

IS : 280 7- 19 04f^^ddTdf ^fdftrfP 

IS: 2834-1984fdpdd1'lft'PpT:;KFI 
^ fdfdfte 

IS : 3 0 59-1 965 PCft^dTIidld dip 
dft dT^dl 

IS; 3298- igeSdprPtdfd^f^d^l 
PTid pc^E dir fdW^ 

IS; 4157 (did 1 )- 1907ddjff df Tr^d 
^ dltcTT 'did 1 d>ff E^Edf dfdddl 
sftr d<ft dd dp ^ d?.rd 
in:r Tip 

is ; 4257-1067 ^fdd ^ T^ «tPdt 
^ dpldld 

IS ; 4574-1968 dlftP % fdd 
ddtPTlt ^ fdfilTfe 


1990-10-31 dft ^dlfVd pr I 
193 1-10-31 dit Plffld 


198 0-05'31 Tit6dlfdd 


1981-11-30 Tit P.PdT [dT 


16 . IS : 5000 (»ft^F 33 )-1981 ^TdtTPTTEddd^ ^ 
dfPtd, ddd dTdlTdfrrft 33 

17. IS : 5000 (sftTt 34)-1981 ^Tdt TPTTIt dWf — - 

.sftdt 34 ! ___ __ 

♦'dlT^d dlddt ^(idT STdldfiTirir fdll jfWdT ^ fWJ IS: 1051-1980 ^ dtlj^ ?t^ dll f^fd 1992-09-01 ^t(ft I 
♦♦diPd didT: ?rtdr ddTdftTdd f'di^ dt^rdt ^ IS: 2334 - i98i d(ir_ ^ dft fifPi i9a2-i2-oi ^tift 1 



iDUZ 


inc UAz-jtjiit ur liNuiA ; JviAK^^n ju, lyo^/unAiiAA y, ivu/ 


LrAKi 11—aEt. 


18 .* ISs 6420-198n?jftPrirrffrTr^ftTT’ifSrcr!njrra=iT IS : 5430 - lofis jr^r 

twT ^ jfrriSTir) *rfri,T ttt ?rlffr ^ ft-rstrfe 

19. IS: 5639- 1931 rwl’*6('ft-pSTfS:! fS : 6639-1970 rTjff ^ 

jTT'8(T’>r) "* fvnirf^i 

20. IS: 5714- 1981 srf^snw^f==r>?*3ri^'Tm?n[t^ IS: 5 7i4-i970 3rrfin?riT3ir1%:^nfe^ 

^ f^rfKiffci (q^ jTTi’srq) qr^T qfi rTpqpe 

21. IS : 5769-1031 ^-iqqsT ^ q»r?qT IS: 5 769-i9 70 5f/-:qqq^q7r?qTSf^q 

;f[ip qT?r qftq’TTT qiry^ Prfjrfe (qfw 3>rqf(S'y ffrq? yr?r «6)wi ^ 

22. IS : 6090-1981 wPfq ^ % tf^rf qfr 

Prfiiif'? ('r?5n 

23. IS : 7499-1931 nT^RTP r«t? 9771 ^ qirq.?r 
(q?m 


yf >ifi' f^piirfisi 

IS : 6890-1972 srPpq % ■dCTs^^q 
tfaff q?i 

IS ; 7499-1974 JfrsrRiqf qy? qw % 
f5rc[ qirq'^ 


fyiyrJF^t % 3i% qq?y qft' qrifl'- 

rrr^iri’T (ijr W 'fV t) 
yWf qft fqftrp^ 


1981-10-31 qfr ?«irfq7T 


1981-1 1-3 0 qil wfqjT 


IS : 2748-1964 iTTitqitqitq qfl' qrq fqfW 


24. IS ; 8009 (TFT i)-i98i qffi?mr«F ympff ^ IS : SO 09-1976 qfrs ^iTiiRr yrr^iff ^ i98i-io-3i w wrrpnr jifr 
3 ;^ ^ qT?fi’(^iTrrfl^ ('I't ‘ 

y) ift ?) 2 ) (^5^ 

qjqftwq) 

26 . IS : 80 G 9 (*rTq 2)-1981 iftiiHI W 4qT^iff % f»«ql- 
^ fiqrr ipRy 1?^ qml^'irr^ (tf^ tfr 
tfv qfy WWty TTPr 2 nr '9-Sr (q^m 
jq^isrw) 

26. IS : 8098('»TTq 2)-i98i Jirff yrf)'?!f'fir'rrOT 
qfyTfyRr ^ 5^1 <inr 2 ?ryr7fif wn qfr fif'sfqftnT 

27. IS : 8507(»Tnr 2/qr'iy 2)-i98i ^^qjlqr^s 

qtfiiff yr^TflpT, ^flr?y #-^?nT ?:q%eT 
fjrfsrffe TTFT 2 i^q; sfy 1 f>if?q qft 5r>y 1 

qt^ 

28. IS ; 0302 (*rnT 3)-i98i syfq airypn qff 
9 ^WTi^' * 1 ^ »rrq Wsrcrt »rrq 3 Trr^’fiT'iftiT 

29 . IS : 9303 (»rFr 10-1980 syfir Hitsff qff 

sr^OTit ’Tf'T OrT^irt »th 10 eypr iittptt arqf 
ip trtFn: q>r % ftn t^ra'T iJPrr ijpi 

30. iS : 9499-1080 sftr ^cyqffq ?r!q?y wysfl' fiftr 

31. IS: 9790 ^ 1981 ^ 

32. IS: 9809—1981 

33 . IS T 9818 ('ffPT 2 )-1981 ^ sn’nft 

^ nFT 2 ?riw ^ 

34. IS : 9822-1981 qfyrqPvife 

35 . IS : 9824-1981 ^TFUflr t[q: !Pl>q sfrT! 8F)qr 

36. IS : 9835-1981 ?! PTtf 

IS : 9841-1981 :y#3Sr Wt^T ?! qrqt qff 

^iqjrf sjYr qtt qTW?n!r 
IS : 9856- 1983 «n^y'^?!%?r5Ty4rT^ 

IS: 9 8 6 S-- 1 9 81 qir>q7m?n'y^rq fyf^ 

IS : e86s(7Tiq i)-i98i Tps^rq ^^ ?! Ott 
frqi ?! ■'Pl fft Prftrfsy »rrq 1 q-sr ^rqr sAt ti^- 
^tqr sfq ?! 


37- 

38- 

39 . 

40. 


1081-10-31 vr FrrPrq jstr 

1981-10-31 wrf'RT farr 
1981-10-31 rt wift^r jarr 

1901-9-30 qfl wrfqffjarr 

1981- 1 1-30 qrl ?«rrfRr jair 

1982- 01-31 qitFrrPnr farr 
1981-11-30 qflFTtfrq fair 


1981-10-31 Tt fqrfqqprr 
1981-10-31 q!t wiftq- yarr 


♦arnffiTT #?<it srq pif iTTTq fqr? ?! 1 ^ IS; 5430-1931 % ’rn]; Tr fqPr 1932-07-03 2 >q> 1 
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(0 


(2) 


'ffT'WfTTnm;30, less/^'s, 1907 
— 


(4) 


41. rs : 9868(*TTT 2)-1981 TtT sfr PfTit 

^ % 3[iff nft Witte 'irnr 2 stw iPTr 3^ % 

W 

42. IS ; 9S68(*rTir 3)-1981 itftT % fiT^ 

»rrT 3 5iTf*Fiff % tec 

43. IS: 9871—1981 ?rW’ % te 54^ sflX ^ 

TlsfqT!! ?4W7rr V STTFH^ t|^; Wite 

44. IS ; 9832 (»irTT l)—1981 TRrt 1=? S44?fT % teC 

f'TPt’T ■■C^ T.'Wiirte (vft’T 1)—43371 •(? t’T 

4.8. IS:9891 1)—1981 2..84 teT'47FSte 

f'14'^W-Jfr.^ri arV'': 3f\^ % tel'.^ir 

47^44231 43 Wirte 3Tr’T i 4 :t#43t ste 

46. IS: 9809—1981 5>T 4te sfk ipirt if,'8ji'-. 

4?. fwfirte 

47 IS : 9900 (3TT4 3)—1981 4^74 %i7T4rfr 

ip'f f^iftite, »tT4 .3 ^crf7Tn4 

48. Is : 9900 (^*774 4)—1981 3^14 44T4 % ’n:4!7:i’ 

^ ^ 47; f4fi7te 87187 4 iW ^ % te^ 4t 

»te "tel iN 

49. IS : 9932—1981 44 tefecTTl Tl^Sfi’ JPTteTTraTsft 

% 5747747 97: ftrqtTftlTTf 47i' WifTte 

so. 18:993 6—1981 si^l^Tttff.- Jf 774lS77 747ff ste 
7Tr!7'm4 Tiw.tc^rt: 37I7 i7r!^,'5r>T,i4,-5r Tftetff *f 
'77’:?<7pC47 TTTO t mterwi 

51. IS: 9946—1981 '^TITi ^17447 77¥ % tefC 

4f.47 % >77’fSrJT 

52. IS: 9950-- 1981 fTO7 TflJ^ ^ ^^5(517 4^^417 47,' 

Witte 

53. IS: 99 53—1981 477*7 te % WTOW 474172, 

47, W77fe 

54. IS: 9953—19,81 3t:RTi sfUT 474^ 47,' 

'Stet’t.f?!? Wff 

55. IS: 9961—1981 JtV 7 Olf: 47| 17^4 >Tsrr^ 471 
fn'O-rte 

56. IS; 9966—1981 HTITlfi % »44fr "Wl" ^ 

=47^:'T 4777777 sfK 4TT^m 47,' TTTOTT^ SFteTF 

57. IS: 9974 (»ft>T l)—1981 3^ % TtTftRTlT 

tqr 47( Wnfe tiijt i TiT^rpr atlEfttrf ste 

4T|-5riT 

.88. IS; 9975 {47777 1)—1981 37t ff^l 47,' Wttfe 
•*7777 1 TfiTn'T 

59. IS : 9978—198 1 ^ 4777,' 47, W^lte 

00, IS : 0988--198 1 ^ fkv^ % ffTn[ xftiT- 

01 . IS : 9989—196 1 77frrErr7'4 47,' STf^Wr ij?^1447 
if ttte 477 3 Xf, 7 =fT 

62. IS : 9991 — 196 1 47’'57?4 J« ^ flW 47,' Wite 


1981-10-31 47 I T^TlflfT JTT 

1981-10-31 47t 7<4 tPr 7 54(7 1 
1981-10-31 47'!' W7p7'4 
1981-09'-j0 47^ 5:47 


1982-01-3 1 ^ Witef J'ifr 


1982-01-31 47> Frttef ysiT 


19 62-01-31 40 FTTtet fUT 


1983-01-31 4 O FTTfte pt 
1982-01-31 4 O (inWr 
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( 1 ) ( 2 ) 

__________ 

63. IS : 999 5—1981 ^ 3TpTWT?f % 

f^rfvrfe ^ 

64. '’‘IS : 10000 ^ITHT 7 )—1980 STT^Pw ^ 

qt'^ ftrfbn WT 7 ^ 

TT.Wn ^ ifTT 

'nr^T 

65. IS : loooo (;»rTir II)—i98o srrrrPciF ^ fim 

W^^rt 2 irt 

tf'r ^k\ sfk ^?Tr^ few 
^TRff 

66. IS: 10013 {yu^ 2 )—1981 

q’^JP^rT *l^i' 2 WV ^fJT 3lT#f^ 

(m ^1 k) 

67 - IS: 10013 (^Tn 3 )—1981 

ftrftrfe ^ 3 ^tfr 5i?hT^fkR 
(ki ki ^() ^1 ^rmi 

68. IS: 10013 (m»T 5 )—1981 

Tt.'efTJT ftrfqTTt IRT^T 5 ^ KT^lt^T mw 


[Part II—Sec. 3(ii)] 

( 3 ) ( 4 ) 

1982-01-31 rr FnpTfr jarr 
— 1981-01-31 T?r Fllfir-T jaiT 


‘•‘* 1981-02-28 wrPnr jarr 


69. IS: 10022 —1981 PttI Tf vVraix ^;^fwii _ 

* 1 - Miote 

70. IS : 1 0023— 1981 % firif _ _ 

ftfirrfe 

71. IS: 10024— 1981 gffRf ^ qrf^niff^ ¥^1 <pr _ _ 

firftife 

72. IS : 10025— 1981 ^ (H^) 

qifOT ftrfvrte 

73. IS: 10026 (viTiT l)--'1981 cfTOT TtW 

tni i 

74 . IS: 10029— 1981 k'i ^ 

75. IS: 10030—1081 ^ ' mIm 

m ~ ^ 

76- IS: 10031—1981 n>TrqrR firq^T— _ 

^ ^ ^ ^ ^ «Fi ftrftrfe 

77- IS : 10032—1981 onff^ — _ 

78. IS: 10033— 1981 sfk ^ — _ 

^ PTftrfe 

79. IS : 10034— 1981 ^ 5TPT — _ 

:3m '^TlTRq^ 

80. IS: 10035—1981 OTft3r^ P?j^ snftq k — 

^ ^ r frftrfe — _ 

81. IS: 10038— 1981 wrt rnr #qK 

^TTh^R ^ 3 rr^ 

^rFTT snTTof:^^- ifRirr k IS: loooo (.^rq 7 )—i98o% f^rq" 1982 - 07-01 \ 

* ^TRip ^TFiT *frJi^ %■ IS; ioooo('HT’r 2)—-igso ^ ^ qff f^q- 1982-07-01 ^1 1 

^ '•ITOf.tl ^1 HftWt lir-fii' ^ qTTffll iTT^'P 6T*n, 6Tq-6 'oqn, 9, 51>6X 9nf, fesfi 1-10002 3rg^r^r>rf¥, 

wrqf, 'iTt^, HOsmiT, ^TOTR, qrpTJ^, qiTRr, TSqT sfh: MqW BfW HOOWql JITR ¥; mj 

wff; !E I 


{¥, iiji-i : 2] 



f'fl-nrn—^ 3(ii)] 


so, loss/^ 9 , 1907 
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S. O. 1294 In pursuan;:^ of sub-rulo (2) _ of R.ile 3 and Sub-rasulatians (2) and (3) of regulation 3 of Indian 
Standards Institution (Certification Marks) Rules and Reugulations, 1955, the Indian Standards Institution hereby notifies that the 
Indian StandardCs), particulars of which are given in the Schedule hereto annexed, have been established on 1982-02-2^^, 

SCHEDULE 

SI. No. and Title of the Indian Standards No. and Title of the Indian Standards Remarks, if any. 

No. Established or Standards, if any, superseded by 

the new Indian Standard 


( 1 ) ( 2 ) 


(3) 


(4) 


1. IS : 555—^1979 Specification for electric IS : 555—1967 Specification for electric Established on 1980-06-30 

table type fans and regulators table type fans and regulators 

rrhird Revision) * (Second Revision) 

2. IS : 722 (Part-V)-:-1980 ^ Specification IS : 722 (Part-V)—1965 Specification for Establishment on 1980-09-30 

for AC electricity meters Part, V Volt- AC electricity meters; Pan VVok-ampere 

Ampere hour raetefs for restricted power hour m^ers for' restricted power factor 

factor range, clase 3.5 range 

(First Revision) 


3. IS : 722 (Part VI)—^1980 Specification IS : 722 (Part VI)—1968 Specification for Established on 1980-10-31 
for AC electricity meters Part VI Var- AC electricity meters; 
hour meters, class 2.5 Part VI Var-hour meters 

(First Revision) 


4. HS : 1051—1980 Specification for pyre- 
thruni extracts 
(Second Revision) 


5. IS : 1448 (P : 106)~1981 Methods of 
test for petroleum and its products 

(P : 106) 

Determination of oxidation characteristics 
of inhibited steam-turbine oils , 

6 . IS : 1606—1979 Specificatirn for auto¬ 
mobile lamps 

(Second Revision) 

7. IS : 2131—1981 Method for standard 

penetration test for soils 

(First Revision) 

8 . IS : 2807—1981 Specification for 
whipcords 

(First Revision) 

9. - : 2834—1981 Specification for shunt 

capacitors for p jwer syste ms 
(First Revision) 


10. IS* : 3059—1981 Code for transport of 
monkeys by air 

(First Revision) 

11. fS : 3298—1981 Specification for mild 
steel rivest bars for ship building 
(First Revision) 

12. IS : 4157 (Part 0—1981 Code for trans¬ 
port of equines (Horses, Ponies, Mules 
a:id Donkeys) b> rail, road, air and sea 
(First Revision) 


13. IS : 4257 (Part 1)—1981 Dimentions for 
clamplrig arrangemenis for porcelain 
transformer bushings Part I for 12 KV to 
36 KV bushings 
(First Rev)ion) 


IS : 1051—1973 Specification for pyre- Established on 1931-10-31 
ihrum extracts *For purposes on ISI certification marks 

(First Revision) scheme; 

IS : 1051—1980 shall come into force with 
effect from 1982-09-01 


IS : 1606—1966 Specification for auto- Established on 1980-05-31 

mobile lamps 
(Revised) 

IS : 2131—1963 Method for standard — 

penetration test for soils 

IS : 2807—>1964 Specification for w.hip- — 

cord 

IS : 2834—1964 Specification for shunt Established on 1981-11-30 
capacitors for power systems 

’^For purposes of ISI Certification Marks 
Scheme: ’ 

IS : 2834—1981 shall come into force 
with effect from 1981-12-01 

IS : 3059—1965 Code for the transport of —- 

monkeys by air 

IS : 3298—1965 Specification for niiid — 

steel rivet bars for ship building 

IS : 4157 (Part T)—1967 Code for the — 

port of livestock : 

Part I 

Transport of equines (hmses, rr^ulcs and 
donkeys) by rail, road and sea 

IS : 4257—1967 Dimentions for clamping — 

arraagernciUs for bushisgs 


170^^ 
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14* IS : 4574—1981 Specification for fluors- IS ' 457^1—1968 Specification for fluorspar — 

par for use in metallurgical industries for use in metallurgical industries 
(First Revision) 

15. IS : 5000 (Op >2)—1981 Dimentions of — — 

semiconductor devices Device outline 

orr 32 

16. IS : 5000 (OP 33)—1981 Dimensions of — 

Semiconductor devices Device outline 

OD 33 

17. IS : 50(X) (OD 35)—1981 Dimensions of — 

semiconductor devices Device outline 

OD 35 

18. ; 5430—1931 Specification for Ammo- IS ; 5430—1969 Specification for ammonia purposes of ISI Certification Marks 
nla preserved concentrated natural rubber preserved concentrated natural rubber Scheme; 

latex latex IS : 5430—1981 shall come into force 

(First Revision) with effect from 1982-07-01 

19. IS : 5689—1981 Specification for ankle IS : 5689—1970 Specification for ankle , — 

derby boots derby boots . 

(First Revision) 

20. IS : 5714^1981 Specification for hydrant IS : 5714—1970 Specification for hydrant — 

stand-pipe for fire fighting stand-pipe for firefighting 

(First Revision) 

21. IS : 5769—1981 Specification for coa! IS : 5769—1970 Specification for coal — 

cutting tools, mushroom, V-faced, tungs- cutting tools, mushroom, V-faced, tungs¬ 
ten carbide tipped ten carbide tipped 

(First Revision) 

22. IS : 6690—1981 Specification for blades IS : 6690—1972 Specification for rotavator — 

for rotavator for power tillers blades for power tillers 

(First Revision) 

23. IS : 7499—1981 Formulae for ovaluatioji IS : 7499—1974 Formulae for evaluation — 

of natural rubber of natural rubber 

(First Revision) 

24. IS : 8069 (Part 1)—1981 Specification for IS : 8069—1976 Specification for high Established on 1981-10-3] 

high density polyethylene (HOPE) for density polyethylene (HDPE) woven 

packing pesticides Part 1 woven sacks sacks for packing pesticides 
(First Revision) 

25. IS : 8069 (Part IT)—1981 Speciflcatlort -do- Established on 19814)8-^ 

for high density polyethylene (HDPE) 

for packing pesticides Part II woven 
bags 

(First Revision) 

26. IS : 8098 (Part II)—1981 (Zlode of practice — Established on 1981-11-30 

for finishing of automobile bodies 

Part TI reflnishing of passenger cars 

27. IS : 8507(Part II./Scc. 1)—1981 Specifi- — — 

cation for fixed, insulated, hermetically 

Scaled tantalum capacitors with solid 
electrolyte 

Part 11 type FCST I 
Section 1 Polar 

28. IS ; 9302 (Part III)—1981 Characteristics IS : 2748—1964 Methods of mcasiirerLcnts — 

and methods of measurement for sound on microphones 

system equipment 
Part III Microphones 

29. IS ; 9392 (Part X)—1980 Characteristics — Established on 1981-10-.31 

and methods of measurement for sound 

system equipment; Part X preferred raa- 
ching values for the interconnection of 
sound system coraponcts 

30. IS': 9499—1980 Conventions concerning — ‘ Established on 1981-1001 

electric afid magnetic circuits. 

31. IS : 9790—1981 Specification for canned — Established on 1981-09-30 

french beans 
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32. IS : 9809—1981 Test chart for crankshaft - 

grinding machines 

33. IS : 9818 (Part 11)—1981 Glossary of terms 
relating to tillage and intercultivation 
equipment 

Part II terms relating to equipment 

34. IS ; 9822—1981 Specification for canned 
PARWAL 

35. IS : 9824—^1981 Specification for trans¬ 
fusion equipment, disposable and reusa¬ 
ble type 

36. IS : 9835—1981 Specification for series 
capacitors for power systems 

37. IS : 9841—1981 Guide for treatment and 
disposal of effluents of teitilizer industry 

38. IS : 9856—1981 Test code for potato 
planters 

39. IS : 9865—1981 Specification for labors- — 

tory weights 

40. IS ; 9868 (Parti)—1981 Specification for — 

leather shoes for national cadet corps 

part I for army and air wing 

41. IS : 9868 (Part IT)—1981 Specification for 
leather shoes for national cades corps 
part II for naval wing 

42. IS : 9868(PartIlI)—198lSpeciflcaiionfor 
leather shoes for national cadet corps 
part in for girls wing 

43. IS": 9871—1981 Specification for wooden — 

hatch covers and arrangements for their 
wcathertlghtncas 

44. IS : 9882 (Part 1)^1981 Specification for 
Scaling rubber for covers for cargo hatches 
Part I dry cargo hatches 

45. IS : 9891 (Part I)—1981 Specification for 
edge connectors for printed wiring board 
and insulated board having a contact 
pitch of 2.54 mm 

Part I test schedule and requirements 

46. IS ; 9899—1981 Specification for hat, 
coat and wardrobe hooks 

47. IS :9900 (Part III)—1981 Specification for - 

high pressure mercury vapour lamps 

Part in dimensions of lamp caps 

48. IS t"9900 (Part IV)—1981 Specification 
for high pressure mercury vapur lamps 
Part IV ‘GO* and *NO-GO* gauges of 
lamp caps 

49. IS : 9932—1981 Specification for reco¬ 
mmendations for lighting of denial ope- 
ratories 

50. IS ; 9936—1981 Guide on equivalence 
between manila ropes and nylon, ploycs- 
ler and polypropylens ropes for marine 
purposes 

51. IS : 9946—1981 Tests for magnetic pro- — 

perties of farrite aerial rods 

52. IS : 9950—1981 Specification for clamp, 
vascular, Wisterpattem 


(4) 


Estalished on 1981-09-30 
Established on 1981-11-30 

Established on 1982-01-31 
Established on 198141-30 

Established on 1981-10-31 
Established on 1981-10-31 

Established on 1981-10-31 

Established on 1981-10-31 

Established on 1981-10-31 

Established on 1981-09-30 


Established on 1982-01-31 


Established on 1982-01-31 


Established on 1982-01-31 
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53, IS : 9953—1981 Sp:;cification for glyceryl 
monost?aratc. food grade 

— 

— 

54. IS : 9958—1981 Atomic absorption 
spjctrophoLom-tnc m^jlhod for determi¬ 
nation of zinc 

-' 

— 

55. IS : 9961^) 931 Spxification for reversing 
lights for automobiles 

— 

— 

56. IS : 9966—1981 General requirement for 
m:ig[ietic compasses and binnacles, class 

B for u:.c in sea navigation 

-- 

Established on 1982-01-31 

57 IS : 9974 (^art I)—1981 Specification for 
high pressure sodium vapour lamps 

Part I general requirements and tests 


Established on 1982-01-31 

58. 9975 (Part I)—1981 Specification for ‘O* 
rings Part 1 dimensions 

-- 

— 

59- IS : 9978—1931 Specification for tendu 
leaf 


— 

60. IS : 9988—1981 Specification for waxed 
paper for bread and biscuits 

— 


61. IS : 9989—1981 As^^cssmenf of noise 
with respect to community response 

— 

— 

63. IS : 9991—1981 Specification for conden¬ 
se milk cans 



63, IS 9995—1931 Specification for visor 
for non-metal police and fireman’s 
helmets 


Established on 1982-01-31 

64. *15 ; 10000 (part Vn)--1980 Methods of 
tests for internal combustion engines 

Part VII governing tests for constant 
speed engines and selection of engines 
for use with electrical generators 


Established on 1981^01-31 
•For purposes of ISI Certificatiort Marks 
Scheme; 

IS : 10000 (Part VH)—1980 shall come 
into force with effect from 1982-07-01 

65. •IS : lOOOO (Part XI)—1980 Methods of 
tests for internal combustion engines 

Part XI information to be supplied by 
the purchaser to the manufacturer and 
information to be supplied by the manu¬ 
facturer along with the engine 


ESiablhhcd on 1981-02-28 
*For purposes of ISl Certification Marks 
Scheme; ^ 

IS : lOOOb (Part XD—1980 shall come 
into force v/ith effect from 1982-07-01 

66 . IS : 10013 (Part IT)—1981 Specification 
for water soluble type Wood preservative 

Part n coppar-chrome-arschic (CCA) 

Wood preservative 



67. IS : 10013 (Part Ill)—1981 Specification 
* for water soluble typo wood preservatives 

Part ni copper-clirome-boron (CCB) 
wood preservative 



68 , IS : 10013 (Part V)—1981 Methods of 
test for polybutadienc rubbers 

Part V determination of gel content 



69, IS : 10022—1981 Specification for open 
ended cogged V-bclting 


— 

70. IS : 10023—1981 Specification for ascen¬ 
ders for mountaineering 

— 

— 

7L IS : 10024-^1981 Specification for jewe¬ 
llers polishing rouge 

— 

— 

72. IS : 10025—^1981 Specification for polish, 
liquid (while), for canvas footwear 

— 


73. IS : 10026 (Part I)—1981 Specification for 
insulating varnishes containing solvents 

Parti definitions and general requirements 


- 
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74 . IS : 10029-^1981 Method for i^cii'ory 
evaluation of swactened condensed milk 

75. IS ; 100*10““1981 Method for sensory 
evaluation of milk powder 

76. IS : 10031—'1981 Specification for taper 
barrelled delivery spool for covered 
round electrical winding wires 

77* IS : 10032—1981 Specification for organic 
no bake binders for use in foundaries 

78. IS : 10033—1981 Specification for zircon 
and graphite based core and mould 
washes 

79* IS : 10034—1981 Basic requirements 
for equipment for determining moisture 
content in foundry sand 

80, IS ; 10035—1981 Sp:;ciftcation for bronze 
powder for metallic filter applications 

81* IS : 10038—3 981 Specification for 
textured plant protein foods prepared by 
extrusion cooking 




f4) 


Copies of these Indian Standards arc available for sale with the Indian Standards Institutction, Manak Bhawan,9, Bahadur 
Shah Zafar Marg, New Dclhi-110002 and also from hs Branch Office at Abmedabad, Bombayt Bangalcrc, Bhopal, Bhubneshwar, 
Calcutta, Mohali, Hyderabad, Jaipur, Kanpur, Madras, Patna it Trivandrum. 

INo. CMD/13 :2] 


AT. 1295 :—iTFT^ {mm 1955 ^ (1) 

% <T;prrr f^itr ^nrf ^ a 1 ^ ^ ^ 

^ VT 1932 n J : 








Is iTTTnr 




( 1 ) 


( 2 ) 


1 . lfrt3TI/iT^-l025 6 27 
1982-01' 5 


( 3 ) 

82-01-16 


( 4 ) 


(5) 


( 6 ) 


2* ^tI^T/II?Tnl0 257 28 
198 2-01-00 5 


3» 10258 29 

1982-01-06 


82-01-10 


8 2-01-16 


83-0 1-15 ^ TfiflTTT fi=f, 1100 ^ W ^VrtT ^ OT- 

3l^V7ftTX ^<PT, 3.3 ^ 33 7PK 

^'RiTr-7noo 16 % WT TT^<fr^ ^ 

% %ftrT— 

IS' 7098 (VTm 1 )—1977^V 
Is : 7098 (tm 2)“-197o 

83-01-15 TT. (^5nT^»ITO-) rt tV^T 

(m. ST. ) — 

Is : 691 5—1978 

8 3-01-15 ^?3ffpTirfT^T m, irftfer 

5rftT VtT, TO ^ tlfT, Pt^fT- 

360002 (rprrrr) %PrT WrtJTT ^ : 

: 5.88 tVrr (s ^ 

■ft) 

’rr^T : H50 JTFq^ 
n^ffTiT: isKr «fT 

2805Tfi|>TI^— 

IS : 1601—1960 
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(0 .(z) • (z) (4) (5) (6) 


4, ^rpT/q^-l02S9 30 
1982-01-07 


TfrC^/^-l0 260 23 
198 2-0 1-0 7 

6. ^ft^/^-102fil 24 

1982-01-08 

7. 25 
1 983-01-08 


8. ^^^j^-\Q2G3 26 
1082-01-08 


9, 27 

1982-01-08 


10. ^fyTTiT/^-X0265 28 
1982-01-08 


11. ^^^1^-10266 39 
1982-01-08 


12. ^^1^-10267 30 
1982-01-09 

13. 31 
1982-01-09 


14. WtT^-10269 32 
1982-01-09 

15. 1027 0 23 
1982*01-09 


8 2-01-16 


82-OMG 


82-OMO 


82-01-10 


8 2- U 1-1 6 


82-OMb 


82-01-16 


8 2-01-16 


S2-0M6 


82-01-18 


82-OM0 


fip- 01-15 ^'TTT ifr^rFirr 12 3 — 

ipT IS : 1654—1974 

?r^-636 006 (Tr'T^^-75 ^ 


?m^-636 006 (^T. ^.) 

8 3-0 1-15 

3/ 2, 

WnT-770 03 1 

fwr ) 

8 3-01-15 art#, 

293,^fl-‘t|Fr^PP-, 

^nj^RTT (#31^) 

93-01-15 Tlt#rr7:95lT^>!r, 

69TT,q'Vrf^^r^, 
\^,WmTJ-2S2 006 
(^3^3Ttwr) 

83-01-15 f^.p 

TTTZrj, 

83-01-15 ' 

(#^) 


33-0 MS 

6 7, 

WT3J (t. it ) 


83-01-15 

*F'5T^F7TT-700 067 
:#Y-194, 

#r?Trf 

•r^TTOTT-700067 

8 3- 0 M 5 fiT?¥, 

TIT, rpTR^^T 

83-0M5 f^., 

r^TTRT A, 

qrrfT^^—TiT^ Itptt 
(^TTirf^: 2“-57,) 'TFr^rTn;, 

(*rr. sr,) 

S3- 0 l- l 5 «n^Tir ^., 

^rtfT«R'S33 126, 

*3# (^r. ) 

8 3-01-15 fr ■, 

|TtTTra-500 032 (iHp 51. ) 


^TT^tR- #19-, ftW 3— 
Is . 4654— 1974 

^ ^^9TTf?rn: — 
Is : 5410—1969 

Trl^T, pp^q-—3 
IS : 4654—1974 


1100 ^ t: 

tVt irrpT^T T 

IS: 694—1977 

5nft*T % Pr# 

: 

: ^rrf rr^r 210 

inT—esfirtfri^ifrK^r.— 

IS •' 1 161 —1979 
1100 ^ ?T^r ^ % ^- 

^ ifrfTRt ftETT % 

%f5iXT (TTiir JTifw ^ xiw frrTWPT 
!X#r?ftf ^Tx)— 

IS ; 694—1977 

^ frit E|7fiT— 

Is : 10 (XTH 2 )—1976 


iTTSTT *tr sftm ^PTTa 
^ ^ Prf ?r — 

Is : 1786-1979 

3ist<TW , ft-sT =TTiT3T % fir^ 5rfei?r 
TWW sTfrarx Tr^PfinT thtt— 
IS : 398 (XTHT 2 ) —1976 


-TTtTri:- 


-iT«I>Tft- 




I'Tm U—3(11 )J 


TTno, isss/’''* iw-'v 


I -T 1 


(0 ( 2 ) 
10. ^^ 1^-10271 26 
1982-01-09 


17 ^ 17 ^/ 05-1 0272 ,27 
1982'01-I1 


18. ?fVT^/ar^-10273 28 

1982-01-12 

19, ^t^/t^^-10 2 74 29 

19S2-01-I2 


20. ?ftT^^T/cr^-10275 30 

1982*01-] 1 

21. ^fl'*^7T/l^-lT02 7 6 31 

1982-01-12 

22. ^ t^TT./T^^-l0277 32 

1982-01-12 

23 : ^/C^H-1027 8 3 3 

1982-01-12 

24. flV^iT/T^'1027 9 34 

1982-01-12 


2 5, 2 7 

1982-01-12 

2 6. ^TTTr/t^-102Sl 28 
1982-01-12 


27, H^t^q-/c^?T-lU23 2 29 

1982-01-12 


(3) 

( 4 ) 

(*) 

( 9 ) 

82-01-16 

83-01-15 

^TTP^T ., 

(H fT*ff ^ f*T^) TTTTIT Wt «T'Tr% 



36, 

(<T7T«Tf?=rT : 46^W!nTTR?r5^Ttf, 

TfT^r"700 07 1 

^ Ft^ ^PTOT f TJ H>T fsTTT— 

IS: 8054—1975 

82-02-01 

«3-oi-;n 

o[ifr aftr Trrt^, 

^ ^ TTT^n: , 

77777 fVST (^f. ST. ) 

(TOf^TT: 27-1-1.IS 

finn?nTr-s 20 002 (»Tt. it, ) 

Ih) I ^ -f , 

3 5 % TFITT^IT 'TfS FT— 

IS : fl487— 1977 

82-01-16 

8 3-01-15 

srr, Ft , 

'Trj T. 2 57 2 4, 

(sTifr'Tr) 

fFtt IfT %■ Ft? 

IS: 4246'-1978 

8 2-01-16 

S3-01-15 

’riiift' ^PfjTW vs^?fTr, 

10 , 11 nfjf. Tt. JTfr^, 

10 018 

1100 ^ ITT ^?TTr % ftr^ 

(mv s'lfiir ar>T TmrT 

ITTtTWtfTc) 

T^TprFm TT'TT <fr «ff qt 

frJI If TTTTf^T IfFTT— 

IS ; 694—1977 

82-02-01 

83-01-31 

ITtS^ ^fTTCTTr, 

TTTr^' fifW'Tr^rr 
(Tnr?<TTii) 

Tr^iT>qs 30 srFTJTT 'rrrjTiT h' 
IT'-- 

IS : 3903— 1975 

82-02-01 

33-01-31 

T^^TT l^lfr liiTTflf 

1 9 2 ?TiiTTrT Tin. 
m%x- 44000 8 (>T?rTnsj) 

TTTrFsTT — 

IS t 36,5'2—1974 

8 2-02-01 

8 3-01-31 


ijmrFjTT iiriir'f 

IS : 1970(iTrT i)_i974 * 

82-02-01 

83-01-31 

-jttVtPtt- 

rfwt 

IS;30G2--1974 

8 2'02-01 

83-01-31 

Vf FjtTT f<T«TTri, 

(iTT.jiB HWtI'FT'TFt’T 't.fe), 

7 f’TTtarr fTTinTTr- 700073 

TliTf V^fJ . 

(i)' (ftTT tlTT f%f>T iTtR atr^ 2 ) 

^ .3 7 i^TT, 660 Tf 

ftTTfTT iftrT ^ 1 

(ii) TiT SttV frTPTFHr JTteT 

Fl’TSTSf FTTfT 0(9: tV 50, 
STTTr I 'io irrFiKrJTT, 66 ot^ 
ITtI I ittYt |r Ftt— 

IS: 21 48—196.8 

82-02-01 

83-01-31 

«fr 

TmTSWm'TT 
f^JJlfiTm 521 108 

>TT?T TlfTpr % 37 IX aiTTTT % 
^9iTfT lr frrr- - 

IS : 1 7 48— 1 981 

8 2-02-01 

83-01-31 

^rifisfr %f^T nrjr T»3fi‘r>-f f'T 
4T?TfjT-636 403, 

(^. 'Tf.) 

110 0 TT TK Tfij;, Tiyrir % prl' 
iffTFTFTTT TTTS TTY mV WTTT 
T tY Tf ifr frF^ T stftFtt Fri^i 

IS : 155 1 (sTfiT 1 )-- 1 97H 

82-02-01 

83’01-31 

irr#T iffffrTJ'TT'tTrjTf^it'ir, 

TJ?ir,o;w-61 ’Trcrrj^f afriffrTT stf, 
^rrr-i.Tf f^irrr-i 10054 

fff*T rrttfT it '^rPii TI-T TT flfiF 
ftTTT'T Ini ^TT irtirt, 

3.7 FtTi *r 7.5 Ftti srnr.8 


^S-'jfr it fnr^r - 

IS : 7538—1975 
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28- 3 0 
198 2-01-13 


29, 10 284 31 

1 982’01-1 2 


30. /^^-l 0285 32 

I 98 2-01-1 2 


31. ?r>PT/^-l 0286 33 
1082-U1M2 


32. €rcT^/q^-l0 2fl7 3 4 

1982-01-27 

33. ?ff 1^^/17^-1028 8 35 

1982-0 1-27 


34 10289 30 

l982-0]-2'7 

3 5. ^fr 0290 2 9 

1982-61-27 

36. Tfr 1 0 29 1 30 

1082-0 1-27 

37. ?TlT]r^T/n7T- 10 292 3 1 

1982-0 [-27 


38, -ffr^fr/iTT-ioij.) 12 
198 2-0 1-27 


2) (3) 


(4) 


(5) 


(q) 


8 2-0 2-01 


H 2*02-31 


8 2-0 2-01 


82-02-01 


82-02-1 6 


S2-02-01 


8 2-01’ 16 


8 2- 0 2- 1 li 


0 2-0 2- 1 (i 


8 2 - 0 2 - 1 6 


1 1 OO^rr^ffart 1 200^>fI^W>1T?TT 

f^X iRTTURf- ^sr?T- - 
IS : 8623-” 1 977' 


y 3-oi-:ri f^TrTTaft., 

7/74 ^rrqT?: ^ 

’f7V^<^3r5^.-641 0 08 
(*Pr^rf.T^T : 9-1 1 
«fr. art, ?7r. ^ 

0 1 8) 

SIT. f?, fVf^r^- 


8 3-01-3 1 


83-01-31 


83-01-31 


83-02-1 5 


8 3-0 1-3 1 


8 J-0 2-1 S 


8 3-02-15 


83-0 2’ 15 


83-02- 1 5 


S 4 fry 370 ;, 

■^r^“27l8 001 

( 7 . ff.) 

^frpfFT ST. fiT., 

.rk ^y~. ■(rKT'; Trrjr!:T, 

'T^ffV.T F^-rr ^tF'rrrTij!: 

('TJrrsr) 


srnnTT st. F't. 3 , 
ffT'^ST ijrTff, 

(Tnrf'TJT : CJttff'f 1 

''f^^fi'Pr'T ^ TTkTi ITiT^fW- 70 00 71 

^TT^'T STHTt^ rruff sf. F^r., 

TTSTST s^iTRi' ^r’rir 

(t. w.) 

tFfT'TT ffRTT^ Tiy Ft. 

(TTSIT tt?T%inT TflTS^DPT, n 
tF sV wr: JTtslT*! TiTiT ftT>, irpFt- 
»TR ip:) 

(iFrtrt^ . 5 0 ■^, WPTTT- 

700071) 

TtFtiTT ^'T Ttf'TT ,613, jfV 
7ts, TPTTTTm, 2 4 TTipTr (T.IT 


IS : 305 J ( 'IT-T l)-1977 


1100 vlr TIT Tfsi; ^*ttt ^ fir^ 
Trl' ^y^~ trjPtFttt' TiTi! TT^r 
TrF(T> TtFsTT itiFtt 3tVt 
TTT rcF^T TrTtTTTTr % fT^T 
^Ftt- 

IS; 1 554 (TR 1)-1978 
3i5+w Ft^t srrTTT ^ f«r? 3 . 3 3 

FtT^T TlPsTTf fTiftra- 

IS : 2438 ('»Tni l)-1971 


JtTTTf IfTTT (TfTrXT ^TTT) 
IS : 1077-1 975 

TPi^fT !TT<TT ^ ^fy^PT TFTTT 

*'.( >(i(Vi % fkrWT — 

IS : 1786—1979 


yHl'l 

(iTTim Tpr^rr)- 
IS : 226—1975 




IS , 1786—1979 

^V1 ir^irfTrfTiTq- — 

IS : 398 {'^prT 2 )—1976 


^’rPT^PT' 

5 3 3 12 6 ^ jfm^' f^TTT 

(m ^ ) 

5TT. f^. 4 TTT# 

5,TTff^?rri t, TrTTrR'47;.f^urnfr- if; st^tt 

qr^ 4 3-19-3, 'dr^5 f'TTfJ^) 

irq q7|'4Tfr, f^*nTWTdiT*T --— - 

^ qriT ^WT\ 


i, 201411 

rs . HI4 (‘qrq’ 1 %ttr 2 )—1974 

82-01-113 83-02-15 F'fTl 67 qt-’-" I, 18 pq* % Tot^T’' fcr--■ 

dH', 4 5 2 0 0 3 1S : 9 1 G— 1 0 7.5 

) 

(qrPTPT^ : 18 

4.5 0002. m rr, ) 



[«rwll—flfwr 3(u)] 
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(’) ( 2 ) 


’ ( 3 ) 

(4) 

(*) 

(6) 

39 . 10294 

33 

82-02-10 

83-02-15 

HTWSTT 


1982-01-27 




Pnp '^■5r-2, 

342001 (xfJTFTR) 

IS : 4634—1974 

40- ^l^ir/q^-'10295 

34 

82-02-16 

83-02-15 


^frftRTT 

J9S2-01-27 




mf fi ^ ^ Ho 

1 */Vt 2— 





103 ^ 104, 

M 402109 (ftPTT ^T4- 

m ?ft€fr 

TTIw, 84 

IS : 574—1980 

4L ^TTtT/^^^-1029fi 

35 

82-02-10 

83-02-15 

5rT, fw.| 530 / 2 - 

fJT^, 75% Hffipr 

1982-01-27 

42- 10297 

s 

36 

82-02-16 


^TTFT^ 

600058 

(WIWT 118, #fW,WTT^i 

TTJrm-600001 

67—7 2, 

IS : 3899—1966 

83-02-15 

^tnfPT jfiw, Pf^ 3 — 

1982-01-27 




Tl'hrtfW ^^;i<-302006 

IS : 4654—1974 

43- ^rTTT/r^-10298 

37 

82-02-1 6 

83-02-15 

^ 11 >T 

TiT^, <TT ■TTrarfOT, 

1982-01-27 

1 




60700l( H. HJ, ) 

?p:5r— 

IS : 788 4—1978 

44 . 10 299 

38 

82-02-16 

83-02-15 

24, 

PliW % TRt % ipeT, Pf^ 

1982-01-27 





TTJR ^), iTHT 15 f*nfr 





208002 

IS : 779—1978 

45- #itit/'^“10300 

14 

82-02-16 

83-02-15 

iPlTW rpJ¥ •hiHr 

'99TIT, frW 2, iTW 40 Pnff, 

1982-01-27 




(?,!T.) (urofsnr: THT Pwrer, 

30 ftTlft 65pTJp>jftT 75PTlPf- 





*hN?-20200i) 

(7.5r.) 

IS: 27 5—1961 

40. 1030 1 

15 

8 2-0 2-1 6 

83-02-15 

TW %rJf'Tr, STT. fsf. fT. 2, 

5!f!Tn:<ir % *rP9TtT 

1982-01-17 




flWrPiT WT %'mr, *iT«nf?T5T. 

tr^^^jfTTfWRT MT^— 





■15, V^-516001 

IS : 398 (mn 2 )—1976 

47. 10302 

16 

82-02-16 

83-02-15 

HTCT ^rirpf^qrvf 

-WfTpC- 

1982-01-27 




«1^^'T^-5 16004 


48. ^^1^-10303 

17 

82-02-16 

83-02-15 

STT, . 11 ^ 


1982-01-27 




feftjftST, flT, iMk- 






560068 


49. 10304 

18 

81-12-01 

82-11-30 

f?T., ^PFTT^^rrr, 


1982-01-28 




24 TTW (H.H. ) : 

4 Tt, ^HTFm-7ooooi) 

TS : 3790 —197 1 

50- ?ftt^*T/rVT-10 30 5 

19 

8 2-02-16 

83-02-15 


^nryrf^T; ^rf^nr 

1982-01-23 




firm (^^nrfmr : 

^ 5“ 





1-1-53 5 miT, 

00380) (Wt. !T. ) 

IS : 3098—1975 

51- 10 306 

20 

82-02-16 

8 3-0 2-1 S 

^rr4, 

^frN* H HfPT T^TT ^ 

1982-01-28 





?fV% f*pm 1 , mr—■ 





149 IRTFV^T TIT- Tp^t- IS: 5676—1970 





834001 (fr^) 


52 10307 

21 

0 

t 

1 

8 2- 1 1-3(1 

TifFTT iTrtT. \fH^ : 

'Tttft w: — 

1982-01-28 




frrPTmT, f¥m 24 

{h. ^ ) (5mTf=rq- ; ^ 

*FmrFTr-7ooooi) 

rs : 3790 — 1 97 ) 
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0 )__ 

5 3 . 10308 22 
1982 - 01-28 

54 . ^*^/r ^-10309 23 
1982 - 01-29 


55 . ^^/lT ^-10310 16 
1982 - 01-29 


ef. ^ipT/»^ 5 r-l 0311 17 
1982 - 01-29 

57 . ^^1^^-10312 18 
1982 - 01-29 


58 . Htt^/tp?r -10313 19 
1982 - 01-29 


59 . ^i^fT^/^T?T -103 14 20 
1982 - 01-29 

ea. 21 

1982 - 01-29 


61 - 22 
1982 - 01-29 


62 - ^^1^-\0317 23 
1982 - 01-29 


ei ^i^it /^-10318 24 
1082 - 01-29 


64 - ^^1^-10319 25 
1 982 - 01-29 


65 * ^^1^-10320 18 
1082 - 01-29 

66 * 19 

1082 - 01-29 


82 - 02-16 

8 2 - 01-16 

82 - 02-16 

8 2-0 2-16 

82 - 02-16 

82 - 02-16 

82 - 02-01 

82 - 02-16 

82 - 02-16 

82 - 02-16 

82 - 02-16 

8 2 - 02-16 

82 - 02-16 

82 - 02-10 


83 - 02-15 


83 - 01-15 


83 - 02-1 5 


83-0 2-15 

83 - 02 -] 5 


8 3-0 2-15 


8 3-0 1-31 

SS- 02-15 


83 - 02-15 


83 - 02-15 


83 - 02-1 5 


83 - 02-1 5 


83 - 02-15 


83-0 2-15 


(3) 

rriJT 

68 2 0 2 4 

WTJTTT SIT, Or., 43/1 

vf. 3, 

14 (TprfW : 10 m, 

^ , fw., 

rb*^! 24 'i viHT( 9 " .IT. 

(wifenr : 7 ^ 

700001 ) 

XTJ, *TmFr-743275 ) 

sTT, Pt., tr^j 

^ 1^^-’400093 
^THT "OTj 

14 

Tty, fTar^- 400020 ) 

w srfCT^^r. ^orH /-688537 

r^ntir (^iTH) 

ftrqrrPr^ ^ 59 ;^ir 7, 

^ ^’T fWr Ttqr 

('tlTR) 

T^fTfnr, 660 / 9 , ^ 12 , 

f»T 5 T ’^ftfirnTr-a 
(qwT¥) (qrriTto- : ^ fnr 
('firnr) 

^ STT. f?T., 
^F^ 7 : 2 T-i 43 i 03 (q^) 

: 1 3 TT. iTo ft¥j 

3 T^?roX-l 43001) 

TnrfT- 

^:?nT, 31 arnr 

fintr ^ 71 ^, 

208012 

^ITT f^IW STT, , j 

5 ^ ■^; 'WW, atr^Sfr 
TF 1$-400093 (*rnrfOT : 
'4^ 14 pF0F?r tW, 

400020) 

162 

5^-411001 (^T?r- 

^nr fPairPT^f'or wt, 

¥Tq?in: 3 ft^T^T^- 4 lSl 0 S 


. (4) 

IS : 4246—1978 

3809 in/Tlt 2 ," 68 X 39 ( 14 
45 8 X 10 ) ^ 

'4Trf ^ 

^— 

IS : 7406—1980 

0['feT^ ^— 

) iS: 1943—1964 


qpwftiT — 

IS : 4323—1980 

wpT*Fft^, 50 -TOTrftJT ^rtfirrs^— 
IS : 9356—1980 

^nTTTTqt^ ^ 

IS : 9356—1980 


fTTTT ^— 

IS : 1011 — 1981 

TITRI ^ rr^ ^ (f^?T7^), 20% 

3R, 

IS : 632—1978 

TT?T nTf^vr-' 

IS : 5487—1969 


tnK ftrf«i^ fWrftnr, 

TTFTTT Mpf %— 

IS : 3537—1966 

380 68X 30( 14-|-3ff^/45 

8 X lO) (^TH?n ^ ^ 

'fpji % <TO1^ *TC?nT 

iftt- 

IS- 7400—(fTFT 2 ) —1980 

Tt?TT^, f^rH^?friT ^rtfir?T 

IS : 8708—1978 


'TJt^qrrfW^j 8 5%^^ 

^ — 

IS: 6177—1981 

?rft^ ^ 

IS: 4246—1978 



[<iriTlI—3(ii)] 


i 

TfTTO ^ 30, 198 5/^ 9, 1907 

1 5L5 

(l) (2i) 


(3) 

(4) 

(S) 

(6) 

67- ^f^^r/t^^ST-1032 2 

20 

82-02-16 

83-02-1 5 

3T?^‘5CT 807, 3rTf. 


1 982-01-29 




TftflrT-390010 

(^TPT) 


68, tfri^/TT(5T-10323 

21 

82-02-16 

83-02-15 


^nrasliT 3 w— 

1982-01-29 




?T?nT-711107 (T, ^T.) 
(t>|4W4 ^ 33 / 1, 

76S, Hfw, 

^^^TV^-70000l) 

IS : 4654—1974 

69. ifrT^/TT^^-“ 10324 

22 

82-02-16 

83-02-15 


qnr^T^W Htfirr im—► 

1 982-01-30 




‘t'^T dW, 

IS : 4323—1980 

70 . ^t^Tr/T^^-10325 

23 

82-02-16 

83-02-15 



1982*01-29 




TT. 2, ^r. 

h1\im1— 





39 , ST^-400601 

IS : 3075—1979 

71- tff^/^-10326 

24 

82-02-16" 

83-02-15 

Trtrpmr 

^ iTifnr % gn^j- 

1982-01-29 




^t. 5 ^ 6 , IftJTTWf 

'iwf tp’T, Pi^r- 





9TWtf»F!T Tf^, ^ Ttr, 

fqq^u^ >|r ; 





^5ftTb«rff T«rf-400060 

*101 82+ 50fil*ft 





(^prf^PT : 248/2 50 

*rfti 2900 sir^ <<1 





^^-400003) 

vptTrii* 18 »ftfr T^PwTRfr 






505 fti/Pr aft^ 

S»rawi 48% 






*iteT 2.2pP«n.,Wff— 






is: 6505—1070 ajYr: 

IS : 7S38X 1975 

72, 10327 

25 

82-02-16 

83-02-15 

If^r TTT. f^l, 

aifiST ^ ftrPT - 

1982-01-28 




3 9 /16 

(^-m), 3FTf-400064 

IS : 908—1975 

73, ^t?r/l?T-l03 28 

26 

82-02-16 

83-02-15 

ifrtt ^0, 41 — 44 , Wl^fr 

^(=PHT <1^ STWlftfl ?niTT*l PrsTW 

1982-0 1-29 




51^-400604 

Slh: "T3tl4, IW'T IT^ <rtT«ft 





-^XT rrifr^r 

P=pf 





(vr^im : 26 5 aitift 

mF^) 

IS : 5348—1075 

74. ?ftT^TT/T^^-10329 

27 / 

83-03-16 

83-03-15 



1082-01-29 




) 4 / 1 , 

(213 afri: 710 in/jft*) 





^^-^1^-700001 

Is : 2819(^THT 3 )—1971 

75. ^ftl^^/l?H-10330 

20 

82-03-16 

83-06-15 



1082-01-29 




24 Tomr (T.#.) (Tmk5T% 18 : 3790—1971 





6 ftrftw 






700001 


76- 10331 

21 

81-12-01 

82-11-30 

5W?T 1>., 433,W, '^fSt 


1982-01-20 




(<rftrT) 5iTfr'7iii02 (’t.Ti) 
(TnrfspT: 4 fsnw <T, ^pfivnr- 






700001 ) 


77^ ^ffl^TT/'^^-103 32 

22 

82-02-16 

83-02-15 

’II'T wf, 119, tj»r 

1100 iw =m5r ^iCTifir w 

l9ti2-01-29 




airf ^ >i#f H. 18. at»dfr 

■If ift TOUT % vm”! 





Ti^<-400093 

artt arm"! Tf?pi %f«Rr ^155 
^*f(*i a^lT aiw anutm Hif>*i ^ 
^ifirr — 






IS: 694 —1977 
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(t) (2) 

78 0333 23 

1082 - 01-30 


79 * 10334 24 

1082-01-20 

80. 033 5 2 5 

1982-01-29 


81- ^^/W-10336 26 
1982-01-29 


(3!) (4) _ (5) 6)' 

8 2-0 2-16 83-02-15 STT. fr., 5 aifW ^ ^ 

?ff fi'jt ^ — 

400074 (tT^ITIp:?) IS ' 8737 ('*iT^T 2)—1978 

: 53/57, 

400001 

82-02-16 83-02-15 5TT, 

Hnfi'TO-131001 (^rw^) — 

IS ; 133—1975 

82-02-16 83-02-15 f?T,, ^ 

1 , Tf #f 6 finri ^j^i, 

^ T^, ^q5T-3020l3 liofirift ®iTT?r TO VITT-^ 

(^rnri^lf^TT^I, IS : 498 5—1981 

'5r3T5T-3 0200l) 

82-02-16 83-02-15 ^ 3?T. f?T., 1, afr^ft- ^ ^3rftTO ^FT 

fw % fros, W . snrfe'o' rr^^f^rirqr ^rrro— 
451,5^^-516001 IS: 308 2)~1976 

*/l3: 11] 


S.O. 1295—In pursuance of subrcgulation (1) of Regulation 8 of the Indian Standards Institution (Certification Marks) Regula¬ 
tion 1955j as amended from time to time, the Indian Standards Institution, hereby, notifies that eighty one licences, particulars of 
which are given in the following Schedule, have been grated during the month of January 1982 authorising licensees to use the 
Standards Marks : 

SCHEDULE 

sT^i^uce Na Period of Validity Nome & Address of the licensee Articlc/Process covered by the license© and 

No. (CM/L- ) - tlie Relevant 

From To IS : Designation 

(3) (4) _ (5) _(6)_ ~ 

82-01-16 83-01-15 M/s Fort Glostcr Inds Ltd. (Cable Divi- Cross linked poJycthylele PVC sheathed 

sion), 31 Chowringhcc Road, Calcutta- cables for working voltages upto and 
700 016 including 1100 volts and from 3.3 KV 

to 33 KV-* 

IS ; 7098 (Part 1)^1977 and 
IS : 7098 (Part 11)^1973 



L CM/L—10256 27 


1982-01-05 


82-01-16 83-01-15 M/s Steclcrete Private Ltd., 3, Industrial Cast Billet ingots and continuously cast 
Development Area, Mindhi, Visakhapa- billets for rolling into structural steel 
tnam-530042 (A.P.) (ordinai^^ quality)— 

IS : 6915—1978) 

82-01-16 83-01-15 M/s Patel Engineering Syndicate, Vasant Vertical, single cylinder, water cooled, four 
Oil Mill Compound, Tagore Road, R^- stroke diesel engines if the following 
kot-360002 (Gujarat) rating: 

Output Speed Governing 


5,88 KW 850 Qass‘B’ 

(8 bhp) RPM 

SFC 


280 g/KWh 
IS : 1601—1960 

CMIL _10259 30 82-01-16 ^3-01-15 M/s Vettu Wax Processing Industries, 92-A, Par aflanwox, Type 3— 

* 1982-01-07 ’ 21—Kalarampatti Main Road, Karun- IS : 4654—1974 

golpatti, Salcm-636006 
galpatti, Salem-636006 

(Office : 75-B. Karungalpatti Extension, Karungalpattl, 

Salem-636006 (T.N.) 


2. CM/L-10257 28 
1982-01-05 


3, CM/L—10258 29., 
1982-01-06 






1 2 

5. CM/L—10260 23 
1982-01-08 


6. CM/L—10261 24 
1982-01-07- 

7. CM/L—10262 25 
1982-0 LOS 

8. CM/L—10263 26 
1982-01-08 


9. CM/L—10264 27 
1982-01-08 


10. CM/L—10265 28 
1982-01-08 


11. CM/L— 10266 29 
1982-01-08 


12. CM/L— 10267 30 
1982-01-09 

13. CM/L-10268 31 
1982-01-09 


14. CM/L— 10269 32 
1982-01-09 

15, CM/L— 10270 25 
1982-0L09 


l6. CM/L— 10271 26 
1982-01-09 


17. CM/L—'10272 27 
1982-01-11 


18. CM/L-10273 28 
1982-01-12 

19. CM/L—10274 29 
1982-01-12 


3 

82-01-16 

82-01-16 

82-01-16 

82-01-16 

82-01-16 

82-01-16 

82-0146 

82-0146 

82-0146 

82-0146 

82-01-16 

82-01-16 


82-02-01 

82-01-16 

82-0146 
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4 


5 


6 


83-01-15 M/s Wexokcm, TypclTT/2, Industrial Estate, Paraffin wax, Type 3— 

Kalunga-770031 U : 4654—1974 

Rourkela, Distt Sundergarh (Orissa) 

83-01-15 M/s Universal Paint Works, 293, East Mohan Cenicni Paint, colour as required— 
Nagar, Amritsar (Putgab.) TS : 5410—1969 

83-01-15 M/s Gandhi Refineries 69-A, Industrial Paraffin wax, Type 3— 

Estate, Nunhai, Agra-282006 (U.P.) IS : 4654—1974 

83-01-15 M/s Surya Cables Private Limited, Village PVC insulated and PVC sheathed, unshca- 
Sl P.O. Rail Majra, Distt. Hoshiarpur. thed cabls with alu.ninium conductors 

for working voltages upto and including 
1100 volts— 

IS : 694—1977 

83-01-15 M/s Malwa Steel Tube (P) Ltd., A-16, In- Steel tubes for structural purposes 
dustrial Focal, Point, Mohali (Punjab). Grade : Yst 210 

Class ; LIGHT 

Sizes : Upto and including 65 ram/MB— 

IS : 1161-^1979 

83-01-15 M/s Plastofab, A-67, Talkatora Industrial PVC insulated unsheathed cables for work- 
Estate, Lucknow (U.P.) ing voltages upto and including 1100 

volts excluding cables for outdoor use 
and low temperature applications— 
IS ; 694—1977 


83-0145 M/s United Veneer Mfg Co., 2 Gurudas Plywood tea-chest panels— 

Dutta Garden lane, Calcutta-700067 IS : 10 (Pt II)—1976 

(Office 1 P-194, VT.P. Road, Calcutta- 

700067) 

83-01-15 M/s Saharanpur Steel Rolling Mills, Dehra- Cold worked steel high strength deformed 
dun Road, Saharanpur (U.P.) bars for concrete reinforcement— 

IS : 1786—1979 

83-01-15 M/s Runka Cables Pvt. Ltd., LD.A. Phase GalVanjzed slcel reinforced aluminium 
IV, Patancheru—Medak Distt. conductors for overhead transmission 

[Office : 2-2-57, Panbazar, Secundrabad purposes— 

(A.P,)1 IS : 398 (Pt 11)—1976 

83-0145 M/s Anain Manufacturing Co., Kodiyam- -do- 

533126 East Godavari Distt. (A.P.) 


83-01-15 M/s Aluminium Industries Ltd., Rama- 4o- 

chandrapiiram, Llngampally P.O., Hy¬ 
derabad 500032 (A.P.) 


83-01-15 M/s Bengal Ferro Alloy and Steel Ltd., Steel ingots and billets for the production 
Plot No. 36, ‘D* Block, Industrial Estate, of laminated springs (railway rolling 
Distt Nodia. stock)— 

(Office : 46 C J^wahar Lai Nehru Road, IS : 8054—1976 
Everest House, 20th Floor, Calcutta- 
700071). 


83-01-31 M/s Nagarjuna Agro & Steel Corporation, Phosalaiic 35?; EC— 
K.C. Works (P.O.) Tadepalli, Guntur 18:8487^1977 
Distt (A.P.) 

(Office : 27-1-135 Eluru Road, Vijayawada- 
520002) (A.P.) 


83-01-15 Mjs New Age Appliances (P) Ltd., Plot No. 
257, Sector 24, Faridabad (Haryana). 

83-01-15 M/s Gandhi Elcctiical Industries, C-10, 11 
S.D- Mandir Market, Tilak Nagar, New 
Delhi-110018 


Domestic gas stoves for use with liquefied 
petroleum gases— 

IS ; 4246—1978 

PVC insulated unsheathed cables with 
aluminium conductors for working 
voltages upto and including 1100 volts 
excluding cables for outdoor use and 
low temperature applications- - 
TS : 694-^1977 
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20 . CM/L--10275 30 82-02^-01 83^1-31 M/s-Lotus Pesticides, Sadri, Distt PaJi. Dimethoate 30% EC— 

1982-01-11 (Rajasthan) IS i 3903—1975 


21. CM/L—10276 31 82-03*01 83-01*31 M/s Padgilwar Agro Industries, 192, Ward- Foot sprayer— 

1982-01-12 haman Nagar, Nagpur-440008 (Mahara- IS : 3652—1974 

shtra) 


22. CM/L—"10277 32 
1982-0142 


23. CM/L—'10278 33 
1982-01-12 

24. CM/L—"10279 34 
1982-01-12 


82-02-01 83-01-31 

82-02-01 83-01-31 


-do- 

-do- 


Hand-operated comoression knapsack 
sprayer— 

IS ; 1970 (Pt I)-1974 

Pocker sprayer— 

IS : 3062^1974 


82-02-01 83-01-31 M/s Industries Syndicate, (Joyguru Engi- Flameproof Enclosures of 

neering Unit). 7 Chitrapjan Avenue. (i) Rotor resistance ’Type FR“, for 3 
Calcutta-700072 phase, 37 KW, 660 V slipring induc¬ 

tion motors and; 

(ii) Drum controller Type FD 50* rated 
at 120 A. 660 V for controlling 3 
phase slipring induction motors 
2 Both for use in Group 1— 
18:2148^1968 


25 CM/L— 10280 27 82-02-01 83-01-31 M/s Sree Lakshmi Crucible Works, Rama- Sizes of graphite crucibles Grade'A’ 

1982 0142 varappadu P.O. Vijayawada-321108 (A.P.) shape for all designation 

IS : 1748—1981 


26 CM/L_10281 28 82-02-0] 83-01-31 M/s Jayshree Cables & Engineering Works, PVC insulated (heavy duty) electric unar- 

1982-01-12 Kunjaridiyur, Methur Dam-636403 moured cables with aluminium conduc- 

(Tamil Nadu). tors for working voltages upto and 

including 1100 volts— 

IS : 1534 (PtI)—1976 

27 CM/L—10282 29 82-02-01 83-01-31 M/s Modern Industrial Enterprises, WH-69, Three phase squirrel cage induction motors 

1982-01-12 Mayapurl Industrial Area, Phase I, New for centrifugal pumps for agricultural 

Delhi-110064 applications having 3.7 KW to 7.5 KW 

power output and class A insulation— 

IS ; 7538—1975 

28 CM/1^10283 30 82-02-01 83-01-31 M/s Vivin & Company, 7/74 Palghat Main Factory built assemblies of switch gear and 

1982-01-12 Road. Ideyaroalayam. Pirivu Kuniamu- control gear for voltages upto and in* 

ttur. Coiirkbatore-641008 eluding 1000 VAC a?id 1200 VDC 

(Office : 9-11, Nehru Stadium, V.O.C Park, IS : 8623—1977 

Coimbatore-6410 J 8) 

29. CM/L''10284 31 82-02-01 83-01-31 M/s Kanwal Scientific Production (P) Ltd,, Clinical thermometers, solid-stem type— 

1982-01-12 54 Malviya Road, 37-A^ Laxman Chowk, IS : 3055 (Pt I>—1977 

Dehradua-24800] fU.P,) 

30. CM/L—10285 32 82-02*01 83-01-31 M/s Suiya C:ables Private Limited, Village PVC insulated (heavy duty) electric cables 

1982-0J-12 & P.O. Rail Majra, Teh Balachaur, Distt armoured and unarmoured, with copper 

Hoshiarpur (Punjab). and aluminium conductors for working 

voltages upto and including 1100 volts—’ 
IS : 1554 (PtI)—1976' 

31. CM/L—10286 33 82-02-01 83*01-31 M/s Star Iron Works Pvt. Ltd, 8 Station Insulator fittings for overhead power lines 

1982*01*12 Road, Liluah, Howrah (Office ; Embassy of 3.3 KV and above— 

1-B, 4 Shakespeare Sarani, Calcutta- IS : 2486 (Pt 1)—1971 
700071) 

32. CM/L—10287 34 82-02-16 83-02-15 M/s. National Iron & Steel Co Ltd., Belur Structural steel (ordinary quality) 

1982-01-27 P.0, Belurmath. Howrah (W.B.) IS : 1977—1^75 

33. CM/L—10288 35 82-02-01 83-01-31 M/s. Indian Iron & Steel Co, Ltd., (Th- Cold worked steel high strength deformed 

1982-01-27 rough M/s. Gocl Industrial Corporation) bars for concrete reinforcement— 

12 PTR Siding Coal Depot, Shalimar IS : 1786—1979 
(Office : 50 Chowrifighec Road, Cal¬ 
cutta-700071) 

34. CM/L—10289 36 82-02-16 83-02*15 M/s. Katia Steel Rolling Works, 613, B.T. Structural steel (standard quality)— 

1982-01-27 Road, Agarpara, 24, Parganas (W.B.) IS : 226—1975 
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(I) (2) (3) (4) (6) 


35. CM/L—10290 29 82^02-16 83-02-15 

1982-01-27 

36. CM/L--10291 30 82-02-16 83-02-15 

1982-01-27 


37. CM/L—10292 31 82-0246 83-12-13 

1982-01-27 


38. CM/L'-10293 32 82-01-16 83-01-15 

1982-01-27 


39. CM/L—10294 33 82-02-16 83-02-15 

1982-01-27 


40. CM/L—10295 34 82-02-16 83-02-15 

1982-01-27 


41. CM/L—10296 35 82-02-16 83-02-15 

1982-01-27 


42. CM/L—10297 36 82-02-16 83-02-15 

1982-01-27 

43. CM/L—10298 37 82-0246 83-02-15 

1982-01-27 

44. CM/L—102299 38 82-0246 83-02-15 

1982-01-27 

45. €1^1/1^10300 14 82^02-16 83-02-15 

1982-01-27 

46. CM/L—10301 15 82-02-16 83-02-15 

1982-01-17 


47. CM/L—10302 16 82-02-16 83-024 5 

1982-01-27 

48. CM/L—10303 17 82-02-16 834)2-15 

1982-01-27 


49. CM/L—0304 18 8M2-01 8241-30 

1982 - 01-28 

50. CM/L 10305 19 82-0246 83-02-15 

1982-01-28 


M/s. Kalra Steel Rolling wojks, 613, B.T. 
Road Agrapara 24, Parganas (W.B,) 

Ms/. Godavari Electrical Conductors, Kodi- 
yam-533126 East Godavari Distt. (An¬ 
dhra Pradesh) 

M/s. Amaravati Electrodes (P) Ltd., D-4, 
& D-5, APlEE, Autonagar, Visakhapat- 
nam (Office : 43-19-3, T.S.N, Colony, 
Visakhapatnam) 


M/s. Vinay Enterprises, 57, Sector ‘A*, In¬ 
dustrial Area, Suklia, Tnd ore-452003 
(M-P.) (Office : 18 , Shankar Bag, In¬ 
dore-450002) (M.P.) 

M/fi. Bina Chemicals, E-36, Marndhar In¬ 
dustrial Area, Phase TJ, Basni, Jodhpiir- 
342001 (Rajasthan) 

M/s. Albright, Mornrji and Pandit Ltd., 
MIDC Area, Plot No. 103 & 104, Village 
Dhatav, Taluka Roha-402109, Distt. 
Raigad (Office : Rajtnahal. 3rd Floor, 84 
Veer Nuriman Road, Bombay) 

M/s. Tropical Agrosysteins (P) Ltd, 530/ 
2-B, Vanagram Road, Ambattur, Madras 
600058 (Office : 118, 2nd Floor, Broad¬ 
way, Madras-600001) 

M/s. Metal Extrusions, 67-72 Sudershan- 
pura Industrial Area, Jaipur-302006 
(Rajasthan) 

M/s. Vale Pharma, 11 A Beach Road, Cud- 
dalore-607001 (Tamil Nadu,) 

M/s. Precision Industries 24 Uptron Estate, 
Panki Industrial Area, Kanpur-208022 

M/s. Jai Ram & Sons, Kala Mahal, Aligarh 
(U.P.) (Office : Ram Niwas, Kutub Street, 
Aligarh-202001) (UP.) 

M/s. Ranka Cables Private Limited, Unit 
n, Near Industrial Estate, P.B. No. 45, 
Cuddapah-516001 

M/s. Andhra Industrial Works, C-2, In¬ 
dustrial Estate, Cuddapah-516004 

M/s, Bangalore Cables (P) Ltd., 11th KM, 
Hosur Road, Bangalore-560068 


M/s. Kanaknarrah Co. Ltd., P.O. Kanaki- 
nara, Distt 24 Parganas (W.B.) (Office : 
4 Clive Row, Calcutta-700001) 

M/3. Supra Chem, RaVelly village, Gajwcll 
Taluq, Madak Distt (A.R) (Office : 
1-1-535 Gandhi Nagar Bakaram, Hydera- 
had.500380 (A.P.) 


Cold worked steel high strengllr defonped 
bars for concrete reinforcement— 

IS : 1786^1979 

Aluminium conductors galvanized steel 
reinforced for overhead transmission 
purposes— 

IS : 398 (Pt. Il)--1976 

Covered electrodes for metal and welding 
of structural steel, normal penetration 
type 

Brand Code 

POPULAR E 201411 

IS : 814 (Pt I & 11)^1974 

18 litre square tins— 

IS : 916—1975 


Paraffin wax, type 3— 
IS : 4654^1974 


Glassy sodium metaphosphate, technical 
grade I & Il¬ 
ls : 574—1980 


Zineb 15'^/a WDPC-^ 
IS ; 3899—1966 


Paraffin wax, type 3— 
IS : 4654—1974 


Shampoo, Synthetic detergcjit based, liaufd 
IS : 7884..1978 ^ 

Water meters (Domestic type) Type 'A* 
(Wet dial typo) Size 15 mm— 

IS : 779—1978 

Padlocks, type 2, sizes 40 mm, 50 mm 65 
mm and 75 mm—■ 

IS : 275—1961 

Aluminium conductors galvanized steel 
reinforced for overhead transmission 
purposes— 

IS : 398 (Pt II)—1976 
-do- 


Aluminium conductors galvanized steel 
reinforced for overhead transmission 
purpososr— 

IS ; 398 (Pt 11)^1976 

Hessian Bags.— 

IS : 3790^1971 

Oil, Hydraulic, mineral oil type, grade 5 
only— 

IS : 3098—1975 
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(1) (2) (3) (4) (5) (6) J_ 

51. CM/L—10306 20 82-02-16 83-02-15 M/s. United Moulding Works, Kokar In- Moulded solid rubber soles and heals, 

1982-01-28 dustrial Estate, Ranchi (Bihar) [Office : type I, all sizes— 

149 Hazaribagh Road, Lalpur, Ranchi- IS : 5676—1970 
834001 (Bihar)] 

52. CM/L—10307 21 81-12-01 82-11-30 Ms/National Jute Mfg. Corporation, Unit; Hessian Bags— 

1982-01-28 Kinnison, Titagarh Distt, 24 Parganas IS : 3790--1971 

(W.B,) (Office : Chartered Bank Build¬ 
ings, Calcutta Pin-700001) 

53, CM/L—10308 22 82-02-16 83-02-15 M/s. Moti Industries & Engg Works, V/2, Domestic gas stoves for use with liquefied 

1982-01-28 Kalatnassery Panchayat, National High- petroleum gases— 

way, Kdappally, Cochin-682024 (Kerala) IS : 4246—1968 

54. CM/L—10309 23 82-01-16 83-01-15 M/s. Calcutta Laminatois (P) Ltd, 43/1, Laminated jute bags for packing fertilizers 

1982-01-29 Garden Re^ich Road, Gate No. 3, Cal- manufactured’ from 3809/m®, 68x39 

cutta-14 (Office : 10 Clive Row, Ist Floor, (14 oz/45 in; 8 x 10) 

Calcutta) Tarpaulin fabric— 

IS : 7406 (Pt II)—J 980 

55. CM/L—10310 16 82-02-16 83-02-15 M/s, Naihati Jute Mills Co, Ltd., P.O. A-twill Jute bags— 

1982-01-29 Hazinagorc, Distt, 24 Parganas (W.B.) IS ; 1943—1964 

(Office ; 7 Hare Street, Calcutta-70(X)01) 

56. CM/L—10311 17 82-02-16 83-02-15 M/s. Eastern Chemical Industries, Jessore Endosulfan EC— 

1982-01-29 Road, Madhyagram-743275 (West IS : 4323—1980) 

Bengal) 

57. CM/L—10312 18 82-02-16 83-02-16 M/s, Industrial Minerals Chem Co. Pvt. Butachlor 50% EC— 

1982-01-29 Ltd, Andheri Kurla Road, Chakala, IS : 9356—1980 

Bombay-400093 

58- CM/L—10313 19 82-02-16 83-02-15 M/s, Bharat Pulverising Mills Pvt. Ltd. Butachlor EC— 

1982-01-29 Andhcri-Kurla Road, Chakala, Ahdheri IS : 9356—1980 

(E), Bombay (Office : Shriniketan, 14, 

Queen’s Road, Bombay40(X)20) 

59 . CM/I—10314 20 S2 02 01 83 01 31 M/s. fear! Food Pr Klu-ts.Cramalloor Biscuits Variety : Glucosconly— 

1982 0129 688537 AlleppcyDislt. (Kerala). IS:1011 '1981 

60. CM/L—10315 21 82 02 16 ‘ 83 02-15 M/s. Shivalik Agro Chemicals, B-59, Phase Gama BHC (Lindarr) 20% FC“- 

1982-01-29 VII,S,A.S.Nagar,Mohali, Distt. Ropar IS : 632- 1978 

(Punjab). 

6L CM/L-10316 22 82'02-]6 83-02 15 M/sKabio Industries, 669/9Street No. 12, Metal polish, liquid- 

19.S2-0T 29 Dasm-esh Nagar, Gill Road, ludhiarn 3 IK ; 5487— 1969 

(Punjab) (Office : Chowk Hira Halwai, 

Ludhinra) (Punjab). 

62 . CM/L’10317 23 82'‘0? 16 83 02-15 MAs Kohincor Paints Pvt. Ltd., Near Ready mixed paint, finishirf, interjcr, fer 

1982-01 29 Station, Chheharta 143i0.S (Amritsar) general purpeses, to Indian Stardau^ 

(Punjab) (Office : j3 R.B. Rattan Chand Colours— 

Road, The Moll, Amritsar 1430(';]). IS : 3537— 1966 
(Punjab) 

63. CM/L-10318 24 82-02-16 83 02 15 M/s. Indian Coating <Sf laminating Corpn., Laminated jute bags firr pat king fertilizers 

1982 01 29 31, Factory Area, Near Fire Brigade manufactured ficm 380 0/m^ 68x39 

H-adquartcrs, Kanpur-”208C:2 (U.Pj (14 oz/45 in 8 x 10) Tarpaulin fabric— 

IS : 7406 (Pt II) ^1980. 

6[. CM/L-->0319 25 82 02-16 83 02 15 M/s Bharat Pulverising Mills I vt. Ltd., Mancozeb WPPC-' 

1982 01 29 Andheri KiirlaRoad,ChakalB,AndhcrKE) IS ; 8708 -1978 

Bom bay-400093. (Office : Shriniketar, 

14 Queen's Road, Bombay 4COr20). 

65. CM/L-10320 13 82 02 16 83 02-15 M/s Sudarshan ChemicalTnds. ltd.,162, Phosphamiden 85% W^^C- 

1982-01 29 WiHeslcy Road, Poona-411001 (Maha- Js : 6177 —1981 

rashtra) 

M 2 /f -10121 19 ST :)2 16 S 3 ()] u: M/s Blaze Bneg. Work^^. Karad, Industrial Domestic gas sUacs fi.r use with Hgucficd 

1932-01-29 Estate, P.O. Ogalcwad 4151G5, Distt petirifi m prsc'- 

Satara (Maharashtra). . IS : 4246- 1978 

67 CM/L "10322 2o 82-02 16 83-02.J5 M/s Ahura Enterprises, 807, G, I-O. C., 

1982-02’29 Makarpura, Baroda 390010 (Guhiiat). 


- dt— 
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(!) ( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


68. CM/L-10323 21 
1982 01 29 


69. CM/L -10324 24 
1982-01-30 

70. CM/L-10325 23 
1982 01 29 

71. CMfl —10326 24 
1982-01-29 


72. CM/L-10327 25 
1982 01 29 

73. CM/L-10328 26 
1982-01 29 


74. CM/L-10329 27. 
1982-01-29 

75. CM/L-10330 20 
1982 01 29 


76. CM/L-10331 21 
1982-01-29 

77. CM/L—10332 22 
1982-01-29 


78. CM/L -10333 23 
1982 01 30 


79. CM/L-10334 24 
1982 01 29 

80. CM/L -10335 25 
^982 0,-29 


81. CM/L-10336 26 
1982-01 29 


82 02-16 83-02 15 M/s Parawax Manufacturing Cc., 40 

Joya Bibu Road, Chusuri, Howrah 
' 711107 (W.B.) (Office : 33/., N. S. 

Road, Room No. 768, 7th Floor, 
Calcutta 700001). 

82 02 16 83*02 15 M/s United Fertilizers industries, Bharat 

Fertilizer Industries Ltd., Compound, 
Maziwada, Thana. 

82 - 02*16 83-02-15 M/s Devidyal Electronics & Wires ltd., 

Pokhran Road No. 2, P.B. No. 39, 
Thane 400601 

82"02'16 83 02 15 M/s Ansors Electro Mechanical Works,* 

Shed No. 5 & 6, Ground Floor, Agadi 
IndustrialEstate, Khot Road, Jogeshwari 
(East), Bombay 400060. Office : 248/250, 
Abdul Rehman Street, Bombay'400003 
(Maharashtra) 


paraffin wax, type 3, 
IS : 4654-1974. 


Endosulphan EC~ 

IS : 4323-1980. 

Mild steel strips for amouring of cables — 
IS : 3975—1979 

Monoset pumps for dear, cold, fresh water 
for agricultural purposes of the follow¬ 
ing sizes : 


Size 

82 X 50 mm 


Speed (RPM ) 
2900 


Duty Point 


Motor 
2.2 KW. 


82-02-16 83-02*15 M/s Janta Mechanical Works Pvt. lid., 

39/16 C Ramachandra Lane, Malad 
(West) Bombay 400064- 

82-02*16 83-02 15 M/$ Mody & Co., 4U44 Shastri Marg, 

Wagle Estate, P.p- Thane"4C06C4. (Opt. 
H & R. Johnson Tiles Factory) (Office : 
265,Shamaldas GardhiMarg, Engineer 
Building, Bombay). 

82-03 16 83-03-15 M/s Kanoria Jute (Division of 

Konoria Jute Cotton Mills Ltd;. 4 /j, 
Red Cross Place, Calcutta 7C0COj . 

82 03 16 83 03 15 M/s The Auckland Jute Co. Ltd., Jagatal 

Distt, 24 Parganas (West Bengal). (Office: 

6 Little R ussel Street, Calcu tt a - 

700071). 

81 12 01 82-11 30 M/s Howrah Mills Co., 493/C, 3.T. Rca^ 

(S), Howrah7-711^102 (W.B.) (Office : 

4 Clive Row, Calcutta 70C001). 

82-02-16 83*02-15 M/s Poiular Prass Metal Wc^rks, 119, 

M.I.D.C. Stree No. 18, Andheri East, 
Bombay-400093. 


At 18 m head, 
discharge 5051/min Class ’E‘ and effi 
ciency 48 % 

IS : 6595-1970 and 
IS : 7538-1975. 

Fire hydrant, stand pest type — 

TS ; 908—1975. 


82-02-16 83-02-15 

82*02-16 83 02 15 

82 02-.6 83 02 15 

82-02 16 83 02-15 


M/s Kosan Metal Products Pvt. Ltd., 
BFT Road, Mahul, Chembur, Bombay 
400074 (MS). (Office : 53/57, laxmi 
Insurance Building, Sir P.M. Road, 
Fort, Bombay-400001 (MS)]. 

M/s National Paints Pvt. Ltd., Rohtak 
Road,Sonepat-a3j001 (Haryana). 


M/s Rajasthan Synthetic Industries'lid., 
VishwakarmaIndustrial Area, Road No. 
1, Chomu Road, Jaipur 302013. (Office : 
'Rituraj, Mirza Ismail Road, Jaipur 
302001). 

M/s Ranka Cables Private Limited, Unit T. 
Near Industrial Estate, P.B. No. 45, 
Cuddapah-516001. 


Coaltar food colours preparations and 
mixtures for liquid only-— 

IS : 5346--1975 


Indian hessian (213 & 279 g/m ) — 
IS : 28.9 (Pt IID--1971, 

Hcssiai bags— 

IS : 3790-1971 


-do- 


PVC insulated sheathed end unsheahed 
cables for working voltages upto and 
including 1100 V excluding cables for 
outdoor use and low temperature 
applications— 

IS : 694-1977. 

Valve fittings for IPG Cylinders of more 
than 5 litres water capacity — 

IS : 8737 (Pt 11)—1978. 


Enamel Interior, (a) undercoating; and 
(b) finishing— 

IS : 133—1975 

Unplasticized PVC pipes for potable water 
supplies 6 kg/cm® sizes upto 110 mmdia— 
IS : 4985—1981. 


Aluminium conductors galvanized steel 
reinforced for o^^erhead transmission 
purposes— 

IS : 398 (Pt ID-1976. . 


1704 GI/84 - 5 


fNo. CMD 13 :11] 
A. S. CHEEMA* Addl, Director General 
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TT. 5rr . U 9 6:—llrT. ^1 N'JTtT ^flT ’TpT^r 'TTW 

(«Tffr ^ % 'iifsmT ^'^n) ^titrfnTrrr 19*-'2 

( 19(12 ^ 5 o) ^ urrr 3 ^ (i) ^ 

Wlfr^T -^TTff ^TT^TIt 5: ^ iTrerr^ 

m. *(T, 3764 aTfiW 6/n/84 jrn'^^TFT 

TP^x # 'W ^ffsTT^ ^ ii 

^ TWW % Sfr'r TT^ ^TIT^T XX 

% f^ ^ ijfq-frr sqm'T sfrf^ ixm 

<qT I 

5rftT j^FT; ^rrtrTrft' ^ 3^ (EfFuffiiW 

mTl 6 ^ 33^"^ ( 1) T srrfl?' IFTTi; fTTi'i 

? tl 

(fftT ??Tif q'fT: %?jft5T (TT^fTlT X XXX fT'ftJ T^" 
fq^T % 'TtrqTfT ^ 

if ^fiTifr ii 3Tqiq‘ xx iifirqTrT iTfsTa' 

qir t I 

xrx, *T3; 3(pr ^Tru’F^’tr'R' q?r ottt 6 qfr 
(1) jiTi !TO3T wf^'f qrr 3TEr'iTT qrT:^ |rr 
^xxnx ir^rTT ^'ifiRT ^ fr ^TflJ^-Tr il ^T^TR' 

^ 3¥T wftrqir T ^xxrx xx ^rf^FfiTT 

WT Txm'^ % ^ f^ir T^iTsr’^i 

fW ^1 

sffT 5rfjT ^ ETrrrqrf ^wr^r ( 4 ) sr^r stitt 

TfWi'n- ^ fqiw t?ft 

I ftr 3W »jftm ir 3q^>n- qn- ?Trtr^^rT ittttt 
S r fiSr x: q^rrq" i.TTrflq' q?r iFftiTT'ir . 

Sr qrtnm Sr ^riw" tr srqmrriT qit 

(pT fqf^rr flmr 1 


^TT Sr T 'Jiqf^lqr'jT fq^yrT 

I 

TT^q'—Tjf FT^TPr —xwx 


Ifpnf 



mu 


ifferv 


0 

04 

80 


35 

0 

00 

64 


36 

0 

00 

, 96 


37 

0 ' 

20 

00 


3 8 

0 

32 

00 


3 9 

0 

29 

60 


t#, 0-14016/124/84-^. 

^f.] 


1985/CHAlTRA 9, 1907 [Pari H -Sec. 3(ii)] 


MINISTRY Ot PETPOI.FUM 
New Dcllii, Uic lyth MiiK'h, 

S.O. 1296-—Whereas by not i heal ion of the Ciovcrnmeni ot 
India in the Ministry of Petroleum S.O, 3764 elated 6-ll-ii4 
under sub-scotion tl) of Section 3 of the Petroleum and 
Minerals Pipelines fAcquisition of Right of User in I.andJ 
Act, 1962 (50 of 1962), the Central Government declared r'ts 
intention to acquire the rifiht of user in the lond:» specified 
in the schedule appended to that notification for the nur- 
pEisc of laying pipeline; 

And wlieiTas the Competent Aiithoriiy has under Suh- 
5Jcction (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Ciovefnmcnt has, uKer 
considering the said report, decided to acquire the riiiht nf 
imcr in the lands specified in the schedule appcndeel to this 
notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
«aid lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Govefnment directs that the 
right of user in the said lands fihah instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in (be Gas Authority of India Limited 
free from circumbrailces. 

SCHEDULE 

Pipeline from Hajira—Barclily—^Jagdishpur 
State : Gujarat District & Taluka ; ’ ruch 


Village 

Survey 

No. 

Hec¬ 

tare 

Arc 

Cen- 

tiare 

Qsara 

Cart track 

0 

04 

80 


35 

0 

00 

64 


36 

0 

00 

96 


37 

0 

20 

00 


38 

0 

32 

00 


39 

0 

20 

60 


[No. 0-14016/124/84—GP] 


qr. ?rr, 7 297 :—qq: 

(^f^T ir wik % fq-rtmr xx 1962 

(1962 qr 50) qrf aiTT 3 q?r (l) % 

infFr rTTTT w^.xxx ^ kr ?rf«rgkFTT 

kr ?rr, k. 4100 qrfF'q 15-11-84 jitf 

% 3 fr srf^pnr ir rr?rk if Fqf^i-fec^ '(jfq- %■, 

^rfikTT kf WT kt fTOiq k 

wf^ar Ffrr srrqr ainirq- q’ifq?r fwr qr 1 

. ^frr qq: *T 5 Tk ?rfa-q:Tff x xxx srpErfFTTiT qff 
srrrr e # ^raTTr (1)- % ?r!ffn- jr^T^rT: kf f^qfiz 
ti 

?frT ?rrif qq: %?jrq ir 3 ^^ fVTk tt rq^rt 
% TqqTFT Ik xiMxxx ir fkrk if fq- 

fqf^ ijfkqr_if xxxjx qr srfakrt ?Tf%q x^xx xx 
fqrqqfqkT | 1 . 
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t^!Tr ^TnT t I ■ 
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% fp ^r^T w wfPT ^r ?Tra'3TrT 
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^4t qrttrwf ^ wiw %. jf^rr^rr ^T>sr 

Tf fJTfiS-T ?Tnr 1 

ssfTTr TT ^TTrft n ^?t7T'jT qr^q ^Tir^fTOr^ 
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'•■ - f5f5fr:- - ^i^TT iTF^^ :^*rFfi'^qr 






2 

3 

4 

5 

750/ 1 

0 

00 

48 

752 

0 

28 

97 

751 

0 

19 

52 

746 

a 

12 

48 

745 

0 

07 , 

04 

743 

0 

00 

32 

747 

0 

14 

08 

742 

i) 

1 9 

04 

741 

0 

22 

40 

739 

0 

2 9 

40 

739 

0 , 

23 

04 

336 

0 

01 

44 

736 

0 

08 

48 

333 

0 

30 

08 

33 2 

0 

04 

80 

334 

0 

. 00 

1 6 

331 

0 

23 

3 6 

3 27 

0 

3 5 

36 

308 

0 

26 

40 

3 26 

0 

10 

72 

324 

0 

39 

20 

312/2 

0 

00 

80 

323 

0 

08 

32 

3 22 

0 

09 

2 2 

3 1 2/1 

0 

23 

68 

313 

0 

09 

6 0 

3 1 4 

0 

1 5 

2 0 

266 

0 

16 

00 


Ot 

*/ 

3 

4 

5 

267 ■ 

0 

21 

28 

268 

0 

01 

60^ 


0 

04 

8§ 

264 

0 

65 

12 

263 

0 

08 

, 80 

237 

0 

15 

36 

245 

0 

23 

36 

244 

0 

20 

96 

253 

0 

14 

88 

251 

0 

13 

60 

250 

0 

15 

68 

255 

0 

28 

18 

‘ 138/1 

0 

11 

68 

674 

0 

63 

20 

061/4 

0 

40 

32 

670 

0 

15 

20 


[¥. O-i 40 is/ 2 /a 4 -^'T. qt.] 


S.O; 1297.—Whereas by notification of the Government ot 
India in the Ministry of Petroleum S.O* 4100 dated 15-11-84 
under sub-section (1) of Section 3 of the Petroleum and 
Alinerals Pipelines cAcquisition of Riuht of User in Land, 
Act, 1962 (50 of 1962), the Central Government declared its 
intention to acquire the riaJit of user in the lands specified 
in the schedule appended to that notification for the puiijose of 
laying pipeline; 

And whereas the Competent Authority has under Sub- 
Section tl) of Section 6 of the said Act, submitted report 
to the Oovemment; 

And further whereas the Central Government has; after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, thcrforc, in exercise of the power conferred by sub¬ 
section tl) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
*aid lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for lliying the pipelirie; 

And further in exercisfe of power conferred by Mib-«cction 
14) of that section, the Centrii Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this dale of the publication of 
this declaration in the Gas \uthority of India Limited free 
from encumbrances. 

SCHEDULE 

Pipeline from Hajira to Bareilly to Jagdishpur 
State : Gujarat District : Vadodara Taluka : Waghodiya 


Village 

Survey 

No. 

Hec^ 
tare ■ 

Arc 

Ceii- 

tiare 

1 

2 

3 

4 

5 

Madheii 

. 750/1 

0 

00 

48 


752 

0 

28 

96 


‘ 751 

0 

19 

52 


746 

0 

12 

48 


745 

0 

07 

04 


743 

0 

00 

32 
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2 ^ 

3 

4 

5 

747 

0 

14 

08 

742 

0 

J9 

' 04 

' 741 

0 

22 

40 

739 

0 

29 

40 

739 

0 

23 

04 

336 

0 

01 

44 

736 

0 

OB 

48 

333 

0 

3P 

' 08 

332 

0 

04 

80 

334 

0 

00 

16 

331 

0 ■ 

23 

36 

327 

0 

35 

36 

308 

0 

26 

40 

326 

0 

10 

72 

324 

0 

39 

20 

312/2 

0 

00 

80 

323 

0 

08 

32 

322 

0 

09 

22 

312/1 

0 

23 

68 

313 

0 

09 

60 

314 

0 

15 

20 

266 

0 

16 

00 

267 

0 

21 

28 

268 

0 

Cl 

60 

Cart track 

0 

04 

80 

264 

0 

65 

12 

263 

0 

08 

80 

237 

0 

15 

36 

245 

0 

23 

36 

244 

0 

20 

96 

253 

0 

14 

88 

251 

0 

13 

60 

250 

0 

15 

68 

255 

0 

28 

18 

138/1' 

0 

11 

68 

674 

0 

63 

20 

661/4 

0 

40 

32 

670 

0 

15 

20 


[No. 0-14016/2/84—GP] 


'FT. 3TT. 1298.—IRT: stIt 9TfT 

if 'swFt % srfsnFK wi ^?r) arfErf^ 
1962 ( 1962 ^ 50) ^ OTTT 3 ^ ^(JTTr ( l) ^ 
artflTT «1TT?T ?f<,4TR % arfsTg;^ 

'FT, 3TT. ?f. 2111 TTTfr^ 15-6-84 aTTT ff T ^F TT 

% ^ 3TfsT'^[W % 3PT^ IT ^ 

% ^9IT>T % arfsT^ TT^ *fT filWT^T ^ 

3Tf%tT ^ SPT61 31 |i<n WIRld ^fTiTT ^T I 

ark iTiT; arfEnFTft % ^ arftrfiTqiT ^ tnrr 

6 ^ 3TOKT (1) % 3T8r>r ¥1:^ ^ fkfrt ^ ^ | i 

sftT anir !T?r; %?^1 it y<4TR' i^'- ^ f^Tfi tt: 

'FT% ^ "T^^ ^TT arftr^TTT^ IT ^frip^ 3pj^ F fM^T- 

fe? Jr ^ arftr^T arf^ ^ 

ffpj^ f%qT ^ I 

ar^, ar^: ^ srfsfi^ ^ mr 6 «i?t^TTT( i) 
ffm TT^ frfw ^ ^ttPt ^ |T>: %fifFT ?{T^r?: 
tt^ittt «r>fiT^ t % w arfffg;^ if Tf^iT^ 


f4 RRiis ^ ijfjTiff F 'mt’T JFT arfimr ’tt^'t arr^'r 
% wrsR % flTT TirT^JITT STfaRT fw ^3rT?rT 11 

ark amr w stttt ^ ^ETT^r (.t) iftt tt^ 
?rfwTf ^ Ti<iFrT | 

fjp if BiRkr 551 affERTTC ?TW< F 

k^T uk % 'trn^ % mftfJF^ kr. it ?r«ft 
TTETTaTf ^ ^ ^rtT'TT % JRTTSTiT ^ TTTflia- 
pTP^d ^kT I 

3T^ 

fsftTT % ^ anTflW5T TT^ ’TT?'T FTT^'T 

fTOT% % 


TT^TT—f4<TT—^ ITT 



^ Ifo 


3nT 

qr 

^I'n'Tiai 

600 

0 

02 

72 


534 

0 

14 

36 


599 

0 

10 

40 


601 

0 

18 

56 


598 

0 

36 

00 


597 

0 

17 

60 


591 

0 

26 

08 


592 

0 

12 

32 


593 

0 

00 

48 


587 

0 

30 

72 


586 

’ 0 

01 

26 


612 

0 

17 

40 


583 

0 

03- 

84 


617 

0 

16 

96 


618 

0 

03 

68 


619 

0 

28 

08 


620 

0 

10 

40 


627 

1 

07 

64 


328 

0 

00 

16 


327 

0 

13 

92 


326 

0 

03 

68 


325 

0 

24 

48 


324 

0 

23 

68 


332 

0 

30 

5 6’ 


333 

0 

20 

32 


334 

0 

25 

44 


^ fiF 

0 

06 

08 


314 

0 

02 

24 


352 

0 

83 

72 


312 

0 

12 

32 


310 

0 

03 

68 


311 

0 

10 

.24 


354 

0 

04 

76 



[■^rnrII'— 3 (ii)] : irr^ 30, 198 5/^ 9^ 1907 1525 


2 

3 

4 

5 

355 

0 

01 

44 

261 

0 

20 ' 

80 

260 

0 

30 

40 

258 

0 

34 

24 

251 

0 

38 

OS 

252 

0 

07 

20 

257 

0 

02 

56 

O-14016/42/84- 

■377 57t-^-4/3f7 


S.O. 1298.—^Wheieai, by notification ol the Government 
of India in the Ministry of Petroleum S.O. 2111 dated 15-6-84 
under sub-section (Ij of Seciion 3 oi the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in J.^nd) 
Act, 1962 (50 of 1962), the Ccniral Coveinmcnt declared 
its intention to acquire the right of user in the lands specified 
in the Schedule appended to that noliftcation for the purpose 
of laying pipeline; 

And whereas the Competent Authority has under sub¬ 
section (1) of section 6 of the sa<d Ad, submitted report 
to the Government; 

And further whereas -tbe Central Government has, after 
considering the said report, decided to acquire the right of 
user in ^hc lands specified in the Schedule appended to ti?is 
notification; 

Now, therefore, in cj^^ercise of the power confeired by 
sub-section (1) of section 6 (>f the said Act, the (.ential 
Government hereby declares that lire right of user in the 
said lands specified in the vSchedule appended to this iiolili- 
cation hereby acquired for laying tbe pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vest on this dale of the publicadon of 
this declaration in the Gas Authority of India Limited free 
from encumbrances. 


a 

3 

4 

5 

327 

0 

13 

92 

326 

. 0 

03 

68 

325 

0 

24 

48 

324 

0 

23 

68 

332 

0 

30 

56 
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0 

20 

32 

334 

0 

25 

44 

Cart track 

0 

06 

08 

314 

0 

02 

24 

352 

0 

83 

72 

312 

0 

12 

32 

310 

0 

03 

68 

3U 

0 

10 

24 

354 

0 

04 

76 

355 

0 

01 

44 

261 

0 

20 

80 

260 

0 

30 

40 

258 

0 

34 

24 

251 

0 

38 

08 

252 

0 

07 

20 

257 

0 

02 . 

56 


[No. 0-14016;'42/84-ONG-D4-GPJ 

(^ir,5 % qfsnrT'^ ) 1962 

f 19(32 sn) ’(frr (jiTr 3 ^ TfvjTTr (1) % 
ia'jtfT ‘-■'TTn r, 

TT, 5i'r. W. 2319 1(3-7-84 5'lTr ' %(#!T 

'flfK 'wr 'I'iT'i 

% ?T-Tnr ’q'lr’Tn' 


SCHEDULR 

IhpcUnc from Plajira to Bareilly to Jagdishpur 
State : Gqiarat District : Baroda Taluka : Karjau 


q-?,-: q-tffq- ?r gsfa ^ 

aiTT (3 ^ TmnTT ( 1 ) R: ^ftfrn Jff'f fTTfit 

? t I 


Village 


1 

Saniyad 


Sutvoy No. 

Hec¬ 

tare 

Arc 

Ceu- 

tiare 

2 

3 

4 

5 

~^'600 

0 

02 

“■ 72 

•534 ' 

0 

14 

36 

599 

0 

10 

40 

601 

0 

18 

56 

598 

0 

36 

00 

597 

0 

17 

60 

591 

0 

26 

08 

592 

0 

12 

32 

593 

0 

00 

48 

587 

0 

30 

72 

586 

0 

01 

26 

612 

0 

17 

40 

583 

0 

0^ 

64 

617 

0 

16 

9() 

618 

0 

03 

OH 

619 

0 

28 

08 

620 

0 

10 

40 

627 

1 

07 

61 

328 

0 

00 

16 


!frT (crr^ ^ Mrs tt 

if ^ '7‘Wi^ Tr ^rraRi'-;" ^rr^rn 

^7 f-Rr I I 

5f5f, ^ITTT -(3 5F;r ■JTlTlTr 

(1) »r- 

^PT?; TTtT^iTT ^rftT5i ^ ’pfT ^(fsnjf^nT R" 

^ ^ it -iif 

q-i¥9r f^'i^ T WTsR % fTT'T ?if7r^ 

fipqT t I 

i('iv -iffTr s'j? ym ‘TTyr-^r (4) g'Rr si^ 

41^3771 377 UTifiTT sp-R |rT, ?7r^T fTf97 ^?f7 

^ fT -3^77 '5 firm Tf Tww !7rr ^rfEmT %-rik ?rW7T 
if yrTfT^’A' ff*r srrftiT'^ f?7o. 

li 77‘rfi yiyiirf n wr ycT^rr h: y^rT^rr 'rf i?7 



1526 THE G^ETTE OF IN DIA ; MA RCH 30, 1985/CHATTRA 9, 1907 

i 


[Part II—Sec. 3 (ii^ 
3 4 5 


fTTT.trr^ 

T^J^^ : fjRTr : snr'ra’Tr 

^ l^fTT TTspfrr^ irfjfin: 

1 2 ' 3 4 ' 5 


462 

0 

03 

52 

463 

0 

22 

88 

464 

0 

13 

12 

460 

' 0 

45 

28 

4fi9 

0 

00 

48 

435 

0 

0 5 

12 

441 

0 

35 

68 

465 

0 

1 6 

48 

456 

0 

00 

24 

454 

0 . 

05 

60 

442 

0 

25 

44 

447 

0 

13 

44 

445 

0 

00 

08 

44 6 

0 

13 

36 

490 , 

0 - 

05 

76 

491 

0 

11 

68 

492 / 3 

0 

00 

32 

492/2 

0 

09 

44 

979 

.0 

02 

72 

406 

0 

09 

12 

495 

0 

09 

92 

4 94 

0 

14 

88 

497 

0 

04 

64 

.■>04 

0 

02 

24 

631 

0 

32 ‘ 

16 

83 J 

0 

15 

64' 

63 3 

0 

03 

04 

63 4 

0 

3 5 

04 

63 S 

0 

10 

72 

63 6 / 1 

0 

1.5 

28 

711 

0 

1 9 

52 

712 

0 

18 

2 4 

713 

0 

02 

40 

714 

0 

12 

S 3 


0’ 

03 

5 2 

7 1 5 

0 

3 2 

4 8 

721 

0 

05 

12 

75-1/1 

0 

02 

24 

722 

0 

1 1 

2ii 

753 

0 

'24 

48 


750 

0 

25 

28 

751/1 

0 

01 

60 

749 

0 

10 

72 

748 

0 

19 

52 

745 

0 

05 

76 

746 

0 

31 

20 

747 

0 

06 

16 

774/2 

0 

1 1 

84 

773 

0 

14 

5 6 

■772 

0 

01 

1 2 

779 

0 

02 

40 

780 

0 

14 

88 

781 

0 

01 

44 

778 

0 

15 

20 

- t- 

0 

05 

76 

945 

0 

06 

58 

946 

0 

14 

24 

947 

0 

11 

20 

948 

0 

09 

68 

943 

0 

02 

88 

949 

0 

30 

00 

987/l 

0 

10 

2 4, 

987/31 

0 

55 

36 

9S7/5 

0 

52 

00 

987/4 

0 

45 

28 


[r. O- 14016/76/84-^.^1.] 

1299.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S.O. 2519 dated 
16-7-84 under .siih-scetion (1) of Section 3 of the Petroleum 
and Minerals Pipeline (Acquisition of Right op User in Land) 
Act, 1962 (50 of 1962)^ the Central Ciovcinmcnt declared 
its intention to acquire the right of user in the lands specified 
ju the Schedule appended to that nulillcation fof the purpose 
of laying pipeline' ; 

And whereas the Competent Authority has under 
section (1) of section 6 of the said Act, siibmiUcd report 
to tl'je Government; 

And further whereas the Central Clovernmcnt has. after 
considering the said report, decided to acquire the righ-t 
of user in the lands sr^cihed in the Schedule appended to 
this notification ; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of Section 6 of the ^aid Act, the Cenirat 
Government liercby declares (hat the right of user in the 
said lands specified in tluj Schedule appended to ‘this notifica¬ 
tion hereby acquired for laying the P’pcline ; ‘ 

And fiirlher in exercise of power conferred by sub-section 
(4) of ihai section, the Central Govornment directs that the 
,/ight of user III the said lands shall instead of vcRting in 
'Cential C/overnment vests on this date of the publication of 
this declaration in the Gas Airthorilv of India Limited free 
from encumbrances. 
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Pipeline from 

^lajl^a to llarcjlly to 

Jagdishpur 


Stale : Gujarat 

District : Vadodara 

Takika : Dablioi 

Village 

Survey No. Kec* 

Are 

Cen- 



lare 


tiare 

1 

2 

3 

4 

5 

Ihiivavi 

. 462 

■ 0 

03 



463 

0 

22 

88 


464 

() 

13 

12 


460 

0 

45 

28 


459 

0 

00 

48 


435 

0 

\y5 

12 


441 

0 

35 

68 


455 

0 

16 

48 


456 

0 

00 

24 


454 

0 

05 

60 


442 

0 

25 

44 
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0 

13 

44 


445 

0 

00 

08 


446 

0 

13 

36 


490 

0 

05 

‘ 76 


491 

0 

11 

68 


492/3 

0 

00 

32 


492/2 

0 

09 

44 


979 

0 

02 

72 


496 

0 

09 

12 


495 

0 

09 

92 


494 

0 

14 

88 


497 

0 

04 

64 


504 

0 

02 

24 


631 

0 

32 

16 


632 

0 

15 

64 


633 
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03 

04 


634 

0 

35 

04 
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0 

10 

72 


636/1 

0 

15 

28 


711 

0 

19 

'52 


712 

0 

18 

24 


713 

0 

02 

40 


714 

0 

32 

88 


C.T. 

0 

03 

52 


715 

0 

32 

48 
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0 

05 

12 
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0 

02 

24 
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0 

'11 

36 
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0 

24 

48 


750 

0 

25 

28 


751/1 

0 

01 

60 


749 

0 

10 

72 


748 

0 

19 

52 


745 

0 

05 

76 


74& 

0 

31 

20 


747 

0 

06 

16 


774/2 

0 

11 

84 


773 

0 

14 

56 


772 

0 

01 

12 


779 

0 

02 

40 


780 

0 

14 

88 


781 

0 ' 

01 

44 


778 

0 

15 

20 


CT. 

0 

05 

76 


945 

0 

06 

58 


946 

0 

14 

24 


947 

0 

11 

20 


948 

0 

09 

68 


1 9 8 .Sy^T'f 9, 1 9 
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3 
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0 

02 

88 



949 


0 

30 

00 



987/1 


1 

10 

24 



987/31 


0 

55 

36 

' 


987/5 


0 

^2 

00 



987/4 


0 

45 

28 
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54 
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55 

0.042 

1 ?. 

5 4 

0 . 06 3 

IL 

56 

0.209 

i:c 

5 5 

0.042 

15, 

57 

0.010 




J6. 

61 

0.021 

14- 

5 6 

0 , 209 

17. 

62 

0.418 

15. 

5 7 

0. 01 0 

IS. 

67 

0.209 

16. 

61 

0.021 

19. 

68 

0.261 

^ 20, 

69/1 

0.052 

17. 

62 

0.418 

' 21, 

74 

0.136 

18, 

67 

0,20 9 

2^ 

77 

0.042 




23. 

80 

1.505 

19 

68 

0.261 




20 , 

69ll 

0.032 

TOTAI. AREA: 

5.373 

21. 

74 

0.136 






INo. O-14016/164/35-CPl 

22. 

77 

0.042 ■ 




23. 

80 

1.505 


TT. m. 13 01.—TT 

|FfRff3;iFTT 5riTf?T 


_ —- - ^'I'err t f!f7 srrqTTiTT t tr&’ir u^iir tiw 

■ f?r _ S- _ jj. ^fprr|-?; g'T' % 


[^f.3rT-140l6/l64/85'^.7T'] 

S.O. 1300,—Whereas it appears to the Central Government 
that it is necessary in the public interest that tor the trans¬ 
port of petroleum from Ilazira-Bareilly to Jagidshpur in 
Madhya Pradesh Stale pipe line should be laid by the Gas 
Authority of India Limited, 


qrvT ftr, a:rTr frorf 

FTT^ 'ETTf^ I 

OTT Tpf: spfta- ir^fr 

TT ^ifST^FT"^ ?FfVT t I 


And whereas it appears that for the purpose of lay ini; 
sut^ pipeline, it is necessary to acquire the right of user 
in the land described in ihe Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (5 Oof 1962), the Central Government hereby 
declares its intention to acquire the right of ,user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land lo the Competent 
Authority, Oil & dslatural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash ^Nagar, Sanwer Road, Ujjain (M.P.). 

And every person making such an objection shall also state 
specifically whether he wishes to he heard in person or by 
legal practitioner. 

SCHEDULE 


5ra: ('»rfiT if 

^ Si'Ffer^rR IPT 1962 {l962 

!Ft so) ^ FTi^r 3 ^ WJTTT (i) 5:iTr sreR 
?fT iTifw FTTViT ^ ‘jwr ^ft 

^.fFsRTT VT ^TRT ?rnfriT 'Efif'TrT 

fwr t: 

^ ^Ftr siTfcr, w 

F: % r^iT arfinofF 

fR wr JF^f^FF ^fi* ??rifTlT, riR^ TfJ.T FTT^, 

45, nJTT, 4560 01 (*TR.) 

^'1 ^ !FF!J^0T ^ # 21 

I 


HBJ Gns Pipe lino Project 


Village: Dehari Tehsil: Raghogarh Distt. Guna 


S. Survey No, Area to be acquired 

No. for R.O.U, in Hec¬ 

tares 


1 

2 

3 

1, 

35 

0.063 

2. 

36 

0.052 

3* 

37 

0.345 

4. 

60 

0,470 

5. 

66 

0.523 

6, 

38 

0.157 

7. 

39 

0.052 

8. 

42 

0.523 

9. 

43 

0.094 

10, 

45 

0 021 


5iT#T Rfrif f^rnS'^cs^; 

3T^ vft Wn "'Fti' wr ^ 

rNippi' ^ ^ irr Mar siRFrnft ^ 

I 

?t;T^ 

TT^, TiTT st'r^ 

5rR^ FTef^ffFT Tiq'T^'S TrR.(TT.5r.) 

sr^. ^T, 1 ( ywpT sTfsTfriT: !Tv3fFr 

I 'FT !;R if) 

12 3 

]. 

o 


5 0 
5 I 


0,104 
0 . 200 





1529 


f#rrir II— 3 (ii)] 


571^ TT ■’TSfT^ : ’TP# 3 0, 198 5/^' 9, 19 07 


s* 

53 

0.230 

4. 

54 

0, 073 

5. 

55 

0. 042 

G. 

58 

0.155 

7. 

67 

0. 063 

8 . 

69 . 

0, 157 

9. 

70 

0. 366 

10 . 

78 

0. 021 

1 I. 

81 

0. 021 

12 . 

71#% 

0. 1 57 

13. 

76 

0, 052 

14. 

79 

0. 052 

15. 

80# ' 

0.125 

16. 

80# 

0. 105 

17. 

83 

0, 266 

18‘ 

84 

0. 021 

19. 

139 

0, 052 

2 0. 

140 

0.209 

2U 

141 

0,209 

2 2. 

142 

0.178 

23. 

153 

0. 345 

24. 

154 

0.105 

2 5. 

163 

0. 366 

2 6. 

201 

0. 627 

27. 

207 

0. 209 

28. 

208 

0, 073 

29. 

1060 

0. 230 

3 0. 

IO 6 I /1 

0. 230 

31. 

1063## 

0. 063 

32. 

1099 

0.010 

33. 

1064 

0.440 

34. 

1066 

0. 052 

3 5. 

1067 

0. 021 

36. 

1072 

0, 888 

37. 

1087 

0.021 

38. 

1095 

0.188 

39. 

1097 

0. 209 

40. 

1098 

0, 0G3 

41. 

1106 

0.126 

42. 

1112 

0.126 

43. 

1113 

0. 336 

44. 

1117 

0. 073 

4 5. 

152 

0.010 

46. 

82 

0. 052 

47. 

52 

0. 021 

48. 

59 

0,073 



7.824 


[?f. O-14016/ie5/85-5fWto] 


S.(K i3(M.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the ‘trans¬ 
port of peti oleum from Hajira-Bareilly Ic* Jagdishpur in 
Madhya Pradesh State pipeline should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of Itser in the Land) 
Act. 19,62 (50 of 1962) the Central Government hereby 
declares its intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
v/itbin 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the. Competent 
Authority. Oil Sc Natural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagar. Sanwer Road, Ujjain (M.P.). 

And every person making such an obfection shall also 
state specifically whether he v/ishes to be heard in person 
or by legal practitioner. 

SCHEDULE 

HBJ GAS PIPE LINE PROJECT 


Village : Avan Tehsil : Raghogarh Distt. Guna 


S. 

No. 

Survey No. 

Area to be acquired 
for R.O.U. in 
Hectares 

1 

2 

3 

1 . 

50 

0.104 

2 . 

51 

0.209 

3. 

53 

0.230 

4. 

54 

. 0-073 

5. 

55 

0.042 

6 . 

58 

0.155 

7. 

67 

0.053 

8 . 

69 

0.157 

9. 

70 

0.366 

10 . 

78 

0.021 

11 . 

81 

0.021 

12 . 

71 M.S. 

0.157 

13. 

76 

0.052 

14. 

79 

0.05^ 

15. 

80 M.S. 

0.125 

16. 

90 M.S. 

0.105 

17. 

83 

0.266 

18. 

84 

0 . 0:1 

19. 

139 

0.052 

20 . 

140 

0 209 

21 . 

141 

0.209 


14'^ 

0.178 

23. 

153 

0.345 

24. 

154 

0.105 

25. 

163 

0.366 

26. 

201 

0.627 

27. 

207 

0.209 

28., 

208 

0.073 

29, 

1060 

0.230 

30. 

1061/1 

0.230 

31. 

1063 M.S. 

0.063 • 

32. 

1099 

0.010 

33. 

1064 

0.440' 

34. 

1066 

0.052 

35. 

1067 

0.021 


1704 GI/84—6 
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1 2 3 


36. 

1072 

0.8S8 

37, 

1037 

0,021 

38. 

1095 

0 183 

39. 

1097 

0.209 

40. 

1098 

0.063 

41. 

1106 

0.17.6 

4?. 

1112 

0.176 

43. 

1113 

0.336 

44. 

1117 

0,073 

45. 

152 

O.OlO 

46. 

82 

0,05: 

47. 

52 

0.021 

48, 

59 

0.073 


TOTAL AREA: 

7,824 


[No. 0-14016/163/8i-G.P,] 


>111. an. 13 02.—IFT: 

5>rT t ir irir an^TW | f% 

TRT Jr ^aftcr-^^ Jr Jt^lfTFriT % qfc- 

nr?TT % niwOT fn. 

TTTT arpft i 

affT 3 FT; Tf ir?flrr fm t f% ^ 

^ urfraiTT % T^TT^ apj^ Jf Jr 

^TiTtir ^r arfir^T^ 3 ri%?r 'rrw srpro^F ^ i 

3TT; 3R 31^ wr wttt (■^ ir 

y'FTt'T % arftr^ ^ ap#3T) arfidwT, i962 (1902 

50) ^ OTn 3 ^ (1) STTT imr nftrprf 

'TT rRW ^ y<+K ^ :nrJr ^TFTtT WT 

arfg^ arf^ 3frnr arm an^TT T^f^nr Ttfw 

f%3rr I; 

Rp Jr %r^ ^ ^ 

% tV% Mit^M 'jfiT'i faftsrt % Rio. an^T ^raTT m ifiiiii{I, 
^ ^FTT TTfrRr^ w arnfFr, . ^r, ^, 'wr nr^, 
45 3riR, -456001 (iT.T.)Tt 

W arftrgw apt apPlasr # 21 % aftrT ^ ^tVtt i 


1 

2 

3 

3. 

39 

0. 293 

4, 

40/3 

0.314 

5. 

40/5 

0. 093 

6. 

40/6 

0, 564 

7, 

40/7 

0. 345 

8, 

41 

0. 314 

8, 

42 

0. 169 

10. 

100 

0. 042 

11. 

101/3 

0.314 

12- 

104 

0. 554 

13, 

287/8 

0. 480 

1 4. 

289 

0,010 

15. 

309 

0* 073 

16. 

328 

0.449 

17- 

330 

0. 031 

18- 

40/9 

0. 021 

19. 

43 

0. 010 

20. 

102 

0. 063 

21, 

105 

0. 084 

22- 

110/9 

0.063 

23- 

290/1 

0. 042 

2 4. 

290/2 

0.125 

25' 

335 

0. 199 

26. 

336 

0. 021 

27- 

331 

0.292 

28, 

332 

0.303 

2 9. 

337/1 

0 199 

30- 

338 

0. 167 

31- 

352 

1.630 

3 2, 

354 

0.575 

33. 

351 

2. 633 


ifPr ; tS'STiPf 10. 618 

[?r. O-14016/l66/8 5-afrtt] 


arh: arTWT RfRiRt'dd : 

'fft 'PTT Rrr wr ^ | Rrr ^37p?ft 

®Tf'FTT=r rr^T # fft m f"Rft Wk aq-mr^rV ftTo i 

. ^ . ^ . 3im TTST '4f?T rfl^ti 


rmr Tir TT nqVr? far^rr-qn Tpaq-( it.t. ) 

ani^ 

arj. wn 6 -. 1 snfrq arfsrqnr aptq- 

qrr (t'f34t ir) 

1 2 3 

1 . 37/1 0.073 

2. 38 0.073 


S,0* 1302.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest tliat for the 
transport of petroleum from Hazira-Barellly to Jagtlishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited. 

And whereas It appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the Schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
'^ub-sect'on (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declarer 
its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to the 
laying of the pipeline under the land to the Competent 
Anhority, Oil & Natural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagar, Sanwer ROad, Ujjain (M.P.). 

And rverv Derson making such an obfection shall also state 
specificollv whether he wishes to be heard In person or by 
legal practitioner. 






t^II—TJ* 3(ii)] 


tirTW W tTJTWr: 30, 


SCHEDULE 

HBJ GAS PIPE LINE PROJECT 
VilUjo Pagara T'Jh^il Raghogarh Distt. Guna 


SI. 

Survey No- 

Area to bt? acquireUfor 

No. 


R.O.U. in Hcctfirc 

L 

37/1 

0.073 

o 

38 

0.073 

3. 

39 

0.293 

4. 

40/3 

0.314 

5, 

40'3 

0-093 

6. 

40/6 

0.564 

7. 

40/7 

0.345 

8. 

41 

0.314 

9. 

4': 

0.169 

10. 

100 

0.042 

11. 

101/3 

0,314 

12. 

104 

0,554 

13. 

287/8 

0.480 

14. 

189 

0.010 

15. 

309 

0.073 

16, 

328 

0.44y 

17. 

330 

0,031 

18. 

40/9 

0.0'’l 

19. 

43 

0.010 

20. 

101 

0.062 

21. 

105 

0,034 

22. 

110/9 

0.063 

23. 

193/1 

0,0+2 

24. 

:o3/2 

0.125 

25. 

?3^ 

0.199 

26, 

331 

0.021 

27. 

331 

0.29' 

28. 

33' 

0.301 

19. 

337/1 

0,199 

30, 

338 

0.167 

31. 

35! 

1,630 

32. 

331 

0,575 

33. 

351 

,’,631 


TOTAL area 

10 618 


[No. 0-14016/1 66/85-(0.P.)] 


^T. 3TT. 1 3 03-—^TWR 

sr^ TTHT Jt ?rsftTr-sr^ ^ et 

% WT 'ffTCflW % . 

5Tn '^rrft I 

3fk JTrr: III t ft) ^ ^TTCiff "fit fTOT:^ 

% snrVsr’T % ^ qPin ^H-i it 

g^>r ^ sTfsr*fnT srf%?r optin’ sn^r^ 11 

31^; sra’ ^ftf^iTTr ai^ 

y^arfsppTT iPT art^r) arftrl^rirR, i962) (ie62 
IPT 50) *1^ OTTT 3 q?t ^WTT ( l) SRT RTTT 
*PT ITiftiT 'T'-lfPl ^TWTT ^ 'd^+i 'SM^TIJI ^ 

arftnPTT arf^ ^ sritt arTwir iin<»aK7 iftfw 

frm f- 


198s/% 9, 1 907 I53t 

ii5ra'i% ^ ir f^iTiTg: ^ striW, ^ 

% RT^ ^TTFT fror^r ip 3115^ R9TR JITftRlTft, 

^TR" RRT RTfifcT^T RR airifTiT, RR. Rt. ^TTFT. 

45, w'fTPT RRTjRtTT 456001 (R.R.) 

^T ^RaTfEJ^pRI ^ 'TTTtg- 21 I 

ark t^RT arrs^R RIRT it «Tf^ fRfRf%5^: 
Rl 'jft ^«R R^’TT f=P RRT R1 R1 'Rlf-TT % fp RPPt 
^TtI SR-fRpiTP ¥7 % It RT fprST ®77RTlft 7ft 
RT'^ I 

I 

3To;>^Pt 

Ifp, Rf. R. RR 7(^7 RrpT RtPTE 

RTR : fERiTf Pfpr'T?! : PtPiTR WCiT ; fiiTR^tf Tf^ 

(RSq R^Tff) 


RTo 

R, 

jRir>T srfaRnT 

1. 

758 

0,052 

2. 

759/1 

0.261 

3. 

759/2 

0, 251 

- 1 . 

760 

0,073 

5. 

773 

0,377 

6. 

774 

0, 084 

7* 

111 

0. 094 

8, 

779 

0,293 

9. 

780 

0. 146 

10, 

782 

0,251 

11. 

783 

0.063 

12- 

772 

0.094 

13, 

ll^ll 

0,052 


RlR ; f 51 £31^9551 

2,091 


[R. 3ri:-14016/l67/85-pr 7‘fl 


S,0. 1303.—Wlicreas it appears lo the Central Government 
that it 15 nc::cssary in the public interest that for tho- trans- 
port of peiroleum fvoxn Hazira^Bareilly lo Jagdishpur in 
Madhya Pradesh State pipe line should be laid nv the ’Ga» 
Authority of India Limited. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described m the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 3 of the Petroleum and M^wef' 
rals Pipelines (Acquisition of Right of User in the I^ndl 
Act. 1962 (50 of 1962) the Central Government hereby de¬ 
clares its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land -to the Competent 
Authority, Oil & Nfitural Gas Commission, HBJ Gas Pipe 
Line, 45, Subosh Najjar, Sanwer Road, Ujjain (M.P.). 

And every person mating such an objection shttll also stiitc 
specifically whether he wishes to be heard in person or bv 
legal practitioner. 
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HBJ GAS PIPE LINE PRGDKT 
Village Kiuiavvara Tehsil Rclaraii Distt. Sl;ivpuii 
SCI-iEDlJLK' 


s. No. 

Survey No. 

A .AX !?:- q 



for R.G U b. ii 

■'iT 

758 


2 

?59/l 

C 261 

3 ’. 

759/2 

t ' 25! 

4. 

760 

C;.073 

5. 

773 

U .377 

6. 

774 

{'X.M 

7. 

111 

' o,0^;4 

8. 

779 

0.293 

9. 

780 

0.1 A6 

10. 

782 

(u251 

11. 

783 

o.(;63 

12. 

772 

0 0'>2 

13. 

778/2 

0 032 


Total area 

2 .o-;i 


[No, O 1-10)'/’GP] 

^T. .Sir. 1 30 4 -—^'T 

Cmr t e:? arrsrsM'? | % Rf-p-r 

Sr ^ %q-iTErf-T 

% ffrir TTfT srrfVfiT'-iT f?-T. st^t 

f^rsTf I 

sriT ir^: ^r^i'er grai t i'^ '■nr^f^r-T 

% JTJTTiR % FT'? CTrT^'TIsr;! ar'l=5--5i T srrTfT '-jl'ir 5T 

°pr srfsqirT srf-M'rr ?;■ i 

3Tfr; m n-ffti'-TErR H 

STEfFT % STfcJ^rPs qiif »r^'T) 19 63 i 196 3 

5o) y^r 3 o'TaFT (]} gra ikh 
TEfM ^TT-trr--" if ''rffT T'TTT-T qif 

3rr.:T imr ’7^^3 TTt 

ftiErr |: 

?!ir9 ^ q-r;' Etrfcf,=f. ;,cr 

^ trf^ .fg^rSi- % f-rr bp,iiT'T ^T^TiTH7rsr?-p-|, 
^ 5!r#T^. TO3TrEr>i, ^rV. --t.s:?!, 

45, T‘T'^.u7:t?r 45 gooi (RZ-r. ) 

4t I*r srr^rs^Tr 'Pr ■^i'^'3 ^ 2if?6’'qi ^w 

?T^»Tr 1 

sfr?: iT^r sTr^q ffp f^rr'^rf^'^S'T; sri 

^^rr Eff Ei'? •9'fSii'f jT 'jTT'Ti' 
5irf®f’a'^ ^ E*r'^?i'(Ef'r qii’ i 
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1 

2 

3 

3 . 

66 

0.210 

4^ 

67 

0.010 

5. 

59 

0.110 

6. 

7 i 

0.189 

7 . 

7 2 

0. 15 0 

8 - 

78 

0.418 

9. 

7 7 

0. 185 

10 . 

5 5 

0.261 

11* 

54 

0. 052 

12. 

50 

0.340 

13. 

4 8 

0. 157 

14. 

4 6 

0, 050 

15. 

5 6 

0.021 

16. 

115 

0.063 

17. 

49 

0.010 

18. 

34 

0. 020 


q'T-T ; f^':^!f’Sl=f 2.CS22 


[*t. y> 1 4 0 ] 6/ <68/8 5-^i'qi'] 

S.O. 130 - 1 .—WlT.Teas it appeai'N a> ths Coutral Governmejit 
thc.t it is nc^cbsary m t^io public iitciost that for tbs transport 
of petjOiCum from Hazira-Be nliy to Ja£.,Gishpur ia Mauh>a 
i\»*cU.csh Stale pipe line aboulj bi iaia by the Gas Aulbojri.y 
of J mi Lt J. 

Aji'i wbzrcas H appears that for the purpose of laying such 
piiieihic. it is access n-y to acqj.rc the right of user ia the lanh 
ijcscribed iii the Schedule annexcu hendo. 

/ 

V\rw ihercforc, m exercise of ihc po'x^er., conferred by snb- 
ssciioiiUM>f sc.'Liua) 3 of the PcLroleum and iVtmerals Pipe 
lines {AcL|uisiuon of Right of User in tiio Uaiid) Act, 196~: (50 
of 19o ) the C::)Urii Govcranient heieby aeclares its intention 
to acquire the right of lucr therein: 

Provided MAI ary person interested in Lite said land may, 
\Nithin n days front tJie eude of (his noliricnlion, object to the 
iayiug ‘*r the pipehno under the ] mi lo ih.. Competent .\utIio- 
lity, Oil cL N-dur'il Gas rommis.sion, idBI Gas Pipe Line, 45, 
Subhash Nagar, Su-iwer Road, Ujj-in (M.P.) 

An i cvc »7 person niuking sucti an objection shall also state 
spccincJiily whether he wishes to be heard in person or by legal 
practitioner. 

HBJ CiAS PIPE LINE PRCHhCT 


rr^, T^qr 

iTlifT : 

V^tn-) 


U, . 
2 


0. lo7 
0.219 


Village : Chandankharia 

Tehsil : KLolaras Distt. : Shivpuri 


SCHLOULE 

S, Survey Mo. 

Area lo be acquired for 

No, 

R.O.U, in Hectares 

1 2 

3 

... 

0.r57~' 

2. 65 

0.192 

3. 66 

0.210 

4. 67 

0.010 

5. 59 

o.no 

6. 71 

0.J89 

7. 72 

0.150 


^4 

64 
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; KW 30, ) 085 %/o, 1907 


15.^3 


i 2 

8 . 78 

9. 77 

10. 55 

11. 54 

12. 50 

13. 48 

14. 46 

15. 56 

16. 116 

17. 49 

18. 34 


TOT.A.L AK.E.\ 


STf 


f?Tif "TiPT vrivrj^RvTflf TO 51T,'q?fr‘<'JT 
^TTfi' I 

srrX itit "Ti ^'41 "i'T I " 

% 'STirTjf'T ^ (■•■'T-f n'=T'TT’74.1 5r4^=?'i if cf?%r^ 'ty- it' 
6rr!4^."7: arf-rci' offcf^ti'Ep I i 

SfT; sr^ iffti^TTO '^fTT: q-r^q- 1 - 4 .5-7 ,'tot i; 

^iffTy % ^7 af^irTf) ■-.;■,'TO-q, 1902 ( 1902 


lfT-7 


'.•JfT 


jpr 5 o) ’f.q uRi 3 q-q- v<T4r7 ( 1 ) i 

TOT7,- fTTOT''- i-r V'T!\ .oTOff 7T 

q7<% «pT Sf-FiT 2f!7!7,|- q^ft-g'T'-, 

I I 

Cf-TO ^'6 ^^fif if r^-.TTS' qfTt 7>t(Vi!:T, -.qjf v-r~- 

% TTllT ^i'TO i'TOFf |%I-" oTi'stq'iTTO 'TO'Tqv V' 
^ TT'-TT ’STTiT'fo'^ TO sT.’^rq", :f _ rr.-^-q- 

45, ^SfTq- TOT TT.TO tX TJ^TO (H .57. ) 4 5 6001 TO 


7^ 


1 

2 


3 

0.41S 

0.185 


4. 

44/6 

0 

052 

0. 


5. 

5 3 / 5 

0 

490 

0.05.7 

0.340 


G. 

53/12 

0 

209 

0.157 


7- 

53/13 

0 

272 

0.050 


8. 

53/16 

0 

251 

0 o:i 

0 063 


9. 

53/17 

0 

125 

0.010 


10. 

53/18 

0 

I 78 

o.o:o 


1 1. 

7 2/i 

1, 

. 254 

2.6"*:: 


12. 

45 

0. 

, 031 


-- 

13. 

53/6 

0 

. 021 

\b2/o5~ G 

‘'I 

14. 

70 

0. 

, 021 

r t'l 1 ^*<1 

I’rf 

15. 

73 

0, 

. 031 

HilTO'ITr 


: 


3 

.875 

t \'A 






A, SRT 

i’TOTt 


L<f. 

3fr-]40 

16/17 


,i..f;°: !305.-~Whereas U appears lo the Central Government 

»*»““ “= oi“ 

purpose .tf laying such 
pipeline, it is necessary to acquire the right of user in ih^ 
land desenbed in the schedule annexed hereto; 

secdon' /lf‘'of'';h;“i"p'■^‘*1 H conferred by sub- 

^xiio .1 Section 3 of the Petroleum and Mtnpri,ic 

i^lcht Of User in Tbe laSTct 
^ f 0 of 1962) the Central Government hereby declares 
Its inreni.-m ,o acquire the right of user thereto; ^ 

P’l'''*™ uUcrested to the said land may 
ttii.”!'’ ci..ys front the dale of this notification obiect to 
pipeline under the land to the Comnefent 


gfw^Tf ■'■vt •!■ 21 7t-¥r>TT ^ctopiT : 

SfifT n-ffl 3f,-i;TO f?TO ^TffT-' TOto'T 

q-fWl ^TO ^TOf TOf =T.i,TOr ^ TOTO 

^TOlf TOrTOifa" TO if it r>:--ff Kfl? £3'4fT,''aff Sp'i' 

TTHBcT I 

7{=5r . #. TO Tlfcr TTfTtffTOS: 

ITPr STTOt^r, fTfFffPT Tf^rtTO, fTOr-TOr, TTTO (lysTO^) 


sfiT^r 



^TOTf 5T. 1 

ttoY'T srraqirT stto 

^0 



1 

Ot 


1. 

40 

0.27 I 

2. 

■ 41 

0.418 

3* 

43 

0.251 


H8.f GAS PIPE LINE PROJECT 
7hlv''t:A'!,ou”a TchsiliRaghogarh Distt.-Guna 


S. 

Survey No. 

No. 


ir 

~40 


41 

3 . 

43 

4 . 

M/^ 

5 . 

53/5 

6. 

53/P 

7. 

53/13 

8. 

53/16 

Q. 

53/17 

10. 

53/18 

11. 

7^4 

1?. 

45 

13. 

^3/6 

14. 

70 

15. 

73 


fOT.AL .^RhA 


SCHEDULE 

Area to be acquired for 
R.O.U. in Hecture 

0.'.771 

0.418 

0.251 

0.057 

0.490 

0.209 

0.272 

0.251 

0.125 

0.178 

1.254 

0.031 

0.0'>1 

0.071 

0.031 

3.875 

[No. 0-14016/i7b/85-GPj 
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18 ITT^, 1985 

^.an. 1 305-—^rr-pn: ’fit ir?Jiiftfr^ t 
R ^ 3rR?JTSfT I Ji 

^ "irfr^twr^?: fr^P ^ 

%■ ’tfl' srrftr^ir ?rt 

fsrarf an^r i 

aiti; iTfT; it? srfftar ^'TaT | % a^'T frora 

#r irTr^fT %■ fiw rT?r?qT^;s' n ^f’n'a' '»tEt ir 

^Tiftir ^rf arfsTspr-?: aif^-T t i 

ai^r: ST? at'Vi; »5(i^ ttIt mia- (’(rfii 

if % arftr^ VT 31^) srfsrfiriTfl', 1962 

( 1962 sfri 5o) iffr aru 3 ifff ^strt (i) a-RT 

iT?T^ ^rf^ifr ipT sriffir ^ %iTfR ?ri:w if 

^tr^r ^ifriT ^ af%^3: arfsra' *fn7r ^ amr arr^rir 

iTa'TaTTr ^Ter f^irr | i 

f»(7 ^^TIT ’Tfir if fea"® ^ ^ flfjT 

iTx ^ rs 

% TT^T firai'if % ftriT 3 rT^ TTSTA ITTflT- 

spT^t, ^«Tr antfw, qrfq- 

4 5, ^Ri'T an: a-rn tii, (r.st.) 

456001 wft w arfa^m i?ff ardisr 21 f^lr ^ *fRn: 
n TT^nr I 

afk ^ar arr^ irrarr ?i: Waf«r^; 

IT? «ff ^rar fsp tztt >t? a? | ^jaaff 

g;(r(TTf HTfffm ^ fT ?> qT fspal- sq-qaiiff afr 
1 

iT^. af. ifa, ar^T sr-tas 
^xiT ipaiarar, ?r|?ffa ^rEftai fsraT'^ar, (jr^r-irtar) 

31^ apo arm a, aaifra ariaan"!: araa air 

^ (|asa if) 


u 

482 

0, 637 

2* 

491/559 

0, 021 

3^ 

1 

0. 209 

4^ 

112/1 

0, 209 


1% :—ffT 

1 . 076 


Iff. 3fM4016/l7 l/8 5-3ffTfj 
New Delhi, tiie J8lh March, 1^85 

S.O. 1306.—Whereas it i^ppeaiy lo the Central Government 
that it is necebsary in the public interest that for the trans¬ 
port of petroleum from Hazira-Bareilly u> Jagdishpur in 
Madhya Pradesh .Slate pipe line should be laid by the Gas 
Authority of India f-imited. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necejwary to acquire the right oj\ user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub- 
®ccti#n (1) of the Section 3 of the Petroleum and Mioeralw 


1985/C I fAriRA 9, 1907 [Part II—Sec. 3(ii)l 

Pipelines (Acquisition of Right of U&sr in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this nolification. object to 
the layin^r of the pipeline under the land to the Competent 
Authority, Oil Sc Natural Gas Commission, HBJ .Gas Pip* 
Line, 45, Subhash Nagnr, Snriwer Road, Ujiain (M.P.). 

And every person making such an objection shall also state 
fipccitically whether he wu’shes to bo heard in person or by 
legal practitioner. 


RBT GAS PIPE f INE PROJECT 
Vilhgc : Kakwasa, Tchsil Raglv^garh, Distt. Guna, 
SCHEDULE 


S. 

No. 

Survey No. 

Area to be acquired for 
R.O.u. in Hecturc 

1. 

48'’ 

0 637 

2, 

491/559 

0 . 0:1 

3, 

I 

0 209 

4. 

lP/1 

0.209 


TOTAL AREA 

1.076 


No. O;140l 6/171/85—GP] 


3TT.13fl7;—iRf: ^ JfTft?r 

?>rT ^ ff q? srrq^qqr ^ % irsq^tw TTiq- 

fr fr srqffim^T frqi 

% 'TT?q‘ fTT?q' 'qTTcffq' ^TT UTfET'fm ft’o JRT 

fq^ ^TPff 'qrflt I 

affr qq: q? inrftq ^ ^ T^ff qft 

f^pT % qqfsnr % ff 

^ if mftq qrr arftrqm: 3Tf%?r mrr srrqqqq: t i 

3Tq; m aftr gfJpq qnq ^rnR (vjft- Jf 

mffq % sfftrqnrqq 31%) sTfafwq, i962 (1962157 
50) qff OTTT 3 €: TqmxT (1) ^htct uriwqf qrr 
qqfq mt ?tt mnx ^ :3^Jf mftq qq 3 %- 
qrn srt^cT qrrfr qrr auftr srnnq' nrirsTTr Ttfqq f^qr 

I I 

qm fqi ^ 'Sjffr qrtf %%, ^ ^ 

% qr^q ^nrq % f% 3 tt% ttot- jnfsr- 
q%f, a-jiin' w arriftq-, wr 

^TTW 45, qqr ttrt ■%, ^ 3 %fr (q.q.) 

456001 qif ^ qff qrfl^ # 21 fcff ^ 

vffqr qrr »T%qT I 

3% dqr 377% mr qrqr f%=rf%^; 

q^ vfr qr*!?! q%T % qqr q? q? qr^cTT # fT 
^qqT'J sqfqqqq % ?> irr f%ff ijft 

177% I 




[^ririi 

— tariT 3(ii)] 

'JTPT TT ttT'P? ■ 3 


0^. qT?q'iPITfJT 

irrtT 







aTTiJ^'r 




^3Wtir arftrfTT: 3 T^it ^ 



^ (t^^) ff) 

L 

42 

0. 115 

2* 

33/8 

0. 025 

3, 

33/4 

0. 146 

4. 

'41 

0. 157 

5- 

40 

0, 084 

6- 

55 

0.031 

7- 

56/2 

0. 084 

8. 

56/l 

0. 178 

9- 

58/l 

0- 449 

10. 

59 

.0.418 

11 - 

60 

0. 052 

12- 

17 

0.219 

13- 

18 

0. 094 

14- 

30 

0. 052 

15- 

28 

0. 240 

16- 

27 

0, 293 

17. 

24 

0. 073 

18. 

19 

0. 021 

19. 

16 

0.010 

20- 

20 

0,073 

21- 

29/1 

0,010 

22. 

31 

0.010 

2 3. 

33/5 

0.021 

24- 

50 

0. 021 

2 5- 

57 

0.010 

27- 

61 

0.010 

28. 

63/1 

0.031 

28. 

44 

0. 324 

mir:— 

3.251 


[ff. aTt-14016/l72/85f(^] 


S.O. 1307.“Whereas it a;>pears (o the Central Ciovernment 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Knzira-Bai'eilly to Jagdishpiir in 
Madhya Ih’adesh Slate pipe line should be laid by the Gas 
Authority of Tndia Limited. 

And wbercaa it appears that for tJie purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annxed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Mincrids 
Pipelines (Acquisition of Right of User in ihe Land) Ael, 
1962 (50 of 1962) the Central Government hereby declares its 
intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 dai^a from the date of this notification, object to 
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llie laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Cfas Commission, HBJ G«« Pipe 
Line, 45, Subhash Nagar, Samver Rond, Ujjain (M.Pj, 

And every person making such un objection shall also state 
specifically whether he wishes to be heard in person or. by 
legal practitioner, 

HBJ GAS PIPE LINE PROJECT 


Village : Ahamadapur Tchsil : Raghogarh Distt : Guna 
SCHEDULE 


S. 

Survey No. 

Area to be Acquired 

No. 


for R.O.U, in 



Hectare 

1. 

42 

0.115 

2. 

33/8 

0.025 

3. 

33/4 

0.146 

4, 

41 

0.157 

5. 

40 

0.084' 

6, 

55 

0.031 

7. 

56/2 

0.084 

8. 

56/1 

0.178 

9. 

58/1 

0.449 

10. 

59 

0.418 

11. 

60 

0.052 

12. 

17 

0.219 

13. 

18 

0.094 

14. 

30 

0.052 

15. 

28 

0.240 

16. 

27 

0.293 

17. 

24 

0.073 

18. 

19 

0.021 

19. 

16 

0.010 ■ 

20. 

20 

0.073 

21. 

29/1 

0.010 

22. 

31 

0,010 

23. 

33/5 

0.021 

24, 

50 

0.021 

25. 

57 

0.010 

26, 

61 

0.010 

27. 

63/1 

0.031 

28. 

44 

0.324 

Total Area 

3.251 


[No 0-14016/172/85-GP] 


?r>TT t 5r IT? arrawrar t 

% qTwrrrr ^TPTfrzi' ^ f?ro 

Iq«iiC ^rnfr i 

zRf; IT? 5nff?T ?>rr I rt»ft 

% SHTfiFT ^ if ^fT ?ijfir if 

iKT srftppTX ^ I 

3T?r: 'm ^ffWT arV WT PTTPT (^fir) 
n 3Fifrrr % 3ff«j^ srfsrffnrfT, i962 

(l9fi2 ITT BO) ^ OTTT 3 *Tft (l) fflTT 

JT?^ Trfwff ^ JTiftir flT %7jftiT fr 

:3TTiftiT ^ arftmr 3rf^ ipT smT STRICT 
fWr ^ I 




-'n-, 


153(; THi; GAZFTTr. OF T^■O^Z. ; 

1% ^i'^r Jr ferTTS 'Z:'-' 

% 5ftt wr fer-r w’; Tv“t mv' ;ii /- 

^Tlt, ^5T ^TTfH ^’T n;.f. cff, '-i, iT'iV 

STTffT 45, 'FTT *?R-< ’'’ff, (JT.T.) 

456001 ^'t '-PT r iJi ^ 

WK I 

• sflr STT^q" wr H^Tf^TT PdJT?','A'rr: 

JT?r ^T 3fT«r^ ^rrrr % Tin n? n? ’Tr-v=rr '-t ..ttm 
sn^TTT t r^nt f^fn ^Tcrrinr ?: ttt i 

n^. n. nn =rr^T ntoM n>"i'F- 


10?5;'r!A'i'''viTA [Pa^t U—SiX 3(ii')] 

niJ CAS PIFL I'NK ;'■'-'*(>.:i.CT 

■•A..,,. : ,pr ; R.',;,iunw,;; Ui'-tt. : Gunr. 

f.C-FLDULE 

'• An'a to be Aoui ired 

for R.O.l . in 
1 lect.'iix 

1. :o ^tT.ofi 

*•'. '1 . O.fOS 

:-. r3 0.17S 

. :2 o.oio 

:Cr- 0.658 

6- ;c; 0.700 

''. yi 0.073 

; O.OIO 


^nn nfntnTT^im: fT'n-Tnr •'.T-^xf 

(rroir sr?n) 







-sRAlT •iJ5XT.T< 

V-TV 'bf 




Ibdir: i{) 


L 

7 0 


0.021 


2. 

7 1 


0.393 


3 . 

7 3 


0.173 


4. 

7 2 


0.010 


5. 

5 6/2 


0.053 


6 

5 6 /1 


0.70 0 


7 . 

5 7 


0.073 


8. 

0 4 / 3 


0.010 


:- 

-f^?r 


2.018 





0-140 16/ 173/8 

y-iTrftj 

S.O. 1308.- 

”Whereas u appearb 

; to the Ce.i-raj 

r.ri’n.enl 

that it is ne:. 

essary in the 

public 

: interest that iC.r : 

.Ze tiTi 

port of petroleum from 

H az! r a- B a re i iiy t cj j ay' 

'■dipur ’’As 

Madhya Pradesh State pipe hne 

shouhj be laid b. 

i*-e Gaii 


Authority of India Limited. 

And whereas it appeal's that i'-sr the rurj-ose cf h.. s ich 
pipeline, it is necessary to acquire the ri^bt of uA.r .u 
land das 9 ribed in the schedule annexed hereto; 

Now, therefore, in exorcise of ilit pov.cis co?n'urr?d \y 
section (1) of the Section 3 the i'c’r \icurn I'dinciGh: 
Pipelines (Acquisition of I^ipht of n ih? ’ a'd) A t, 

1962 (50 of 1S>62) the Cenu'al Gove, m;chl he^ ,< Irr s 
its intention to acquire the iq;hr ,',f rnencin: 

Provided that anv per^,on in;crested hi ilje ’■-ah.i luiid m:v, 
within 21 days from the da^c of this r.oti'icaiion. o'-iic t 'o 
the laying of the pipeline uruicr the land the ' ov.pci^nt 
Authority Oil Sc Natnial Gcs Commi.^sion. llBt Gas Pipe 
Line 45, Subhash Nagar, ^anwer Rord, TJiiaii «hLyM. 


' I :r- 2 048 

[No? O-«40r6/l73/85-GX^l 

TT . iiT. I d 0 9.— T;T: ^TTTT TT Tf ' 

j;rTT I fff TTTfTT V | fT 

TT77T T frrV’T- HfT.'n a tt 'ifri'^nr % 

q-p'-TT-T Jf' TtT qrj'-i 'TTTTfrT TT TrftTTTWT ftfo 

TP'.T fFfirf TTTT I 

3t>T .'T: TiT Tfrr ?r f% Tilrt #r 
T Tl^fT^srri- ■% f-T^ rrefTt’-pFS' Jf Tfw^T ^ 

fp srf'TTT^ =;T f.-TTfr srTTSTT t I 

3r;fr: 3TT 'Tf.f^TR' sffT TT^ ■{’^^ 

ff --tfifiTr P-BrpjeFfr sfrr ;fp%) arf^f^nw, 1962 

(lGR2 'fn 50 ) T^ "TPT ;3 TT TjqiTFT (l) ^TTT 

TTT ^if-FRT TT TJftT W %^TT ^TXTTr ^ 

-^tiRFr «'T 'tRjtTT Sif^T TTT TT 3RTT smR ti^^- 
rrrr vtif-r^r fw 1 1 

TTT % "jP'fT 1 { f?--rws ^ 

3 ; ifr^r T'rTT TT^T fTGR T 3TT^ ffSTT JTlfsmft 

TTf 'EfTTf-T nxr 'inTlT, tr^. fr. #. 'im 57Tf?r 
4S, ’T'’7 tT ;TT'r ’'■rtTT TTT, rA5#fT (JT. 51.) 4 5 6001 
TT 3ff(:TT=57FT 5rr7'’’^Ar 21 %• tt 

>T%^T I 

3f(T TTJTT cTT63q- TT^fT fT 

rr? w'- TTT T%!T fT- TT Ttf =^T^rrT f fT 

srr-T'R-.vT t T^TTfeorr frfg-irr^R?! 1 

r'7. cfv. ^. Tf?T qriT fTTfq sfr^ 
r,;j TTTrTf (^ST 


s.-, • 


oTTIT srftfTTT ST^'t ^ 



?f) 

L 

B4 

0. 8.3 6 

2. 

80 

0.042 

3. 

79 

0 . 1 6 


And every person making such an nffjertfon shah afso s ate 
specifically whether he wishes to be heard in person or bv 
legal practitioner, 


^ ^ 1.024 

['Ef. O-14016/l74/8 5-3f)r'fl-] 
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rS.O. 1309.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Hazira'-Bareilly to Jagdishpur in 
Madhya Pradesh State pipe line should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule anne^^ed hereto; 

Now, therefore, in exercise of the powers conferred by sub-. 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the right of user therein; 

provided ‘ that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas-_ Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagr, Sanwer Road, Ujjain (M.P.) 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal practitioner. 

HBJ GAS PIPE LINE PROJECT 
Village : Chanpura Tehsil : Raghogarh Distt. : Guna 
SCHEDULE 


S. Survey No. 

No. 

Area to be Acquired 
for R.O.U. in 
Hectare 

1. 84 

0.836 

2. 80 

0.042 

3. 79 

0.146 

Total Area 

1.024 


[No. 0-14016/174/85-GP] 


^T. 3n. 1310— 

I ^ | ttsit Jf 

% srrflRnTJT cttt 

3T% SRflfq ^ t 

% qqt^fT % trqgqrq^ ^ ^ 

srfsrqrTT; srfer srraqqqr 11 

3 T?r: siq ^'tf^rqir sfk Jlfqq 
Tf % srfgrqqx: ai^) srf^qqq, 1902 

( 1962 qn' 5 o) qrt mrr 3 ^ (i) sttt 

qrfqqqf qq ^ wftq 

q?T sifqqqT 3 ri%q qq sriqi arr^rq 

qtfqq' fw | i 

qqrq ^q fTq t %qq^ qHt sqfqq, ^ ^ 

% qT?q qrrsq % fqq snfkqjT^ 

qqi qiffqq? ^ an^, q. qrfq qrfq 

45, gqrq qqr qttr Tt?, (q. q.) 456001 
qft f€ 3 rfa'g;qqT ^ q 21 fefr % qtqq ^ q^qr i 

31% ^ 311%! qr^T °qfqq 
q;qq q7%T qqt q^ q^ | % 

^qqrf oqfwqq iq ^ ^ qr fqqft fqfir qrq^qqV % qT% 1 

1704 GI/84- 7 


irq. ql". #. q?r qnq 5iT|q qtqqq 
qrq ^qrl qfqt^r Trqtqq farwr-^TT^ (q«q q^qr) 




qqq>q arfsRqT ar^q qq ^ 

1. 

140 

3. 657 

2. 

145 

0. 031 

3. 

182 

0. 084 

4. 

183/1 

6.009 

5. 

184 

1. 097 

6. 

185 

0.648 

qtq;- 




11,526 


[#. O- 1 40 16/17 5 / 85 -# qt] 


S.O. 1310.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Hazira Bareilly to Jagdishpur in 
Madhya Pradesh State pipe line should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date o^ this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Cimmission, HBJ Gas Pipe 
Line, 45, Subhash Nagar, Sanwer Road, Ujjain (M.P.). 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal practitioner. 

HBJ GAS PIPE LINE PROJECT 
Village : Ruthiyai Tehsil : Raghogarh t>istt : Guna 
SCHEDULE 


S. 

No. 

Survey No. 

Area to be Acquired 
for R.O.U. in 
Hectare 

1. 

140 

3.657 

2. 

145 

0.031 

3. 

182 

0.084 

4. 

183/1 

6.009 

5. 

184 

1.097 

6. 

185 

0.648 


Total Area 

11.526 


[No. O-1401o/175/85^P] 

qq. an. 1 31 i-r-qq: ^Rqqq ^ qf ^ 

I #qr1|q ^ ^ atm^q^ '| fqr qsq q%5r T^q 

t fqtrr- ^ qftq^q 
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% 'TT^T 5m 

I 

31^ zra’: ^tfrr ^ fv ^ ^rrf^ 'pt 

% Mnt'Ji'i % 31^^ Sr 5fwfr ^ Sr 

arfa^ 3rf%?r <PTfTT 3TT5^| I 

3Rr: 315 ^Tcftf^r^F sfrr qitr (^ 

Sr '3 Hh)‘I % 3 rf!J5>rT 3T^) arrsrfwT, 1962 

(l962 5rT 50) Vt trm 3 *jft ^SKT ( l) ffTTT 
555 ?rf555f 5T 5^ 5T?p1T ^ 55*1 

55^ 55 3TflJ^ 3rf%5 5^ 55 amT 35515 tI55- 
am ■Eftftrrr f55n i 

55 rf fip 555 Sr f?55^ 5frf sqlw, 55 

% 5")% 5155 5T55 35^ 5515 5TiV- 

55^, ^ 557 ^rffa^t % 371515, ,IT5. ^. . 

5% 57^5 45, ^515 555 5tt7: tTt, ^5^ (5.' 

5. ) 456001 W 37fiir^-55T 5ft 5Tft5r 5 21 

% <ft55: 5^ 5%5T I 

3i^ ^ snsfir 5157 ft 35f^ fM5fc55: 
5f ^ 5r55 5f^ % 55T 5f 5f HTf57 t 555ft 
5;557f S5I5555 55 ^ ^ 57 fTp^ft w^5 7^^ fi 5ft 57^5 I 

^t. ^ 5755 5Tf5 57t^ 

575 575'^(3fr 5f7fi5 5r5t5f f%5T-^ 5155 (555 
5^) 


31^ 



5 r5Tf 5 . 

555't5 3Tftr555 3755 55 ^ 
(t53:# Jr) 

L 

83 

0. 105 

2- 

118 

0.523 

3. 

117/2 

0, 314 

4- 

117/1 if ^7 

0, 470 

5. 

117/1 Jr & 

0. 115 

6- 

117/3 

0. 460 

7. 

95/3 

0.031 

8, 

115 

0, 021 

9- 

116 

0.031 

10- 

117/8 

0. 021 

IL 

122 

0. 021 

12. 

130/1 

0. 021 

5t5;- 

55 ^55)5 

2, 133 


O- 14016/176/8 5-3ft ift] 


S*0. 1311.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Hazira-Bareilly to Jagdishpur in 
Madhya Pradesh State pipe line should be laid by the Gas 
Authority of India Limited- 


[Part II— Sec. 3(ii)] 


And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to i^cquiie the right of user in the 
land des;;ribccl in the schedule annexed hereto; 

NoWj therefore, in exercise of the. powers conferred by sub¬ 
section (1) Of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Lund) Act, 
1962 (50 of 1962) the Central Government hereby declares its 
intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagar, Sanwer Road, UJjain (M.P.). 

And every person making such an objection shall also slate 
specifically whether he wishes to be heard in person or by 
legal practitioner. 


HBJ GAS PIPE LINE PROJECT 
Village : Bawadi Khcdi Tehsil : Raghogarh Distt i Guna 
SCHEDULE 


S. 

No. 

Survey No. 

Area to be Acquired 
for R.O.U. in 
Hectare 

1. 

83 

0.105 

2. 

118 

0.523 

3. 

117/2 

0.314 

4. 

117/lM.S. 

0.470 

5. 

117/lM.S. 

0.115 

6. 

117/3 

0.460 

7. 

95/3 

0.031 

8. 

115 

0.021 

9. 

116 

0.031 

10. 

117/8 

0.021 

11. 

122 

0.021 

12. 

130/1 

0.021 


Total Area 

2.133 


[No. O-14016yi76/85-GP] 


^^. 131 2 —^ SirfRT 
^ 1% ^ ^ Pp \i^q it 

% jm 

Riv9i{ ^STT^ I 

sftr im; ^Ti5 5Rft?r ^ ^ ^ 

srfij^nx mi ^ \ 

3tcf: ^ ^ 

% sTfwn: ^ ar^) i962 

(i962 ^ 5o) ^ tmr 3 ^mTT (i) gjncT 
5r5f^ wf<T ^ ^twn: ^ 

®rT srfij^pTT ^^ bim*h sTT^nr 

^vr^d fen ^ I 

% 5ft% WT ^fTFf % fe' 3rr^ nom^trftj- 

^ Btfer qr^ 




[»fTiTlI—^ 3(ii)] 
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wmr^TTTHTW; 30 , tsss/^^ b, ibo? 


45, 5»rPT ^»n: (^, sr.) 

456001 ??r ^ ^ 21 f^'f % 

^ifm. TT ^T%»TT I 

3lVc ^ 3TTf^ 'PT^r fT: WTfw 
^ fr ^ !T?[ ^ ftt 

gWt sqft^FRT ^qr % ^ m Mt ftfij *A|<l«|irt 

^?r <TTtT ^nfiT sft^ 

m fqnftJTT (TTSiTJl^Tfr) 

3T^ 

3Tij^. ’j^nr arfijTTT si^ ^pt 




(t^rtT if) 

L 

301 

0. 

010 

2- 

302 

0. 

010 

3* 

303 

0. 

292 

4* 

304 

0. 

072 

5, 

305 

0. 

042 

6* 

309if ^T 

0, 

130 

7. 

309 if Jr 

0. 

450 

8. 

309Tff. 

0. 

200 

9- 

310 

0, 

178 

10- 

31l/l 

0, 

062 

11- 

418/3/1 

0, 

259 

12- 

422 

0. 

769 

13- 

421 

0, 

. 052 

14. 

427 

0, 

. 575 

15. 

428 

0, 

. 062 

16- 

432 

0. 

. 032 

17. 

426 

0. 

. 042 

18- 

433 

5, 

. 120 

19. 

434 

0 

, 057 

^Ttn 


3, 

414 


[W. O- 14016/l77/85-3fr 'ftj 

S.O. 1312.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Hazira-Barcilly to Jagdishpur in 
Madhya Pradesh State pipe line should be laid by Ihc Gai 
Authority of India Lirpited* 

And whereas it appears that for the purpose of laying such ^ 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (I”) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
^Iihln 21 days froni the date of this notification, object to 
til*- laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, HBJ Gas Pipe 
Uni)* 45, Subhash Nagar, Sanwer Road, Ujjain (M.P,), 


And every person making such an objection shall also state 
specifically whether he wishes to be beard in person or by 
legal practitioner. 

HBJ GAS PIPE LINE PROJECT 
Village ; Pipariya Tehsil * Guna Distt, : Guna 
SCHEDULE 


s. 

No. 

Survey No. 

Area to be Acquired 
for R.O.U. in 
Hectare 

1. 

301 

0.010 

2, 

302 

0.010 

3. 

303 

0.292 

4, 

304 

0.072 

5. 

305 

0.042 

6, 

309 M.S. 

0.130 

1 . 

309 M.S. 

0.450 

8. 

309 M- 

0.200 

9. 

310 

0.178 

10. 

311/1 

0.062 

11. 

418/3/1 

0.259 

12, 

422 

0.769 

13, 

421 

0.052 

14. 

427 

0,575 

15, 

428 

0.062 

16. 

432 

0.032 

17. 

426 

0.042 

18. 

433 

0.120 

19. 

434 

0.057 


Total Area 

3.414 


[No. 0-14016/177/85-GP] 

q?T.3tT. 1313—’m; ?TOn: ^ sRftw 

I f% Jr ^ fSp jtsjt 5r%7r7Tjir if 

?5fm- ^ ^ % qft^ % 

'TTVT ?rnpT jnf!JTT®r am ft git 

'jTT'ff ■qrff^*< I 

afk iTw; It? jRfkt I % ^ tTT^f qfr 
% snft^PT % ftt^ tT?i'|qTii4 if if 

q?T atftf^TT: 3Tf%?t «Pt^ 3| T < TWF I I 

3r?f. 3T^ ('fjfft 

if -dqijW ^ affsTTP; TT 3r#5T) arfffffpnt, i962 
( 1962 ^ 5o) qff srro 3 qff (i) im 

KiT'kiqi qn jpfm TTtf jq %7jfrq- gTTTT % 
g^ttff^T ^ stfartT: ari^Tt ^ a^Ptr arpnr 
aixT *nf^?r fw 11 

% ^tr «jfir Jf Ttf ««Tfw, 'fjfJt 

% 5ft% 'TT^ ?TT^ fTOT% % atT!^ ttWtT JrTfim^, 

^ ^ SlfPdV arpffrr, if. 

5rrfg 45, spR tritr Tfr, g^ohr (it. sr.) 

456001 qff w atftT^fTT qff dl(ly Jt 2 1 frff%<fftT7: 

^ ’Ttrqr I 

3ffT dgr 3TTOT ^ ^ fMgfTOct: 

IT? Iff qfiPT fip ^3TT ^ IT? iTT?TTT | ft? g?Ti|ff 



[Part II— Sec. 3(ij)] 


1540 THE GAZETTE OF INDIA ; MARCH 30, 198.5/CHAITRA 9, 1907 


FT ^ ^ ^ Mr 4fV 

1 

it?r Trf’T MT^H 

Jll*f RIFT ^pTT fRRT FTT <I'*m (RBJT ST^TT) 






RRRtR RfRFTT ST^R FT ^ 

(tRJR it) 

L 

26 

0 

. 188 

2. 

24 

0 

. 200 

3 . 

27 

0. 

. 010 

4 . 

r20^. 

0, 

, 262 

5. 

16 

0, 

, 072 

6* 

21 

0, 

, 306 

7. 

15 

0 

. 310 

8. 

14 

0. 

105 

9 . 

13/2 

0. 

090 

10. 

IO 6 / 2 / 1 /^ 

0. 

215 

IL 

106/ 2/6 

0. 

062 

12. 

106/ 2 /1^ 

0. 

220 

13. 

108 

0. 

209 

14. 

ni 

0, 

.010 

15, 

107/2 

0. 

261 

16. 

109 

0. 

460 

17. 

no 

0. 

175 

18, 

25 

0. 

042 

19, 

201 ft. 

0. 

021 

^rm 

JR fftRFR 

3. 

218 


[R? O-14016/17.8/85-5fV (ft] 

S,0. 1313.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from Hazira-Bareilly to Jagdishpur in 
Madhya Pradesh State pipe line should be laid by the Gas 
Authority of India Limited. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
^and described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares its 
intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notrficEition, object to the 
laying of the pipeline under the land to the , Compelcnt 
Authority Oil & Natural Gas Commfssion, HBJ Gas Pipe Line, 
45, Subhash Nagar, Sanwer Road, Ujjain (M.P.). 

And every person making such an objection shall also state 
speciflcally whetbisr he wishcg to be heard in petson or bv 
legal practioncr. 


HBJ GAS PIPE LINE PROJECT 
Village : Mawan Tehsil : Guna Distt. : Guna 
SCHEDULE 


S. 

No. 

Survey No. 

Area to be Acquired 
for R.O.U. in 
Hectare 

1. 

26 

0.188 

2. 

24 

0.200 

3. 

27 

0,010 

4. 

20M. 

0.262 

5. 

16 

0.072 

6. 

21 

0.306 

7. 

15 

0.310 

8. 

14 

0.105 

9. 

13/2 

0.090 

10. 

106/2/1/D 

0.215 

IL 

106/2/6 

0.062 

12. 

106/2/1 K 

0.220 

13. 

108 

0.209 

14. 

111 

0.010 

15. 

107/2 

0.261 

16. 

109 

0.46O 

17. 

110 

0.175 

18. 

25 

0.042 

19, 

20M. 

0.021 


Total Area 

3.218 


[No.' 0-14016/178/85-GP] 


RT, an. 1314 .—irt: RWT Ft iT? JT^ftR 

^tm ^ fF FtFf^^ R ^ RTFIRF ft fF ST^F TFIR Jf 
^41 J,i— 41^,'ifl RR^tRJT; FP ^^tfRRiT % % 

mI^h RTRR RroftR ^R RrftTFTR fR. ffTO 
Rpft RTf^ I 

afk RR: R? RTftR ^ I fF ^ ^ fR^ 

% jfRiFT % fsrt TTRjRTira: ft Rf^ ^. fr 

RMRlR RfRFTT rTfR FTRT 3TTRTFRF | 1 

a??r: 3TR ^^tffTRR 3fk JRfRR RT?R 

R RRftR % srfETFTt! FT R^R) RftTpTRR, 1962 
( 1962 FT 50) Ft tTPCT 3 Rft RROTTf (l) JtTT 
RRR RftRRf FT FT^T JtT %TjftR RTFTt; ft FRff 
^RtR Ft RftlFtT ariRR FT^ FT apTRT RTFR RRR- 
JTTT RlfRR fFRT t I 

RF^ fF ^ »jiR it Ft^ ®Tf^, RR 'jfR 

% Rt% RTTR RTTR fR^ % aTr^R Tm RrfRFTft, 
^ RRT Rrfrf^ tfR RTRtR, RR. Rt. RTfR HiCn 
45, 5 RIR RRT Rttr Ttr, (r, R.) 456001 

Ft ?R arlR^.T Rft RTttF R 2 1 fRRf % RtRT FT R%RT I 

Sltr ^ 3TT^ FT^ RTRT ^T SRfRR iRfRfR^: R| 
Rt FRR F^ fF RRT R? R^ RTfRT | 1 f RRRft R;RRT^ 
aRfifRRR RR % ?t RT fFtft STRRpft Rft RT^R I 
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[nn^rll—3(ii)l 

iT^, 'TT^^ 

JUTT—rrEft^ 
■?J3TT (I1W-3T^) 





u?rtT^. 

;3q[ifriT arfiPlJTT 31^ 'PT ^ 


ir) 


233 

0. 376 

2, 

234 

0. 596 

3- 

213 / lift^ 

0,314 

4, 

200 

0, 105 

5 . 

195 

0.031 

6- 

189/2 

0.262 

7 . 

191 

0.021 

8. 

146 

0.010 

9 . 

192 

0. 596 

10- 

232 

0. 030 

IL 

119 

0. 052 

12- 

193 

0.010 

13* 

213 / 1/3 

0. 261 

14- 

215 

0.261 

15, 

199 

0.095 

16* 

190 

0. 083 

17* 

198/3 

0. 104 


3,207 



. 0-140 16/179/85- ^ 'ft] 

s.o. 

1314.—Whereas 

it appears to the Central Government 

that it 

is necessary in the public interest that for the transport 


Of petroleum fromi Hazira-Bareilly to Jagdishpur in Madhya 
Pradesh State Pipeline should be laid by the Gas Authprity 
of India Limited, 

And Whereas-It-appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 
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HBJ GAS PIPE LINE PROJECT 
Village : Aheera Khedi Tehsil : Raghogarh Distt. : Guna 
SCHEDULE 


S. 

Surv'ey No. 

Area to be Acquired 

No, 


for R.O.U. in 



Hectare 

1. 

233 

0.376 

2, 

234 

0.596 

3, 

213/1 Me.n 

0.314 

4. 

200 

0,105 

5. 

195 

0.031 

6. 

189/2 

0.262 

7. 

191 

0.021 

8. 

146 

0.010 

9. 

192 

’ 0.596. 

10* 

232 

0.030 

IL 

119 

0.052 

12. 

193 

0,010 

13. 

213/1/3 

0,261 

14. 

215 

0.261 

15. 

199 

0.095 

16. 

190 

0,083 

17. 

198/3 

0,104 


Total Area 

3.207 

[No. O-14016/179/85-GP] 


stT. srr. 131 5—IRT: ^ ^ 

^ AT arTWRT | 

jTm ir ^ ^ % 

wr ^TRftTT sniw!Tir 

SRT fTOT^ ^Tirfr -^Tf^ I 

afk iRr: 5i?ffw 51 ^ t ^ ifrr 

^ 1 % % SlTTt^jpT % ^ 

wfir ^ 'dH'jfpT arftW'T Sif^d ^TttT 3fTqMq«tt ^ I 

c\ 

3TTT ; 3W afrr TT^ (vjf^ 

Jf Wifi'll % arfOTTT ^ ar^) arftjlWT, 1962 
(l962 ^ 50) flTO 3 ^ '3^t| i <,i (] ) 3TTT 

STinT srfwft 'PT ^ ^twtt ?r 

^ srfsr^nr amr sttw 

tTfTraTCT fw 11 


Now, therefore, in exercise of the powers conferred by sub¬ 
jection (1) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagaf, Sanwer Road, Ujjain (M,P3, 

And every person making such an objection shall also state 
specifically whether he wishes tq be heprd in person or by 
legal practitioner. 


srw ^ if 

% 'TTT^ 'TT^ f f%TT 3 it^ ^rsnr srrftmfr, 

^ fW STT^^ aiFfW, TT^, #r. qrVT 

^rn?7T 45, g^rrtT tt?, (^t. :r.) 

456001 ^ ?r 21 fcfr % 

31^ ^ arTsS? ^PT^ 

Ilf '4t wr ^ iTf ^ % ^3^ 

^Ilffrpm If^q- if ft ITT E(ft 

IITO^ I 
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(TTR 5r??ft5r: tmnra fsr^ ; tr^ si^^r) 

(3^) 

ar^.^. wfFr arfsmT 

a(4'i qq ^51 

_ ^) __ 

1. 2 /l 0.209 

2. 1 0.042 

3. 2/3 0.261 

ift»r qr?r 0.512 

>» 

[#. O —14016/180 / 85 - 3 fr. 'ft.] 


S.O. 1315.—Whereas it appears to the Central Government 
that it is necessary ih the public interest that for the transport 
of petroleum from Hazira-Barilly to Jagdishpur in Madhya 
Pradesh State pipeline should be laid by the Gas Authority 
of India Limited. 

And whereas, it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962) the Central Government hereby declares 
Its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the dare of this notificaion, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil Sc Natural Gas Commission, HBJ Gas Pipe 
Line, 45, Subhash Nagar, Sanwer Road, Ujjain (M.P.). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal practitioner. 


HBJ GAS PIPE LINE PROJECT 
Village : Oopalpura Tehsil : Raghogarh Distt. ; Guna 
SCHEDULE 


s. 

No. 

Survey No. 

Area to be acquired for 
R.O.U. in hecture 

1. 

2/1 

0.209 

2. 

1 

0.042 

3, 

2/3 

0.261 


Total Area 

0.512 


[No. O—14016/180/85-GP] 


VT. an. 1316:—inr: affr Tr?q 

mT’T ^ % arftmr qn ar^n) 

1962 (l962 spT 50) qff STRI 3 qft OTEOTr (l) 
% ar^FT '(TTTfT ^TOFTT % sft 3T%- 

qn. an. n. 4533 10 - 12-84 sm 
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faring ^ % arftnPTT qfr qr^q vr 

qn* aiqqT annq ntftn 

«n I ' 

afk inr; nsrn arfEFPrft fr :3q?r aTftriwT qft Enn 
6 qfr ^Enn ( 1 ) % aiEfin nrqrTT qfr 4 qr 
11 

afk anff nrqTTr % ftqtt qq: 

qrqfr % qrqrar arfEriwi n 
if Pdfdr^'-d t :jqifFT arfgqrTT ari^ ^ 

qn fw 11 

3 R, ani; aiftrfim qff Enrr 6 qff :?qErm 
(i) srci VIqn ^qnFr 515 %nfFr 
^rqqnq q-'tfqn qrqnr t ^ arTEj^iTT if 

fqrfnf^ :3q?r 'tjfinffif ^aq^ qn arfErqnT 
qr^ 5n^ % Enffanr % fnq; ari%n 

fqfqr arnn t • 

affq anff tnqr qft ^sq-Enn (4) ffrqr steret 

qn snfnr qn^ jet wx^'jx fqfn ^ 

I fr ^451 ijfn if qn arivqnq nrqnt 

if fn%r % 4anq ^ snfErqrrq ftr. 

if 4TEnaff ir ^ ^ srqqvFT qff ^ 

nrfrar qft firf^ SFn 1 

3T^ i 

fafrrr ?r nqr qrtq 

% fner 

; q^n^ ; arfir^rr 

ETTq' n. anq. %. 

qrd'jff 330 11 41 80 

00 09 80 

[n. O —14016 / 435 / 84 -5ff. -ft.] 

S.O. 1316.—Whereas by notification of the Government of 
India in the Ministry of Peirdlcum S.O. 4550 dated 10-12-84 
under sub-section (1) of Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government declared its 
intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for the purpose 
of laying pipeline; 

And whereas the Competent Authority has under sub-section 
(1) of Section 6 of the said Act, submitted report to the 
Government; ^ 

And further whereas the Central Government haa, after 
consi(kring the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, In exercise ot the power conferred by sub¬ 
section CD of the Section 6 ot the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
C4) of that section, the Central Government directs that the 
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right of user in the said lands shall instead of vesting in | 

Central Government vests on this date of the publication of 
this declaration in the Gas Aiitliority of India Limited tree 
from encumbrances. 


SCHEDULE 

Pipeline fnm Hajira—Bareilly—Jagdishpur 
State ; Gujarat District : Panchamahal Taluka : Lhnkhcda 


2 

48 

46 

45 

44 

43 


]5« 

3 4 

0 04 00 

0 15 00 

0 34 00 

0 09 00 

0 00 10 


Village Survey No. Hcc- Are Cer^ 

tare tiare 


42 

0 

IS 

00 

41 

2 

73 

00 


Karoli 


330 11 41 80 

Kotar 00 09 80 

[Nor’b^oW4W8fGip]" 


^. 317. 13 17^ — 

^nrVT ^ ^ arftr^rrT: 37 ^) srftrfwR 

1962 (l962 50) ^ 3 ^ ^JWKT (l) 

% ^rror ^ ^rftr- 

3TT. 4550 10’-12-8 4 ^T77 

% ^4pf[ % srfti^K iFt 
^rft ^ 3Tf^ ^ 3 ptctt 


41 0 03 20 

40 2 66 75 

0—14016 I 453 j 84-^, 'ft, 1 

S.O. 1317,—Whereas by notification of the Government of 
India in the Ministry of Peimlcum S.O. 4550 dated 10-12-84 
under sub-section (1) of Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government declared its in¬ 
tention to acquire the right of user in the lands specified in 
the schediJe appended to thas notification for the purpose of 
laying pipeline; 

And whereas the Competent Authority has under Sub- 
Scction (1) of Section 6 of the said Act, submitted report to 
the Government; 


Jfnc fr!TT \ 

afk IT^: ^ePT srftjffnrtT ^ tJKT 

6 ^ (1) ^ 'pt f^Tt ^ ^ i 

sfh: 3rr*t irr : ^ 

?Pt;% % arfy^WT ?r 

if vrfitiff ^ arfff^iTT srf^fr 

^ %qT I I 

3T3r, m: 3Tfg^m sift snrr 6 *tft 

(1) aiTt ^ 

it ftrfstfe?: ^ 'tiT't 

snt’T % tnfrjtsT % Hisra atf3T?r fspsn 

^TRTT t I 

aftT atFf W OTTT ^ ^tJTO (4) STtt SR^tt 

spT jnrnT ^nc^T fst^sr l?fr 

I fsp ^3^ if ’PT atftj^ %?^|3T 

if f?rf^ sf^r snfffspt'ir %. 

Jf St tjV^TiTT % St^iTSnt ^ dlCt^ 

spt fstf^ ?tPT I 

^sftTT t TO qtfq' % i%TT 

SJ5TTW 37^^^ -?T^?r 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified In the schedule uppenefed to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-scction 
(4) of ihat sec;tion, the Central Government directs that the 
right of user in the said lands shall instead of vesting In 
Central Governrnent vests on this date of the publication of 
this declaration in the Gas Authority of India Limited free 
from encumbrances. 


SCHEDULE 

Pipeline from Hazira—Bareilly—Jagdishpur 
State : Gujarat District : Panchmahal Taluka : Halol 


Village 

Block N^. 

Hec¬ 

tare 

Arc 

Cen- 

tiare 

Tajpura 

. 47 

0 

35 

00 


49 

0 

03 

00 


48 

0 

04 

00 


46 

0 

15 

00 


45 

0 

34 

00 


44 

0 

09 

00 


43 

0 

00 

10 


42 

0^ 

15 

00 


41 

2 

73 

00 


41 

0 

03 

20 


40 

2 

66 

75 


T 

?iTsrm 47 

49 


3 4 

0 35 00 

0 03 00 


3TT. 1318.—im: 

qror ('* 31 ^ ^ 

arfijtWT 1962 ( 1962 ^ 


[No, O—14016/453/84-GP] 

% arfTOK ^ ari^T) 
50 ) ^ yKi 3 *i?t 
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(L) % 

5|7T. sn. 4353 mfFj 

10-12-84 JITT ff 

3T:jf^ft if M^rf^ ')jf»T % aiftR^TT 

!ffr qrtT ^ frorT % fj=rT 3if%^ ^ 

amr trtf'RT i%irr «rr 1 

aftr qw; ^reriT arftfqqft % arfkfqqTi q?r smcr 

6 ^ ^JWTTT (1) % anft^T ^KJfTR qr ^ 1 1 

sftt arw qq’: T^itq ^<+k ^ ftrit qr 

ttt % qr^nq- ^ arffifqqTT ^ 

Jr ^Jif if qq arftmT 3rf%^ ^ 

m fw 11 

am, am: arfErfmTR qff HITT 6 qff ■gqffm 

( 1 ) 5KT imm qrfqq" qn' ^wFi qrr^ ^ %?iTT 
grqrr*: T^^Jitr ^rf^^r q:Tq; ^ f% ^ arftrij^ if 
af:j^ if fqfqfqm '»3;fmff if ^Hqq'tq qq arfwr 
qmq' qnw f®r®T4 % JEfT^m % Pqrr iiri^anj ■ arfro 
fw ^T 11 

affT arrif tjTTT qff :3wm ( 4 ) ^TTi imm 
qrfq^ qq JWfq ^ ^TrqnT fqqVr ^ 

I f% '(jfmff if :3qqrq qq arffjqTn: qrqqr 

if Piftid jifii % qqrrq '8 1 <,rffq itqr qrftrqiT'q fir, if 
Tiqft afTmaff % ^ijqq 'Efmr % qqqqm q?f ^ rnff^ 
qfr fqf?q ffqr i 

ar^ 

^#rT if % amfffrjt ffSF TT^ ’qitq fq^ % 
fqrT I 

Tpjq : ’proq fq^T: Tqq^ qp^ : ^PTfq 


qf q. 




11 ! 2 

0 

01 

00 

11 /l 

0 

22 

00 

77 /3 

0 

21 

00 

77 /5 

0 

05 

00 

76/ST 

0 

16 

00 

76 /S 

0 

09 

00 

76/2 

0 

06 

00 

76 /3 

0 

16 

00 

84 /4 

0 

12 

00 

8-4 /5 

0 

14 

00 

79 /2 

0 

op 

32 

83 I'Z 

0 

04 

00 

83 /3 

0 

09 

00 

82 / 1/1 

0 

01 

00 

85 /6 

0 

06 

00 

85/3 

6 

30 

00 

6^/Z jZ 

0 

10 

00 


[^. o- 14016/456 / 84-^. 


[Part II—Sec. 3(ii)] 


S.O- 1318.^Whcreas by notificatioa of the Covernr^ientof 
India in the Ministry of t-'elroiciim S.O, 4353 dated 10^12-84 
Lirider sub-section (1) of Sc'-iion 3 of the Petroleum and 
Min/erals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands speciTwd 
in the schedule appended to that notification for the purpose 
of laying pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government ha^, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to 
this notification ; 

, Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the .right of user in thp 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that se ction, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Gas Authority of Tndij^ Limited free 
from encumbrar"'"" 

SCHEDULE 


Pipeline from Hajira Bareilly Jagdishpur 


State : Gujarat 

District : Panchamahal 

Taluka : 

Halol 

Village 

Survey No. 

Hec¬ 

tare 

Arc 

Cen- 

tiare 

Varsada 

. 77/2 

0~ 

~oT 

" 00 


77/1 

0 

22 

00 


77/3 

0 

21 

00 


77/5 

0 

05 

00 


76/5A 

0 

16 

00 


76/5 

0 

09 

00 


76/2 

0 

06 

00 


76/3 

0 

16 

00 


84/4 

0 

12 

00 


84/5 

0 

14 

0 


79/2 

0 

00 

32 


83/2 

0 

04 

00 


83/3 

0 

09 

<0 


82/1/1 

0 

01 

00 


85/6 

0 

’ 06 

00 


85/3 

0 

30 

00 


85/2/2 

0 

10 

00 


[No. O- 

-14016/456/84-GP] 

qq. 3q. 

131 9'— 





qi^Rr ^ t if q? anqqqqr.^ fqr qsqqtqr 

TTjq ii ?:3frTT-q^ ^ ^qqftqpjq qq^ % 

qf<4^H % qwi qnq ^ qrftfqrmr fq. 

am fqwf ^qFft i 

aftr qq;q? q^fRi ^ 1q^ fqmir 

% q^qq ^ qq^qqq^s: ^ ’jfR ^ 

qqiftq qfkqqq qr^ anqqqqr ^ i 

am; am q^tfqqq aflr 'aRq qi^ qrqq ('•jtq 

if -jqqlq % aiftrqqq qq sr^) srfferfqqq, 1962 
( 1962 q^T so) q^ ar?! 3 q?t ^sqairr (i) grrer 
qqm qrfqqmt qq smtq IT ^ 

if sj4iftq apx arfkqqT Sfl^iq qm% qq qqqi 3iitfi8 
frqqgmi ytiim fqqn % \ 




]545 


[wrn'fl—w 3(ii)] ^<7^. irK 

^ ipjfTr if 5#Rr, ^ ^ifn 

% jfr% 'TT^ qrs^ infET- 

47Tff, ^ rfSTT % 3mmr. tr^ 

45, TrfqT m, {^. sr.) 

456001 ^ aiftrg^ ^ 2 1 fcfi % 

'^VtT wr ITW I 

SlY’’ TTgj STTl^ 47^ 'll"!! ^ ^qf^rT fqT'ir^'iid: 

77W ’fft 4 t«T7t ^ q? =*rT^'^ 

^7ri?V TfT^ sTTf^TT^TT Jr ^ qr Wtr 

irrort I 

rmhR: 


miT: irnr, Ttm {^<£^^:(m) 







3FJo 

T. 

4. 

■¥4^ 

3lft444T 




3F^ 47T 







1. 

157 /l 


0 

. 344 

2. 

1 59 /2 


0 , 

262 

3. 

158 


0. 

439 

4. 

160 j-z 


0 . 

125 

5. 

171 


0 . 

314 

6. 

172/1 


0, 

396 

7. 

157/2 


0. 

021 


fflff : 471 

^714774 

1. 

901 


['T. 

3ff'>-14016 / 

169 / Si 

3 -^ . 'fV . 


iTtr. rr^. isfirf^Tr^r^, tt rrf^^ 


S.O. 1319.—^Vhc^cas it appears to the Central Government 
that it is necessary in the public interest that for ihe trans¬ 
port of petroleum from Hnzira-Bareilly to Jugdishpur in 
Madhya Pradesh State pipe line should be_ laid by the Gas 
Authority of India limited. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (1) of the Section 3 of the Petroleum and Mirtcralj 
Pipelines (Acquisition of ki[iht of User in the Land) Act. 
1962 (50 of 1962) the Central Government hereby declares 
its intention to acquire the riaht of user therein ; 

Provided that any person interested in the said land may, 
uhhin 21 days from the date of this notification, object 
to the layinc; of the pipeline under the land to the Compe¬ 
tent Authority, Oil & Natural Cias Commission, HB.l Gas 
Pipe I ine, 45, Subhash Njtcar, Sanwer Road, Ujjnin (M.P.), 

And every person makinf^ such an objection shall al^o state 
specifically whether he wishes to be hertpd in person or by 
legal practitioner. 

1704 01/84-8 
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HBJ GAS PIPE LINE PROJECT 
Village : Sakatpiir. Tchsil : Raghogarh, Oislt. : Guna 
SCHEDULE 


s. 

Survey No, 

Area to be acquired 

No. 

' 

(for R,O.U. in hectare) 

J. 

J 57/1 

0.344 

2. 

159/2 

0.262 

3. 

158 

0,439 

4. 

160/2 

0.125 

5. 

171 

0.314 

6. 

172/1 

0,329 

7. 

157/2 

0.021 


TOTAL AREA 

1.901 

[No, 0—14016/169/85—GP] 


M.S. SRINIVASAN, Dy. Secy. 

iftr q-i'TSfiT jf5ri!?rq‘ 

(F^TScinT f^-tTTTr) 

14Tfi'#, 1985 

^r. ilT.1 3 20.—==r^T; TTPTTTir 

] 956 ( 1956Tr 1 02 ) ^STf^r 3 qfr OTWiTl 
( 1 ) % ’TT (47) 3KT?r 

’fv'7^47r3; ?? sprJr tiTtit Jr 

Tmft irPg'TPr ^rr^r^r, frfmrrr % 

Tr.TTn,^. T'f Tf. t 7 iTvi. trffi^rr % tt 

pJFff’T ?4T>r 43 - ^ fT4i I3 4r^ 1984 Jt 

47r TTTff-ftrT fT4f 

» 

iff4; iffff tjtT Sfftrrffffif ffiTr 7 ^WlTr ( 4 ) 
47 fi'iff fff^er tji3;r 3 4fr (i) % if 

9 19 60 ffft 47ro mo 138 

if f^Tr:4f7Tr’!r?f vtjT WfSR TTfff | ; SlfffrT 

w 4^ “ffiTr 3 4ff .gffffiTr (i) % 

)ffT ( 47 ) % ifftffw 5ff5f %■ ?frfff?T *54 ffwr 

21 iff*rT -J^ir Tf^fmr T ^ffn" 47 

44i’ ?ni4f ?ff7 TIsfr Tffnr, 

“21 ^r. r^4. V. 
f'i^?r47—fffw4w 

fffllf 47|%ir, 

fmrm 1 " 

[rt-ffl. 11013 / 13 / 84 -r^4. f. ('ff.)J 

mir wiTT, mx 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Dcpartincni of Health) 

New Delhi, the 14th March, 1985 

S.O. 1320.—Whereas the Central Government in pursuance 
of clause (a) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 of 1956) and in consultation 
with the Government of Himachal Pradesh have nominated 
Dr, N, K. Vaidya, Director-Principal, Jndira Gandhi Medical 
C.oIlege, Simla to be a member of the Medical Council of 
India with effect from the 13(h March, 1984 vice Dr, A. N. 
Mehrotra, since resigned; 

Now, therefore, in pursuance of sub-section (1) of section 
3 read with sub-section (4) cf section 7 of the said Act, the 
Central Government hereby mates the following further 




1S46 THE GAZETTE OF INDIA : MARCH 30, 19S5/CHA1TRA 9, 1907 [Part 11— Sec. 3(11;] 

wr. A iS('tT,^Ti5i'r^fTT-r vf:T^PT 

'■Ti-T Tii T;r »NTh' ^rlT ^ i 

[i?r. ] 4-«V85-'T''f • 

VT’i'(T4' 

MINISTRY OF AGRKJUl.TURF & RURAL 
DHVELOI'MKN r 

(DepnrtmeiU of Agriculture &. Co-opcrailon) 

New Delhi, the 6th March, 1985 

S.O. 1?21.—Under provisions of Sub-?5cclion (l)(bc) of 
Section 5 of the Prevention of Cruelty to Animals Aci, 1960, 
as amended iipto 30th July, 19S2, the Ccniral Government 
hereby nominate Captain V, Sundram, Presidcni. Hluc Cross 
of India, Madras as Member of the Animal Welfare Board 
of India with immediate effect and nnlil further orders. 

[No. 14-6/85-Ln.J| 

K. G. RRISHNAMOOUTHY. Dy. Secy. 

it^PTtr 

(WTHT fTKTPT) 

f^, 13 FITT, 198S 

’FT. 3TT. 1322.—^T, ’TWTT ITRT 3tV f^TPT) srftlftpTTT, ID.*;? (l957 ' ^FT 

20) ^ OTTT 4 l3T-SnTT ( l) %'STSflT, '*TP^ '% WT 2, ’i'T 3. (ii), 19 19B3 ^ 

a ^ T f gitr tTT^ V (^tim f«r*TTT) *1^ 'irfug^T ft. ^ft. 'irr. isee i tti^, i 983 jr»T 

t tt fsrfjriT'^ qfTP^ Jr 11 163 .739 (’wttf) ft 27586.1 e 

(r^'^nr) mr jfr TjfjT F?r ft stett fr 'ifl; 

afVr -JFT Fft TFT srfJjpTTT EITrT 7 Ft TF-vrm ( 1) % Ftf ^[TTT ft Ff ; 

STT;, sriT: %F#pr ^rrFTT TFT arfsriFRT Tft ym 7 F't TF-ym ( 1) (TTTT TlfFTTf FT FTtr fTT 1 8 

YTTF, 198 5 StItTTTFT ^ FTTfr TF ^ F?r 3 tV 3TFfy FT 3TFfcT % T FTfft ^ fTT% vfrTT F’TftT 

■> yTFTT TFT ^ TT ^T T FT TT T^ ,F f^f TfyFT^'f FT aTTT FtH^ F 3TTT 3TTTF F?t ^^TT fft ^ I 




3TT^ 






yijTTTF 5TTF 






[ft — TTTTiIF?PPTT 






fTTT ■ntrTT (ysT y^)] 




FFT 


4'cnA 

fFTT 

it 




;r n. 




"l ' 2 

3 

4 5 

6 

7 

8 

1. aTTTft^tFTTT 


2 1 

Tm^ 

416.827 


2- T^ifTH’H y/tpr * 

11 

3 — 

r. 

390. 1 18 


3.' sftTTT 

}} 

37 12 

j ’ 

1222.557 


‘4. 'ftnft ^ f/Ty* 

11 

37 

1 1 

35.483 


5, yy^jrTTT 

}) 

40 11b 

f, 

1941.024 

yot 

y. 

H. T^fWlT 

}t 

40 195 

r I 

157.018 


7.. TTTtrSr? 

T 1 

40 112 

1 j 

630.501 


8. trftFTFfH’T 

D 

41 

M 

794.00 

Ijot 


amendment in the nofilication of the laic 'Minislvy of Health 
No. S.O. 138, dated the S th Jamuuy, 1960, namely;— 

In the said notification, under the hcadiriTg ''Nominated 
«nd(?r clause (a) of sub-section [1) of secion 3", for seiial 
number 21 and the entry relating thereto, the following .serial 
Puiflber and entry shall be substituted, namely :— 

“21. Dr. N. K. Vaidya, 

Director-Principal, 

Indira Gandhi Medical College, 

Simla.»‘ 

[No. V.-11013/l.V^S4-MHtP)J 
CTIANDER BHAN, Tinder Secy. 


FfT spft’' Tr'T>r fFFRT #TiTiT 
(frfF seftT T^FifTTT fFyiT) 

Tf fFfTft, r-fvri'Fi 198 5 

FT.5(1 , 1321.—FfJtT TT^FiT, 3 0'^(t, 1 98 2 nF 
TFT FfTifHa' qF[ ^^TTr f^FfTF' TiTVfTF'T, 1 96 0 FTf 
yiTT 5 spt TTyiTT (1) (sft. ^.) F TT^Tyf 1: r,-iFT 
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% y, 1907 


1 2 

3 

4 

5 

6 

7 

6 

9- sr^mrmmrnm 


41 

— 


859.00 

yJT 

10. |mf 

'f 

42 

1 14 

rj 

791.97J 


11. 

n 

42 

216 

n 

282.066 

-jof 

12. R'l^RK 

rr 

42 

105 

;/ 

418.850 


1 3. mff 

fr 

42 

16 4 

} f 

331.028 


1 4. 

n 

42 

46 


940.896 


1^ ^ 

>r 

( 278 ^ 



1952.400 



286?^) 


1 1 163.739 

(?T^'<T^) in’ 27586. IGtT^ (iTWir) 

v^jT Tmr aiV ^ ^ ^ftnr % nT«r-nT«r ^rrdt ^ sfh; “js” ^ i 

rijfT ^mr iftnT % ^ Pp inn ^ d'snift ^ftur nTiT-^n<4 ^rnft ^ am; 

fcn^ 'V' tt fin=T^t I 

^_iE]- Vtjx nffnf^fT ^frin % imr-nw ^^nrft ^ am “^" m fn-^ffi 11 

^r-T mr imr anmifenn, 'Tinft'ji: iftnr % arnfr I am “^■” tr?: marr ^ ^,’ 

tteit mr ^ fnmft % i 

^T %Tarr nft ^fr neir arm'*! ^'Tifr ^ am ^tpt itwI cTqr anTftTn nn" nTn^ir mm % m«i' 
m«r mm | am fm| “^" m Iwfl I 

^Tgy imr n’amtmr’' afR arrmnr mr m mmm mm % m^r-nm mm ^ am nm m itri tm fmj 
‘m" 'Rfrnrmt ( 

^_ST mr m nm % mTT ^ % rn'T-rn’T mm | am fm| ‘m” m fmrm t i 

sT— sr mfr m nm m irm nar am mm m? mrnrm mm m ^ H-h Pm mirr % m'T-m®r mm ^ aftv; 

‘m’’ "R fmrm 11 

v<fT rm rn^RR, mfr mmm m mmm mm % mmmiT mm t mi Imj “z” r fmrm | i 
arrrftm mr mmrmm mr rnim m m^m mm % mmm«r mm I affr "5'’ q^; 

ff I 

z-^-^ ’imr arRfmr mr mmmaTT nm mi^ m ijm mm % mmm=ir mm t am “i" r fmrm ^ 1 

rrm "mm?, affrim m ^fmm mm % mmm«r mm I am fmg'm” r fmrm t' 

^-«r mrr afmm afR arrmm mr m mmfm mnr % mmm«r anm t am fm^ W r fmrm t 1 

lif-qr mrr rnn affmrr, 'mrrifmr am anrfmd’mr m rnfm^m mm T rrm-mir mm ^ affi-arRftmi fm^ 'R” 
R firmff k I 

[rf. i 9 / 8 i/ 82 -mq»T/mn] 

mm ffT?, 3 fR m^ir 


MINISTRY OF STEEL. MINES AND COAL 
(Dcpiirtment of Coal) 

New Delhi, the 13th March, 1985 

S.O. 1322,—Whereas by the notification of the Government of India in the Ministry of Energy (Department of Coal) No. S.O. 1560 
dated the 1st March, 1983 under sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957) and puhlislKd in I\irt II, Section 3, Sub-section (ii) of the Gazette of India tiated Ihc 19th March, 1983, the Centra! 
(lO'/crnnieni gave notice of its mieniion to prospect for coal in lands ineasLiriini 11161,739 hectares (approximately) or 27586.16 
act os (approximately) in the locality specified in the Schedule appended thereto as also in the Schedule hereto annexed; 
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And whereas in respect of the said lands, no notice under sub-section (1) of section 7 of the said Act has been given; 

Now, therefore, in exercise of the powers conferred by the said sub-section (1) of section 7, the Central Government hcrcb> 
specitics a further period of one year comincncing from the 18lh March, 1985 as the period within which the Central Govern¬ 
ment may give notice of its intention to acquire the said lands or any rights in or over such lands. 

SCHEDULE 

DHARAMJAIGARH BLOCK 
(MAND^RAlGARll COALFIELDS) 

DISTRICT RAIGARH (MADHYA PRADESH) 


SL Village 

Tahsil 

Patwari 

Khewat District 

Area in hectares 

Remarks 

No, 


Halka 

No. 






No, 





1. Amlitikra 

Dharanrjitigarh 

2 

I 

Raigarh 

416.827 

Full 

2- Luxminagar Un-serveyed 

-do- 

3 

— 

-do- 

390.118 

Full 

3, Ongna 

-do- 

37 

12 

-do- 

1222..^57 

Full 

4, Bhandarimuda Un-surveyed 

-do- 

37 

— 

-.In- 

35.483 

Full 

5. Dharamjaigarh 

“do- 

40 

116 

-do- 

1941.024 

Full 

6. Medarmar 

-do- 

40 

195 

-do- 

157.018 

Full 

7. Darridih 

-do- 

40 

12 

-do- 

630.501 

lull 

8. Baisi Colony 

-do- 

41 


-do- 

794.00 

Full 

9. Dharamjaigarh Colony 

-do- 

41 

— 

-do- 

859.00 

Full 

10. Durgapur 

-do- 

42 

114 

-do- 

791.971 

Full^' 

11. Sahpur 

-do- 

42 

216 

-do- 

282 066 * 

^Full 

12. Taroimar 

-do- 

42 

105 

-do- 

418.850 

Full 

13. Baisi 

-do- 

42 

164 

-do- 

331.028 

Full 

14. Koilar 

-do- 

42 

46 

-do- 

940.896 

Full 

15. Sherbanbija Patra (Forest Block) 

-do- 

(278 to 



1952.4000 

imil 



286 compartment) 




. ^ . 

Grand Total Area; 




11163.739 

hectares 






(appro.ximatdy) 






OR 







27586.16 acres 






(approximately) 

boundary DESCRIPTION: 








A-B Line passes along the common boundary of village Dharamjaigarh and reserve forest and meets at point ‘B\ 

B-C Line passes along the northern boundary of villages Dharamjaigarh which is also southern boundary of villages Semipat, 

Gib'irdhutri and meets at point 

C-D Innc passes along the common boundary of villages Amlitikra. Gabajdhulri and meets at point 

D-E Line passes along the common boundary of villages Amlitikra, Luxmipur and meets centre line of river Kerja at point ‘E\ 

E-F-O Line starts from th; centre line of river Kerja and passes along the common boundary of village Luxniinagar and reserve 

forest and meets at point 'G'. 

G-H Line passes along the common boundary of village Luxminagar and reserve forest and meets centre line of river Mand at 
point H‘- 

H-I Line passes along the centre line of river Mand aJid meets at point "W 

1—J Line starts from the centre lino of river Mand then along common boundary of villages Koilar, Khadgaon and meets at 

point'd’, 1 

A 

J-K Line passes along the southern boundary of villages Koilar, Baisi Colony and meets at point *K\ 

K-L Line passes along the southern boundary of reserve forest Sherbanbija Patra Block gnd meets at point ‘L*. 

L”M-N Line passes along the eastern boundary of reserve forest Sherbanbija Patra Block and mccls at point ‘N’. 

N-O-P Line passes along the southern boundary of villages Dari idih, Ongna and meets at point ‘P’. 

P-Q Line passes along the common boundary of villages Ongna and reserve forest and meets at point ‘O'- 

Q“A ^ Line passes along the common boundary of villages Ongna, Bhandarimuda and reserve forest and meets at starling point ‘A' 

I No. iy/Xl/82--Cl /CA] 
SAM AY SINGH, Under Secy. 
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MINISTRY OF LABOUR 


New Delhi, rhe i4th March,- 1985 

S.O. 1323.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Ceniral Oovernmem 
hereby publishes the award of lire Central Government Indus¬ 
trial Tribunal, Bangalore as shown in Annexure in the in¬ 
dustrial dispute between the employers in relation to the 
State Bank of Mysore and their workmen, which leceived by 
the Central Government on 6lh March, 1985. 


BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 

Dated this the 21st day of February, 1985 


PRESENT : 


Sri R. Ramakrishna, B.A., B.L., Presiding Officer. 

Central Reference No. 11 of 1980 

I PARTY if PARTY 


Shri J. Kumar, Vs. 

No. 26, Cooks Road A, 
Arunacala Mndaliar, 

Street Cross, 

Bangalore-1. 


The Chairman and l^e 
Managing Director, 
State Bank of Mysore, 
Head Office, 
Bangalore-9, 


APPEARANCES : 

For the r Party—Sri B.A. Ruja Rao Sindht, Advocate, 
Bangalore. 

For the II Party—Sri C. M. Nagabushana, Advocate, 
Bangalore. 


REFERENCE : 


and his service was coniirmed and he has worked with the 
utmost satisfaction until he was forced to take jiiedical 
treatment on account of jaundice’ during the month ot 
December 1975. He has further contended that he took his 
treatment in the Bowring & Lady Ctirzon hospital. Bangalore 
from 3-12-75 and submitted leave letters for his absence and 
ultimately received letter from the management on 28-7-76 
calling upon him to report for duty immediately otherwise 
his name will be struck off. Since he was under the medi¬ 
cal treatment he could not move physically wid wrote a leucr 
to continue his leave and after he is cured he has approached 
the management with a medical certificate and a fresh leave 
Letter for his absence with effect from 7-9-76 and be was 
not permitted to report for duty in spite of his best efforts 
and he has contacted almost all the officers. 


4. He has further contended that he has put up mvuc 
than 10 years of continCious service and his absence is due 
to the above illness and his termination is deliberate, arbitiaiy 
and illegal. He has also contended that in view of his con¬ 
tinuous service the management, should have followed the 
provisions of Chapter V-A and since the same was not 
followed his termination is illegal and unjustified. He has 
further contended that due to the tendency of the management 
he has raised the conciliation which was ended in failure 
and hence he prayed to pass an award directing the II Party 
to reinstate him with full back wages, continuity of ser\U’e 
and conseetuential benefits with costs. 


5. The II Party have denied all the averments made by 
the I Party and contended that the I Party was in the habit 
of absenting himself unauthorisedly from the beginning of 
his service and therefore a show cause notice was issued on 
19-6-74 and increment for six months was stopped as a 
punishment. They have further contended that he has been 
transferred to Cox Town Branch and even there also he 
began to absent himself unauthorisedly and the II Party 
sanctioned him 550 days leave on loss of pay till October 
75 and again he remained absent and when he was called 
upon to produce the medical certificate when he came to 
the Bank on 7-1-76 and afterwards he has simply abandoned 
the service and after issue of a notice on 10-7-76 replied 
stating that he was not well and hence not reported fof 
duty till 8-9-76. It is further contended that all the allega¬ 
tions raised by the I Party are false and the medical cerli- 
fioate referred to is only to the effect that he was an out¬ 
patient and as is evident from his past behaviour that he 
was absenting himself unauthorisedly and abandonetl his ser¬ 
vice. Hence the act of the U Party is justified in law and 
Chapter V-A is not applicable ~to the facts of this vase and 
the action of the TI Party in removing the name of the 
I Party workman from the rolls is justified. 


(Government Order No. L-12012/46/80-D.1LA dated 
20-11-80) 

AWARD 

The Central Government alter forming an opinion that an 
industrial dispute exists F^tv/een the I Party and the II Party 
has referred the matter for adjudication ii\ exercise of the 
powers conferred by Section 7A and clause Id) of sub-sec¬ 
tion (1) of Section 10 of the Industrial Disputes Act, 1947. 

SCHEDULF- ' 

“Whether the action of the management of State Bank 
of Mysore, Bangalore in terminating the services of 
Shri J. Kumar, Sub-staff under their letter bearing 
reference No. Estt./0343 dated lOfh Tuly 1976 is 
justified ? If not, to what relief is the workman con¬ 
cerned entitled ?” 

2. After the dispute is registered, the notices were issued 
to both the parties and thev have filed their respective state- 
menls of claims on the points at issue. 

3. The I Party-workman who has been removed from 
service for the continuous absence from duty has 'contended 
that he was appointed as a Sub-staff with effect from 19-4-68 


6. After the claim statements the dispute was posted for 
recording evidence on 1-7-82 and the parties have success¬ 
fully absented themselves and when they are present they 
sought for time which h- borne out from the order sheet 
maintained for this dispute. Since the 11 Party has to prove 
the action taken by them is justified the case was finally posted 
for their evidence on 1-12-84 and since the 11 Party and their 
counsel were absent on that day, the evidence on their 
behalf have been closed and the case was posted for evidence 
of the I Party to 18-12-84. The I Party and their counsel 
have not appeared before this Tribunal from the fime I 
assumed charge of this Tribunal and hence a notice under 
R. P. A. D. was issued to ihe T Party workman which has 
been returned with an endorsement that no such person is 
living in the address given. On a perusal of the order sheet 
it discloses that the notice of the dispute to the I Party 
under R.P.A.D. has returned three times without service on 
the same ground and the appearance of the T Party is without 
receipt of a notice from this Tribunal. 


7. It is a very sad state of affairs that though the burden ^ 
is caused on the I PaHy he has successfully dragged on * 
case and ultimately the evidence was closed and the cn.se., 
was posted for the evidence of the 1 Pnrtv and iinfortunateb; 
the T Party also remained absent and has not shown anv 
inclination to take the advantage of permitting them to lead 
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evidence, thereby this Tribuirtl has become helpless to ad¬ 
judicate this dispute on ments. Hence 1 make the following 
award :— 

.AWARD 

The refei’ence is rejected for non co operation of both 
the parties. 

(Dictated to the Stenographer. Uanscribed and typed by 
binii and corrected by me). 

R. RAMAK.R1SHNA, Presiding Officer. 

[No. L-12012(46)/80-D.n(A)l 
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New the 18th March, I9t^5 

SO 1324.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad, as shown in the Annexure. in the industrial dispute bet¬ 
ween the employers in relation to the State Bank of India 
and their workmen, which was received by the (. emrai 
Gosentmctit on the 12th March, 1985. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industrial Disputes No. 92 of 1984 

PRESENT : 

Sri J. Venugopala Rao, Industrial Tribunal (Central). 
BETWEEN 

The workmen of State Bank oi India, Medak District 

(A.R.). 


This reference was registered as industrial Dispute No. 92 
of 1984 and notices were issued lO both the parties. 

2. The Counsel for the workmen filed claims stiOement on 

24- 1-19S5. For the counter of the Management it v^as post¬ 
ed to 13-2-1985. On 13-2-1985 Sri K. Nagesvvar Rao, 
O.LM. (Staff) for the Management lepresented that he 
V, anted to settle the matter by \rtvinq appointrr:*cnt order to 
Smt. Ahmed Bee as part tune Sweeper-4ttendej\ and wanted 
time for settlement. accordingly time was given upto 

25- 2-1985. On 25-2-19S5 both narties filed a Joint Memo 
dated 25-2-1985 stating that the matter is settled out of 
Court. Thev also filed the copies of settlement and t^e same 
is admitted by both parties and signed. Hence T find that 
the settlement is fair and just, -\ward is pa-sed in terms 
of the Settlement, Copy of the Settlement is attached to 
the Award. 


Cdven under mv hand and the hcal of this Tiihunal. this 
the 25th day of February, 1985. 

Sd./- Industrial Tribunal 
Appendix of Evidence 
NIL 

J. VENUGOPAl \ RAO, Industrial Tribunal 
[No. L-120l2ft23)/81-D.n(A)] 

ANNEXURE 

Terms of scttlcmenf mTh’cd at between Sn>t. Ahmed Bee 
ana the Management of State Bank of India. Region UL 
Regional Ofhec, Hyderabad. 

1. The Management of State Bank of India agrees to 

appoint Smt. Ahmed Bee as a part-time sweeper- 
cum-walcrv.oman op \ /3rd scale of wages. It will 
be a fresh appointment and not a icinstatcmcnt. 

2. In vie\s of the above uesture <ff goodwill, on the pait 

of the Management Smt. Ahmed Bee agrees to be 
appointed as a part-time sweeper-cum-waterv/oman 
on l/3rd scale of wanes, without insisting upon 
payment of back wages or any ^attendant benefits 
Rir the back period. 

3 Smt. Ahirv'd Bee agrees n<it lo rai^c the issue of pay¬ 
ment of back wages or any attendant benefits at 
any forum, in future. 


AND 

The Management of State Bi-nk of India, Medak Dis¬ 
trict (A.P.). 

appearances : 

Sri P. Sambasiva Rao, Advocede—for the w'oikm^n. 

Sii K. Nageswara Rao, Officer, Region Ml, Regional 
Office, State Bank of India. H>dciabad—for the 
Management. 


AWARD 

The Government of India. Minisirv of Labour by its 
Older No. 1-32012/123/S4-DIIfA), daled 22-11-1984 re- 
ferred tlie following dispute under Sections 7A anJ 10(1 )(d) 
Oi the Industrial Disputes Act, 1947 between the emnlo'ers 
in relation to the manageiucnt oi State Bank of India Dis- 
tnct Medak (A.P. and their Workmen) to this Tribunal fos 
adjudication : 


4 The appointment of Smt. Ahmed Bee as part-time 
sw^eeper-cum-w^atervvoman will lake effect from ihe 
vlate she renorts for duly at the branch wbcrc she is 
Posted. 


Sd/- 

Regiona! Manager, 

Repicsentative of Management 
of Smte Bank of India. Region IIJ, 
Regional Office, Hyderabad. 


Thumb impression 
(LTl of Smt. Ahmed Bee) 
W/o Abdul Nabee, 
lOih Block, H. No. 65, 
Toopran.Gaiwcl(Tq.) 
Medak District. 


Dated : 24-1-1985 
WITNESSES : 

(I) Sd,/- Abdal Nabi H/o Ahmed Bee, 
Tuopran, 


"‘Whether the action of the management of State Bank 
of India, Tboopian Branch. P.0, ThODpran, Tq. 
Gazwel, District Medak (A.P ) in terminating the 
servK^ of Smt. Ahmed Bee S\teeper*;\tiemler 
w.e.f.-19-8-1982 is justified ? If noi, to what icllef 
is tlie workman concerned entitled?’* 


Gagvel Iq. Medak District. 

(2) Sd./- Old Yusuf 
i2) Sd./- Illegible 

11. No. 2-23/1 .^sbmaipet Bompalif, 
Sccundeiabacf. 
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New Delhi, the 18th March, 1985 

S.O. 1325,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribuncif, Kanpur, as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
Sia^ie Bank of Bikaner & Jaipur and their workmen, which 
was received by the Central Government on the 1st March. 
1985, 

BEFORli SHRl R. B. SRIVASTAVA, PRESIDING OFFI¬ 
CER, central govt. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

L D. No. 87183 
In rhe matter of dispute between 

Shri Deep Singh C!o The President U.P. Bank Karmchari 
Sangh 26/104, Birhana Road, Kanpur. 

AND 

Slate Bank of Bikaner and Jaipur 
C!o The Manager State Bank of Bikaner 
& Jaipur, Birhana Road Kanpur. 

AWARD . 

The Central Govt. Ministry of Labour vide order L-120121 
200'81. L. IlfA) dated v29-3-82 referred the following dis¬ 
pute for adjudication :— 

‘ Whether the action' of the management of State Bank 
of Bikaner and Jaipur, Birhana Road, Branch, Kan¬ 
pur is not absorbing Sri Deep Singh in Banks vSer- 
vice and terminating his services from 31-12-78 is 
justified T' 

Petitioner filed statement of claim. Opposite Party W.S. 
After preliminary Contest Panics filed agreement/compromise 
and verified the same before me. 

Let agreement award be passed in terms of compromise 
which shall from part of the award. 

Copy enclosed : 

(a) Application for passing no dispute award. 

(b) Banks letter dated 13-12-84. 

R. B. SRIVASTAVA, Presiding Officer 
[No. T.-l 2012 (200) /81 -D. TK A) ] 

TRUE COPY 

STATE BANK OF BIKANER '& JAIPUR 
PERSONNEL DEPARTMENT 
HEAD OFFICE 
JAIPUR 

Shri Deep Singh, 

CIn Shri U. N. Shekri 
261104, Birhana Road, 

Kanpur. 

N : P!40!BWi873 
Date : 13-12-84 

Dear Sir. 

RFINSTATFMENT UNDER 270 DAYS CATEGORA" 

With reference to anplicatilon dated the 20-9-84. we have 
to advice voti to submit vour apnJication through the Branch 
Manager of fur Bank vhere roll had served last. 


2. Pic® “note to send afoUgrith ihe applicaHon parh'cular& 
regarding the' humber of days and period of temporary 
appointment duly certified by the Branch Manager. 

3. Since you have completed 270 days service between 
1-7-1972 to 31-3-1980, we have considered your ease for 
reinstatement as per our circular No. PER/U5/83 dated the 
10;hi November, 1983. 

4. So, please gel registered yoUr name in the Employment 
Exchange, Kanpur alongwith working experience. 

Yours faithfully, 
Sdl- 

MANAGER 

PERSONNEL ADMINISTRATION 
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S..O. 1326.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (17 of 1947), the Central Government 
hereby publishes tL-e award of the Central Government indus¬ 
trial Tribunal. New Delhi as shown in»the Annexure in the 
Industrial (.Iispute between the employers in relation to the 
Union Bank of India and their workmen which was received 
by the Central Government on the 8th March, 1985. 

BEFORE SHRI O. P, ^TNGLA. PRESIDING OFFICER. 

CENTRAL GOVn^, INDUSTRIAL TRIBUNAL. 

NEW DELHI 
T.D. No. 66177 

In the matter of dispute between ; 

Shri D. C. Sharma, 

C'o Bhardwai Ayurvedic Ashram, 

Chaiiras*^ ^Pathura. 

VERSUS • 

The Management of Union Bank of India, 

Bombay. 

APPEARANCES ; 

Shri S. S. Sethi for the Management. 

Shri Tara Chand Gupta for the workman. 

AWARD 

The Central Government, Ministry of Labour by order 
dated 6th September. 75 No. L-12012!93;75-DIIA referred 
the following dispute to Industrial Tribunal’ Delhi for 
adjudication ; 

"Whether management of the Union Bank of India 
is lustified in suspending Shri D. C. Sharma, 
Cashier-cum-CIerk of the Goverdhan Branch of the 
said Bank with effect from the 26th August, 1971 
and in dismissing him with effect from 6th 
December. 1974 ? If not, to what relief is the \\ork- 
man entitled ?” 

2. Mr. D. C. Sharma was appointed Clerk-cum-Cashier 
in thf^ Union Bank of India we.f. l-12'-69 and was confirmed 
m 1970. He vas granted a special allowance of Rs. 27’- P Af, 
for holding the bank’s cash, keys and/or other valuables in 
safe rustonv and being responsible for the running of the 
cash Department bv IcitCf dated 8-1-70. 

3. There was a withdrawal on forged cheque in the Saving 
Bank Account No. 714 in the name of Shri Raj Kumar on 
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14-6-71 in the sLirii of Rs. 800U1- and the workman was sus¬ 
pected of m^n-appropriaTion of the amount. 

4 The workman n bait! ‘lo ha\c made .i confessional 
statement in the Regional Otlicc of the Hank at New Delhi :n 
this respect signed by him in the following terms :—(in Hindi) 

“In the aforesaid Cjovcrdhun Branch the bogus withdrawal 
form by means of which the misappropriation was 
made was alf done by me and J l^id prepared all 
the related papers in conneolioin therewith. Shri 
Arvmd Shah, \ranagcr, Goverdhan Branch is fully 
innocent in the mailer, Whatever piinisbment is 
to be given in.that connection should be gi\ca to 
me. 1 ani exticamly sorry that on account of me 
yon and especially Shi'i yVrvind Shah were put to 
menial torture and the responsibility for the same 
is mine, Mr, Shah fully relied upon me and 
I took undue advantage of it. If T am given anotlici 
opportunity to serve the Bank, I take oath not to 
repeat any such act.’' 

5. Hovvever, the complainant Om Parkash approached the 
Police and got recorded his complaint under sections 4201408 
TPC against both Mr. Shah and Mr. D. C. Shnrma. Mr. 
D, C. Sharma was suspended by order dated 26-8-71 “pend¬ 
ing further investigation in the matter’’. He was arrested 
by the Police but was released by Sessions .Tudge, M^ithiiia 
bv order dated 12-9-71. 

6. On 26^3-73 the Dy. General Manage; of the Hank 

Mr, Uaghii Raj issued a charge-sh^eet against him and appoin¬ 
ted an Enquiry Olhccr. The Enquiry commenced on 

16-10-73 and concluded on 28-7-74. The show'-cause n(>ticc 
dated 26-8-74 vvas issued to the workman with the findings 
of the enquiry. The workman appeared on 6-12-74 and 
asked for 2 hours time to sec the file and then address argu¬ 
ments but he was not allowed to do so and final' orders were 

made on 6-12-74. 

7. Workmans appeal dated 13-1-73 was dismissed by the 
Appellate Body on 21-10-75. 

8. The w'orkman has made the challenge to the Manage¬ 

ment action. Iv is pleaded that during enquiry the adioiirn- 
ment on 27-7-74 vvus wrongly refused to him. His re¬ 

presentative Could not come nor coiifd bis witnesses and the 
documents to be prekluced by him were in police custody 
and could not be procured that day but the enquiry officer 
did uc4 urant adjournment and thi', was said to be an nrbi- 
trarv action denying opportunity to the workman to defend 
himself. 

9. The Management also failed to give proper opportunity 
to the workman of hearing ncajnst punishment proposed by 
the Enquiry Otficcr because eve’n his request for looking at 
the file for two hours was refused. 

10. The workman did not get hearing in apeal because the 
appeal was referred to a Board of DGM and A,G.M. whereas 
the D.G.M. was the person who charge-sl'ceted liim and ratci' 
became Head of the Bank but in that event the Board of 
Directors could have heard the appeal and not thie lower 
functionaries D.G.M.IAGM who could not be expected to 
do Justice to the workman in appeal. The concerned officer 
having become their chief. 

11. The powers of confirming aiitbority by Mr. Raghuraj 
the then Dy. General ^fa^age^ and the appeal would not he 
heard by a Bench of D.G.M. and .A.G.M. The constiliititm 
of the Appellate Bod^' was neither valid nor fair. 

12. The workman alleted bread.'•cs of provisions of clause 
19.14 of the Bipartite Settlement in fhc dispos.nl of the appeal 
and the Appellate Body gave no hearing to him. 

13. The workman nkso states that he bad requested for 
change of enquiry Officer bv letter dated 17-4-73 and letter 
ilatcd 11-10-73 hut the request was not considered and 
Mr. AocnrwTd. Enquby Officer being \’crv good fiicnd of 
Mr, Shah could not be bring an independent and unbiased 
mind on the facts of the case. 

14. The workman furlt^Cr refers to the Bipartite sc'tflcment 
and states that the niinishmcnl of dismissal could not have 
been gb'tn to him. The case registered w’ilh the police came 


to naugbt and on account of closure of the ease by the police 
neither his suspension nor the enquiry could proceed when 
the criminal charge failed against him. The prceedings against 
him were under clause J9-4 of tliw Bipartite ficttlcmcnt and he 
was not put on trial within a period of one year of the 
commission of the alleged offence. 

■■fs. The workman has taken a plea that when the prose¬ 
cution proceedings taken against him did not result into his 
committal' for trial and lie was discharged in the criminal ease 
against him lie could only be liable to termination of scr- 
\ ice with three months’ pay and allowances in lieu of notice 
in terms of clause 19,4 of the Bipartite Settlement but the 
Management could not dismiss him from service and the 
Bank’s action dismissing him WiC.f. 9-12-74 was unauthorised. 

16. A new enquiry by tfn's Tribunar on_^the bank’s appli- 
c ilion for additional evidence was said to^b'e barred by the 
Supreme Tourt decision in Shambhu Nath Vs. Bank of 
Haroda. 1983-Lah IC 1697. 

17. The validity of the t,uspension of the workman has 
been challenged by him. His cose is that the chargesheet was 
issued to him only on 26-3-73 and this circumstances did 
not exist when he was suspended w.e.f. 26-8-71, At that 
time only the police cose was I'egistcrod against him on the 
complaint of Sbi'i Om Parkash, father of Raj Kumar holder 
of the Sn\ inir Bank Account aforesaid. Pofice case was subse¬ 
quently closed for want of incriminatiag evidence against the 
workman but no order for suspension of the workman or 
for keeping him under suspensin pending departmental en¬ 
quiry was ever passed by the Management and his suspension 
v\.e.f. 26-8-71” nen<]ing further investigation in the matter 
was said 'to be illegal and unauthorised. 

18. The Management of Lnion Bank of India contested 
the claim lodged by the workman and raised preliminary 
objections. The locus standi or Shri D. C. Sharma to file 
claim statement was challenged. The reference was said to be 
incompetent for want of demand raised against the Manage¬ 
ment before the order of reference and for want of espousal 
by the Union of the workmen or substantial number of work¬ 
men. 'The challenge regarding suspension orders was said to 
be beyond the competence of tlie appropriate (iovernment 
in the matter t^f making the reference. 

19. On fads, it was pleaded that the enquiry held against 
the woi'kman was proper and fair and the Management’s ac¬ 
tion was legal and that the enquiry OITlccr hud other evidence 
beside the confession of the workman and the fact of deposit 
of Rs. 8000 bv the workman. On 14-6-71 when the amount 
of Rs, 8000 was withdrawn the Branch Manager wnii away 
to Mathura for depositing sjrphis cash of the bank and it 
was during his absence that the speciman signatures uird 
given by Om Parkash was changed ard the amount waG 
withdrawn when the Manager came back the withdrawal was 
cancelled by him by verifying signatures on specimen signature 
card and on 16-6-71 the Manager learnt tom Om Parkash 
that Rn. 8000 were fraudulently withdra vn tom his account. 

20. The confession made helorc Sh. G. S. Bhatnagar by 
the workman in his own hand could he relied upon and 
also the deposit of Rs. 8000 by the workman on 18-8-71. 
Oral evidence was also led before the enquiry officer. The 
charge against Enquiry Officer being biased was repelled. 

21. The Management pleads that the action of the manage¬ 
ment in suspending and dismissing the workman was Icnal 
and dismissing the workman v as lean! and iustified and that 
there w^as no unfairness at dl inxoUcd and that adiuiirn- 
ments could be given only for prop'-r and fair reasons and 
not for mere asking. 

22. The reference made has been tried on the followiniT 
‘ielOed on 11-3-76 by the then Prcsld'u^^ t’dficcr of 

the Industrial Tribunal : 

1. Whether the domestic enquiry is vitiated for reasons 

pleaded ? 

2. Whether the workman sent n valid and proper de¬ 

mand notice to the Management 7 

3. Whether the dispute ne.'ds espousal ? Tf so what is 

the effect in case there being no esnousal. 
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23. The evidence ied by Ihe parties have been reemded. 
Mr. D. C. Sharmu £avc Ijjs own statement aiid the Mana^ic- 
nient examined MW] Shri JT S. vSaxena, Post Master Kusi, 
MW2 Shri M. P. Rajput, an ollicer of the BanL, MVV3 
Shri S. K. Aggaiwal, Supciini.‘ndiint Union BanL of India, 
MW4 Shri R. D. Bhutt JndutjTjia) i<.clati()ns SupeiiniLiidant 
and Shri C. Krishnamuithy. Sub-Manu^cr, Industriji Re¬ 
lations, Grindlays Bank. Written arguments of the paities arc 
on record and hvae been peiuscj and Shri S. S, Selhi has 
been heard orally also. 

24. T he preliminary objections cannot prevent the exami¬ 
nation of the main iisue No. 1. 

25. The workman sent a demand notice in the bunk on 
12-12-74 and sent a reminder on J 8-3-75. Even otherwise 
there is no doubt about the dispute because making of a 
demand for rciastaternent is not Sine Qua Non for an In¬ 
dustrial Dispute and has referred to the judt»mcnt in Sham- 
bhu Nath V«. Bank of Baroda 1978(1) UUJ 484 by the Sup¬ 
reme Court and the questionin^ of dismissal before the Conci¬ 
liation Officer and demand for rcinstatemcot before him 
sufficient. 

26. The dispute relates to individual workman^ dismissal 
and does not require espousal by a Union of worknien or 
a iubstantial body of workmen. 

27. The first question to be examined is whether the actioji 

of the enquiry Officer on 27-7-74 in refusing to adjourn the 
enquiry on the workman'i request was fair or not. Tl is 
to be seen that the workman in his evidence did not at all 
explain how the witnesses mentioned by him in his list of 
witnessei were relevant to the defence put up by him. In 
regard to his representative, he stated that he hud contacled 
his representative but he could not come and the enquiry 
Officer mentioned the fact that the workman could not 
give the telephone number at which the representative was 
contacted and even if he was contacted bv telephone in 

the Office, the representative could come to attend the En 
quiry if he could attend the office. 

28. Tn view' of what is staViI above, the list c^f witnesses 

filed by the workman becomes irrelevant and the reason for 
absence of his representative on 27-7-74 given by him becomes 
false. Both, these facts would militate ayainst the workman’s 
claim that he was denied of reasonahle opporliinilv of 

defence. 

29. In respect of the workman's claim that he was not 

heard when the ihow-cause ni)iice have been issued to him 
in respect of proposed punishment, it is to be seen that tlie 
workman had asked for pei'sonal hearing. He should be ready 
with whatever he had to say for personal hearing ,and not 

asked for two hours time then ip see the file. This is harass- 

iiirnt of the Officer concerned that when the matter comes 
up for personal hearing the workman instead of addressing 
the Officer geeks adjournment of two hours for preparing 
what he had to gay. 

30. The enquiry had already been completed and findings 
made and piini.shment proposed. The idea of personal hearing 
is that the workman should be able to convass in person 
that may not be convessed or impressed in cold print, The 
request for two hours adjournment to the officer who allowed 
pci^onal hearing was rather strange and if it was not 
allowed, this Tribunal will not accept the workman'^ plea 
that it wm a ease of denial of hearing by th? officer con¬ 
cerned. It is rather a case of the workman himself not being 
able to put forth in words what he had to say against the 
proposed punishment. 

31. The disposal of appeal by the Management is not 
)iO important because under section IJ-A of the ID, Act, 47 
this Tribunal has the power of examining the findings of 
the Enquiry Officer to sec whether they are lo be confirmed 
or not and if they arc lo he set aside or modified the 
consequential effect of punishment of the workman can be 
examined here. It is on the point on relief that the matter 
can be of some consequence hnt if the relief is Kivcn ('f full 
back-wages on reinstatement from the date of clifimissal the 
appellate body’s conduct loose<5 relevance. 
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32. Similar is the ease in the matter ot the request tor 
change of enquiry Officer. If the findings of the Enquiry 
Officei’ are found lo be biased they can be ic\cised and if 
the Enquiry is a mere formality on the evidence before the 
Iribunal the perverse findings c.m be quashed. 

33. The present is a ease where in a Rural bjanch only 
three persons were there, the Manager, Mr, D. C. Sharma 
Cashier-cum-Clcrk and sub-staff. On M-6’71 the Manager was 
out .and the payment was made in his absence fiom the 
saving bank Account in question. 1he Manager has given 
evidence in the enquiry, "ihe workraan made a confessional 
statement in the Regional Office on 2-8-71 and deposited 
Rs. 8000 in the bank on 18-8-71 in the Siihdry Creditors 
Account. 

34. The aforesaid material facts have been consideicd by 
the Enquiry Officer find he has bused his decision on them. 
The unit filed by the workman for refund of Rs. 8000 was 
dismissed but the workmfln’'s appeal against that decisiou 
in pending. 

35. The workman contends that the alleged confession 
by him was not free and fair and that it was extracted out 
of liim. In his letter dated 6-9-71 he mentioned that the con¬ 
fession was taken from him by inducement that you will 
be dealt with lenient view in the enquiry. He alleged in en¬ 
quiry that he was threlened by Shri Bhatnagar and six other 
officers of the bank with beating and detention at night. 
Before the Tribunal he has alleged that he was threicned 
with dismissal and with being handed over to the Police. 

36. The telegram about his withdrawal of confession on 
13-8-71 and his alleged attempt on 13/8 And 14-8-71 to 
confirm his wifhdrawiil do not inspire confidence. The alle¬ 
ged telegram did not reach Zonal Office and the attempts 
on 13-8 and 14-8-71 to confirm his withdrawal of confession 
were not put to Mr. Shah when he was in the witness box. 
The prodiwTtion of U.P.C. cannot he relied upon. Tn so far 
as teleivrnnris concerned, the words mentioned by him would 
mean' th(- larger amount of monev than what is mentioned 
in the alleged felet^ram receipt produced. 

37. The authenticity and voliinlariness of the confession 
appears in the circumstances of the case. Om Parkash com¬ 
plainant had inipUcated both Mr. Shnh Manager and the 
workman D. C. Sharma bifi on 14-8-71 Mr. Shah had gone 
oiil to deposit surplus cash. In case the confesion of 2-8-71 was 
not voluntary, it ii not credible that the workman would 
deposit cash of Rs. 8000 in snndary credifon account on 
1K-8-7U It is the Managci’ who will do so if the Manager 
was at fault. 

38. It is common experience that a person who commits 
an office or a defalcation or misappropriation of money be¬ 
comes apprehensive and afraid and vfants to keep his job. 
In order to avoid dismissal or termination of service he is 
likely to make a confession but if his expectation of retain¬ 
ing the job ivnporales or somehow fails, he would turn round 
and retract his confession and blame the persons to whom 
the confession is made. 

39. This is what precisely happened to Ibis workman; if 
the confession made bv him was not free, this workman 
W(nild not have made the dfD(isit of Rs. 8000 for the sun- 
dnrv creditors accoun-: on 18-8-74, more ih.nn a fortnight 
after the confession. If he made the nayment without ad¬ 
mitting hi^ guilt, he would have insisted on the confessional 
statement bring returned to bini before be w'Onld makr the 
denosit of Rs 8000 or in the Vtter making the deposit be 
would mate rl-ar that the confession made by him was in- 
voluntarv' and may not be relied upon. 

40. Tn hi letter dated 6-9-71 his nlea is that he whs not 
hound by words got written from him in the confession bv 
Mr, Bhatnagnr by tidking sweetly, and that he was too much 
worried when the confession w'as taken from him. 

41. The letter dated 6-9-71 discounts any idea of terror, 
threat or use of nolicc force against the workman. At the 
most it pleads inducement by Mr. Bhatnapar. The workman 
who ‘'an take contradictory pleas of inducement and coercion 
at different times condemns himself as untruthful and un- 
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reliable. 1 agree with the comment of the enquiry Ollicer 
That if Mr. Sharma was clear in heart and had not done 
anything wrong, he could not be disturbed and t^on’ied. 

42. Further, the comment of the Enquiry Oincer that Mr. 
Sharma did not make any refcrctice to earlier eommunicu- 
tions by him regarding hiy confession in letter dated 6-9-71 
showed that there were no earlier communications on the 
point is also correct and docs nut require inLerfcreiice, 

43. 'I’hc workman has the audacity to urge that checkine; 
and comparison of signatures of customers on cheques v/as 
not hia duty while accepting cheques end making payments 
in the absence of the Manager. This is additional cvict^ncc 
of his untruthful ness and incredibility. 

44. In the circumstances of this case I am of very dear 
opinion that the confession made by the workman on 2-8-71 
in the Regional Office was both free and fair and was volun¬ 
tarily made by him believing that the confession would earn 
him leniency and would save his job. It was not made under 
threat or torture. The Management Of course must have 
told him that his chance of letaining the job depend upon 
his coming duty with truth and the confession made by him 
was in the hop^ of obtaining leniency and letaining his job. 
I am unable to agree with the workman that ihe confession 
made by him on 2-8-71 was extracted out of him by any 
unfair means by the Management. The language of the 
confession which is in his own hand is revealing and sboT/s 
repentance and docs not appear lo be a dictated language 
and the confession does not appear to be at the instance of 
and minded by the Mannfienient. The sundaiy creditors 
account is not a suspense account. 

45. The EnquVy Officer rightly depended upon the con¬ 
fessional statement of the workman and the deposit of 
Rs. 8000 by him in the sundary creditors account on 18-8-71 
and depended upon other evidence of Mr. Shah onlv addi¬ 
tionally. This way of looking ai the matter by he Enquiry 
Offfocr was proper and fair and does not show that ihe en¬ 
quiry Officer made implicit reliance on the statement of Mr. 
Shah, Manager on account of brina friendly with him. The 
approach of the Enquiry Officer in reaching lis conclusion'5 
was both judicious and intelligent and the innocense of ihc 
workman could not be Dcccptrd in the circumstances dis¬ 
closed including the conduct of the w^orkman in making lhe 
confession and in making the payment of Rs. 8000 to the 
b'lnk on 18-8-71. 

46. It is to be seen that section 300 of the Criminal Pro¬ 
cedure Code 1973 docs not preclude a trial of a person who 
has only been discharged by the court. It is only when he 
had been acquitted in a trial by Criminal Court that a 
second trial is barred on the same facts for the same or 
similar offence. It is in the light of the above law that the 
Bipartite Settlement is to be read. The Diparlite Selllrmcnl 
protects a workman from being harassed when he has been 
found to be not guilty in a criminal trial and the settlement 
is based on the expectation that a criminal trial would be 
expeditions. 

47. The provisions of the Bipartite Settlement paras 19.4 
and 19.6 are as under :— 

“9.4. If after steps have been taken to prosecute an em¬ 
ployee or lo get him prosecuted, for an office, he 
is not put on trial within a year of the commission 
of the offence, the management may then deal with 
him as if he had committed an act of "‘gross mis- 
conduQt” or if “minOr misconduct”, as defined be-' 
low; provided that if the authority which was to 
start prosecution proceedings refused to do so or 
come to the concljsion that there is no case for 
prosecution it shall b,' onen to the management lo 
proceed against the employee under the provisions 
s. 2 t out below in Clauses 19.11 and 19.12 infra rc- 
lating to discharge, but he shall be deemed lo have 
been on diitv durjn? the period of suspension, if 
any, and shall be culilled to the full Wages and 
allowances and to nil other privileccs for siu-h 
P'-riod. Tn the event op the management deciding, 
after enquiry not ^o continue him in service. h- 
shall be liable onlv for termination with three 
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months’ pay and allowances in lieu of nolicc as 
provided in Clause 19.3 >upra. If within the pen¬ 
dency of lhe proceedings thus instituted he is put 
on trial such proceeding'. shrtH be stayed pending 
the completion of the iriai. after which the provi¬ 
sions mentioned in Clause 19.3 above shall apply”. 

19.6 An employee found guilty of gross misconduct 
may; 

(a) be dismissed without notice: or 

(b) be warned or consnured, or have an adverse re¬ 

mark entered against him: or 

(c) be fined; or 

(d) have his increnrrnl slopped; or 

(e) have his misconduct condoned and be merely dis¬ 

charged.". 

48. Interpretting para 79,4 above in the light of the law 
laid down in section 300 Ci\ P.C. 1973! it would seem clear 
that the Management wanted to prosecute the workman but 
they could not do so and the Management proceeded against 
him for disciplinary action when there was no trial of ihh 
workman within a year of the commission of the alleged 
misconduct which also amounted to an offence under Ihc 
Indian Penal Code. I am of thtf opinion that the Manage¬ 
ment of the bank was fully empowered to deal with him for 
commission of act of gross misconduct in the circumstances 
of the case and that the proviso in para 19.4 does not apply 
to this w'orkman. The disciplinary proceedings taken aeninst 
the workman arc not against the provisions of para 19.4 of 
the Bipartite Settlement- 


49. It has been seen carli.-r that the departmental enquiry 
against this workman is not vitiated lor reasons alleged by 
the workman and the entitlement of the Management to take 
disciplinary action against him for gross misconduct is not 
in doubt. The only question remains whether the punish¬ 
ment meted out to him is excessive or commensurate with 
bis misconduct. 


50. The workman had a clear record of service for Icsr 
than two years before the commission of the misconduct 
by him in 1971. But the mis.'onduct committed by his is 
seiioL.-s that nothings sort of dismissal of service is indiCBtcd 
It is wholly unsafe to allow such an employee to work in < 
financial institution and the workman's conduct during th 
enquiry and thereafter in blaming and aciising all and sun 
dary further disentitles him frorti being visited with an^ 
punishment less than dismissal from service. 

51. The suspension of the workman wgs proper when thep 
Was a criminal complaint against him and is further prope 
when disciplinary action hnq been started against him before 
the closure of criminal case by the Magistrate and his dis 
charge. The action of the Management both in suspcndirir 
and diamissinp this workman is upheld as justified. Tlu 
workman is not entitled to any relief. 

Further ordered that the requisite number of copies o 
this Award may be forwarded to the Central Governmen 
for necessary action at their end. 

Dated ; February 28, 1985. 

0. P. SINGI.A, Presiding Office! 
iNo. L-120l2(93V75-DJirA' 
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S.O. 1327.— In pursuance oj‘ scclit)ii 17 cl' the Industrial 
Disputes Act, 1947 (14 of I947j, the Ccntial Government 
hereby publishes the award ol the Central Gcvernjncnt Indus¬ 
trial rribuna) No. 2, Dhaiibad, as shown in the Annexure, 
in the industiral dispute bci\ve;:n ihc cmploycrb in ielation 
to the Slate Bank of India, Hazaribai^li blanch and thei; 
workmen, which was received by the Central Government 
on the 4th March, 1985, 

BHFORH THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 

In the nuitter ol a i‘cfercncc under Section lU(,l)td) ol the 
Industiial Disputes Act, 1947 

Reference No, 28 of 1983 

PARTIES: 

Employers in relation to the management of Stale Bank 
ol India, Hazaribufih Bianch. 

AND 

Ihcir Workmen. 

ERESl-Nr : 

Sbri 1. N. Sinha, presidmu OUiccr. 

APPEARANCES : 

I'or the Emi?lo\cis: Shri S k. tjhosh, Advocate. 

1 ur the Woikmeu. None. 

STATE: Bihar. INDUSIRY ■ Bank. 

Dhanbad, dated, the 2bLh PeDruary, 1985 
AWARD 

By Order No. L^li0l2,, 270/82/D-IRA;, dated, the 31st 
-March, I9h3. the Central GovcriimciiL in the MinisLiv ol 
Labour has. in exercise of the powers coiuciicd by clause 
(dJ of sLib-scciion tlJ oi section 10 ot the Industrial Diy 
pules Act, 1947, rclcrred the follovviii;; dispute to this Tii- 
bunal for adjudication : 

“Whether the maiicucmcnt of State Bank of India, in 
relation to lU Kcnhamdiatti Branch, Dist. llu/aii- 
bagh in ternunatinn the services ol Shri kedar 
Prasad Kesari, daily rated w'orkman with cflcct from 
5-7-8Z, is justilied 7 If not. to wliat relief is the 
workman concerned entitled 

2. Inspiic of notice issued to the concerned workman no 
written staierncnl has been filed vm his behalf althouiih the 
workman had appeared and at several times prayed for time 
to file written statement. Finally rc;(istercd notice was s,ent 
to the workman on 6-12-H4 lixiiii; the date in the ease on 
1()-L85, but the conccincd workman did not turn up and 
as Ruch, the ease was taken up for hcarinfi cx^partc. 

3. The management of Stt»ie Bank of India hai filed written 
Riatcmeiit. 

4. The case of the manaijcmcnt is that the concerned work¬ 
man Kedar Prasad Kesari was not a workman within the 
meaning df Industrial Disputes Act. The concerned workman 
was never employed by the Bank for discharging any func¬ 
tion in regard to Banking activity. He was engaged as casual 
labourer for doing odd jobs as and when necessity fof such 
engagement arose in Kanhanchatti Branch of State Bank of 
India. He was cnpnucd as cnsunl labour for an anting sta¬ 
tionery articles, coolie lobs cm. He had never been given anv 
appointment letter and as such, there could be no tiucsiion 
of termination of his scT^hcc. He was a casual labourer and 
bis .name was not included in the establishment reeisler of 
Kanhanchatti Branch pf Stale llJink of India which includes 


llic nanicii of only icguhu’ or tcmporaiy employees of ihe 
Bank. The payment or wages was made to the concerned 
workman nom petty cash, account, He bad been employed as 
a labourer tor a period of not more than 20l> days during 
the period from 15-10-81 to 3-7-82 and aii such he is not 
entitled 10 the benefits of the' provisions of Section 25E of 
the Industrial Disputes Act, Since 3-7-82 the concerned work¬ 
man was not engaged by the Bank aa his services were not 
i'cquired. On the above facts it iit submitted that the refer¬ 
ence be answered in favour of the management. 

5. The management has cAami ned one witness Sri Chhatu 
M aha to who is an officer of State Bank of India. The man¬ 
agement hits also exhibited some dr>ouments in support of 
their ease. The only question to be determined is whether 
the termination of service of the concerned workman from 
5-7-82 was justified. 

6. MW-1 Sri Chhalu Mahato who is presently posted as 
Manager (Personnel). Banking Division of Hazaribagh Branch 
of State Bank of India, has stated that he was the Branch 
Manager of Kanhanchatti Branch of State Bank of India 
from 19-9-81 to 30-6-84. He has stated that the concern^ 
od workman w\as engaged as a casual labourer for 
doing (Kid job as a cooly and was never appointed 
to discharge duties of Bankini;; activities of the 
Bank. He has further stated that no appointment letter was 
given to the concerned workman and that no letter cf 
termination was issued lo him. He has produced the estab¬ 
lish incut register of ih” Branch wh:v.ii includes the ii 0 me 
oi the permanent and tcmporaiy staff of the Branch. Ext. 
M-1 ia the establishment rcgi.stcr which is also known as 
pay-sheet, but the same does nut include the name of the 
concerned w'orkmeii. Jhus this Ext. M-1 will mow that the 
concerned workman is neither a permanent nor temporary 
employee of Kanhanchatti Branch of vSlate Bank of India. 
He has further stated that ihc payment of s^iary of perma¬ 
nent and temporary employees of the Bunk is made through 
charges account, xvhereas die wages of casual labourci's are 
paid ihruiigh petty cash account unacr wnicii head other 
petty expenses of the Bank are made. He has exhibited 43 
'■ouchers which arc marked Ext. M-2 senes. All these vouchers 
arc written by the concerned workman and the payment 
was made under the signature of M'W-1 ^Sri Chliatu Mahato. 
Ibis ha/i been tiled lo sliovv that the concerned workman was 
paid from petty cash account through vouchers and that his 
payment was not made through charges account under which 
head the permanent and temporary employees of the Bank 
i^rc paid. He has further reiterated that ihe concerned work¬ 
man had never been paid from the chafges account. It will 
thus appear from his evidence and documenU mentioned 
above that the concerned workman was'neither u permanent 
nor a temporary employee of the Bank and that he was 
only a casual labourer who had w'orked as cooly to do odd 
jobs in the Bank which was not connected with the dis¬ 
charge of duties of Banking activities. 

7. MW'l has staled that the concerned workman had 
worked for 200 days in all and he has produced a chart 
Ext. M-3 which was prepared on the basis of the vouchers 
showing tlic work done Ly the concerned workman. Au the 
concerned woi 1 , 1)1011 has not completed 240 days of work 
within one year prior lo the stoppage of his work as such, 
the concerned workman is not entitled lo any benefitg of 
the provisions of Section 25F of the Industrial Disputes 
Act, 

ft. In view of the discussion made above I hold that the 
management of State Bank of India was justified in terminat¬ 
ing the services of Shri Kedar Prasad Kesari, daily rated 
workman and that he is entitled to no relief. 

This is my Award. 

T. N. SlSlHA, PrcM’ding Qfficei 

[No, I..-12012('270)/82-D.IKA)1 
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S.O. 1328.—In piiibumicc uf hccliou 17 ul the Industrml 
Disputes Act, 1947 (14 of 1947j, Die Ccniial Govcrnincni 
hereby publishes the award ol the Central LpONcninient In¬ 
dustrial Tribunal No. 2, Dhunbad, as shown in the Annc\uic 
in the industrial dispute bctw:eii the employers in rclatiuji 
to the iilate Bank of India and their workmen, which was 
received by the Central Government on the 1st March, 
1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 

In the matter of a reference under section 10(11(^1 ol 
the Industrial Disputes Act, 1947. 

Reference No, 71 of 1982 

PARTIES : 

Employers in relation to the manaflcmcnt of Slate Bank 
of India, Patna. 

AND 

Their Workmen 

PRESENT : 

Shri 1. N. Sinha, Presicliiia; Olllcer 
APPEARANCES : 

For the Employers : Shri S. K. Ghosh, Advocate, 

For the Workmen : None. 

STAIE : Biliai INDUSTRY : Bank 

Dhanbad, dated the 22nd February, J985 
AWARD 

'"By CH'dcr No. L-12012(379)/8I-D.lUAj. ilatcd, the 20th 
July, 1982, the Central Government in the Ministry of Lab- 
our has. In exercise of ihc pow^ern conferred by vlansc (d) of 
lub-scction (1) of section 10 of the Industrial Disputes Act, 
1947, referred the following dispute to this Tribunal for 
adjiidicalion. 

Whether the action of the managcmeiU of Stale Bank 
of India, Patna, in tenninatina the services of Shri 
Hira Lai, E\-Cashier, Arrah Branch with effect from 
1-9-70 is jiistihcd*^ If not, to what relief u the work¬ 
man entitled?” 


2. Inspite of several notices issued on the workman no 
written statement was filed on behalf of the concerned work¬ 
men. The conejerned workman had appeared in the court at 
some stage but even then did no! file his written slattmenT 
I had taken care to issue registered letters again before puting 
the ease for ex-parte hearing, but the concerned workman 
did not turn up. As such, the ease was taken up fur heaiing 
ex-parte. 


3, The ease of the management StAlc Bank of India, Patna, 
is that the concerned workman Hira Lai was temporarily 
appointed on 16-9-1969 as Cashier ai Arrafi Branch of State 
Bank of India. He worked on occassional breaks til! 31-8-1970. 
The service of the c^->nccrncd workman was purely temporary 
in nature and his service was terminated at the close of busi¬ 
ness on 31-8-1970. Tn order to be permanently absorbed in 
Bapl^’s service in the cadre of Clerk-Typist and or Clerk- 
ciim-Cashier a candidate had to piss the requisite written and 
typing tests held by the Bank and in the event of his quali¬ 
fying the written and typing tests the candidate was required 


to appear bciore an Iniciv.cw Board whcie IiL overall per- 
Joimancc was listed accoidiiig lu mcnl and ins appointment 
Ucjicndcd upon the vacaiivy available anU ins position m the 
merit list. The concerned workman did not appear m any 
examination tor being nermancnliy absorbed m the Banks 
service. He could not conlinuc a (emporary employee tor an 
iiidchmtc period and, thcreloic his services were terminated 
according to the procedure then prescribed. On 16-9-1971 the 
concerned workman submitted a letter before the Branch 
Manager, Slate Bank of India, Arrah Branch for allowing him 
to continue in service a? Cashier, but as his services were 
already terminated on 31-8-1970 there was no question of 
conlinuing his ecivicc. Thereafter the concerned woikman 
did not question the validity of his termination aiid did not 
agitate for long seven years. 1 he concerned workman is not 
entitled to the benefit of bcclion 25F of the Industrial Dis¬ 
putes Act as he had not worked for the period required Tinder 
the law, 

4. The management has examined Shri C. Ghosh lui officer 
of ilic State BanL ot India presently posted lu Region No, 11 
oL the R.M.O. at Patna ana is dealing with siaft matters. He 
has suppoiTcd llic iacis aa stated in ihe wiiiicn statement of 
the management regrading the date ot appointment, the tem- 
potary nature of work and the date ot termination of Ihc 
service of the concerned workman. He lia.s also slated about 
the proLcdure of permanent appointment in the Bank. He 
has stated that the concerned workman did not appear in any 
of the test for being appointed in pcihianent post. He has 
also slated that the concerned workman did not work for 
240 days in one calender year prior to the terminauon of 
his service. He has exhibicd a chart (Ext. M-l) which shows 
the dates and number of day* of the work done by the con¬ 
cerned workman in the Bank. It will appear Ironi the said 
itatcmcnt (Ext. M-l) that ihe concerned wuikman had worked 
for 230 days between T6-9-I969 and 31-8-1970. As the con¬ 
cerned workman had not complcrcd 240 days of work in one 
calender year prior to the tcrminaiion ot his service, the con¬ 
cerned workman is not entitled to the benefits of the pro¬ 
visions of Section 25F of the Industrial Disputes Act. It will 
also appear that the conccincd workman was working purely 
lempofary and that he was employed intcrmilteiitiy between 
September, 1969 and August, 1970 The management was, 
llicrcforc, quite competent in terminating the services of the 
concerned workman. 

5. Jn view of the discussitm made above I held that the 
action of the managenicnt of the State Bank of India, Patna, 
in Icrniinating the services of the concerned workman, Hira 
Lril, Fx-Cnshicr, Arrah Branch with effect from 1-9-1970 was 
jus tilled and that he Is not entitled to any relief. 

L N, SIN HA, Presiding Officer 
[No. L-12012/379/81-D,1I(A)J 

*f:To ?TTo 1329.—1947 
( 1947 iTT 1 4 ) sn^T 17 % iT, 
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sTk % jfH, if arf^TT- 

^ ’Rft’T # 2 , 
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’fn. 4-3-8 3 STFfT flffT «fT I 

S.O. 1329.—In pursuance of section-17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tlic award of the Central Government Tn- 
dubljial Tiibunal No, 2, Bunibay, as shown in the Amicxuie, 
in the industrial dispute between the employers in relation 
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lo I he Slate. Bant of India and thetr woilmcn, which was 
i-cccived by the Ccnlrul <jo\crnmcnt on the ^Ih March, 
1985. 

BhFORlii THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

tCAMP AT JABALPUR) 

Reference No. CGlT-2/6 of 1985 
(Jabalpur No. CGIT/LC(R)(6«)y«2 

PARTIES : 

Employers in relation to ihc manajjement of Stale Bant 
of India, Rajhaia Biancb. BhUaL District Dure 
(M.P.) 

AND 

Their workmen, 

APPEARANCES : 

Eor the Employers—Shii G. C. Jain, Advocate. 

For the Workmen—Shri Rajendra Mcnon, Advcoatc. 
INDUSTRY : Banking STATE : Madhya Piadcbh 

Jabalpur, the 18th I-cbruary, 1985 
AWARD 

(Dictated in the open Court) 

By their Order No. L. ?2012(403)/8LD.IL(A), dHlcdTlsl 
Oclober, 1982 (trainferred vide Order No. S-1 )()25( l)/85-D. 
1V(B) dated 8th February, 19S5) the following dispute ha’i 
teen refrered for adjudication under Section 10(1 )(d) ot 
the Jndusfnnl Disputes Act, J947 :— 

“Whether the action of the niaiiagcn^ent of State Bank 
of India Rajhaia Branch (M.P.) in stoppinjj pay¬ 
ment of project Area Allowanc:: to its sulT with 
effect from !-4’-77 is justificdV If not, to vvhat lelict 
the Workmen arc entitled?’' 

2. The claim of the woikincn [or what is known as pio- 
jeet Allowance is based on Clause 5.7 of the Agreement 
dated 31-3’1967 as entered into between the Stale Bank c<f 
India and All India State Hank of India Staff Fcdeiation. It 
is the contention of the workmen that at the lime when tlic 
Blanch of Rajhaia was a Sub-branch attached to Bhilai Branch 
of the State Bank of India, the ^laff placed 'll Rajhara was 
CtJ-ning the project Area Allov^ncc and it is further con¬ 
tended that even after the establishment of a fiilfledged 
Branch at Rajhara some lime in the year 1975 the v^orkmcn 
conliniKj to earn the said allowance almost for two ycar^ 
t.c. till 31-3-1967 and that thereafter the payment Avnn stop¬ 
ped. The case Of the workmen therefore is that since the 
allowance was withdrawn without followintj the proecJuiv" 
under Section 9A of the I.D. Act and since the allowance 
falls under item 3 of the Fourth Schedule of Industrial Dis- 
pules Act, in the absence of the notice or in the absence 
of the observance of procedure as laid down in Section 

the stoppage is illegal and the workmen arc entitled to arrears 
of allowance and continuance thereofi 

3. The claim has been opposed by the m^magement on 
the ground that Rajharn Branch where these workmen 
now^ ptistcd is neither within the Piojcct Arcii nor is there 
any notification of the Central Government for inclusion of 
Rajhaia Branch within the Piojecl Area, a® a result of which, 
TJic rclevrfht clause of the agreement cannot govern the tights 
of the membepi of the staff of Rajhnra Branch. It is further 
staled that till the time of Rajhara Branch 'vas a Sub-Offlcc 
under the Bhilai Branch the Project Area Allowance was paid 
to the staff who then formed part of Bhilai Branch staff and 
the management further contends that lincc now ndmlltedlv 
the Rajhaia Branch is a fuKlcdgcd Branch Area and not 
under the Bhilai Branch there is no liability to pay the 
Piojcct Allowance. 

Issues Findings 

4. (1) Whether Rajhara Branch 
of State Bank of India falli 
within the Project Area ? 


(2) If not, whether because tnc No 

workmen were getting ihc 

Project Allowance when trie 
Raj tiara Bmach was u S»ib-i"ranvh 
of Bhilai Branch, even after it 
WHS converted into a fiiUledged 
Brunch, they can continue to 
claim the Project Allowance ? 

(3) Whether the stoppage of project No 

Allowance aniounii to change jn 

conditions of service aUraciing 
See. 9A of the Industrial Dispute 

ActU? 

(4j If yes, what .is the effect of Nil. 

failure to-issue notice ? 

(5) Arc ihc workmen entitled to the No 

said allowance ? 

(6) To what relief 7 Nil. 


5. Since the claim arises out of an Agreement dated 
3J-10-1979 between the Indian Bank'^ Association on one 
side and the Bank Employcej* on the otliei V unless the 
claim squaicJy falls ujidcr that Agrccii?cnt theic would not 
be any right vesting in Ihc workincn to claim the Project 
Area Allowance merely on thtlgrourj that even after Rajhara 
Brunch was converted into a ruilledgcil Branch, the manage- 
njcnt continued to pay the allowance till a particular lime. 
It IS not the payment which is to establish the right but it 
is the Agreement which is to i.pcU out the said righu Al¬ 
though paynicnl may be one of the factors which may coiifo- 
aated the case of the woikmcn, yet the payment mUcpcnUcnily 
of other things is not going to Lelp the workmen in any 
manner, particularly when there a liLiiory behind it, in 
the sense that till ihc lime Rajhara Branch was under 
Bhilai Branch, because the .staff was treat cj to be the mem¬ 
bers of the stair Of Bhilai Biancn, they wcic being paid and 
entitled to receive the said allowance. The pi'.sition, however, 
ciiaiigcd when Rajhara was scpariiicd Irom Bhiali nnd unless 
and until it could be pointed uui that Raihara Branch is 
situated within the Piojcct Aica no ciaini would be pcimis- 
liiblc. 

6. Under the rclcvcnt Agreement the coinpensulory all¬ 
owance is payable and the Agreement says '‘In’’ supersession 
of Clause 9.6 of the settlement Lctw'ccn IB A and AIDE A 
dated 19-10-1966. Clause 5.7 of tnc scltlemciU between SBl 
and AlSBISF dated 31-3-1967 as modi tied, Clause 3(c) of 
the settlement between lOB and ATBOlTJ dated 29-7-1972, 
piojcct area compensatory iillowaiKe will be naid as nndei*’. 
We arc not concerned with^thc latos of the allowance because 
once the right is established the rat-^ is bound to follow. Now 
clau'.c 5.7 which Kpeaks of the payment of Project Area 
C ompcnsatoiy Allowance as mentioned in Clause 4.1 Bhilai 
Steel Plant has formed part of croup A. but even if we icad 
the entire list whcthci of Group A, B oi C we do not <;onic 
IIC105S the name of Rajhara anywhere. 

7. In the absence of any •'ruch ppoof, the Uiiiun has pio- 
duced a certificate before me dated An gust 4, 1983 issued 
by the Superintendent of Bhilai Steel Plant certifyinn; that 
Rajhara Township, wheicin the .Male Bank of India Branch 

situated is a part of the Bhilai Steel Plani (Projccl) pro¬ 
pel ly. It may be that Bhilai hied Plain n'My be owning 
the prcipcny wheic Rajhara ’I'ownslnp cstabilshcd but that 
docs not mean that Rajhara is a part of Bhilai Steel Plant 
01 that Rajhaia falls within the Project Area. A landlord 
may have another properly but it h the territorial jurisdic¬ 
tion which has to be determined. It R not. the joint or 
common ownership or unity of title but the situation of the 
place and within what area of township would be ronsi- 
deiation. , ron^cqucntly, mcrclv bccui^c ll-ce is a ccrliflcalc 
to Ibis effect, by itself it no| ).toin> to advance the ca^e 
of the workmen and all alon^ the point still would be 
w'hcthcr Rajhara is within the Project Area for vjiich ns 
the records stand there is absolufelv no proof. , The rtsult 
is that neither the certificate issued by the Superintendent of 
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Ihc Bhilai Slcei Plant iK)r the pkjoI uf coniinuancc uf Pro¬ 
ject Allowance for Kotnc days at'tci (he cstabilshmcnt ol a 
tulflcdgcU Branch of Rajhara is poin^ to create any uglit, 
which springs only from the Agicement or ihe Sclllcment 
and sinQf the sctllcmeni cannot coinc to the help of the 
workmen for the reasons already stated the claim for the 
Project Area Compensatory Allowance must be iejected. 

Award accordingly. 

M, A. DESHPANDP, Presidinp Ofliccr 
[No. 'L-12012(403)/«MX1I(A)] 
N. K, Desk Olhccr 

f^'r, 14 »T(^, 198 5 

m.i 33 0 —slilfrfw >Rfsf?rirR, 1947 

(1947 tiT 14) sp'r qrrr 17 % ii, 

?rT<riT, 4^7 Pr^T^rffi ¥TrT<T’'i'jf *t7>-'T5fr 

qF=fr it's- % ^ s(\t 

% srf=iT, ii afWTfnq- it 

<tfr«fTtq’•^ q'fsT'p^'^ (%^5'i'4f) ^TT 

sTipi'fsrrr v 7 ;trr ^iTepf, 12-3-85 qi'T 

srr>^ |ffr efi 1 

New Delhi, the I4th March, 19S3 

S.O. 1330.—In pursuance of section 17 of tlic Industrial 
Disputes Act. 1947 (J4 of 1947), the Central (jo\cinincnt 
hereby publishes the award of the IndustriyJ Inbuiial (Central) 
Hyderabad as shown in the Annexure, in the industrial dis’ 
pule between the employers in relation to the management 
of Messrs Singareni Colli::rics Company Limited, Bcllampallj 
Area and their workmen, which was received by the central 
Government on Ihc 12th Mai eh, 1985, 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

PRESENT : 

Sri L VcDUfiopala Rao, Industrial Inbunal. 

Industrial Dispute No. 1 of 1982 

The Workmen of 
SiiigQjcni Collieries 
Company Limited, 

Bcllampali Aicii, Versus The Management U 

Adilabad District (A.P.j M/s, Singareni Collieries 

Company Limited, 
Bcllcmpalli Area, 
Adilabad District- (A.P.) 


APPEARANCES : 

L Sri G. Bikshap.athy, Advocate for the Workmen, 

2. Sri K. Siinivasa Mnrlliy and Miss G. Sudha, Ad^o^ 
cates for the Management. 

Ref : Order No. L‘‘21012(5) 81-D.1V(B) Dt, 15-1-82 fiom 
th-e Govt, of India, Ministry of Labour, New Delhi. 

AWARD 

Thi*^ is an Industrial Dispute lefcrrcd by the Government 
of India. Ministry of Labour, under Section 7A and td(l)(.d> 
of the Industrial Disputes Act. 1947 as amended for th'' 
adjudication of the Industrial Dispule between the Workman 
and Manngement of M/s. Singarani Collieries Company 
Limited, Bcllampalli with the following issues framed : 


[Part 11—Sec. 3(ii)] 

'AVhciher the Management of Mcssis. Smgareni Colhc* 
lies Company Limited, BcUampalli Area, ai/s jusUhed 
iri dismissing Sn K. R. R. Mohan Kao, ' LoiTy 
Driver with clfect from the 22nd January, 1981 ? 
If not, to what rclicl is the workman entitled ?” 

Alter service of notice the Workman tiled a Claims Stole- 
mem, staling as follows 

1 lie Pciitiuncr Iv. R. R, Aiuiiiiu Kao, was uppoiined as a 
diucr Liiiocr LUC icspondcm. tie is a permanent ciiipjoycc 
and he nas ueen pcuornnug uie duliea lo the entire suiisiaciion 
or the superiors. While so, on 10-11-1980 Inc pctiLiuacr was 
UiiV-fcd uy me Deputy Conti oiler uf biorcs, ocllaiiipald, lo 
piocccd to Jvuihagudcui, canning the scrap. Accordmgiy 
the scrap was loaded at me ho.spiial urea, store yard ai.a 
iabrimtion shed and h was weighed al ihe w'cighrncnt Bridgrj 
and there alter proceeded to Koihiigudcm, Auer unloading 
the -sciap at Bellampalli, ihe petitioner drove back to Koihagu- 
dem. Alter the scrap was so loaded and lied with lOpcs, and 
It is not possible to open the ropes on the way and delink 
the scrap on the way. So also it is not possible to load 
the maienal alter the challun was prepaicd (ii the weigh 
bridge. 'J he loading is done by the labour on the instruc¬ 
tions of the superioi otiicers and petitioner has nothing to 
do with loading operations. The security persons arc posted 
at very place and the petitioner who is only a driver is 
not permitted to either load or unload any material. 

2. Ihe i>^liiioiicr Drought ilie lojry to Koiiiagud^em ano 
aiici iccording ihc weigni, ihe scizip was unioaucd on 
ii-il-)ybU, llieie was slignt variation m the load and tins 
15 aunbutabic to weight of oil and vuiiaLiun Deiwccn One 
weigh bridge and. anoincr that is why uo objcciion was 
taken when Ihc scrap was unloaded with mtiior vaiiaiion 
111 weight. But to the utiei surpiise ut the pcutionci a 
charge sheet was served on 8-12-1982 that the pciitionct 
had illegally carried 2.2U5 loniic^ of scrap and disposed 
2.605 tonnes of scrap on the way liom BcHamiialli 
to Kolhagudcm and ihu.s iL amounted to mis¬ 
conduct under Cl. 16(2) oi the company standing oidcj&. 
Ihc petitioner submitted a .cply on M)-12'l9hU denying 
the .charges. How'cvei', without considering the cxplaiiauun 
an enquiry was ordered into tJie charges and a larcc ol 
enquiry is condiiLted and witlioiit furnishing the doLUinents 
of enquiry the enquiry otlicer held him guiily. 'Ihc peti¬ 
tioner was dismissed by an order dated 22-1-1981. The appeal 
j)icfcrred against the same to the Gcncriil Manager was 
rejected. Thcrcaltej the conciliation proceedings were ini¬ 
tiated which ciilmtnaled into the urc.^enl rcrcrcpcc. '(he en¬ 
quiry h questioned on various grounds as illegal and the 
void as mentioned m the petitioner in Ihe claim siatcmerit. 

3. The managLMncnl staled that the said petitioner was 
asked to transport scrap Iron from Bellampalli stores to 
kolhagudem in Company Loiry No. AP1-2683. y^f^cr the 
luiry was weighted at tnc Morgans pit weigh Bridge the 
leadings taken. Shri Mohan Kao, on his way to Kothagudem 
took .the Lorry to the premises of marfed Vanaspathi Com¬ 
plex whicli is a subsidiary of A.P. C'o-opcratj\c Maikcling 
Federation. From there he proceeded to .scrap dealer and 
unloaded part of the load nnd disposed it olL Again he 
went to Markfed Vanaspathi Compound and got the Vehicle 
re-weighed and then piocccdcd lo Kothagudem and delivered 
the balance scrap Iron tlwre. 

4, Shri Raj Mohammed, Cieneral Mazdoor, who accom- 
panid the petitioner in the Lorry to Kothagudem along with 
two ijlhcr persons one by nmnj Kondainh and. the other 
person- petitioner's brother-in-law. .Sri Raj Mohammed wa.s 
made to get down before he entered the compouncl of 
markfed Vanaspathi to avoid detection. 

5, The petitioner after coming our look Shri Raj Mohammed 
and Sri Kondaiah to Ashok Hotel in the lorry where .they 
were asked to have their tea. By the time they came out 
the lorry wa.s not there ^nd ihcv had to .search in for it. In 
the course of search they found the lorry in a lane, where 
the petitioner and his brother-ind'iw were imloadipg.part of 
Ihe licrap from the lorry. Again, after taking' Sri Raj 
Mohammed, and Sri Kond.dah tn the lorry, the petii inner 
took the vehicle lo Markfed Vanaspafhy Complex w'bcrc the 
petitioner a.sked Raj Mohammad and Kondaiah to dis-embnrk. 
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liie petitioner then took the lorry innidc ihe compounj of 
the markleU, Vunaspathi Complex, Alier ik while he c^rne out, 
allowed Shri Rtij Mohammed and Shri Kondaiah to IhuiiJ 
the lorry and then they proceeded to Kothaynidetn. 

6. Shri K. R. K. Mohan Rao served with a char]»e sheet 
No. Rs. 58/204, dated 8-12*1980 and the cnquiiy \sjs con¬ 
ducted in to the char]>es 'md after the charj^cs were proved 
he was dismissed from the service. The urttence comntiticd 
by the petitioner is very serious ijravc in nature and, ihcrc" 
fore, the joanttgement prays that the petition be dibmissed 
by the Tribunal and the reference should be answered up¬ 
holding the dismissal, 

7. The point for consideration now i> whethet the ordci 
of dismlsfial is jusiilied against the petitioner aw referred in 
the reference and to what relief ? 

8. Both sides did not examine in uny oral evidence. The 
workman marked E.x. \V] and Ex. W2 while the management 
marked Ex, Ml to Fx; M8 by consent. 

9. At the out set on the mamo hied by the management 
whether the domestic cnquiiy was validly dpne obseiving 
the principles of natural iusilce bv giving reasonable i>ppor- 
tunity to the petitioner or not my predecessor in oflicc by 
his preliminary order dated 18*2-1984 held after enquiry 
that the domestic enquiry by the enquiry officer was done 
in a fair nnd proper manner observinj the principles of 
natural justice. 

10. In the said circumstances, the Counsel for (he Work¬ 
man contended that the officer who conducted the ri‘eli- 
niinary enquiry is not competent to issue the order and the find¬ 
ings are perverse and it is also mentioned that proceed¬ 
ings of the enquiry were not served upon the Pcvitioner 
to' defend himself properly bv giving all the opportunities 
and giving ncnccssary documents. Lastly it is contended that 
the punishment awarded ’s very icrvere and it had no pro- 
ximily to the alleged charge, 

11. On the other hand the Management contended that 
the enquiry report is based upon correct appreciation of facts, 
the reasonable opportunity given to him during the enquiry 
by the Enquiry Officer, should not bo further questioned at 
this stage. It is mentioned that the officer who passrd the 
final order is a oompetent authority and it is incorrect to 
say that the entire thing is based upon suspicion and that 
suspicion could not lake place tnc legal evidence. The Manage* 
ment counsel Miss Sudha pointed out that the charge is 
vague and not definite is not tenable at This stage as it has 
already held that the domestic enquiry is proper and final. 
She pointed out that they marked the documents to prove 
the charge of carrying excess scrap iron and unloading the 
Same for his personal benefit should be accepting as proper 
and that under Rule 16 of the Conduct Rtdes he w’ns rightly 
ordered tO be dismissed for giave misconduct and the same 
should be confirmed. 

12. The interesting facts of the case are that the petitioner 

K. R. Mohan Rao, was employed in the Company as T orrv 
Driver in Rellampnlli Main Stores and he is a permanent 
employee of the Singareni Collieries Companv limited. 
BcllnmpalH, The report of the Enquiry Officer is marked as 
Ex. Ml. The enquiry was conducted by one Sri M. Satyana- 
rayana, Dy. C.O.S. It is arlmitfcd that the driver K. R. 
Mohan Rao drove the lorry A.P.T. 2683 and transported scrap 
iron material from Ballampalli to Kothaphdem 
Stores on 10th November, 1980. But the Managements case 
is that after the loadinj? of the scrap iron 

the lorry was weighed at Weiph-bridge and the gross 

Weight recorded was 10 ions and then it came 10 light thai 
the Direver took the lorry again to the Fabrication shed of 
the Workshop and got loaded some more scrap iron into 
the lorry nnd left 'nallemDally by 8,30 p.m. and on the way 
at Karimnagar fh,- Driver took the lorry to the Wd^^h-bridg'^ 
owned by. Markfed Vanasnathi complex on the Sircills rord 
nnd got the frrrv weiched with the scran material at ahon| 
11,00 P.M. and the Weigh Bridge recorded ns 12,205 tonnes 
nnd then he got some scrap iron unloaded at a Place in 
Karimnngar and again went to the Mnrkfed Vanaspathi Com* 


plex VVeigh-bndge and gOL the luuy weighed wUh the icmain- 
mg mutcnul and liic weigh-bnd^jc recordcil as 9,950 lunncs 
utKl U]ci'eafterwar^.L he proceeded lo Kothagudcni and unload-’ 
cU ihc sci'ap iron maierial at Central Workshop after getting it 
weighed With the scrap gross weigh; recorded at KoUmgudem 
was 9.600 tonnes. So the prosecution case is that he had 
illegally carried 2.205 tonnes scrap iron exlia in the lorry and 
disposed olf on the way, 1 his is the Managemem says it amoun¬ 
ted to disfioncsty in connection with the Company^ properly 
and as such it is miscondutt undei the Standing Orders 16(2). 
To this the Workman gave a letter of e.xplanation dt. 11-12*80 
denying violating any of the duties entrusted to him, ]t is his 
case that he was instructed by the Deputy C.U.S., Bellampalli 
to get the scrap at the Hospital area anil SlOrc*i Vurd and 
Fabrication shed and get ii weigned at Weigh-bridge and 
proceed to Kothagudem and that he acted accordinaly and 
proceeded to Kothagudem, .According lo him the lorry was 
Weighed and challan was given showing weight of 10 tonnes 
at Bellampalli. It is his case Uiat he had gone Btraighl to 
Kothagudem and never visited any Weigh-bridge anywhere 
and denied about gelling weighed at Markfed Vanas'pathi 
Complex. He denied that be unloaded some of the scrap iron 
at some place in Karimnagar and then weighed the lorrv 
again. He also denied that he had taken the lorry again oft^r 
Weighing and some more scrap iron was loaded from Fabii- 
cation shed. According to Jiim llie lorry weighed incliidina 
scrap material as 9.600 tonnes at Kothagudem and the ditfe- 
rence in weight attributed to 13? liiers of diesel corraiimed 
bv the lorrv in the journey an,1 marginal difference between 
one weigh bridge to the other. He denied in his explanation 
that he had carried 2.205 tonnes of scrap iron extra and 
disposed ofi' the same. He stoutly stated that the allcjialion 
made against him was false. It is admitted that the weigh-slin 
ut the Weigh-bridge of ^^o^gans Pit on 10-11-1980 meniioned 
the weight as 10 matric tonnes. The Driver K.R. Mohan Rao 
denied the knowledge about the existence of Markfed Vanas- 
pathi Tomplcx anti denied having gone to the weigh-bridge 
on 10-11-1980 durinti the enunirv conducted against him. 
The Management relied unon the document issued bv the 
Markfed Vanaspathi Complex marked as F.x, M5,'The said 
document Ex. M5 would show that tlir vehicle APT 2683 
was found weighed at Markfed Vanasnathi Complex. KaTim-' 
nflgar on 10-11-1980 with load ;:howing 12.205 tonnes and 
subseoiienllv vviih lesser load indicating 9.990 metric tonnes, 
and thus it was inferred that he unloaded 2,205 metric 
tonnes it is admitted lhat the lorry when it was enriistcd 
after weighment at Morgans Pit on 10-11-1980 weighed 10 
metric tonnes nnd when the >ame ultimately was handed over 
at Kothagudem, it showed that it weiubed 9.600 metric tonnes. 
The case of the Driver is that tins difference in tonnage was 
about 0.4 matric tonnes and it attributable to the weight 
of dissel oil consumed by the lorry and Tarpaulin and ihe 
rope and these will be marginal difference between the one 
weigh-bridge to the other. In other words it is specifio case 
that he never went to Markfed Vanaspathi Complex on 
same day with the said scrap iron in the said vehicle after 
being entrusted with scrap iron lo be delivered at Kothaciu 
dem. On the other hand the Managemenfs case is that he 
carried 2.205 tons of scrap iron extra in the lorrv and dis¬ 
posed of 2.605 tons of scrap iron on the wav while trans¬ 
porting the scrap iron from Bellampalli to Kathagudem on 
10-11-1980 and that the same amounted lo miscopduct under 
Company’s Standing Orders. To prove that be carried illegal 
2.205 ton 3 scran iron the Nfanagcmcni produced Fx. M4 to 
show that the lorry weighed at the weirh-bridoc at Morgan 
Pit at Bellampalli showing 10 metric tonnes and the same 
was also sicned by K.R. Mohan Rao. IJltimatcfy under 
Ex. M6 it is shown that he handed over scrap inm in the 
said lorry on 11-11-1980 at Kothagudem weiring 0.600 metric 
tonnes and the same is with reference to Bellampalli challan 
No. 16155 dt. 10-11-1980. The suue is marked as Ex. M6 
to show that the Driver loaded extra scrap iron weighing 2,205 
tonnes over and above lh,e authorised slip issued by weight- 
bridee M Morgans Pit for 10 nieiric tonnes and disposed 
some scrap iron on the wav, Tlip Mannc^mrni /'xainincd one 
Rai Mohammed. Tt is ndmltled by him that Rni Mohammed 
was nJven to him ffs heltv^r to necompanv 1K^ lorry The 
'laid Rai Mohd., ca'^e evidence before the Enqiurv Offirc’ 
that tb^ Driver took the Ioitv to the Markfed Vanasnathi 
romplex Twi-e and went insifU the Topinlex kecninjr him nr 
the nat^* and he also asserted tha+ the drlv-r rook the lorn- 
inside ih<* fnwn of Karimnagar and unloaded som^^ ^crap iron 
in n lane. The Afana.gemcnt examined one MuqadaH to show 
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that lie veriiled the reforcls of ihc Married Vaiiaspaihi Com- 
plcA and luLind A.IM, 2683 v^ent ihcre Kir weighijjy on 
l0-ll-iy8(K During ihe enqiiirv trie tniid Miiqadali vvas cross 
examined by K. k. M^ihan Rao but he did not bring any 
material point to show that ihc said Muqad Ali was not 
speaking correct laci. It is coniencled by the worLmafi counsel 
vSri BiLshapathi that the said leooid and the entries under 
Bx. of the Markted Vanaspaihl C.’omplex arc all not 
genuine documents and they are not proved according to 
law and therefore heresay evidence lannoi be supported and 
relief upon as it is inadmissible. Ultimately S,ri Bikshapatlii 
contended that the property is not recovered and there is no 
Police complaint made or filed and Raj Mohammad uas 
cnimicol with him and the scrap iron Yard Hook should have 
been produced to show' tJial the excess scrap iron to an 
extent of 2.205 tonnes was I'oaJed at Bellampalli and the 
snnie should have been borne out in the scrap yard books 
which were maintained. 11 is his case that there is Sccuriiy 
check and it must be explained how' excess tonnage was 
allowed to be carried by the lorry Driver without the 
knowledge of the Security check as Well as the Superior 
authorities concerned at said three places. The Dcpuly C.O.S. 
issued a notice that he should appear for enquiry on 13-12-80 
as per Ex. WJ and on 22-1-19R1 as per Ex. W2 Deputy 
Supefintendant, Bcllampally Division I Passed the dismissal 
order. According to him the enquiry is not ordered by the 
Competent authority i.c. Divisional Superinlcndant, Hcllam- 
palli Division T who is the competent authority to dismiss. 
Thus the said enquiry is ab initio void. It is his case that 
the herc-SQy evidence is entertained in this mailer and the 
same is inadmissible. It is also the case of Sri Bikshapalhi 
Counsel the workman that the markfed document Ex. M5 
should have been examined from the original records and 
produced by Markfed people nnd the same is not tried to 
be looked into. But Miss Sudha contended that the snid 
document is filed in the Fnqiiirv Report and marked as 
Ex. M5 and it is already show-n to the delinquent during the 
enquiry and thus there is no Illegality committed. 

13, Before going further it is necessary to point out that 
in the preliminary order itself the learned counsel for the 
Workman Sri Bikshapathi raised a noint Ibnl the Denutv 
C.O.S. was not competent to issue charce sheet and initiate 
the enquiry pr<iceedings as the enquiry was not pursuant to 
the orders of the competent authoriiv. and contended the 
entire thing pets vitiated and it has to be struck down as 
illegal and untenable. He relied upon the decision reported 
in Surath Chandra Chakravartv v West Benaal ri97UT) LI_T.- 
nage 293 SC) My predecessor in office observed that that 
is matter to be considered at the time of final hearing and 
the validity of the charge* sheet if it is found to be defective 
can be decided in the find hearinn and in the preliminary 
enqnirv he is onlv concerned whether the dome*:tir ^nmiirv 
was rondiiyted faiflv ar^d pronerlv and thus hm leTt it o^ien 
repardiniz that aspect, vide preliminary order dated 1R-2-19R4. 

14, So the question W'hetber the fharpe sheet is ^ it'aled 
beine vague and nnint^ir<-db1e or whether the enmiiry rro- 
ceedinys was not conducti^d pursuant to the orders of n 
f’omnetcnt authority are nil matters lefi np<^n to be decided 
in this. 

15, Tntcrcstinglv it is seen from the enquiry file that the 

Enquiry Officer is one M. Sa(yanar»vana. Deputy C.O.S, 
and the enquiry report at page 12 would show that the 
burden is shifted on the petitioner to lead evidence on the 
negativ.ed aspect of the charge. The charge sheet office copy 
is marked as E.^. M2. It is mentioned that it has come to 
light from the weigh-bridue that the deHnqnent had taken 
the lorry again to the Fabrication Sheet and loaded some 
more scnin iron by lorrv and left Bellampalli bv 8,30 p m. 
and on the wnv at Karimnagnr he took the lorrv to the 
weigh bridge of Markfed Vanaspnihi Complex on the Cirilln 
pood and got w'eighed with the •icnp mntrrral nt about 
11.00 p.m, and the weigh bridge recorded 12.205 tonnes and 
then he unloaded some of the ^cran iron nt some place at 
Knrimnacar and went to the samp wHtrb bridee end 

got lorn^ w.einbM thn r'^^aininf’ material nnd the \vei'>h+ 

^^.-ord^d wes 9,990 tonnes Tt is alle^^ed that br^ T'rf>"''«ed''d 
In Kotbaniidem and unloaded sernn iron Tn'ilcrild r 
WorV«hc‘rt -.nd v'^h^bed th^ lorrv. futaip v^+b iron '’ud 

it was finally recorded nt Kothagiidcm ns 9.600 tonnes. Thus 
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it is alleged that he illegally took 2.205 toilnes ncriip ivi>n 
extra in the loriy and disposed of 2.f>05 tonnes iicrap iron 
on the way, The charge ^hcei ai shown now did not mention 
either ih/e names of Raj Mohammed or Kodiah or the Brother 
in-Jaw Of K, R. Mohan Rao who ^aid U) he 

present and who were examined in the en¬ 

quiry. It is found ill the enquiry during 
the evidence of Raj Mohammed that he reiiorlcd the matlci 
after he returned from Kolhagudem to Dy. C.O.vS.. BtlJam- 
palli. This fact was inentioned by him On 15-12-1980 when 
he Was examined in the enquiry. Flic incident i.s with refe¬ 
rence to 10-IF1980 and the said Raj Mohd, was examined 
on 15-12-1980. When he was asked to explain Raj Mohd. 
that he accompanied the delinquent on seeing him loading 
with scrap iron again after weighed and w^y he failed to 
report the same cither at Karimnag ir, Bellampalli or at Kotha- 
gudem, he inent oned that he wanted to report the matter 
to the Dy^ C.O.S, and therefore he came, and reported but 
the said report was not forth coming and was not made 
available to delinquent also, Secondly the vaid Satyana- 
rayana who happened to be Dy. C.O.S who was the Enquiry 
Officer is also a witness to tlic Dcpavtmenlal enquiry and 
he made himscll available for cross examination. He w'as 
cross examined First all the Enqirry Officer should have 
the authority to conduct an enquiry. It i.s not disclosed 
under what pow’cr^ und by virtue of what Standing Orders 
he made such an enquiry. If he happen to be an Flnqiiiry 
Officer it is still amusing and startling Ihatt he happened 
to be n w tness for the prosecution. Ultimately as per Ex. 
W-2 it is crystal clear that the dismissal was passed for 
the misconduct by the Divi.sion',41 Sup^rintcndcnl, Dcllam- 
palli Division-I. The Management could not quote any 
Standing Orders authoijsng or empowering the Deputy C.O.S, 
to enquire into such matters. At best on the available 

report of Raj \fohd, if any the Dy C.O.S. could have given 
li complaint to the disciphnury authority anj the competent 
disciplinary author !v should have appointed some body as 
Enquiry Officer. There is no order forthcoming that the 
Dy, C.O.S. was appointed as Enquiry. Officer. If he is 
appointed as enquiry officer he should not have been 

witness in the enquiry for the Management. Further it is 

alleged that four persons went in the vehicle and uliimatcly 
that the vehicle left Jlellanipalli with excess of scrap iron 

by 2.205 tonnes than the stiuulatcd scrap iron of 10 tonnes 
and it is sa d that Ihe lorry disposed of 2.605 tonnes on the 
way at Karimnagar and this is based upon the Marked re¬ 
cords, The original markfed Vanaspathi Complex records 
were said to be so serntuised by one Muqad Ali Junior Se¬ 
curity Officer on the direction of M. Satyanaruyana* Dy, 
C.O.S, and to verify the same, the said M. Satyanarayana 
proceeded to Karimnagar and he accompanied him. It in 
said that they took Raj Mohd, along with them and went to 
Markfed Vanaspathi Complex and checked the record main¬ 
tained at the Markfed Vanaspathi Complex and that they found 
Company Lorry API 2683 went There for weighing and it wan 
weighed twice with verap materials as 12.205 tonnes for the 
first time and for the second time it was shown as 9,9% 
tonnes and they have taken copy of the entry from the 
Manager of the Markfed Vanaspathi Complex and it w«jt 
alleged that the Driver went weigh bridge of Markfed 
complex to commit fraud ori the way at Karimnagar. Tt is 
pity that the Markfed niilhority and original records were 
not uroduced before this Tribunal or in the enquiry. The 
weigh-bridgr Assistant or Plant Manager of the Markfed 
who gave Ex. M-5 are not examined before the Enquiry 
Officer. Tt is a true copy said to be taken on 6-12-1980. Tf 
what Mr. Rai Mohd, •'tatetl K true tin? incidence of fraud 
should have been renm’ted 'mmedinirlv tifler coinini: back to 
Bellampalli on 11-11-1980 or 12-11-1980 as the case may be. 
But it is elicited that he renoitej on 4-12-80 or 5-12-80 to 
the Dv C.O.S. Tt is seen from the records of enquiry at 
pace 30 that the Enquiry Officer v.enr to Karimnncar to 
enni'iirv into ihe report given bv Raj Mohd. on 6-12-1980, 
and the said Satvanarny.nna was examined on 15-12-1980 as 
a witness being Enquiry Officer, After that they did not go 
to any place in Karimnagar tt'i know about the nnlondinc of 
scran iron to the extent of 2.205 tonnes though Rai Mohd, 
Js alleged to have known and also saw the nlacc of unloading 
in a lane at Karimnagar. There is no police complaint clso. 

Now Sri Bikshanathi contended that the charge sheet is 
vacue and it is dcfectwc and moreover the cnqiurv was not 
conducted pursuant To the orders issued bv the Competent 
Aiithoritv _and thus the proceedings are vitiated. For this 
he retied upon the number of rulinga. He relied upon the 
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decision reported in M/s. Parry and Co. Ltd., v. P. C. Pal 
(1970 (II) LU, page 429) and contended that the Tribunal 
could interlere with the linUmgs of the Enquiry Officer and 
the disciplinary aiiihonty as the same is done without juris- 
dict.on or where the Tribunal is disbelieved itself from reach¬ 
ing a fair decision or when the conclusions on considerations 
extraneous to the esvidence for taking into consideration. 
He alsQ relied upon the decis.on reported in Banaias Electric 
Light and Power Co. Ltd. v. Labour Court (1972 (11) LO, 
page 328) contended that in the domestic enquiry findings 
are perverse. I'he fnbunal would justity in interfering with 
the same. Of course he also cited 1971 (1) LLJ, page 293 
before my predecessor in Office when the preliminary order 
was passed. It was held therein that whether proper details 
were given in a charge sheet to the delinquent to defend 
himself or not he is observed to be a matter of evidence 
and in the instant case it is clear that the said Officer weie 
authorised and competent to conduct the enquiry and he 
himself as a witness in the enquiry in the so called report 
of Raj Mohd. was not made available tO' him. Miss. G. 
Sudha on the other Hand contended that in the decision 
reported in Lord Krishna Textile Mdls v. Its Workmen 
(1961 (I) LLJ, page 211) that when an application is made 
for approval of the action taken by the employer under 
Industrial Disputes Act, the appropriate authority dealing 
with such applications should only see about sufficency or 
adequacy of the evidence or the satisfactory character of 
the evidence at the viomeslic enquiry. According to her in 
dealing with such cases failing under Section 33 (2)(b) of 
the I. D. Act the Industrial authordy will be entitled to en¬ 
quire whether the proposed action is in accordance with the 
Standing Orders, whether the employee concerned has been 
paid wages for one month and whether an application has 
been made for approval as prescribed by the said sub-section. 
It is further observed that the jurisdetion of the Tribunal 
by holding an enquiry unde’* Section 33(2) (b) ot the I. D. 
Act cannot be wider and it is moie limited than the autho¬ 
rity to pass such order in relation to the application made 
before :t under the proviso to Section 33(2)(b) as it may 
deem fit. But in the same judgment it is pointed out that 
in that case the Industrial Tribunal did not go into the 
domestic enquiry was defective or that the requirements of 
natural justice have not been satisfied in any manner. In 
the present c m-. ! i.\l.\\ • .**• 'u « ffice left open to decide 
the domest .r: .. - ^ . at the time of final 

enquiry. Tisc:*.*!.' * i: n‘i to say that in the light 

of the preliminary orders that th's Tribunal is not entitled 
to go further into the merits. Thus the decision can 
be distinguished. Miss Sucjha relied upon the decision 
repiorted m K. L. Shinde v. State of Mysore (AIR 1976 SC, 
page .1080) and contended that it is well settled pioposition 
that whether the delinquent had a reasonable opportunity or 
effectively defending himself is a question of fact depending 
upon the circumstance for each case and no hard and fast 
rule can be laid in that behalf. In that case it was held 
that the delinquent fully participated in the department 
enquiry held and be also made full use of the assistance 
of a Police friend provided to him to conduct the defence 
on his behalf and in the said circumstances it is held that 
reasonable opportundy of defending himhelf as contemplated 
under Article 311 was given. - In the instant case as already 
mentioned by me the vagueness and defectiveness of the 
charge sheet and the competence of the Enquiry Officer to 
proceed with such an enquiry were left open to be decided 
at the final enquiry and at the time of final enquiry and it 
is now found that in the g ven facts of the circumstances 
of the case it must'held that vague and unintelligent charge 
sheet with no particulars and with no witnesses, he cannot 
be found fault. Moreover it is said that the delinquent 
after getting the lorry weighed at the Morgans pit v/eigh- 
bridge again taken the lorry to the Fabrication Shed work¬ 
shop and loaded some more scran iron in the lorr>^ If so, 
it is question of fact. There must have been vigilent check 
and security arrangement at the Fabrication Shed of the 
Workshop. No individual lorry driver especially the delin- 
onent solely cannot loa,l 2.205 tonnes of excess scrap iron. 
It is not an act which can he done in a manner of seconds 
bv covering the eyes of everybody. It., is an admitted case 
of prosecut'on even as ner the enquiry Officer report that 
one Kondiah and Rai Mohd. and the Brother-in-law cf 
the driver were present. If so vvho at the Fabrication Shed 
of the Workshop if the saM material was allow^ed to be located 
where are the book entries of the Fabrication Shed of 
‘W'^rkshon showing that lh?. lorry reached that place after 
it left Morgans Pit Weigh-br'dge and again loaded 2.205 
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tonnes of scrap iron. This is found wanting. There is no 
evidence much less the legal evidence to connect the mis¬ 
conduct. Miss Sudha relied upon the decision reported in 
Mate ot Mysore v. Srivabassappa (AIR 1963 S.C. page 375) 
and contended that there is no detauii, committed or illegally 
committed in the enquiry. It was held therein that the 
Domestic Tribunal exercised quasi judicial functions are 
not Courts and therefore they are not bound to be valid 
precedure prescribed for trial of actions in Court nor are 
they bound by strict rules of evidence. * It is laid down 
that uqlike Courts, obtain all information material for the 
points under enquiry from ail sources, and through all 
channels, without being faltered by rules and procedure 
which govern proceedings in Court. It is further pointed 
out that the only application which law casts on them is 
that they should not act on any information which they 
may received unless they put it to the parties against him 
to be used and give fair opportunity to explain it. What is 
fair opportunity must depend on the facts and circumstances 
of each case but where such an opportunity had been given, 
the proposition of law, 1 respectfully follow the same, 
the enquiry was not conducted in accordance with the 
procedure followed in Court. There is no dispute about 
the proposition of law, I respectfully follow the same. 
The point herein is the Enquiry Officer who is a witness 
and that Raj Mohd. and another Muqadali are supposed 
to have been gone to Markfed Vanaspatht Complex on 
16-12-1980 and they obtained Ex. M-5. Hov/ they got the 
said Ex. M-5 etc. is not a matter as rightly pointed out 
by the Supreme Court to be gone into. Bui ilic delinquent 
denied that he nev6r visited Markfed \'a:ia'‘paihi Complc't 
and that he did not know where it is s luatcii. When they 
are acting upon the information which they have received 
the^T should give a fair opiwrtunity*^to explain it. Ex. M-5 
which is brought beh nd him as a sort of information is 
now put to his neck to' dismiss him. The delinquent denied 
knowledge about Ex M-5 and he also totally denied the 
Markfed Vanaspathi Complex. So where is the material to 
say (when they brought Ex. M-5 behind his back) when the 
orignal records of Markfed Vanaspathi complex are not 
summoned before the Tribunal or before dismissing autho¬ 
rity that there was mateiial to speak that he was deny¬ 
ing the charge falsely. The socalled person Plant Manager 
who gave Ex. M-5 on behalf of the Markfed Vaiiaspathi Com¬ 
plex is not even examined. Thus Ex. M-5 is a hear-say 
material which is gathered and wh'ch is not proved and 
it cannot be said that a fair opportunity is given to the 
delinquent to explain it when they did not produqe the 
original records and when the del nquent was not P^vty 
to the said document EXo M-5. Infact it must be held 
on the available facts the Management failed to discharge 
this obligation and did not give him the Ml uetails 
also did not give full material which was gathered behind 
him to explain. Thus the ruling had no application. Miss 
Sudha relied upon the decision reported in State of LkP. 
v. O. P Gupta (AIR 1970 B.C. page 679) contended that 
the Court should in jiulging the non-observance of principles 
of natural cc by a Do!iiv*'«ic Tribunal must see whether 
it relates in dcfiectiog course o1 lustice. It was a case where 
the departmental enquiry was held and statement of witnes¬ 
ses recorded in the absence of the delinquent servant were 
made available to him thereafter and he was given oppor¬ 
tunity to cross examine the witnesses. In that context it 
was held that the rules of naural jusxe was not violated. 
Even in the instant case it was held that it is open to the 
workman to put forth the contentions regarding the defective 
charge sheet and whether the findings are perverse at the 
time of final hearing though the domestic enquiry is conduc¬ 
ted fairlv and properly. The order *s passed by my pred^es- 
sor Tnfact this defect that the charge is vague and it is 
not aiithorisedly done bv the Enquiry Officer and it suffers 
from the infirmities which is a fundamental principles ot 
natural justice was raised as a preliminary objection. But 
it is postponed to* be decided at the time of 
It s not a case that statements were made available to tne 
delinquent there afterwards that the statements w^ere given 
to the delinquent. In the instant case they have not given 
h’-m the socalled report that Rai Mohd. It is not 
when he gave and on what date and what are the contents 
of the said report and the Markfed Vanaspath'- Complex 
original documents was not made available to him when tne 
delinquent denied that he visited such ^ 

perusal of the charge sheet show that the hme of incident 
that tbe allegation that he left Bellampalli at 11.02 pni. 
on 12-11-1980 were all false and have not been ment oned 
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m tlic tiiaige sheet. Wiien the v,.il;oss is the lusquir,- 

Oliicei and iie maKci aiuisui d iiuiio OiO.a 

lion the- Ln*iU)iv UUi!.ci uvA \mjzIi lij j, nci dUtLoii.in 

io hoiu 4ii C'.iyuiii ij U .u ,JJX idjn.iiAj <>1 njy^vy.M 

juijLtc wcic l<)iloss«.M t:'^|■cvF'ii^ 'ujwii iho wtii-izc meet in 
vague and delecUvc oa ah maiciiai paiticuiais and when 
iiK. iM-5 IS not legal eviteiico arid wnen u ls not liicie in 
tJie charge sheet that he vv^ni lo ll.c .Marktca Vanasputm 
Complex twice and tvhen jn nodiiGg m I\. M-5 inat 

he visited MaikJed \ aaaNp,.(ii< CoiiipicA a; IKOU p.nf* and 
agujn lor a second Unio uUc: i;tUi),i<Jin2 unie nuii<.iiai at k^irmi 
nagar, he came at ii parrual u lime aini Sthen dic chaige 
sheet Itself is based oosia L\. vjneh baled O'LM^bU 
and when the nanic> o; dve peisu,:- \\>m) viiocd iho Marktcd 
oPiice were nol meni omM in iJk tiiinge siieci aidl when 
there is no wisiNper about Mv IikcIv \ niicis to bo ex:aniincd 
m the enquuv and ■'vben the enure enciiifr}' seerr-j to be 
farce, it is not coircct to say uiai opporinnity jo cross 
examine the witnesses was given and ; ides ot natiual jnst cc 
weie strictly loHovvod. i-iencc it had no application. 

In Neilikkai Lstate Its \N'oikrnori ]J J page 

751J It is held Inal it is not open lo h'dustMal 'Iribunal in 
completely ignore the adnwMioa^ ui..dc in the course oi 
the evidence and ec<>rci j inuhr,,, ^oiPraiv to ^uch an 
adimssion. In the piCiCnr case ihe charge slnei is vague 
and it is absurd to v,tdioia ju\ evalence that alter 
the lorry was weigiied at bh'-rgaos Pit di(>w mg M metric 
tonnes that ihis lo:<-> \\,is ag.i n laken to the Inibr cation 
Shed and loaded w di sonn' mo;e scrap ‘ron without anv 
basis whatsoever anj n u no; humaiih possible lor a single 
driver without the collusion of the Managements vtad to do 
such an act. If the said K.ij Mohammad is also party to 
It he cannot plead !nnocenv.e. (ufact the delinquent sugges¬ 
ted that he was enimiEal towards Rcii Moharnmad and there- 
cf he was made use oL by the Manigement, Though strict 
principles of evidence are rot applicable to such matters 

there is lot of incor*sistcn.aes in i!ie case. On a carefui 

consideration of the cnbie mater al ! have no hesitation to 
hold that the evidence of Satyanaravaua who is Enquiry Othcer 
and also a wntness is only a hear ■ :-v and the cviJcnce of 
Kaj Mohammad cannot be believed lor the ica:ons that 
he made a report onlv on dth or “vih December 1980 i.e 
about 20 days after the siud ailegrd incident. Moreover 
no show cause notue was g ven to the delinquent '^bowing 
the proposed punishment of dismisrs il as per the ^tar.dirm 
Orders and piincip’es of natural jnstice. The report of 

the Enquiry Officer is per/evse and based on no evidence. 

The delinquent stated th tl the said Raj Mohd. was drunk 
during the transit and he refused to accede tc^ his request, 
and this asnect of the madter was considered hv the 
Enquiry Officer and the non-examination of any rHicirds 
of the Markfed Vanaspathi Complex and beh'eving the weigh¬ 
bridge slip of Mark fed ufiich was hrough’ beIVnd the del in- 
(jiient when he denied that he ever visited the plrcc Ic'oks 
as if the Enquiry Othcer stdfted the hurdmi oji the Peti¬ 
tioner'to piwe his innocen^^e when they did not examine 
anybody t.om the ^'^orkfed Vanasmth' Coran!.o\ and tried to 
believe Ex lVI-5. It is also worth no^mii that ro stocks 
registers were cea-d of departmental '•crim irnn.^ Thus 
on a careful co'nsid-"“ition, T hoTl that th^- entire findings 
are vitiated hv variars I'M-eeuluritio^ and rfirmill-s and that 
it is a coiourr»ble eve:vise of power, and it is noTimn xboit 
of victimiso‘^’<^n and ur-fair Ud^our nr'^c^ice. Tbc v^ery En¬ 
quiry Officer had no m'wer to Mich vn enquire 

and is nol author'*'* (dheer to riMwluct th^ rpqturv and 
thar uron it whruuu any \ho\\ eair<" rotire of fermi- 

pfdion the vrrv ter-nhiarcn o *der has vl vrcEr Ex. M-6 ^s 
iltcGfd jind therefore .v is set omMa. 

Therefore. T hohj dud the Maraw-"'nmt am uol instihed in 
dismissing (he Loriv Di iv-V Sri K. R. ^Ichan Rao from 
‘ervice with effect f'om 72-1-1081 and hp ‘s entitled for re¬ 
instatement with full b' vk V aoo. ar ’ (Wber attcrdinl hrn?- 
fils. 

Dictated to the A mo'irapber trap cribed by Idrn correc¬ 
ted by me and given nnd r mv band and the scrl of tbk 
Trhiimd. this the" iTb do- Febrpary,l985, 

Appendix of fvid.rce 

Witnesses Examined 
Eor the Management 

NIL 

Winessps Examined 
Tor the Workmen : 

NIL 
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Di^cumeiilG maiked for th/ bJanage-nKnt by consent 

^ -L. 1 —Report 1.1 fh 1 :qpi-> Officer dated 20'i2-*?0 

hv. — M-2 haiuc 'Jicct skdvd 8d2 80 'nsuc dby the 
AUinagemeui lo K. R. Vfohaa Rao. 

E\. M3.—E.xplanation di. 11-12-80 subntiUed by 

K. R, R^ Mohan ha(<, to the Deputy C O.S.B.P.A, 
S. C. Co. Ltd.. 

E\ jM. 4.—Weiehmeui .sbp for Jor/v No. A Pi-2683, 

dated lO-itAO. 

E\, M-^.—True copy o* the weighniem slip issued by 
markfc'd ^'a^a^p.u^( Complex. 

[£\ halian No issued on 11-11-80. 

H\. M-7.—Nr.h.c of t.uunrv dated 13-T2-80. 

E.X. M-8—Enquiry Pioceedmgs. 

Documents luirkcd r die Workmen by Consent 

H\. W-! --Notce o-' rrupiiiv uated 13-12-80. 

Ex. 3V-2.-~D/’?r'/.vsal l oiter dated 22-1-81 iJ^sued by the 
Divisional S'M'C'mP.ndanu Bcllarnpalli Division-I to 
K. R. R. Mohan Rao. 

J. VENUCDPALA R.\0, Indaslrial Tribunal 
[No. 1,-21012(5 )/8LD,IV tB)1 

18 TTR-, 1985 

'T'T. 3TT. ];-i81.—3fI^>fniFr STfaf^TW, 

1 947 ( 1947 ^ 14) STTTT 17 % if. 

fj’rfjp.T, ifm'n 

% sr5f'ir^=^r ^ f^iVr^spf arV ^ 

aT?[5rs it ofr^'ifjr^ f=icrT=r if %?5Vq- 

• 3fmTf»Ffr arfjqRtiT, ^T^i-2 Tit 5r^TpPr 

I, »T'R 7 n: ^ifr 4-3-1 98 5 stfr fsrr «it i 


New Delhi, the !8lh March, ]985 

S.O. 1331.—In purs'ianc/ of section 17 of the Indiist- 
lial Disputes Act, 1947 fl4 of 1947), the Central Govern¬ 
ment hereby publi.shes the award of the Industrial Iribunal, 
No. 2 Bombay as shov/n in the Annextre, in the industrial 
Dispute between the employeis in relation to the manage- 
HiCnl of M/‘^. Western Coalfields Limited, Bankimongra and 
their workmen wh'ch was recei'cd by the Central Government 
on ihe 4th March, 1985. 

BEFORE SHRI M. A. DESHPANDEY, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAT.-CUM-LABOUR COURT NO. 2, BOMBAY 
CAMP. AT JABALPUR 

Case No. CGlT/LCtR) 142) of 1983 (Jabalpur) 

Oise No. CGTT/2/18 of 1985 (Bombay) 
P.kRTJES : 

Emplovers in relation to the management of Surakachbar 
Colliery of Western Coalh-lds Limited, Bankimongra 
District Bilaspur and their wo.kmen rtireserded by 
the .General Secrctaiy. Cbhrnisgarh Khadan Kar- 
khnna Mazdoor Union. P O. Bankimongra. Distt. 
Bilaspur. 

APPEARANCES : 

For Management—Shii P, S- Nair. Advocate, Jabalpur. 

T'Or V/orkmen.—None. 

AWARD 

Dated the 22nd February. 1985 
The Central Government in exercise of its powers under 
‘^ecdon lOnUd) of tbc Buh'Mr^Pl DTmitrs Act. 1947 re¬ 
ft Ibe follovinG dispute •— 

'Whether ^he uadion of tb> management m not resAiars- 
it^p I loco Foicma?' in IV S'Sbri Rlmskar 

S/o\M;tkara Mond.d S. M-'uJ SA' ChaMa Swarm. 
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Lachhiman S/o Shree, Ratiram S/o Jagalram and 
Kamdeo S/o Jethakur, Workmen with dilference of 
wages since July, 1981, onwaids is justified ? If not 
to what relief these 5 workmen are entitled 

In support of the respective clairrss the Union as well as 
the- Employer have filed the statements of claim and they 
have also filed rejoinders. 

However, it seems that the matter has been amicably settled 
finally and the parties have come to terms as incorporated 
in the terms of settlement. In view thereof the dispute does 
not survive and hence the reference disposed off. Award 
accordingly. 

M. A. DESHPANDEY, presiding Officer 
[No. U220ll(27)/82-D. III(B)/D. Vj 
S. S. MEHTA, Desk Officer 

20 1985 

^ an. 1332— 

1947 ,( 1947 14) STRT 1 7 % 

%■ ^ f^iftsr^hT 3 i1t % 

3rftRnTir, ^ sRirfer |, 

^ g-TspR ^ 15-3-8 5 ^ JTRT fSlT «TT 1 

' New Delhi, the 20th March, 1985 

S.O. 1332.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad, as shown in the Annexure, in the industrial 
dhpute between the employers in relation to the manage 
went of M|s Singareni Collieries Co. Ltd. and their v/ork* 
men, which' was received by ihe Central Government on 
the 15th March, 1985. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD. 

PRESENT : 

Sri J. Venugopala Rao, Industrial Tribunal. 

Industrial Dispute No 6 of 1982. 

BEIWEEN 

The Workman of Singareni Collieries Company Limited, * 
Rimagundam Division-IT, p.O. Godavari Khani, Karimnagar 
District, 

AND 

The Management of Singareni Collieries Company Limited, 
Kcimagundam Divisron-H, P.O. Godavni Khani, Karimnagar 
DisiWct. 

Industrial Dispute No. 12 of 1982. 

BETWEEN 

The Workmen of Singareni Collieries Company Lim>*ted. 
Ramagundem Division-11, Godanvari Khank 

AND 

The Management of M/s. Singareni Collieries Company 
I iniited Ramagnndam Division-id, Godavari Khani. 

A!*PEARANCFS: 

Sri G. Rikshapathi, Advocate for the Workmen. Sri 
K. Srinivasha Murthy, Hon. Secretary, A. P. Fede¬ 


ration ot Chambers of Commerce and Industry for 
the Management. 

COMMON AWARD 
In l.D. No. 6182 : - 

The Government of India, Ministry of Labour by its 
Orae; No. L-2101i (15)|81-D.1V.B, dt. 23-M982 relerred 
me loliowmg dispute under Section 7A and 10(i)(d) of 
t/ie iudiisinai Dispute Act, 1947 between the management 
or MjS. Singareni Collieries Company Limited, Ramagundam 
Division li and (heir workmen, tor adjudication to this 
1 tie anal : 

'"Whether the management of M|s. Siugaieni Collieries 
Company Limited is justified in not placang the 
Water Treatment Attendants working at 18 M.W, 
Power House, Ramagundam m Cat. V, as demanded 
by Andhra Pradesh Colliery Mazdoor Sangh, in 
their letter No, APOM[GL)Ki25lt8l dated the 17th 
April, 1981 ? If not, to what relief are the work¬ 
men entitled ? ’ 

This reference Vv^as registered as Industrial Dispute No.6 
of 1982 and notice were issued to the parties. 

2. The Andhra Pradesh CoUkiies Mazdoor Sangh, Goda¬ 
vari Khani represented by. its Vice President filed claims 
state mem to the following effect. The nine workmen namely, 
L Sri J, Manohar Rao, 2. J. Vittal Rao, 3. K. Rammohan 
Koo, 4. K. Vykuntam*, 5. D. Maliesh, 6. K. Narayan Reddy, 
7. Sk. T. Hussain 8. K. Satyanarayana and 9. A.S.M. Murthy 
mentioned in the petition who were woiking as Water 
Treatment Attendants in 18 MAY. Power House, Godavari 
Khani who were due piomoti^n to Category V from 1-1-1980' 
were not given due promotion while they were performing 
the onerous work exposing themselves to a number of hazards. 
It is mentioned that the Management promoted the^^ nine. 
Water Treatment Attendants to Category V from 15-8-1981- 
U IS the case of the Workmen that the Management should 
have promoted them from 1-1-1980 and they were deprived 
of their Category V scales from 1-1-1980 and consequent 
an ears. 

3. The Managerwent filed a written statement denying tfi® 
allegation. It is mentioned that it is not correct to state 
that the work involved in Water Ireatment and Pielreatment 
is of more onerous and responsible. It is mentioned further 
that the‘Water Treatment Attendants job is like any other 
Water Treatment Attendants job at Befiampalli and Kotha- 
gudem with a slight difference. It is pointed cut that the 
wrik done by Water Treatment Attendants at Kothagudem 
and Bellampalli Power Houses are hoite different. According 
to the Management, it is only the non-coopei ative movement 
of the workman, the workman have been placed in Category 
IV those similarly placed workmei; at Kothagudem and Bel¬ 
lampalli are in Category HI. It is mentioned that as a 
matter of fact the workmen at Kothagudem and Bellampalli 
agitated for equal treatment and as such they were placed 
in Category IV to be on per with Water Treatment Attendant 
w<irking at Godavari Khani. It is therefore mentioned that 
Water Treatment Attendants at Godavari Khani as a matter 
of ^r'ght cannot claim for Category V. 

4. It is mentioned finally that Water Treatment Atten¬ 
dants job at the three Power Houses are same and the 
question of granting Category V to the workmen of Goda- 
v^ari Khani did not arise. It is also clarified that the workers 
submitted a written demand on 17-4-1981 stopping perfor- 
mffig of certa'n jobs and the Manasement v^as put tO' lot 
of strain and hardships, and it is also mentioned that the 
workmen of Water Treatment Attendants again submitted 
a letter dt. 21-9-1981 and the Management promoted the 
workpien to Category V with effect from 15-8-1981 though 
tbev are not entitled as a matter of right. According to 
the Management, ffiere is no justification for the workmen 
now' to cla’m promotion to Category V from 1-1-1980. 

5. As the concHiation proceedings failed, a report was 
sent to the Government on 24-8-1981 and the Central 
Governmenf ufiimatelv referred the matter for adiiulication 
to this Trihnn.'il fn decide the above issue, 

Tn TO. No. I2i82 

6 The Goverrs^^etn of India. Ministry of T.abour bv 
-fs Order No. L-2lOll(n’82-D.mR) dt. 27-2-1982 referred 
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ihc following dispute under Section 7A and lU(lXd) of the 
Jodustrial Dispute AU, 1^47 between tile Management 
01 M/s. Singareni Collieries Company Limited, Ramagundujn 
Division il and their workmen for adjudiculiou to this 
Tribunal : 

“Whether the manugement of Mjs. Singareni Collieries 
Company Limited, Ramagundam Area, Division- 
il are justified :— 

1. m not graining Cat, VllC Grade to SlSri K, 

Madhavarao, K. Rajareddy, G. Venkteswara 
Reddy, N. Jiranjanachaiy, V. Narasimuiah, M. 
Chandraiah, K. Gattaiah and J, S, R- Murthy, 
Switch Board Attendants in 18 M.W. Power 
House, Godavari Khani. 

2. in not granting Cat. V to SlSri B. Rajaiah, V, 

Shankar, Shaik Magtaq, Abdul Latef Plant 
Attendants and in not grunting additional incre¬ 
ments to those plant attendants who are gelling 
less wages than conveyer Rhalasis promoted to 
Cat. IV later. 

3. in not granting Cut. V to SlSri T Lakshminarayana, 

R. Lingaraju, Jacob Bixidu, M.V.S.S, N. Murthy, 
Ambati Vankati, Auxiliery Attendant in 13 M. 
W. Power House, Godavari Khani. 

4. in not granting Cit, VI to S/Sri S, Mallcshwaraiah, 

Turner, D. Lakshinauaswamy, Fitter, V, Nurayana 
Reddy, Ch. Ramulu, John Bosic, Fitters, Veniaua- 
murthy and Sardarkhan, Electricians and B. 
Prasad and Mallareddy, Welders, in 18 M.W. 
Power House, Godavari JGiani. 

5. in not promoting Sri Birtu Mallaiah, Afason (V 

Cat,) to VI Cut. Mason. 

6. in not granling Cat. V to Sri Paddy Vonkathi, 

Carpenter, 

7. in not promoting Sri N. Jaggamraju, General 

Maxdoor, 18 M.W. Power House, Godavari Khani 
to the post of Painter Cat* V. ^ 

8. in not laying down proper job description and 

standard categorisation in respect of different cate^ 
gorics of woikmon working in 18 M.W, Power 
House at Godavari Khani. 

9* in refusing to pay dust allowance to all workers 
working in 16 M.W. Po^vor House, Godavari 
Khani and heat al)owuncc|thermal allowance to 
the workers working at the boilers. 

If not Justified, to what relief the woikman are entitled?” 

This reference was registered as Industrial Dispute No. 
12 of 1982 and notices were issued to both the parlies. 

7. The Andhra Pradesh Collieries Muzdooi Sangh, Goda¬ 
vari Khani represented by its Vice Piesident hied claiming 
statement stting that Singareni Collieries is having three 
Power Houses at Kofhugudcm, BellampalJi and Godavari 
Khani, According to them the power houses at KolhiiKudcm 
and Bcllampalli were constructed during the British Period 
about 50 years back with five to six M.W. Power Houses 
while the power house at Godavari Khani was constructed 
in the year 1968 on most modern and sophisticated lines. 
It is 18 M.W, capacity. It is mentioned that the staff 
recruited for the operation of 18 M.W. Power house at 
Godavari Khani was given specialised training in thig ope ra¬ 
tion. In lieu of the superiority and complicated nature of 
work performed at Godavari Khani Power Houses the em¬ 
ployee are always placed on higher categories than their 
counter parts of Kothagndem and Bcllampalli Pow'er Houses. 
The Management has not given due Weightage to the work¬ 
men of Godavari Khani in the matter of promotion and 
other benefits* Therefore thb Petitioner-Union rr^de various 
demands from time to time in respect ■ of the workmen at 
Godavari Khani* It is also pointed out that the Management 
has not evolved any iob description and consequent caie- 
porisation in respect of each post. The Central Wage Board 
has alao not fixed any categorisation to the workers in 
Power Houses. According to the Union, the Management 
has to fix appropriate job decription and categorisation of 
posts. Without doing the same, the Management was extract¬ 
ing highly skilled and sophisticated work from the workmen 
by paying Issued wattes and exploiting them. 
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8. The Union mbmPlcd a chapter of demands lo the 
Management on 21-8-1981 as there was no response iiom 
me iviauagemenc. lao Aii^.istatii uomuiissiouef of Labour 
(\^entralj was addressed on 14-9-1981 lo iiiiervcnc in the 
matter. The matter thus went into conciliulion procccaings* 

Il Is pointed om that ihc j^laiiagenicnt tooK up a sand 
thai the Union camiol make any demand in view of the 
settlement entered on 29 I-1981. According lo the Union the 
demands made in ihcir leLle" 2I-8-I981 are not ihc 
subject mailer of iho ScUlcmcnt. Hence the Union was not 
piecludcd from making any fjcsh demands. According m 
iliem, the Union mauc as iinuiy as 23 demands as there 

,no meeting point duiing thye conciliation meetings. 

A failure report was reported by the Conciliation Officer 
to the Government of India on 30-12-1981. 

9. The Union realising the diaJalury tactics of the Manage* 
ment, issued a strike notice expressing their intention to go on 
strike on or after 23-1-1982. On the nitericrciicc of Central 
o/fiicials, the strike was deferred. According to Un'on^ the 
Management issued a notice ui lookout on 12-2-1982 as a 
counter blast in Ihc meanwhile. In the meanwhile the 
Government was pleased to refer the nine issues out of 23 
issues by notilicaiiou mentioned iiipra and thus the strike 
notice as Avcll as lookout notice were wnthdi'awn. I bus the 
Union is making its claims statement with refeience lo nine 
issues referred under the reference. 

10. Issue 1.—It relates to grant of VI category 'C* Grace 
to hWrich Board Auendants* According lo them thes© em¬ 
ployees were promoted to Category V with effect from 
11-2-1974 and they had completed more than seven years 
yet no promotion was given to them. It is pointed out that 
they were given Crude in August 1980 which is more 
or less Vth Category. It is not a promotion. The Turbine 
Attendants who arc in Category V alon)i with these em¬ 
ployees arc given Category VJ|C Grade iii 1981. It is pointed 
out that similar w'orkers having same educational and techni¬ 
cal qualifications who are in Mine and in other departments, 
are given Vi categoi^, got the Switch Board Attendants arc 
denied their or.gmal promotion. Incidentally it is pointed 
out that as per the policy of the Management promotion 
to next higher category shall bo given after completing five 
years service. The Switchboard Attendants are given step 
-motherly treatment by liOt following the said policy also. 
Hence A is requested that the management be directed to 
give promotion to Switchboard Attendants to Category Vl| 

C Grade with effect from 11-2-1979 and pay consequential 
arreurs and difference of arrearg from that date. 

1 1. Issue 2.—It :'clute4 to grant of Vth Category to 
four Plant Attendants and ulsJ grant of increments. It is 
pomted out that Auxillery Attendants and Water Treatment 
Attendants and Plant Attendants arc placed in Category HI 
with effect from 1-8-1970. Ihese classe::* or posts are 
treated equally in all respects. But the Management has 
adopted different stuiidard oI promotion fur different pcfiods 
of service. In view of Ihc very heavy hazardous nature of 
job the four Plant Attendants mav be directed to be granted 
Category V from 1-1-1980 from which date the Water 
Treatment Attendants arc claiming promotion to Category 
V* 

12. Issue 3,—It relates to the giant of Category V to 
Aiixillcry Attendants to five employees. It is pointed out 
that Auxiliary Attendants at Kothagndem and Bellampalli 
arc always kept at one category less 4han the Attendants 
in Godavari Khani In "view of the capacity and sophisticated 
nature of the plant. The Aiixillcry Attendants of Kotha- 
gudem are not in Category Ilf while the employees of 
Godavari Khani arc in Category IV. When the Auxillery 
Attendants at Kothagndem were brought to Category IV 
the Attendants of Godavari Khani have to be brought in 
Category V from the date on which the Kothagudem 
Attendants were promoted to Category IV an^i pay conse¬ 
quential arrears of scales of pay. 

13. Issue 4.—Tt relates to nine employees who are 
working as Fitter, Turner, Electric-ans and Welders. They 
are in Category V hovinc^ -five to seven years experience. 
As ner the promotion iK)licv of the Company, the w^orters 
shall be promoted to Hie higher category after five years . 
of service. Hence it is prayed to direct the Management* 
to promote them to ("ntegory VI to the nine employees 
whh effect from 2M-1981 or from the comnletion of five 
years of seiwicc whichever is earlier and alsv» pay conse¬ 
quential arrears. 
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14. Issue 5.—Bittu Mallaiah. is senior Mason, He is in 
category V having consiaeranie service in 18 M.W./Power 
jjiouse wli-ch la iiioiiiy skiiieu job. Masons in Kothaguciem 
r'ower House are given Category VI. Hence Bittu MuJiaian 
oe given category VX witn eUect from 21-1-1981. 

15. Issue 6.—It reiates to grant of Category V to Paddi 
\'Qah.m, carpeiuev wuo in Cdtegox*y iv fiom 1970 on- 
wurus. IL is meiuiuned mat aii mines and deparlmemal 
employees are piomoted alter hve years of service but m 
this case though d Decame ehgroie lor promotion 10 Cate¬ 
gory V m 19ye. He was granted the said category, it is 
prayed that the Mauagement should be directed to gxam 
category V to Padoi Vcnkali from 197 d onwaius consequen¬ 
tially further promotion to category VJl m 1980. 

16. issue 7.—It relates to grant of Category V to N. 
Jaggam Raju who is woiking m the Company since 1967, 
It IS mentioned thtrt he was working us Pamter for the last 
tour to live years but he was categorised as Category 111 
Boiler Mazdoor. It is pointed out tiiat the Iv>anagement is 
extracting the woik of Category V from him and the post 
of Painter at Kothagtidcm i^ower House is in Category V. 
Therefore, it is mentioned that the Petitioner N. Jaggam 
Raju should be granted Category V from the date he started 
working as Pamter. 

17. Issue 8.—^It leiates to fixing-of job description and 
categorisation to the workmen in 18 M.W. Po\ver House, 
Godavari Khani. The Management has been extracting more 
onerous responsibility and highly skilled work and paying 
less wages. Hence it is just and necessary that the Manage¬ 
ment should be directed to award job description to each 
post in 18 M.W. Power-House in consultation with the 
Petitioners Union. 

18. Issue 9.—It 1 elates to workmen in Power House are 
' exposed to coal dust, heat, thermal climate etc. and they 

were not paid any special allowance. The drivers in C.S.P. 
and C.H.P. are paid special allowance of Rs. 15.00 for 
exposing to dust, ripecial allowance are also paid to the 
workmen by the A.P.S.E.B. and other Power Houses in the 
country. Hence the Tribunal may be pleased to direct the 
Management to grant Rs. 60.00 to each worker in Power 
House from 21-1-1981 and also Heat/Thermal allowance of 
Rs. 30.00 per month to the Boiler Attendants and other 
w'orkmen engaged in the Boiler from 21-1-19S1. 

In I. D. No. 6/82 . 

19. In the written statement filed by the Management 
all these allegations were dened. It is maintained that 
the wage structure of ditierent categories of operational 
and maintenance peisonnel in their Power Houses are subse¬ 
quently higher than the emoluments drawn by their counter 
parts run by A.P.S.E.B. etc. It is pointed out that they 
made improvement in the wnge scales of certain categor'es 
of workmen of 18 M.W’. Power House, Ramagundam like 
Boiler Attendants, Assistant Boiler Attendants, Turbine Dri¬ 
vers, Auxillery Turbine Attendants, Switchboard Attendants 
and Boiler Maistry with effect from 1-1-1980 at the ins¬ 
tance of the Union*^ Ihis was .done much before the con¬ 
clusion of the discussions on various demands of the Union. 

20. According to the Management, in the mean time the 
Union issued strke notice with charter of demands. 
The A. P. Colliery Muzdoor Sangh in its strike notice dated 
30-11-1980 incorporated number of demands in respect of 
workers of 18 M.W. Power Houses, Godavari Khani against 
demand No 28. Tliese demands interalia relate to Category 
VIOC Grade to Switchboard Attendants, Dust allowance, 
charge allowance, wasli ng allowance, incentive bonus, higher 
grades for Boiler Attendants etc. According to the 
Management, these demands on behalf of the workers of 
18 MW. Power House, Ramagundam were raised in the 
wake of the improvement already effected in the categories 
of the same power house workers with 1-8-1980 and it should 
be considc^red that these ^re additional demands which 
the Sangh intended to represent on behalf of the workers 
of the above Power House. The present demand is in breach 
of settlement dated 21-1-19S1 wherein it was agreed that it 
shall be in full and final settlement of demands and the 
demand not referred to shall be deemed to be withdrawn. 
It is also agreed that the Settlement shall be in operation 
during the tenure of the present wage agreement which will 
remain in ihicc till the end of April 1982 and during that 
period no demands involving monetary commitments will be 


entertained by the Management. The management of Singa- 
reni Collieries Company him j ted has three Power Stations 
at Kothagudam, Beuampaliy and Godavari Khani with vary¬ 
ing capacities and power ho use > at Godavari was later in 
origin and was cbtubLshed in 1968-69 while it cannot be 
sam that the Power riouse at Godavari Khani is highly 
sophisticated, the opeiaiion ot it is relatively easier when 
compared to the other two power stations which ‘v/ere esta¬ 
blished much earlier. On this* account there Is no case for 
aiiounent of higher category to workmen of 18 M.W. Power 
Piouse. Ihe workmen of all the thiee Power Houses are 
treated on par and they arc .also liable to be transferred 
from one Power Station to the other. There is no substance 
and allegation that the Management is exploiting these 
employees by paying loss wages. The contention of the 
Unon that the issues referred for adjudication are not 
subject matter of the settlement dated 29-1-1981 carries 
no conviction. 

in I. D. No. 12/82 

21. It is pointed out by the management with reference 
to the issues referred in parawise as follows ; 

22. Issue 1.—It is not correct to state that Category V 
and Grade ‘D’ of the Switchboard Attendants are the same, 
comparison of Switchboard Attendants with other categories 
of workmen of the power house or Mmes are not equitable. 
The Switchboard Attendants are required to watch the 
metres and take the readings and to take corrective steps 
if the meter is abnormally low or high and Grade ‘D’ allo- 
ted to them is commensiiiatdvwith the scale. 

23. It is not correct to state that as per the policy of. 
the management promotion will be given to next higher 
category on completion of five years of seivice. Inf act 
such a demand was not pressed and was treated withdrawn 
as per the Settlement dated 29-1-1981. 

24. Issue 2.—^With reference to issue 2 of the claim 
petition in the Memoraudum of Settlement dated 29-1-1981 
to which the Union is a party, it was agreed that these 
Attendants in Category III be placed with Category IV 
with effect from 1-4-1980 vide Item 21. The Plant Atten¬ 
dants are continuing to perform the same jobs as before 
and there is no justification for allotment for higher cate¬ 
gory. The Water Softening Attendants ^af Power House, 
Ramagundam who were in Category IV were placed in 
Category V in 1981, There is no case for increment, they 
cannot be equiated with Pump Khalasis. It is also further 
mentioned that under the Settlement dated 29-1-1981 it was 
agreed that all those wlio did not get the benefit of extra 
increment earlier will be allowed lumpsum amount equal 
to one increment for one year and the workmen in question 
have already received the said amount. 

25. Issue 3.—The Auxillery Turbine Attendant of all the 
Power Houses were originally in Category III when these 
Auxllery Turbine /Vttendams of Power House, Ramagun¬ 
dam. were placed in Category IV in 1979. The auxillery 
Turbine Attendants working in other Power Houses also 
claimed the same category as the nature of woik performed 
by them is the same. In the Settlement dated 29-1-1981 
fo which the Union is a party, it is agreed that the Auxil¬ 
lery Turbine Attendants in Category III will be placed in 
Category IV. There is no truth in the statement that the 
Auxillery Turbine Attendants in the other Power Houses 
of Kothagundem and Bellompalli are always kept in one 
category less than those working in Power House of Rama- 
gandam. Item 21 of the Settlement dated 29-1-1981 is a 
self-explanatory in this regard. 

26. Issue 4.—With reference to this Issue, Fitters, Turners, 
Electricians, and Welders who are Tradesmen are not em¬ 
ployed in Power Houses but also in Mines, Workshops 
and allied Departments, The cadre scheme for tradesmen 
provides for promotion upto Category-V on completion of 
three years satisfactory service in Category IV. There is 
no automat e promotion to the Category VI on completion 
of five years service as alleged. Tradesmen of Power House, 
Ramagundem alone cannot be singled out for preferential 
treatment. 

27. Issue 5.—Sri Bittu Mallaiah was appointed as Mason 
in 1940 and he was placed in Category V with effect from 
1-1-1979. The Mason at Power House, Kothagundam has 
already enjoyed Category V from the inception and thus 
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h.e was placed .n Griuie 'D' (inoutliiy grade). It not 
correct lo Slate that die M<ison in duwer [lOuse, j^oiha- 
gunciem was placed at Category Vi. Hence there is no 
jiistiiicaticm in seeking aliotrneni'in ingi;ci caiegory to Biltu 
Mallalah. 

28. There h no Ikdj inne work for a Curiieincr m the 
Power House, Kaiiiagijnaem, bri P. Venkrty \’;ho was a 
TinJel hi Caiegory IV was tc-Gcsignaied C.at^xnter n 
1979 more* so to safisly litm. He would become eniitled to 
Category V only after coatj'1t:lioa rd luiee yerrs, as is 
a'lowed to other :arperucrs. ihe aJegation made tliat he 
h..s been workin^; as a Oarpenier ihoin 1970 i, denied. 

29. Issue 7. — IhcLe is no ‘unctiou of any Paiiiter n 
Power House in Ramaguudein us ihcrc is uo full t-nie job of 
Paiiiter as in the case of Koth tyiuuKrn Power Hoi^e. tiow- 
ever Sri N, iaggani Rajii is being p.:id on ollieiaung allo¬ 
wance (dilfereace of svages) as and when h s ^ef vices a^e 
utilised as a P.Lader. 'Ihe Manag.njcnt v\ouid not have 
hcsicaled to cieax the i o^t of Painter if there is full lime 
job. 

3-). issJt 8.—The JVhiratw’uient La^ iiol briaighl uhoul any 
chcTigcs in the natuie of wur*s perforated bj' any of the 
workmen in Po\ver Houses, yhv.; dcsianadon dicmselves 
would indicate the jobs to oc can ed out bv them in general. 
Hov^ever Jo.rit Bipaidie Loinnvttee for tiie Coal Indust'w 
is seized of th.s issue and the Managvrwent would ioilow 
any decision at ihe fndusfiy level. 

3^. Is^ue 9.—The sfyCial allowance of IC.Od per 

month IS be r.g paid iO Liic i9ju>ers a^ employed on Loal 
transport under the agioenwnl wim ih.s Cmon. there is 
no case lor payxrjeni of any special allowance fur dusf, 
heat etc. lor power itoi.sc workers, it ls ui.d,:r the 

purview of the Joint Biparute conniuPce for Coal Luuustry 
ot tile Nuiiunai Coal Wage /vg-cemcmd t. 

32. dhe Maitagemeni. ihereloic, prayed luti ah dicbc 
claims should be d.smjssea m limini. 

33. Tiic coijimrl app, niug ^or the v.^..kers arid the 

Aranageuient Uieu a iv.crco da >-s this 

inburiai to pass a v^omun-n .-r, ard in i. L>. XSo. b ot 1952 
and X, D. No. 12 oi inaz. iic«wc these two industrnd uis- 
pules are jointly cuasidei cd. 

34. The evidviicc Ihul was ki - u\ 1. IJ. No, b cw 1982 
is to ihe loJlowMg iavis. h he s oim.5 cxain reii two wit- 
nc&sts WWH ana \V\v 2 and niaiXcd Las. WH to W-7 
while the Management cvummccl MVr-l and MN'-Z and 
marked Exs. M-i to Mdl. 

00 . \VW-1 IS the SeciLOiiy, i'o;;cr iipuae be¬ 

longing U) A. P. Coliic'ie. ALi,idcor bdiiyn. lie .dcj lixs. 
Vv-1 10 \\ 3 V' rcrrc-.i.: itiaae by tiicui to the ueueral 

Managci demui.^.i.-g C t. v to Water Ircaimetic Alien- 

dants of .lie Iw-.v, i,i. c, . aJ he hlc^l £x. W 4 as a ixp- 
rcsentation made to ihe Assisiaut Labour L^ommir^sioner and 
the^^ mentioned Ek. WT' as ihe adJt v)uul pomts bnore the 
Concdiatioii Otaccr and Lx. \V-6 is the latpjre report ^ent 
by the Assistant Commissioner of Labour (Centralj. Accord¬ 
ing lo' him alter ihe fadiuc lepoit. the ernpJaier h.oc given 
Category V with eifcct from vouie a*- Ihry me 

claim ng Categoiy V irma 1-H19M). the iniinicdam ePer 
given by them ti'. the ciovarnuicni is maiked Px, W'“7. 
He doi'ucj the knowk-dcc alx’ut i/ic I'edieracnl b^AvVccn 
the Alanagement and ad the Cbuoos. According lO him 
their Union was not a uany. L\. M-i is the stnkc notice. 
Ev, \L2 contains demanc’ issued in tJie sir ke noljct. li: 

adm itcd that A. Riighuru nuht is ihc \ ce ITesiderd and 

K. Lamakrishna Paio i^ ihe Ccrmal Necretary. Put he 
mentfoxied that K. Ranu krishna R.io vJio was the C^eneud 
Secretary did not tell bin' about any .cttlc/v-ent on 2'Lt-]9Sl. 
He denied the sueg^stiop tha^ Be TJn ■ in r.s well m other 
Union entered imo ^elilmicfit vvhh tlr; Management on 
294-1981 giviu,: up cc.t'un cv:cpt iho dcruja.j 

thev were agrccv! la in } iA rcUlci^wnb i x, Itl-3 tb' 

photostid copy w-f die a-ydi*. ,ii ig; v.-ifCi’-:,] jr ; ;c 

Divsion.d Super iVcuVm xr-.uuivc v. o*' the wmk- 

men. He showed dial ftam; a l9'4 ho vr p’vm 

Category V. 

3(>. W'vV 2 i' or-c K. Ram.. IfuAiUa iCa ) who ihr Vi a 
President o? the Andhra PradeAi rohdri— ^irruT rs 
Godir-ari Kkini "Tt r.uo-ufvd iba- i.xfta,: L‘r. 4* U ■ hu 
ramulu was the Vice Prebchmi rod dmlri** iha^ tbue he was 
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uiw CjencUii ovwi.AUiv 01 me M«izuouf baugh. He conceded 
mat uiCu uixio.. is aiso a paiay to uic *5cuiemein dated 
lie aumUied ihai \vaie] licatmcm Aiundanis 

v. cic ^xcii V 13 <:*-J >*01 ui.w tucy \umi dial 

me .>uia waiegoiy oucuiu oe giVvji tram x4-195i. ^’mcorU- 
mg CO iiira on cu-o-AJo.. uic :seUioment Under Section i2(ij 
or iiie 1. U. Act v.au LUC ’ ‘ • .... -....xers Umon 

were aauved at. dy that . . • .. >• oi A.ivi. 5 

Jv.acumc Uperaior VvCje givtii cu.egtuy v Vvhii euect irom 
i4-i9b2. rio ruuncr rixiUK Ucj that iuere is another agrcc- 
iiwuc uudei' b.-cLxun ot D. Act on 24-9“i9b2 

w. iia S. C, Worker 3 Lniou and that union was also a party 
io me agreciuent oi 39-i-i9C>i. it is ms ease that the bettie- 
mc.u IS uiejc on CAl-iysi die Mimagemcni nad entered 
juu: various Ovher sctUwiJi' Uu .vuh maiviojai unions and 
thus the jinpkmenUuioii oi die ^eltlenent daied 29“i-i9iil 
lor me Waiei ireaimetu Atieadaais Irom 13-54981 is not 
proper. He conccdou tiiai in Ex AI-3 there is no demand 
iv>r Laicgory V irom eun er dam or uuu mere is an indi¬ 
cat on making indiviauai lepi vscuialions. Aecoiuing to him 
that Uio ScUiement dated 29-1-1 >81 was arrived at because 
OL strike notice of Ex. M4. 

_■ / , 3x'Vt-1 li .a- s.KyUij' iVi'.Ou(C> 3.L , 

oo. Liu., .(XivUici^uuucm. lie aUiU.ttCd uiat tticic is u catci^Oiy 

v-i >yv.iinj,axj a ^.tc» iicai)n..m Wnu 

jii * awcL ixiai-)., a^ik-i. Uic.i ^ is a tVuge i-iOal'a ’ CwOimijiejJuatiut.s 
ji ^it!g saiuuj C't vai,ju^ rvacuiuu.g to lixUi 

t.jw vv,a;,Cx ii‘ct..aicat ^ii.^<iaaiu.> wcie mica m uategury LiJ, 
j.xUinctiiU,mijr 04 ) lOv.ii..jjtai.K>ii U| liic Vvctgi.; JbuaiU ivecoiu- 
t,.ci.oai.ian.), \*.a.iwus Uiix'^i.s 1 ./ 1 . ''.lUivCi.) juiscu .i uwitiand 

gi-wag 01 Uigipcr caicgaiy. ite poiiiieU out that, 
uiuou uiuac a dcauma wiui loivicrue to the lower House 
wmacis iir.uLiJ'ig watci licauueni Ancridanis as one 01 
miUva.ob m L U, No. el/oi i'Jb/ tlieir ciaims were 
.^.LeuCci xOi adjutucaaon. tie mci.aoucu ihui wiiCii Uie 
aUiucr vva^ pcaouig me u. ip.uc was jcuiico lor aiDitratiOii 
lo on ],agiiiinaiii ;souuj ana as pu uis uvmid this ii.bunal 
passed ihc avva d m iDc _.a a industrial dioiadc. 

3 5. lire umou u' uaOiwd < uicgoiy iV lor th^jC kUlendariis 
./j ..‘i.bUui.Oi iicid diai Uic caligory ill was justilKd 
xoi uiei'L. In 1^60 ah me UxuoU) again submdv.d a tluutci 
ng ucmuuj ou bchait ui Tie Water 
licamicnr A((c.w.aiUo Ccttcgory v vvas demanacd icr these 
..vilendaTtis by . 1 , P. UviTiciiCs Aiazdoor ^angh. Lx. ivlH 

the pnotosiaL cu-y la ifiAr demand and Ex. M-3 is me 
sirkc ludice gi^cu hy tncm. Lour Uiaons i.e. b.C. Workers 
Ojii'Jii, iciid. j \„oat imoour Uiiioi., S.C. Erapiojees' Union 
and A. i\ Loincry Xiazdour darga raxed ihesc dtiriaiios. 
in tile bioao sculeavciu arrived at on ihese ueinands on 
29-1-19^1 under Scc'oon 12(3) of the LD. Act as per Ex. 
ium loi v.mcii the WiLuess deposed as one of the signaluries, 
lie nicrmuned .hat Uierc was bet-iemtnl. According to- the 
wunless Lx, ivi-7 pJaied phatuplct issued by iXiis particulai 
A^hocidX cn. regaruUig ih-^ GeniauJ ol Attendants and Ex. 
lM -6 SeUlemem rele;d> to the uernand ot Vvater '‘Ireaiinerd 
/kacndanls also. 

39. According io him by 1977 only Ramaguadem Water 
JicatmeirL Aitcndams v/eie given Category IV while the 

/vueridant) \a ouv:v Lvt power houses temamed in Category 
Hi. By vuiuc x! Ex, M-b Sedlcmeni the Attcndanis m 
ir: other two now^r ]m)us:s wxtc already jXaced in Categoiy 
IV on par wiir AticudanB. of Ramagundciri Power Houses 
wdb Hfeci fu^n Accmdug lo the wiaiess the 

va:d AjJi cement is Ihial .^c.'Ecmcu, v ifn icx^rence to all the 
demands nude by ah the Unions tmd that the demands which 
were not leteocJ to in the Settlement would be deemed to 
finve been whhdmxvn. .Vccordirg lo Imn as per Settlement till 
31-124982 they should not raise any further 

demand as the Nation-al Coal Wage Agreement 

H V- 0*1 id be in to-^ e till them. Accoiding to 
ium the Union wanted thc-e Attendants to be placed 

m ( i.trgor'' bv ihv Vico president of the Union Sii A. 
id-MU'lu'ixiii ta Ek Labour ('arnmissiaueL on 

and the cor- oi the same b mmked as Ex, M8 
Hi; vvi'rc-s (HjinNuf out that ghc Sed-i k. ;■.■!■ . 

'• vnci! P< SctUemeju and tPi ■•» ■. ■■a : rO 

'Utn* ‘VA lesm’cd to rc'-slo.*- tactics anil non-:oonca lion and 
^'’bmiuril a {o*nt m-'-cicnirtfan n-idei X’\. vt9 an k v\a'- 

tu in-mi .m 73 n !9;N Lir 'gulia ed thd IhcV 

I'ntexni'v V uopi 8-198J a 'pf’Chd case Ir is hPi case 
tb-t the Cb-rnparK- incurred ]o‘-s of Rs. 18.81 

crores wlule the lo?s was 1<>. vroros in #979-80, as pei 
ihc balance sheets Exs. !vfI0 and ^dlI 4n the cross exami- 
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ination he stated that~ he did nut know the details ct the 
natuie ul uoik and duties perforintd by VVater Ixealnieii. 
AttcrtaanU. ik aiju cumeded -iLut the vt tiic J o\svi 

House cU RiUiiagunuaiii aial KutlKigudaai are diilciciii. lie 
admitted that the earlier recommendation ot the Vvage 
Board did not cover the Power Houses workmen especuiliy 
these Wcuer Treatmen< Attendants. He mentioned that as 
per Mazumdar Av\ard 1956 Attendants were m old Cate¬ 
gory V and in 1975 us per N.(J,W.A.-1 these workmen 
were placed in Cat. 111. According to him the Wage Board 
reduced thte ten Categories specified in Mazumdar Award 
into six categories and all these categories were continued 
in subsequent to Wage Agreement. According to him Sri 
Raghunath Reddy Award was passed in P'ebruary 1974 and 
it was prior to NCWA-1. The said witness mentioned that he 
deposed wdh regard to ID No. 12 of 1982 also with refe¬ 
rence ‘to Ex. M6. Ele mentioned that th^y are giving mone¬ 
tary benefit in exceptional cases like the present one and 
they ai’e prepared for giving Cat. V inspite of the Seiile- 
ment when they were compelled to conceive. According to 
him by trial of strength whenever ‘they were constrained by 
circumstances they would go out of the way to nieet the 
demands though unreasonable. According to him in this 
reference 10 workman were involved. According to him vSC 
Engineering Workers Union is not a recognised Union 
but there was an agieement with that Union under Section 
12(3) of the TD Act on 24-9-1982. He contended that h^ 
was informed that there was basically no difference bet¬ 
ween the work performed by the workmen in Ramagund^m 
Power House and the work in the other two Power Houses 
excep-t for slight difference basing different design of 
'hr 2 Boiler in the Power Houses. He mentioned that the- 
are all unskilled jobs. According to him the Union was de¬ 
mand for categorisation of these wwkman in Cat. V 
from 1-U1980 as ner Ex. M8. 

40. MW2 Sri V. Venkateshwar Rao w^ho is tl.'e Senior 

Executive Engineer in Singareni Collieries Company, Goda 
vari Khani, Ramagundam, and he deposed that he knew the 
Water Treatment Attendants concerned in this reference, 
as they work under his -iUpervisicn. According to bim these 
workmen run 30 KW and 4 KW pump and bring samples 

for every two hours and they also to do the routine job of 

testing the W'ater and record the readings. According to him 
there were two sections in ‘this, one is pre-treatment section 
and the other is Treatment section. He mentioned that two 
workmen would be working in the pre-treatment section and 
one would be working in the Treatment section, and they 
work only in first and second shiff only and in the third 
shift only one water treatment attendant works in the Treat¬ 
ment Section. Tt is his case ‘that no educational qualification 
is required for they merely switch on and switch off. Tt 

is bis case that it is sufficient if they can read and write. In 

the case of General Mazdoors, the persons are selected sce'ng 
their aptitude and then designated as Water Treatment At¬ 
tendant. I-Ie admitted that for testing the Water fhev haye 
to bring the samples and allow the solution from the burate 
and observes whether colour is changed or not. He also 
could not say whether they were given any guideline^ to 
identify whar jobs are <5kil1ed and v/hat iobs are unskilled- 
In I. D. No. 12 of 1982 the following oral evidences is 
bd in. 

41. W. W. 1 is one L'nga Reddy w^orking as Auxillery 
Turbine Attendant in 18 M. W. Power House, < 
Godavarikhani smee 1970 He mentioned the names of other 
Auxillery Turbine Attendants working along with him. He 
mentioned the names of Lakhminarayana, lacob Bikshalu, 
M. y. S. S. Murphy and Ambeti Venkati as the Auxdlery 
Turbine Attendant along with him. It is his case that on 
18-8-1970 M. V. S. S. Murthy and Jacob Bikshaln w^ere 
promoted by a comnK>n order to Category III Auxillery 
Turbine Atkandants and marked Ex. W-l is fhe photostat 
copy contended that Jacob Bikshalu is shown as K. Bishalu 
and Ambet’ Venknh is also promoted to Category III. Ac¬ 
cording to him T.I.akshminaravana was promoted to the 
above category subsennent to they were nn>moted and there 
is no difference in category b^^tweep Auxillery Aftendents 
working in Auxillerv Turbine 4ftendarsts or Auxillery tUant 
Attendents^ or Auxffler'' water Softer ATendents. Accord‘ng 
to him all these three types of Attendenfs woikers are pro- 
moled in the \ear 1970 to Cat. TIT but Auxillery V^ater 
Sofn er \‘.enclapcc hi category III were pr<'m' rel u^ CcU- 
goiy TV in the year 1978. vhiU ihe Auxiffery plant Alien* 
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dants in Cafcgciy IXI were promoted to Category IV in the 
year 1975, It is ins i.ai-e that the /Viuxllkiy Turbine Atten- 
Uanb including of Cal. Ill were promoted lO Cat. JA^ 

in the year 1980, thus dcla>ing their promotion foi tW'O 
years, li is his case that they should ha\'e been promoted 
to Cat.IV in the year 197S^ ilseli along with the Auxillery 
Water Softner Atieudauts. lie Atrlher mentioned that the 
Auxillery S(d’incr /Mlcuuaut' of Cat.iV v/tre guen further 
piomotion to Cat. V iir the year 19’81. It is his case that they 
represented to the General Manager of the Company to 
give them reasonable grade and Ea.W 2 is the copy of the 
representation dated 16-7-1981. According to him the 
Tuibhie Drivers are in Grade C' and they have got similar 
duties in the shift vacancies, the Auxillery Turbine Atten¬ 
dants attend as Tin bine Drivers. According to him when¬ 
ever they attend as Turbine Diivers they were treated as 
‘U Ciiade, and also paid ‘C’ Grade scales, it is also his case 
that there is no proper method and manner of promotion. 
Accord ng to him the demand is not the part of the Settle¬ 
ments. He admitted that Turbine Attendants are different 
from Ai'Mliery Turbme Atten.Jr.nls and their pay is bxed as 
per Grade on monthly basis and while their pay is fixed 
categoryw'^se calculaiing on daily basis though paid in a 
month. He denied Tie suggestion that they should ,work 
for a period of throe v*ears for Categoiy IV to get eligibility 
of Category V. He admitted that they are transferable from 
one Power blouse to another pow'C'* house situated in the 
various places. He den'ed the suggestion that the type of 
v'ork discharged by ihem is different from the type of work 
dischar-^cri by the A*r<illery Plant Attendants and Auxillery 
Water Softner Attendants, 

42. Wi. W. 2 Sri V. Narasimhamaiah who is Switch Board 
Attendant. He meiuioned that K, Madhava Rao, 

K. Rajareddy G. VeuKatesv^ar Reddy, N. Niranjana Chan, 

N. Chrndriab, K. Gattiaah ana I. Sriramachandia Kfuithy 
are also working a.s Switch Board Attendants. According to 
him all of them passed R. S. C. and I. T. I. examinations 
and they were promoted to Category V in February 1974 
and the next promotion w^oulC be either Category VI or ‘C” 
grade. According to him both Category V and 'C’ Grade are 
equal w th a difference that Category VI pay is daily rate 
whereas 'C' Grade pay is monthly rated with increments. 
The grade equal to Cat, V is "D’ G^ade and he was given 
‘D’ Grade in the year 1980 changing from Cat. V. He men¬ 
tioned that Turbine Attendants are in ‘C’ Grade. According 
to him the Switch Board Attendant like him has to work 
five years in Cat. V to get promotion to Cat, VI. Turbine 
Attendants and Boiler Attendanis of Cat. V were given pro¬ 
motion to ‘C’ Grade which is equivalent to Cat. VI after 
they put n five vears service in Cat. V, On 22-8-1980 him¬ 
self and four Sw’Itch Board Attendants vvere given only ‘D’ 
Grade Ex. W3 is the photostat copy of the office order. 
Ex. W4 is the photostat copy of the order dt. 18-1-1975 
show'irg that they were posted to Cat. V from 11-2-1974. 

It is his case that thev are entitled to Cat. VI or its equiva¬ 
lent to ‘C’ Grade wnth effect from 11-2-1979 in the cross 
examina-kn he admitted that increment of’ ‘D’ Grade are 
higher ffian the increment in Cat. V. According to him the 
nature of duties of Turhme Attendants and Boiler Attendants 
are different from the nature of duties of Sw4chhoard 
attendants. According to him the Switch Board Attendants 
have to work as Electr’cian and they have to operate air 
compressor also and all of them are trained Electricians and 
W remen in T.T.I. 

t 

43. W.W.3 Sr: Abdul Latoef who is the plant attendant 
* since 1970, According to him B. Rajaiah, V. Shanker and 

Shaik Mastan are also w^orking as Plant Atfendarits smee 
1970. Their duties are regulate the Water in the Powder 
House aiivl ‘they operate four motors of 50 H P. capacity 
in regulating water and two small motors of 15 H. P. capa- 
c‘tv in regulating the w'asre water. According to him the 
Attendants who work in the Turbine Section' are called 
Auxillery Turbine Attendants. While they am called Plant 
Attendants. Tt is his case that there is no post called Turbine 
Attendant or Auxilk^rv Plant Attendant in the Company 
and sim’larlv there 's no post of Auxillery Wafer Softner 
Attendant Tt hh that nil the Attendants working in 
all ihe three section^ ar^ yiven Cat. Ill in the year 1970. 
■^Te rr>endoned that d-ic 'Uer Softner Attendanis v/as given 
Cat 1Q78 an-t they made a renresentalton 

thrf^T’'^h i"^eir Union to th^ 'i''ta5.a"emcni to e’''' Cat. IV 
pv Ti.--. vco!.'‘mentation go'en to the 

drdr '^nllca^ucs i*? under ihe original 
(>f Ex, W 6 dakd 30'12-'97R. Ex. W7 is the copy of the * 
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Company communicalion iJiat Ihc.r case E under cousidcia- 
ijon. Accordmif to Jjini the Company by its order date 
4-2-1979 tEx. VVB) they wc.e given Cat. IV. I’hcy made re- 
pi'L'senluiions under E.Xb. \V9, 10 and Wli for higher cate¬ 
gory but the Maoagement icjccicd the same under Ex. W'12, 
WlJ and W14. According to jiiin when the Water Soltiicr 
Attcrfdant is given C ai, V m the year 1981 they were not 
givcYi the same and they made a representation on 28-3-81 
under Ex. W15 copy. According to them they also are entitl¬ 
ed for additional mciement in discharging duties os they 
are exposed to dust -'ikI usji iu tJie Power House apart fmm 
the heat in the power house for which they are entitled for 
special allowance^ He denied the suggestion that the duties 
of JHoilcr Attendants and Turbine Attendants arc very dilfe- 
rent from the duties of Plant Attendants. We asserted that 
these duties of all three categoric"^ are similar. 

44. W.W. 4 Sii A_ Poghuramulu is the Vice Prcsidtnt of 
A. P. Collieries Sangh lor the last ib years. According to 
him there are tliree Power Houses of the Compuny in 
Bcllempnly. Godavari Khani and Kothagudem. 4 he Power 
House at Godavari Khani is 18 M. Wi, the Power House at 
Kolhagudem is 6. M,W. and the Power Hotise at Bollam*- 
pally IS 5 IVl. W. According to him the Roman an Engineers 
built the power House at Godavari Khani during the years 
1965 to 1968 while Ih^- other twi. Power Houses were built 
(luring iht British Regime, It is his case that the Power 
Houses of Godavari Kham is higherly sophisticatccl and 
modern type whereas the olhcr tw^o power houses hi'c old 
type Lancanshire. According to him on 14-9-1981 they sub- 
milted their demands regarding the employees of t^c Power 
House to the Conciliation Olhcer under Cx. W6 original. 
The view' points -.expressed by the Conciiial on Officer arc 
marked under Ex. W7 copy. The Management submitted 
their view points under Ex. W18 The Godavari Khani wor¬ 
kers issued a strike notice detailing the'r problems and 
demands as per Ex. W19 oripinal. On 12-1-1982 the woikcrs 
wro<e the letter to Ih^ As^rstant Commissioner of Labour 
(Central) with reference to Ex. W19 strike notice. Ex, W20 
is the copy of the latter they intimated about they would 
go on strike if no scrUcmcnt is reached between on 23-1-82. 
According to him only 9 demands of the workers were 
referred in the Government notification while there arc 37 
demands According to him there arc several sections in the 
Power House such as Boiler Section. Turbine Section 
bine Section. Water Treatment Section, Plant i Section. 
Coal Mill Section etc. nnd there is no section called Coulrol 
Hoorn Section. It 's only a Switch Board Section. Accord- 
jner (o him he mentioned that the workers of A. P. Electri¬ 
city Board they arc paid Dust .allowance aiifl '!‘hermal AE 
lowance. He admitted that their Union and three other 
union emered into a settlemeir with the company 
29-1-19H1 and some of the demands not covered by the 
above Settlement ns witbdrrw'n were letter subm tted for 
arbitration a.s agreed upon by the Company nnd their 
EJnions. According to the sntd Settlement dt. 29-H1981 was 
to be in force from 31-12-l^h2 by which time the ware 
agreement tenure expires. According to the Management 
entered several demnnds in'N'olving monalory commitments 
and benefited several other woikcrs wbrm some of the 
pol ticians nnd Trade Unions interfered and in their case 
they were trying to put the S'.\tlcmcnt as cibstuictM ^ \r:- 

Cording to him be is the Trade Iminn Teudc'' r. iw^ nffiliaicd 
to TNTUC and Sri G Sanieeva Reddy is the President of 
their Union. According to him there is no change in the 
duiv-s of the workers of the three categories Acccidi*‘C 
to them they wanted for inclusion of job distribution and 
standardisation of w-orkers workmg in the Power Houses 
within the iurisdictinn of National Coal Wage Agreement 
IT. He denied the suggestion that these workers arc not 
entitled for higher categorisation and higher cinolumcnts. 

4.5, W. W. 5 Sri S. Mallesliwaiiah who is r. 'turner v;ork- 
fng in the Power House of Godavari Khani. He has nine 
years of experience in Cat. V out of 18 years total sciwice. 
According to him iberc are vacancies in Cat'. VI and they 
are seeking, for wages of Cat. VL According to him the 
policy Of the Company was Jo give promotion to the next 
higher cnleporv after everv five years. Thev ave demandinj 
Cat. VT wages should be paid from 21-8-1^81. He mentioned 
that certoin oiber person who were given such nrmotions, 
He mentioned the namc^ nf B=thu Malaiah. Peddi Venkati. 
Tapga Rain and some others. According to him Fitters and 
Tumors are Tradesmen working in Mines and Workshops, 
and after three vears satisfactory service thev were given 
Cat V and after’vacancy promotions are made to Cat. VT. 


He contended that tests arc conducted for promotion to 
Cat, VI. 

4G. On behalf of the Management M. W. 1 Sri V, Gopala 
Snsiry, Deputy Chief Personnel Ofiiccr was eaxmed. He 
dcpose.s that he knevv all these workers and there are repre¬ 
sentations made under Ex. M 1 to W 4. Accoiding to him 
some broad discussions took place by their Union with 
the Chairman and Managing Director in the middle of 1980. » 
At the instance oL (he Managing Diicctor, il/e General Mana¬ 
ger Sri Satlic considered all' these demands and he gave a 
decision as per Ex. M 5 original. It is Jiis case again said that 
all the Onions set up a charter of demands and this Union 
also submitted the strike notice under Ex* M6. According to 
him the broad setllement was arrived at before the Assistant 
Commissioner of Labour (Central) and it is Settlement under 
Section 12(3) and he was one of the signatories for the same. 
He marked the said Settlement as Ex. M7, According to him 
even after the said Settlement the Union made representa¬ 
tions and raised a dispu’ic refating to the Power Houses and 
they were infact established in making the issue of the iPowci 
Houses in view of the settlement. According to him when 
there were vacancies for higher categories some arc done 
after the tests are held and Tiadcsmcn like Turner, Fitters, 
Electricians and Welders are covered for such promotions 
and he defused that all these demands Tfem-wisc for Car¬ 
penters, Painters and with reference to Item 8 nnd other 
things were not justified. He conceded that the Manager en¬ 
tered into agreement with S, C. Engineering Workers Union 
in respect of issues regarding A. M. 15 Machine and also 
with Singareni Coal Mines Karmika Sangham refating to 
Prospecting Department. He admitted that minimum wage of 
Grade D and Cat. V are identical and for Ca't. VI and Grade 
C minimum v/ages are equal. He admitted that Turbine At- 
tendnot and Plant Attendant are given Cat, tiT. He admitted 
tlpt by basing the Wage Board agreement they are also given 
hiyher categories to certain persons depending upon their 
cxpciience. 

47. M.W,2 Sri V. Venkateshwar Rno, Senior Fxacutivc 
Engineer of the Power House. According to him there are 
12 Fitters in various categories and <hat the job of the Plant 
Attendants and Conveyor Khalasls h always same. He alvo 
mentinned that the Pump Attendants nnd Plant Attendants 
are same except that ll^y have to work on different pumps. 
No quaTifications are required, 

48. The admitted fads of the case are the Singareni ‘Collie¬ 
ries Company Limited has three power houses at Kotha- 
gudem, Re) lam pally and Godavari Khani with vaiying capa¬ 
cities and the Power House at Godavaii Khani wap? later in 
origin and the some was established in 1968|69 it is not in 
dispute that tho Power House at Godavari Khani is highly 
#opbi'i(ic“ated and it is of 18 M. W. Power House. The Power 
House at Godavari Khani (Ramagundam) is tbe matter in 
issue. The Management of Singareni Coiricrles Company 
Limited, with its Headquarters at Kothagudem, in the light 
of sporadic strikes taking place all over Collieries siltialed 
at Kothagudem, Bellampairi, Godavari Khani, Munuguni etc. 
finally initialed dialogue with the Union in the first of 1980. 
On their demands finally a Settlement was reached on 
29-1-1981 nt Hyderabad The Management was represented bv 
its Officers as mentioned in Ex. M7 in L D. No. 12 of 1982. 
The workmen were represented by Singareni ColTfcrics Wor¬ 
kers’ Union, Tandur Coal Mines Labour Union, S. C. Em¬ 
ployees’ Union. A, P. Colliery Mazdoor Sangh. The said 
Settlement would show that in order to secure durable in- 
dus*fria1 reace and to achieve moratorium on stri.ke. [here was 
a settlement arrived at and it is mentioned that the said 
Settfement will be in operation during the tenure of the pre¬ 
sent wage agreement and during that period no demand in¬ 
volving any monetary commitment will be entertained by the 
Mana^eement. Tt is further mentioned that this is a full and 
fi.aal settlement of all tho demands and the demands which arc 
uot referred in the said settlement shaTl be deemed o.> 
>iave been withdrawn. Accordinc to tho Management, in 
view of tho said Settlement, the said reference bad no rele¬ 
vance and the said reference •;bouM b- dismissed in Emini. 
Accord mil to Sr^Biksbanatb? \vbo is' nppe.aring for the workers 
'nM that settlement has no bearjjjr to the individi-al rasa's 

fiirtbef* menfioned that Clause 21 of the sU’d rettiemml 

not apply to the eases which arc row under dlslnute 
since <hesp arc worker’s ab’endv in Pat. TV nnd claiwe 21(b) 
hnd no reference to the Ash Mazdoor working at Godavari 
Khani He further mentioned that the Wage Agreement 
mMitioned in settlement expired on 31-12-1982 and this 
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Settlement was In operation upto 31-12-1982 and the em¬ 
ployees placed their demand on 29-12-1980 and strike notice 
was given on 30-11-1980 by the A.P. Colliery Mazdoor 
Siingh and the notice ^ven on 12-1-1981 by the A-P- Colliery 
Mazrdoor Sangh mentioned above the Power House demand. 
According lO him the Sctllcment is not in jespcct of the 
individual demand subsisting since 1978 and none of these 
Settlements or agreement referred to individual workmen 
and under Section 2(k) of the LD. Act individuals cannot 
seek bcJicfit and their causes should be espoused by their 
Unions only and thus the said Settlement has no bearing 
to the individual eases and thus the question of cslopcl as 
set up by the Manngenvent did not arise. Further Sri Biksha- 
pailii contended that though there is alleged bar under the 
sjid Settlement, the Management has entered into vcrioiis 
settlements within the same period hs admitted bv M-W.l. 
with various other workers. 

49. Before deciding that point whether the Settlement cornea 
in the way of these disputes, it is necessary to have a number 
of summary of the situation as it is existing, Singareni 
Collieries has got more than 80,000 workers and there are 
operations at different coal mines. It is also not in dispute 
that the said Management is having workers organised into 
different Unions which are recongnised and also unrecognised 
and these unions formed for coilcctive bargaining with the 
Company. On 15-8-1967 the Government of India constituted 
n Central Wage Board for Coal Mine industry and all ihr 
daily wage workers who were working by that time, 9 cate¬ 
gories were cushioned into 6 categories by the said Wage 

Board. The first category is known as unskilled v/orkers, 

second and third categories are known as ^mi^akilled workers 

and the fourth categories is known as Junior semi-skilled 

workmen and Mth category is known tw Senior skilled work¬ 
men and sixth category as highly skilled. All these categories 
are on dally wage basis but their salaries are paid monthly 
On M-1975 first National Coal Wage Agreement came into 
force. The said agreement was in force for four years and 
then second National Coal Wage Agreemcm was enforced 
on t-1-1979 and the third National Coal Wage Agreement 
came into force on 1-1-1983, For all these National Coal 
Wage Board agreements the workers also parties and this 
N.C.W.A. is for all coal mines in India and not only for 
Singareni Collieries. 

50. In the Singareni Collieries there are 8 grades of workers 
in the daily wages, were paid monthly wise which are Itnown 
us'Grades: A to H. This A.P, Collieries Mazdoor Sangh gave 
strike notice with 28 demands and ultimatelv It is found that 
one of the parlies of the said Settlement Ex. M7 in the two 
jnaltcrs. The learned counsel for the Management, Miss 
Siidha mejitioned that under Section 18 of the I.D. Act read 
with the provisions! of Settlement the same has a full statu¬ 
tory force and therefore the matters cannot be opened and 
these workers have no locus standi to come to this Tribunal 
by way of reference and that t]|e reference itself is bad. 
Under Section 18 of the I.D. Act a settlement wu^ arrived 
at in the course of the conciliation proceedings or an award 
which is declared by the appropriate Government shall be 
binding on all parties to the industrial dispute and also on 
the party, if it is passed, all employees who are established 
or part of the establishment, as the case may be, to which 
the disputes relate. In other words a settlement arrived at 
by an agreement between the employer and the employee 
other than in the course of conciliation proceedings!, shall 
be binding on the parlies to the agreement. In an establish¬ 
ment If there are moio than one Union if a s<;ttlcment is 
arrived at bilaterally between the employer and a particular 
Unfon will not bind the other Unions or workmen who arc 
not members of that union with whom the Settle¬ 
ment has been arrived at. In Tata Chcm»Icals v. their Work¬ 
men (1978 Lie, page 637 at 642 vS C.) It was held that 
implied agreement by acquiescence or ccmducl such as accep¬ 
tance of a benefits/ under an agreement to which the worker 
acquiescence or accepting the benefit was not a party, being 
ciitside the purview of the Act, it is not bindinc on a 
woikcr either under Sub-Section fi'l or Sub-Section (iii) of 
Section 18. In Central Talkies v. Muniiswamv (1^55 Hi) 

1TJ, page 477), New India Assurance Company Ltd, v. 
Industrial Tribunal (1954 (ii) UJ, pags 21). Bilasbchanlra 
Miira v. Balmer Lawrie & Co. (*953 (I) LLJ, page 337) 
it was held that a dispute between the employer «nd a single 
employee cannot per se be an industrial dispute, but It may 
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become one if it is taken up oy tho Union or a number 
of workmen. Section 2(k) of the LD. Act i* wide enough 
to cover a dispute between an employer and a single em¬ 
ployee. In Associated Cen^ent Companies Limited v. Their work- 
menll960(I)LU, page 491] the conilict in the judicial opinion 
on the subject was brought to rest statinj? the object of the 
Act is the prevention of industrial utrike, strikes and lockouts 
and the pronjotion of industrial peace and not to take place 
of ordinery Trilrunals of the land for the enforcement of 
contracts between an employer and an individual workmen* 
Thus viewed the provisions of the Act lead to the conclusion 
Ihrt its applicability to an individual dispute aj opposed to 
dispute involving a group of workmen is excluded unless it 
acquires the geneial characteristic of an industrial dispute 
viz the workmen as a body or an a considerable section of 
them make common cause with tiie individual workman. 
Thus viewed from these settled principles the following testtf 
will indicate to determine when an individual dispute becomes 
an indusetrial dispute who has sboiisorcd the individual 
disputes (2) can those who sensor the individual dispute 
be said to bo truly representative of the class of workmen 
(3) time when the dispute is sponsored or supported (4) proof 
of support (5) Membership of the Union of the persona 
whose dispute is supported and (63 community of interest 
between those who support the dispute and the person whose 
dispiate is supported. Thus applying these tests and the deci¬ 
sion discussed supra under Section 2(k) of the I.D. Act it is 
quite clear that Action 18 of the I.D, Act with reference to 
the Settlement arrived at by all the Unionai had no relevance 
to these Individual workers i,e. to those 8 workers of Switch 
Board working in 18 M.W. Power House at Godavari Khani 
and four Plant Attendants, five Auxillcry Attendants of the 
said Power House and the persons mentioned as turncri 
Fitters, Electricians and Welders of the Power House referred 
in the fourth point of the reference and with reference to 
Mason, Bittu Malllah and piddi Venkati, Carpenter and 
N. lagan Raju General Mazdoor in the post of Painter as 
there is no whisper about their problems of granting the 
next higher grade as their individual case of granting promo¬ 
tion to next higher grade as mentioned therein In the settle¬ 
ment. Moreover the Union has taken up these individual 
workers cases on 21-8-1981 while the Settlement was arrived 
at 29-1-1981. So the time when the dispute sponsored or 
started by the Union and the individual disputes are also 
truly represented the lase Of workmen and the A.P. Collieries 
Mazdoor Sangh having fully being a recognised union and 
signatory to the settlement has taken up these individual 
cn^«s basing upon the Membership of the said person® in 
tlieir Union and supported and there N a commmunity of 
interest between those who suupotled the dispute of the 
person whoso dispute is supported. Thus' after careful consi¬ 
deration of the entire matter I hold that the provision in 
the Settlement Ex. M7 or M6 as the case may be, that Iho 
said Union who were signatories to the settlement gave up 
all the demands not referred to should be demand to be 
withdi awn is 'not binding and it had no force Or cstcmcl 
against the Union taking up the individual cases as referred 
to now as they come under Section 2(k) of Ihe Act and 
satisfy the tests referred to just new. Moreover the Manage¬ 
ment evidence M.W.l would show that the Management 
entered into an agreement on 2(V8-1982 under vSection 12(3) 
of the I.D. Act. 'that Singareni Collieries Fngineiiring Workort 
Union in resect of isrfucs with rcgard to A.M, 50 machine 
ana similarly there was also a Settlement under Section 12(3) 
of the I.D. Act dt. 29-8-1981 between ibe Management and 
Sin^ereni Coal Mines Karmika Sanghan on k^sucs relating 
to Prospecting Department. He finally conceded that in spite 
of Ex. M7 n settlement it was a fact that they have Iconsidered 
pome minor issue on merits subseqi>int to the said Settlement. 
Finally M.W.l mentioned that ihose Settlements wer© with 
reference to the workmen in Prospecting Department num- 
bring about 400 and 30 workmen relating to A.M 50 machine 
and about 500 to 600 person^ of Clerical staff in tbe Goda¬ 
vari Khiini. M.W.l tried to say that the present dispute (the 
demand) relating to individual workmen in the Power House 
and thus the question of various categories of workmen 
being promoted to higher categories did not arise. He finally 
accepted the Water Treatment Attendants were given higher 
categorv from 1.5-8-1981 and thus this would also show 
when the Water Treatment Ailcndanls were part of the 
settlement Ex. M7 they were given higher category before 
the expiry of the settlement period fixed. Tho settlement 
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Is accepted to be in operation dtirlriR the tcaure to the 
present Wage agreement and it was understood that no 
demands involving any monctory commitment be enter¬ 
tained by the Management. If when the said Scdlcnient 
is there iz^Jto 3M2-1982 till N.C.W.A, ll expires, It is not 
known how the Water Treatment Attendants were given 
higher category fronj 15-8-1981. The wiincw was made to 
jjwallow the truth. He admitted that they created problem 
i^jid therefore they gave highei categoiy. So i( Is e'ear that 
under Section 18 of the I.D. Act this so called settlement 
Ex. M7 ii not estopped and when it is not an cs'opp:! with 
reference .to workers already covered under -the Settlement, 
Jt is rediculous to Say that the same would be estopped or 
a bar for raising such a dispute subsequent to the settlement 
With refei'ence to the individual workmen whose cause wa» 
taken up by the Union since they are members of the I'nion 
With conimunliy Interest between the Union and the person* 
Vice versa. Therefore I hold that the reference made is quite 
legal iind valid and the said (cttlcnicni is not eslopr*d for 
con»iderinB these individual denyinds and it is also piopcr 
for the Union to take up those demands as they are not 
Covered by the said Settlement. At best demands which 
are deem?d U \ be withdrawn are with reference lo these work¬ 
men who wTre part and parcel of the settlen.icnf it cannot 
be beyond that. When the samt workmen were given higher 
scale when they gave trouble it is absurd to say these indi¬ 
vidual workers in different categoiy who were not part of 
the settlement are estopped frarh raising a disputes which 
involves their promotion or higher grade or emolument.s 

the cflsc may be, 

51. The question is whether thexe Switch Board Atten¬ 
dants in 18 M.W, Power Hoiwe, Godavari are entitled to 
Cal. V1|C Grade or not ? Miss G. Sudba for the Management 
relied upon the Judgement of poona Mazdoor vSiibha v. 
Bhutia Sc ANR. ('1956('2)LTJ, page 319') and contended 
that no industrial dispute should be raised with reference 
to the Settlement. Even in the Judgement it is mentioned 
that there is no specific provision In the industrial dispute 
winch lay® down that an industrial dispute cannot be raised 
with regard to th^ matter is the subject matter of the 
Settlement under Section 12 read w'uh Section 19(2) of the 
Act. Further as already discussed when some of the Po'n^s 
which tire part of the Scttleiiisnt are Bubscqucntly discussed 
and settled and when these individual employees grad aliens 
are not the subject matter of the said settlement; it cannot 
be said that (he tenure of the industrial dispute cannot he 
raised. So it has no application. Similarly Miss Sudha relied 
upon the judgement reported in Indian Oxygen T.imlted, v. 
T.T. (1978(1 )UIJ, page 302) staling that the present refe¬ 
rence is hit by res judicata the provisions arc being still in- 
fbree and, when the previous award bciuu still in force, it 
cannot be varied except in accoi dance with law. The facts 
therein show that the factory had employed both w^orkmen 
and office staff and in an earlier Award the office slaff got 
Deames^ Allowance linked (o the consumer price index 
applicable to Delhi, 'Fhe claim of the factory wOrVei for 
similar payment of D.A. came to be referred for adjudication. 
Tlien the same matter came oefore the Tribunal and the 
Tribunal passed an award. Tn the earlier Award the said 
linkage that was given to the staff was not accepted in 
respect of the workers who are not represented. Thus it 
bad no relevancy to the present f.cty in question. She also 
relied upon the judgement reported in Indian Industrial 
Workpr® Tdd. v. Engineering Mazdoor Sangh ri955 r2) T U, 
page 675] questioning the reference by the Government 
under the Industrial Disputes Act not valid. She con¬ 
tended that there mu.*;! be an Industrial Dispute under the 
Act in fxijience and pending for reference and tv virtue of 
the Settlement when there is none in law there is no autho¬ 
rity to refere. That ix a case with reference to the payment 
of every year Pooja Bonus equal to 7 days total emolumenis 
when there was a prior award between the parties in force 
and operation the parties borne bv tiich award w.^nted the 
Government to refer for adjudication an item of dispute 
covered by such award In the context it was held that 
such reference relates to the said item of dispute covered 
by prior award when it was in force the said reference of issue 
amounts without jurisdiction. But there is no such settle¬ 
ment in this case. In fact the settlement Fx. M7 would 
show that a committee consisting of six repTCsentatives of 
the Management and the Union \A\] be con4itLitcd to exa¬ 
mine the specific Issues, if any, having direct hearing on ti e 
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demand raised in the strike notice brought before the Com¬ 
mittee by the unions and the Committee was exected to go 
round the other Collieries to study the pattern of work and 
secial conditions, if any, to merit the review catcgorioii'/Issucs 
already covered by the Awaid and Agreement including 
Siib-Connrjittee constituted under the National Coal Wage 
Apeement n shall be outside the puivicw of this Commit¬ 
tee and complaints of non-implcmentalion if any, will be 
referred to this Committee. The demand of the unions to 
equate Carpenters, Masons, Tub Repairer^;, Painterii, Plum¬ 
bers, Punching Men, Sawyers, Tinkers, Bit Sharpners will be 
examined by the Committee and the Commitice will iubmit 
its rcpoit to the Management within the period of six 
months'. So as per Clause 3 there is a provision with refer¬ 
ence to same of these individual employees regarding ihcir 
non-implementation of gradations or categories and the 
Cl mmittec is expected to examme and submit its leport 
within a period of six months. Thus there is no provision or 
bar and further nothing was done in that regard with refer¬ 
ence to these problems of individual worker® regarding their 
gradations and emoluments. She also lelicd upon the 
judgement of the Supreme Coiiit in Bangalore Woollen 
CtAton and Silk Mill® Co. Ltd. v. Their workmen and another 
[1968 (I) LU, page 553] and contended that when there * 
is subsisting award binding on the parties in existence and 
when the same is not validly terminated Tribunal had nO 
jujisdiciion lo consider tho reference till the award is tcr- 
miiuiled by issiic of notice contemplated under Section 1946) 
of the I.D. Act. In the said Textile Mill an industrial dis¬ 
pute was raised by a certain categories of workmen and the 
State Government referred the imttci to the Tribunal for 
adjudication. The Tribunal made an award whereby addi¬ 
tions of certain clauses to the certified Standing Orders 
included. Tlicre afterwards the workmen began to make 
certain claim® for revision which were not conceded and 
then the reference was made by ine Government for 

which the Management raised two preliminary objections 
regarding the maintainability of such reference. In the 
instant case the evidence of M.W. 1 as well as the interpre¬ 
tation of Section 2(k) of the I.D. Act will show that these 
individual cases were not the .subject matter Of the reference 
and the Union is perfectly justified to take up their problems 
aiTd the Management coniidered ah the issues which were 
part of the Settlement and gave higgler grades and incre¬ 
ments while the Agreement is in existence and thus it cannot 
be questioned by the Managemeni now that this Tribunal 
hasi no jurisdiction or that the reference ii bad and without 
jurisdiction. On the other hand Sri G. Bikshapathi for the 
Workmen relied upon the decision jeported in Workmen of 
Western India Match Co, Lid. v. Western India Match Co. 
Ltd. (AIR 1966 S.C. page 976) it was held by the Si?prcn« 
Court that where the Managemeni agrees to a particular 
di^jpute which was the subject mefter of the prior settlement 
between the parties being referred for adjudication to the 
Tndastrial Tribunal the Management is precluded later from 
objecting to the jurisdiction of the Tribunal on the rround 
that no formal notice as contemplated by Section 19(2) was 
given. In the instant case a notice was given subject to tbt 
Settlement and therefore even that objection there was no 
formal notice to the Management regarding ihejsc grievances 
has no force, 

52. Miss G- Sudha for the Manicoment relied upon the 
dtxiflion reported in Employers of Thungabhadra Industries 
ltd. v. Their workmen and another [1973 (2) TIT, page 
2031 contended that the demand pertains to the dispute are 
inconsistent with the previous Settlement which is subsisting 
and that the workers arc deemed to have withdrawn all the 
other demands which are settled. This Ex M7 settlement 

v’olated bv the management itself as conceded ,bv M.W- 
1 and they have considered the employees of Water Treat- 
menf Attendants bv civinn, higher category from 15-8-1981 
as they created problem by them and also conceded the 
istiucs on merits snbRfcquent to Ex. M7 Settlement regarding 
the issues of A.M. 50 Machine® itnresentfd bv S. C. Fngi- 
neerinc Wo^kers^ Union and also of the Prospectinc^ Depart¬ 
ment represented by S. C. Coal ATincv Karmik-r Sangham. 
Thus thev cannot say that the Unions violated having been 
narlv to the breach of the said Settlentent by re-considering 
these settled is'uies under Ex, M7. 

53. Mip® Sudha relied upon the decisioi> reported in 
Atlas Cycle Industries T td, v. Industrial Tribunal, Haryana 
and others (]973)(2)LLT. nage 182) and contendtsd that 
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when there is an existence of Settlement under Section 12(3) 
the reference is bad. In t)ic light ot the Supreme Court 
judgement in Newspaper Limited v. Industrial Tribunal 
(1^57 (2) LUy page 1) and also the concession given by 
the Management itself by ignoring the said Settlement with 
reference to the people v\ho were pan of the setllemfcni 
and when the same is not wjih lefercncc to individual 
labourers whose problems were promis-ed to be discussed 
by the Sub-Committee within u period of six months even 
as per the settlement it cannot be said that there is any 
bar with reference to the matter being referred to the Tri¬ 
bunal. 

54. Now, coming to the iacis, Ihc first point to be 
decided is with regard to me Management refusing to grant 
Cat. VIiC Oradc to the Switch Boarl Attendants lu 1« 
M.W. Power House, UoUawad Khani. but Union evidently 
aftistating for various higher categories for the hwitcu 
Board Attendants from iy8U and hnally charier of de¬ 
mands was given on 20-8-1981 for 23 demands. As there 
was no response, the malicr was taken up before the 
conciliation officer and after the failure of the said conci 
liation proceedings out of the 23 demands the Go\crnmcnL 
referred these 9 demands whkh arc the subject matter of 
the reference to this fribimal lor consideration. All the 
Switch Board Aticndanlg passed RSC and ITl Lxamina- 
tions and they were in Cal. V since hebruary 1974 and 
they wanted promotion to Cat, VI or 'C’ Grade, stating 
that there is no difference except in Cat, VI pay is daily 
rated whereas ‘C’ Grade is monthly wages and meremenu. 
That th/2 present Cat. V is equal to 'D' Grade and that 
though they have completed more then five years in the 
present Category, they did not gel the next promotion. Jo 
iortify their case WW2 depgsod that Switch Board Atten¬ 
dants arc like Turben Attendants and Boiler Attendants of 
Category V, This Turbino Attendants and Boiler Attendants 
were given ‘D’ Grade after they had put in five years ser¬ 
vice, To prove the same they marked E^. W3, Ex. W3 
shows that the Switch Board control room attendants of 
18MW Power House, Godawari Khani who were drawing 
Rs. 23,10 per day in Cat, V ate placed in ‘'D’ Grade with 
basio pay of Rs. 623.00 per month with effect from 1-8-1980. 
It is mentioned that they will be on probation for a period 
of three' months and their confirmation in th© post depend^ 
ing upon the earning ahd satisfactory reporta about their 
work and attendance and conduct. Tticy marked Ex. W4 
dated 18-1-1975 to show that they were working as the 
said Switch Board Attendants in the Cat, V from 11-2-1974, 
It is Ihcir case that after completion of five years on 
1-2-1979 they are entitled to ’C’ Gradc|Cat.VI It Is elicited 
that the Switch Board Attendants worked as Electricians 
and they also operate on Air Comprcssori and they were 
trained' as Electricians and WHremcn in ITI. Admittedly 
the Switch Board Attend^ants hav© completed 9 years by 
now and they af© not given any higher grade Or promotion 
since 11-2-1974 as could be seen from Ex.W7. 

55. The relevant documents pertain to this reference 
under Ex. W16 to W22. Admittedly there are other Sec¬ 
tions in the Power House such as Boiler Section, Turbine 
section, Water Treatment Section. Plant Section, Coal MilP 
Section, Control Room Section which is ^own as Switch 
Board section the employees working in the Turbine Sec¬ 
tion arc having two categories namely Turbine Attendants 
and Auxillery Attendants; The Turbine Attendants Is to 
be called as Turbine Drivers. The Union as contended that 
the Attendants whether they are working in the PFant 
action. Water Treatment Section or Turbine Section at the 
power House of Godawari Khani are always treated by 
one step higher than to their counter parts working in the 
other Power Houses of Kothagndafn and Bcllampalli and 
in^pite of the suggestion of the Wage Board 1 the Manage¬ 
ment was not taking Ihe subject and description and stand¬ 
ard categorisation of the worker in the Power House and 
their duties were specified and categorised into writing, the 
same is causing inconvenience and trouble to the workers. 
According to the workers, they were made to work in the 
power house according to the likes and directions of the 
Management, The argument is raised bv the Management 
that WW4 is not employed in the said Collienes at pre¬ 
sent and that he is engaged in the Trade Union activities and 
his Union i? affiliated to INTUC and therefore his evidence 
when he did not work ii' the power houj^, it should be 
deemed that he is not competent to prove any claims of 
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these worknicn. But it is no where stand that the person 
who IS working in Trade Union acliviiics simply because 
he did not work as a worker is not competent to prove 
the claim of ‘the workmen, 1'hcrc is no such proposition of 
law laid down, some times common sense and some times 
representations given by the workers to the Management 
and the Trade Union with reference to ihcir problems re¬ 
garding the discharge of Ihcir duties from time to lime and 
if any extra duties are suggested by the Manuficment etc. 
can also be represented through a Trade Union leader, MW4 
cannot be ignored as Trade Unionist and not a worker in 
the Power House. Infact he worked Kom© time in the 
Cement Factory and afterwords joined the Trade Union 
activ tics. He mentioned that the Power House workers were 
discharging their duties from 1968 when the Powerhouse 
was constituted and after Balnkrishna took charge ns 
Deputy Cl^ief Engineer he changed the duties of the wor¬ 
kers and they were asked to do extra work like sweeping 
the floor and cleaning the machines. He asserted that the 
recommendation of the Wage Board for Coal Industry 
applied to the workers of the Power Houses also and that 
as per National Coal Wage Agreement II a joint bi-partite 
committee was constiiitcd resolved the items not covered 
by the agreement of the same was not properly functioning 
due to rivelry between th; Central Labour Union. But ]ie 
asserted that it is a fact that the job description and stand¬ 
ardisation of the workers working in the Power House 
within the jurisdiction of the said Committee. The Manage¬ 
ment suggested that navlng regard to the duties and rcs- 
possibilitics some of the above categories of workers 
were given promotion or category or grade as the case may 
be in some sections, WW4 admitted that the workers were- 
given promotion in some sections but denied that the same 
was based upon duties and responsibilities. He explained 
in detair for each category of workers at Kothagudam and 
Bcllampalli when compared to the w'orkers at Godawari 
Khani, they were at a lower grade. According to him the 
higher categories given to the workers in Godavaii Khani 
:unce their work load is more and the machinery is modern 
and sophisticated. On ‘he other hand MWl mentioned that 
the Switch Board Attendants issued as settled by the deci¬ 
sion of the General Manager and it was raised before the 
Settlement in the demands but not pressed at the time ot 
settlement in the chief itself. MWl admitted that he is not 
conversant with the technical know-how of particular job 
on the technical side. He is only a Chief personnel Officer, 
He admitted that prior to Ex, M7 settlement, the work¬ 
men were demanding individually and also through union 
for categorisation. He conceded that they had a settlement 
with the Water Treatment Attendant* for higher categoricR 
from ^-8-1981 after Ex. M7 settlement. It is this case that 
the* Switch Board Attendants may not b© m certificate 
holders and they are not considered as tradesmen. He con¬ 
ceded that there is no at)ccific settlement regardiriR the 
demand of Switch Board Operators in Ex, M7 settlement. As a 
Personnel Offitier, he is not aware that the Switch Board 
Attendants and Turbine Attendants' arc T.T.T. qualified per¬ 
sons. But admitted that they are given monthly scales. He 
conceded that minimum of Grade D and Cat. V are identi¬ 
cal but increments rate of D Grade is more and maximum 
scale of D. grade ’S more than Cat. V. He also conceded 
for Cat. VI and Grade C the minimum wage are identical 
on the rate of increments and the mnximun> in higher Grade 
C and that there is piomotion from Cat. V to Cat. VI. 
M.W. 1 could not tell the nature of job performed by the 
Switchboard Attendants and Turbine Attendants in detaiL 
He could not even say that the Su^itch Board Attendants are 
shouldering the re';ponsibnitie<i of workmen in Cat. VI, 

56. According to M.W. 2 the Switch Board Operators do 
not require any I.T.L qualification and after giving them 
train ng they can be appointed to those posts. According to 
him they have to read the various readings of the meter* 
m Control Room and also enter into the Log Books. In fact 
the said M.W. 2 was promoted from Assistant Engineer 
to Executive Engineer in December 1978 and in 1982 he 
was promoted to Senior Executive Engineer post. Tlic Power 
House ot Rarnagnndam is higher thau the Power Houses at 
Kothagudam and Rellampalli In the cross-examination he 
admitted that all the Switch Board Attendants are having 
T.T.I. Electrical and V/iremen Certificates. He filed at Ex. 
M-9 to show the iob description. In fact Ex. M*9 at page 4 
w’th refcrerice to Switch Board Attendants iii Item 15 wobld 
show that 9 qualified Electrician who is an Attendant* on the 
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Comprciisor plant hiiJ niajiiienance rcquircU, prc^sule of an’ 
lor Liic elcciiic circuit DrcuKcis and ni&LtuuicnLanoii by run¬ 
ning ttie <Lompi\iiSui at intervals, anu Jic iS required lo 
jog-uown nuuiiy reaainga ox ino Meiers on the a.x. iJWitcn 
gear panels, air compressors icauiiigs at the receivers in 
switch gear room, compressor ana also the wonting ho ms 
of the Compressors, ii is also required lo clean all the 
machineiy ana heep the place in a neat, t.ay and dust lieo 
condition. It is also nienaoned that he is required lo work 
in the shift or as a Maintenance Electrician when spaicd. 
Iherelore the evidence ot M.W. i and M.W, 2 that they were 
never used as Maintenance ElccLnuans is not correct. Ac¬ 
cording to him, IS not a policy to promote automaiicaijy 
to Cat. VI on .,.,jmplc4ion of five years service in Cat. V. 
Accordmg to him at the Area level the tests ate conducted 
by the Workshop, According to him in 1979 persons were 
promoted after conduct ng the Trade tests and after 1979 no 
liadc tests were conducted liU the date of deposition for 
promotion to Cat. VI, and he could not say how many posts 
of Cat. VI arc fixed or are available in their Plant as the 
same has to be done by then' Industrial Engineering Depart¬ 
ment, Ultimately he conceded for promotion lo Cat. VI. lesis 
arc conducted at area level and they have to be done so tor 
the Power House also and no such tests were done by them 
alter 1979. Thus on the ground Grade D and Cat. V aie not 
one and the same it cannot be decided by the Management 
that there is no comparision and that the Switch Boaid 
Attendants were merely reading the current readings. They 
were insisting for promotion for every year to next category 
adopted by the Management. Ah these Switch Board Atten¬ 
dants were promoted to Caiegory V in 1975 and they have 
completed 9 years. The evidence would show that the Tur¬ 
bine Attendants who were in Cat. V were promoted to Cat, VI 
in 1981. But these Swilch Board Attendants were not promot¬ 
ed to Cat. VI in 1981. Even in the case of Auxillery Tur¬ 
bine Attendants they were promoted to the next higher grade 
after a period of live years. The Management also conceded 
that Cat, VI is equivalent to C Grade and Cat. V is equal to 
D Grade though there is difference in the method of pay¬ 
ment and starting the scales. On the basis of Ex. M-9 and 
the admission of MW 2 that from 1979 no trade test was 
conducted at the area level for promoting them to higher 
grade when 8 persons arc working from 1974 in Category 
V for more than nine years by the date of reference when 
other persons workihg in Turbine Attendants or Auxillery 
Attendants were given promotion and when Water Treat¬ 
ment Attendants and Plant Attendants who were in Catc- 
ory III on 1-8-1970 were promoted to Category TV in 
976 and again promoted In August 1981 to Category V. 
It is indicated that there is promotional policy for every 
five years. Thus the argument that the Turbine Attendants 
and Switch Board Attendants are all different and that 
their dufics arc different on the ground if a vacancy arises 
in Turbine Attendants posts^ Switch Board Attendants 
cannot be posted into their duties as their duties arc different 
will not apply the categorisation and standardisation oif 
posts is a demand made by the workers and yet to bo done 
that suggested in the National Coal Wage Agreement 1 and 
2, They cannot single out Turbine Attendants and shown 
special favour. Similarly they cannot show to Auxillery 
Attendants also a special favour. Ex. M-9 is the job des¬ 
cription for 18 MW Power House, Godavari Khani. Even 
the Turbhe Driver is trained and experienced person and he 
has to attend to ruuning of Turbo alternator set and its 
auxilJerie^ He has to clean and keep the machines upto 
date. He has no Trade test or qualifications or T.T.L as a 
special requisite. He corner under the^ defln^ion of un¬ 
skilled workmen originally and he was in Category TIT on 
1-8-1970 and finally he was brought to Category V in 1981. 
Thus it is not correct to say that the Turbine Attendants and 
Auxillery Turbine Attendants are different though they are 
trained in the respective machine operation teJ which they 
were attached. Inter-se transfers from one section to an¬ 
other Scctioh is possible in the Case of Switch Attendants 
as they were maintained electrical job also in view of thcT 
qualifications and Switch Board Attendants is a qualified 
electrician whereas Turbine Driver is only a tramed person- 
So when the Switch Board Altendants are H.S,C. and 
r.TT passed and quaTificd as admitted by MW-2 and when 
there is no Trade Tests done after 1979 to say that Ibev 
are not eligible for higher category even after 9 years seems 
to be without reason and the same is also not based itpon 
consistent pol’cy of the Management and that they were 
trying to discreminnte betw'ei'n the workmen working in the 
iVarious s;eqiions without any reason much less) a valid 
reason and without also categorising and standardising the 
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points. As menLoned by WW.-l Lhal there is no fixed time 
uunng wnicii they nave to wotk m particular category tor 
iiieir eligibility lo ibc next higher category, Wnen tno 
Management is occasionally giving promotion Here and there 
persons to h. gner category alter a period ot live ycars^ It 
18 reasonable lo think that they arc adopting a pohey ot 
promoting tnesc periuns to higner category to some ot them 
aiicr a pcnoa oi five years aiieast on me available evidence 
as discussed supra. 1, therefore, hold that all these eight 
workmen are entitled to Category Vl/C Grade namely 
SiShri K. Madhavarao, K. Rajareddy, O. Venkateawaja 
Reddy, N. J iranjanachury, V. Naiasimhaiah, N. Chandraiali, 
K. Gattaiah and J. S. R. Murthy in 1981 itself as per available 
material, 

57. Coming to ih^ four plant attendants referred to in 
Item 2 of the reference tor additional increments and also 
for promotion to Category V. Evidence of WW-1 would 
show that there is no fixed t.me during which they have to 
work for a particular caiegory for eligibility to the next 
category. It is not shown by the Management also that 
they have got fixed period or timing for such promotion. 
But incidents are there when they have promoted the Turbine 
Attendants and Auxillery 'J'urbine Attendants in 18 MW 
Power House m Godavari Khani m Category Ill to Category 
IV and Category IV to Sategory V from 1970 onwards. 
The evidence of WW-2 ia also to show such promotions were 
being giv^n to other sections in the same Power House. 
WW-3 IS the Plant Attendant who was working since 1970. 
ThcT duties are to regulate the water in the Power House, 
they have to operate four motor pumps of 50 H.P. capacity. 
They are in Ex, M-9 at Serial No. 9 as a trained workman 
who is engaged in running the water treatment plant to 
supplying treated water to the Power House cooling plant 
and he has to perform such other duties called upon him 
to do so in the case of emergency. He has to W'atch the 
working of the plant and machinery and record and report 
to Chemist or Shift Engineer any abnormalities. According 
to them the pci’sons working in the Turbine Section and 
Auxillery Sections are given higher promotion as deposed 
by WW-1. He mnintained that all these Turbine Attendants 
and Auxillery Attendants, Water Treatment Attendants are 
given Category HI in 1970 and th^; Water Soflner Attendants 
were given Category IV in 1978, According to him they 
gave a representation for giving Category IV to them also, 
and Ex. W-6 is further representation given by them and 
Ex^ W-7 the Company informed that their case was under 
consideration and they Were subsequently given Category 
IV as per Order dated 4-2-1979. It is marked as Ex. W-8. 
They made several representations to the Company request¬ 
ing Category V and he marked Exs. W-9, W-10, W-11 as 
copies of such represetdations. The Management rejected 
their request under Ex W-12 and again referred the matter 
to the Grievance Committee under Ex. Wt-13. According 
to them their Union represented in this matter as per Ex. 
W-14. It is their case that the Water Softner Attendant 
were given Category V in the year 1981 yet these people 
were not given Category V. Thus they represented under 
Ex. W-16 to the Management in which they mentioned for 
promotion Category V and also for additional increments. 
According to them they are exposed to dust and ash in 
their duties in the Power House and lot of heat is generated 
in the Power House where they work. He denied that the 
duties of Boiler Attendants and Turbine Attendants are 
different from their duties of the Plant Attendants, On 
this aspect the Managemcfit evidence of MW-1 would show as 
of follow. It is conceded that the demand of Plant Atten¬ 
dants were not settled under Ex. M-7 Settlement. MW-1 
could not deny the suggestion that fhc Switch Board Atten¬ 
dants and Water Treatment Attendants and Auxillery Turbine 
Attendants and Plant Attendants were oil given Category 111 
on one and the same day and subsequently some of the 
persons working in these Sections namely Switch Board 
Attendants. Water Treatment Attendant. Auxillery Turbine 
Attendants were civen higher grades. It is suggested that 
these Plant Attendants in 18 MW Power House are operating 
four pumps of 50 H.P. capacity and that tlicv are also 
working tWo trained pump of 35 H.P, and tfiev have to go 
underground of 50 feet deep^ every hnlf-on-hour. MW-l 
could not know the work done by the Piimn Driver vis-a-vis 
Plant Attendants and the nature of the work done by the 
Auxillerv Turbine Attendants. He conceded that they were 
giving hlehcr categories to certain persons depending upon 
the experience by passing the Wage Board agreement. Even 
MW*2 admitted that the work of the Plant AttcDdapts and 
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Conveyor Khalasis are almost same but Conveyor Khalasis 
are piomoicd lo Lategory IV wno weie getting lesser wages 
iban tlicsc t^iant Aucnuunis as is shown in the reference 
itself. MW-2 conceded that the nature ol the job lor pump 
Attendant and Plant Attendant are same except to them 
to work in different places and no quai'ihcations are prcscub- 
cd and they are given only I'raming. According to him the 
Pump Khalasis are icquiied to operate having H.P. Power bet¬ 
ween 75 to 120 and tnoy have to watch the level of the water 
lank and river level and they are given Category IV. He 
could not deny that ilicy wcie given increments. He conce¬ 
ded that the work done by the Plant Attendants is not in¬ 
ferior to the work done by the Pump Khalasis and there 
were no Trade Tests conducted after 1979. 'Hius when 
Plant Attendants who were in 1976 when Water Treatment 
Attendants who were given Category IV in 1976 were again 
given promotion to traiegory V in August 1981 and when 
these Plant Attendants arc given Category IV in 1979 and 
when they are operating 50 or 60 H.P. pumps and they aie 
exposed tt> ash dust und their jobs of removing of the defects 
in the pump sets. I think there is no reasonable principle 
by not giving them promotion to Category V to these four 
Plant Attendants with additional increments when Conveyor 
Khalasis who were in lesser category than these people weie 
promoted to this Category and given additional incremenls 
also. I therefore hold <hal four plant attendants S/Shri 
B. Rajaiah, V, Shanker, Shaik Masthan, Abdul Latcef should 
be given Category V from J-1-1980 with additional incre¬ 
ments. The arguments of tho Managcnitnt that Tx, M-7 
Settlement their problem js already ruled and reason given 
already will apply to this argument. They have not made 
any categorisation or standardisatioii of job description and 
they cannot at their sweet will and pleasure promote certain 
workmen working in d ITercnt sections of the same Power 
House when the workmen arc almost in the same category 
of skilled or unskilled or semiskilled groups v/hilc they were 
being promoted at aparticular point of time. 


58. Item 3 of the reference refers to for not granting 
Category V to S/Shri T. LaksJiminarayana, K Lmgaraju, 
Jacob Bixalu, M.V.S.S.N. Murihy. Ambati Venkati who 
were working as Auxillery Attendant of 18 MW Power 
House, Godavari Khani, The evidence of WW-l would 
show that he is Auxillery Turbine Attendant at Godavari 
Khani since 1970 and mentioned the other four also as 
Auxillery Attendants as mentioned in the reference working 
there since 1970. According to him the Company promoted 
M.V.S.S.N. Murthy and Jacob Bixaiu by common order 
to Category III Auxillery Trainee Attendants as per Fx. 
W-1 and Ambati Venkati was also promoted to Category III 
as Auxillery Attendant at the t’me of their promotion and 
Sri T. Lakshminaraynna is promoted subsequently. He 
asserted that there is no difference between the Auxillery 
Attendants working as Auxillery Turbine Attendants, Auxil¬ 
lery Plant Attendants or Auxillery Water Soflner Attendants, 
According to him the Plant Attendants as well as Water 
Softner Attendants were promoted to Category HI in 1970 
and tho Water Softner Attendants were promoted to Cate¬ 
gory rv in the sam© year i.e. in the year 1978 and Auxillery 
Plant Attendants were promoted to Category IV in 1979. 
Auxillery Turbine Attendants were promoted to Category 
TV fn the year 1980. According to him their promotions 
were deleyed for about two years from 1978 and there was 
no reason why they were not promoted along with the 
Auxillery Water Softner Attendants. Incidentally it is po'nted 
out that the Auxillery Water Softner Attendants were further 
promoted to Category V in the year 1981 where upon thev 
made a representation under Fx W-2. According to him 
they also worked as Turbine Attendants Drivers and Turbine 
Drivers are put in *C’ Grade and there are no niles regard¬ 
ing the promotion in the Standing Orders of the Company 
and the promotions n:e given bv the Management at their 
will and pleasure. Even under Fx, M-9 the Auxillery Tur¬ 
bine Attendants is trained and expericncerl person who is 
also running anxillcry turbo altemators. He has to clean 
and keen nil the eaninments mentioned. He has to rc^fo’'m 
such oibcr dnt’es tn call uron tu dn so when necc^’Sarv in 
case of emerpenev and main^tain necessary rcco*'ds. The 
Aiixillerv Attendants .it Kothapudem and Bellampallv were 
rlwavs belmv by one rmeeorv to them as the mochinerv at 
God.nvnri Khani is sophisticated hut Kothnmdern 'md Beflam- 
nnlli werp nrom'^ted to Catepory ITT tn Category IV 

Tims cboidrt hqve b(^en n'ornoted to 

Cateyorv V which is next higher grade. If they bnve 
not done It by 1-1-1980 atleast they should have been 


promoted to Category V in 1981. The Management on the 
o:hcr hand relied upon Clause 2l of Ex. M-7 and said 
the exchange Water Softner and lurbine Attendants now in 
Category HI will be placed in Category VI with effect Irom 
1-4-1980 and thus Ramagundem people are given Category 
IV in 1979 when all others were in Category III were tried 
to rectify by giving Category IV to all. Therefore It i« 
contended that these people should not ask for Category V, 
When other two power houRCS i>coplc were given Category 
IV which was enjoyed by these people. But the point 
remains to be seen that they w'cre working in this category 
jy in the 1978 year itself and since then they had no promo¬ 
tion and there were instances as seen from the evidence of 
WW-l and WW-2, WW-3 and WW-4 that Turbine Attendants 
Plant Attendants were being given promotion in succession 
for a iKiiod of five years. Thus to show that these people 
were kept at the same category v'hile promotions to other 
categories of other Power Houses when these people have 
put in more than five years service seems to be not proper 
and the evidence of MW-1 and MW-2 would also show 
that there s no particular settlement with reference to Ih^se 
persons, MW-1 could not say that Water Treatment Atten¬ 
dants and Turbine Attendants, Auxillery Attendants, Plant 
Attendants were All given Category IK on ‘the one and the 
same day. When he was not nwaie of workmen operating 
two pumps were given one higher category than what they 
were ns per Raghunath Reddy Award, ho conceded that 
bypassing the Wage Board Agreement they were giving higher 
categories to certain persons depending upon their experience. 
The exper'ence is nothing but the standing for a number of 
years in a particular po^t. NfW-2 said that no trade tests 
were conducted after 1979 for promotion. MW-1 could not 
say that the post of Auxillery Turbine Attendants, Plant 
Attendants and Water Softner Attendants w^ere interchange¬ 
able, Thus I find that the non-granting of Category V to 
ihcsc five persons who are working as Auxillery Attendants 
in the light of their duties which arc s milar to Turbine 
Attendants and Plant Attendants when others who were 
working at less Category in other Power blouses were given 
higher promotion putting them on par with these people 
without any promotion to these people seems to be un¬ 
reasonable and therefore I hold that they are entitled to 
Category V from 1-1-1980. 


59. In Item 4 of the reference Sri S. Mallcshwataiah who 
is a Turner, Sri D. Lakshmanaswamy, V. Narayana Reddy, 
Ch. Ramulu John Boalc, Fitters and B. Prasad and Malla- 
reddy, Wclder\ Vamana Murthy and Sardarkhan, Electricians 
claimed for Category V in the said Power House. The 
evidence of WW-4 and WW-5 would show that they have 
put in nine years experience in Category V out of total 
service of 18 years and they aie asking for h ghcr category 
VI. According to him there are vacancies and yet they 
arc not given. He asserted tJiat tho promotional policy of 
tbe Company to give next higher category for every five 
years. Ho admitted that Fitter and Turners are Tiadcs- 
men working in the M ncs, Workshops, Power Houses. That 
there is a promotional policy from one Section to other 
Section. Infact a question was put to him that he was 
paid category VI allowance for five or six months by provid¬ 
ing work as ho was adopting non-cooperot on, Tho answer 
given by him is they were giving Category V wages because 
of the vacancies due to death of some other worker and not 
because of any non-cooperation. He asserted that they arc 
all in one cotegory as tradesmen in Power House and Cate¬ 
gory VI is given to mason of Kothagundem Power House 
though it 's a smaller one. Tlie evidence of WW-4 and WW-5 
and other evidence of the woikcrs would show that there were 
promotions earlier every five years and WW-l and WW-2 
also mentioned to the same effect. Infact the Turbine 
Attendants were promoted to Category V in 1975 nnd again 
to Category VI in 1981 and similarly Plant Attendants who 
were in Category IK in 1970 were promoted to Category JV 
m 1976 and promoted to Category V in 1981, Thus it is 
admitted that all these people arc w'orking as Fitters. Wel¬ 
ders, Electricians and Turners ami they arc officiating under 
Fx, M-9. The Fitter is only a quaPried Person for main¬ 
tenance and repairs of the Plant and machinery of powder 
House. Items 26 to 28 referred to Turners, Carpenters, 
Welders and they are shown as peisom who are in workshop 
have no snccial qualifications ns manual labour and they 
were officiating In hicher grade and they were not wen 
any promotion to higher grade, Normally thev should be 
given with the expenenc;? of nine years tbe higher grade as 
sought for and they arc not included in the settlement Ex 
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iM-7. Therefore Ihe issue is answered in favour of these 
people that they arc euiitled for category VI as prayed for. 

60. Issues 5* 6 and 7 of the reference. These three persons 
were working in Category V as Masons, (Bittu Mailaihj, 
Paddy Venkati as Carpenter, Sri N. Jagganraju as Paintci. 
In 19 79 as per the evidence of WW-5 1\ Venkati was desig¬ 
nated as Carpenter and Jagganraju was working as full time 
Fainter though be is shown in the Store Room for 15 days 
and a^ Painter for 15 days und he also mentioned that Bittu 
Mallaih is working as Masgu and most of the other pcisons 
afe given Category VI. MW-2 did not say any thing about 
these three persons who arc referred in Items 5, 6 and 7. 
MW-1 admitted that under the designation of tradesmen 
the persons who are working as Turners, Fitters, Electricians 
and Welders are covered and whenever there are vacancies 
identified Trade tests arc held and promotions are given. 
He also mentioned that Wage Board 1967 recommended 
Category IV only for Masons and they aic all given Category 
V previously. According to him th'c Masons were continuing 
as such in Category V from 15-8-1967 are considered for 
next placement and higher category as per Item 14 and some 
of these masons arc in Category VI also. He also admitted 
that IP. Venkati is eligible for Category V and on comple¬ 
tion of three years as Pain'.er to be posted at Power Houses 
and thus the very evidence of MW-1 would show that tlicsc 
people who arc referred in Items 5, 6 and 7 arc duly entitled 
Tor promotion to Category VI by virtue of their service and 
standing and also they were acting as such. Hence I hold 
that they should he given promotion to Category VT to 
Mason Bittu Malla ah, Category V to Carpenter and Cate¬ 
gory V to Painter Jagganraju, Issues 5, 6 and 7 are ans¬ 
wered in favour of the workmen. 

61. Regarding the demand that there u no proper job 
description and standard categorisation in respect of diffe¬ 
rent categories of workmen working in 18 MW Power House 
at Godavari Khani. The Settlement M-7 itself is clear 
on the aspect. At page 2 of Item 3 it is mentioned Uiat .a 
Committee will be cmstitiitcd consisting of six representa¬ 
tives of the Management and the Union to examine the 
spec fle issues, if any, having direct bearing on the demands 
raised in the strike notice. The Committee was exfiectcd to 
go round the other Collieries to study ihc pattern of woJk 
and special cond tions, if any, to merit review. It is also 
mentioned that categorisaiionyissiies already covered by the 
Awards/Agieemenls including Sub-Committee constituted 
under National Coal Wage Agreement 2 would be outside 
the purview of this Committee, But at the sanic it is said 
that the demand of the Union to equate Carpenters, Masons, 
Tub Repairers, Painters, Fundi ng operators, Sawora Tinkers 
and Bit Sharpners have to examine by the Committee and 
the Committee submits its report. Now MW-1 deposed that 
before the Wage Board there wore 10 categories as against 
six. According to him job description was available to all 
workers in Power House. But WW-4 mentioned that inspitc 
of the suggestion of the First Wo^e Board, the Company has 
not taken up the subject of job description and standard 
catcgorlsafion of the worker in the Power House and that 
the state of affairs is causing lot of trouble to the workers 
in the Power House as none of Ihieir duties arc written 
down. According to him they were made to work according 
to the likes and directiong of the Management. So he in- 
s sled that the Company should lay down proper job descrip¬ 
tion' and standard categorisation in respect of the dfferent 
VTorkmen in the Power House. The ManapemenPs con¬ 
tentions that Joint By-partite Committee has to fix job descrip¬ 
tion and therefore they are helpless seems to be not correct. 
The workers are only seeking for y:ranting grades in closs'- 
fication of these categories. Admittedly there is National 
Coal Wage Agreement 1 on 1-1-1975 and there is N.C.W.A. 

2 which came into Force on 1-1-1979 and the third N.C.W.A. 

3 came into force on 1-I-I983 and the arguments are taking 

place after the commencement of N.C.W.A. 3, It is rele'^an'! 
to note that T there is any such job fixation and descriplion 
for standardisation of these grades, the Management should 
be in a position place the same before the Tribunal to 
show that it will come into force nticast from 1-1-1983 
but it was not done so. So the evidence of WW-4 that the 
workers are made to work in Power House according to 
the rike.s and directions of the Manacernent and thev 
did no^ lay down proncr job description and standard 
rRtcGOri*'ation in of the different workmen in the 

Powei- House seems to be reasonable and the same should 
be attended to for makinc all these rosts so as to come 
into certain categories or grades. Admittedly even as per 
MW-1 and even as per Ex. M-9 there is no proper gradation 


und standardisation with reference to Sweepers,. Turneis, 
Gaipeuteiii, Welders, (Boilers Attendants, Masons 'lindais 
Filters; FainLcrs; Eleciriciani; Tub Repairers and Tur- 
bme JJriveis, Auxiilcry Aitcndants, Plant Attendants and 
so ionh. mis is a pecui ur situation where the non-fixa- 
lion of proper job descriplion and standard categorisation 
in respect of different sections ot the same Power House 
into diftcrent categories of workmen is causing hardship in 
Godavari Kham. Ihe Management must take immediate 
steps for the said fixation of job description and standardisa¬ 
tion 01 catcgor.es ot these workmen working in the entire 
Power Houses, Since they fail to do so tor the last 15 
years, 

o2. Issue 9.—The workers demanded to pay Dust Allo¬ 
wance lo all woiilcis woiking in 18 MW Power House, 
Godavari Khani, and Heat Aliowaucc/lncrmal Allowance. 
Workers working at the Boilers of 18 MW Power Flcuse, 
Godavari Khahi, and according to WW-4 the workeis in 
Fower Houses arc noi paid Dust Allowance, Heat and Ihcr- 
mal Allowance and Iffat the woikers of A.P. hlectriciiy 
Board are paid Du.st Allowance and thermal Allowance at 
the late ot Rs. 3u,0U per month. When he conceded th«t 
thy; Coal Cutters and Alphine^. Mining 150 Machines workers 
arc exposed to more dust than the workers in the Power 
nouscfi and they arc also exposed to heat and they arc 
not paid any dust allowance or thermal allowance. 1 think 
that the request for Dust Allowance or Heat Allowance is 
not based on reason. Thay cannot compare this with A.P. 
Electricity Board employees for one or two i-tems with 
reference to Dust Allowance and Thermal Allowance. It is 
not their case that they wanted lo be equated in all icspccts, 
A.P. hlcctricity Board on the other hand Coal Cutters and 
Alphine Mining 150 machine workers who are clearly ex¬ 
posed to more dust and heat were not paid allowance and 
they were only given subsid'sed rate for wheat products 
and boiled eggs provided lo them. Thus I find that this 
request is not reasonable. Therefore this item is negatived. 

63. Coming to I.D, No, 6 of 1982, it is found that the 
V Water Treatment Aitcndiints working at 18 M.W. Power 

Houses were in Cat, V from 1st January, 1980. As per 
Fx. M-8 the Management conceded their acmand to imple¬ 
ment it from 15th August, 1981. Originally as per the evi¬ 
dence of M.W, I the Water Treatment Attendants were 
fitted in Category III, though Ihcre was no specific category 
in the Wage Board recommendations. The Water Treatment 
Attendants also made demand along with the other Power 
Houses workers. In I.D, No, 30 of 1967 their claim was 
referred for adjudication. When the same was pending the 
matter was referred for arbitration through arbitrator Sri 
Raghunalh Reddy and awaid was passed in pursuance of the 
same by the Tribunal ii the same induslrial dispute. Though 
the Union demanded Category IV for these Attendants. The 
Arbitrator held that Cal. ITT was justified for Jhefn. 

64. Again in 1980 all the Unions submitted a charter of 
demands including a demand on behalf of these Water Treat¬ 
ment Attendants also. They demanded Cat, V for these Water 
Treatment Attendihts. Ex. M-4 is the photostat copy of the 
demand and Fx. M‘5 is the str'kc notice. A broad Erttlc- 
ment was arrived at on 28th January, 1981. Ex, M-6 is the 
copy of the said Seirlement. Ex. M-7 is printed phamplet 
by this Association regarding the demand of these Wafer 
Treatment Attendants before th-j said Settlement Ex. M-6 is 
atrived at. 

65. By 1977 only Ramagundam Water Treatment Atten¬ 
dants were given Cat. IV while the Attendants in other two 
Power Houses remained in Cat HI. Under this Ex. M-6 
Settlement, the Attendants in other two power houses Were 
also placed in Cat. TV on par with the Attendants of Rama- 
gundam Power House with effect from Ist April, 1980, 
According to the Settlement relied upon by the Management, 
the Union agreed that they should not raise any dispute w th 
reference to this and all their demands which are not referred 
in the Settlement are die to be withdrawn. M.W. I mention¬ 
ed that these Water Treatment Attendants were making enough 
representations for placing them in Cat. V and Ex M-8 
is the said representat'on and they also adopted go-slow tac¬ 
tics and non-cooperntion and demanded for Cat. V on 25lh 
^ptember, 1981, Px. M-0 is the photostat copy of the said 
lepresenlalion. M.W 1 conceded tba^ thev cave Cat. V for 
these Water Treatment Attendants from 15th August, 1981. 
Thus th^‘ Management ca^e that the reference is bad bv virtue 
of the Settlement Ex. M-6 is not correct. In fact, this aspect 
is clear from the common evidence of M.W 1. He did not 
know the nature of the work and duties performed by those 
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Water Treatment Attcndimts, >Ic admitted the designs of the 
Power House of Ramagundam and Power Ilouse of Kotha“ 
gundain are different. He conceded that the earlier recom¬ 
mendation of the Wage Board do not cover the Power House 
workmen which more so these Water Treatment Attendants. 
He conceded that whenever the workers make agitation and 
exhibit non-coopcralioii the Management is conceding their 
demands on the basis of trial of strength. Evidently Water 
Softner Attendants at Ramaguiidan> were given Cat. IV 
in 1977 while the other Water Softner Attendants in other 
two Power Houses werj in Cat, III and by Ex. M-6 Settle¬ 
ment that brought the other two Power Houies on par with 
these Water Softner Attendants in Ramagundam. But at the 
same lime, it must he seen that the Ramagundam Power 
House Water Softner Attendants had no pi emotion since 
1977 from Cat. IV and when they demanded and gave eirike 
notice they were given Ctxt. V from 15th August, 1981. 
Though the Union dem^inded that they should be g ven 
Cat. V from 1st January, 1980. Instances of the Management 
that they should have Cat, V from 15th August, 1981 only 
had no valid reasons, especially When they were in Cat. IV 
since 1977 while these people were in bigger power house 
with n separate design and sophisticated machinery. The 
evidence of W,W. 1 and W.W. 2 would show that they were 

iven Cal, V to the Water Treatment Attendants from 

5th August, 1981 wh Ic they demanded the same fiom 
Ist January, 1980 with reference to Godavari Khoni. In fact, 
they mentioned number of instances where the management 
gave a go by to the Settlement under Section 1213) of the 
l.D. Act and they entered into a SeUlcmcnt with various 
Workers with reference to A.M. 5 Machine Operators and 
also with reference to the individual nn'ons. The point 
raised by the Management that the other workers who are 
working u3 Water Softner Attendants in other Power Houses 
were brought on par w'ith these Water Softner Attendants 
and thus these people are not crrtifled for higher category 
falls to the ground on their own admission that they con¬ 
ceded their demands for higher category for these Water 
Treatment Attendants at Cixiavari Khani from 15th August, 
198C M.W. 2 mentioned that the Water Treatment Atten¬ 
dants operate pumps and there are no other operators em¬ 
ployed in the said Section. According to him no qualifica¬ 
tions are required for them except the knowledge of reading 
and writing to be Water Treatment Attendants. According 
to him there are two sections one is known as Pre-Treatment 
and other as Treatment Section in fhe Power House and these 
Water Treatment Attendants will be working there. Therefore 
the arguments that Uie.se Water Treatment Attendants are - 
entitled for the pay for Cat. V from 15th August, 1981 as 
conceded by them when the workers demanded from 1st Janu¬ 
ary. 1980. On the basis of the record it seems to be not 
tenable. The workers are entitled for Cat; V from Isl January, 
1980 and tl?e Management had conceded that there is snecial 
rave for the Water Treotmcnt Attendants at Godavari Khani 
Power House to be up-graded. Since thev are in Cat. IV 
from 1977 and sLnvply because in the other two Power Houses, 
Water Treatment Attendants are brought into Cat. IV it can¬ 
not he said that they are not entitled for Cat. V f»om 
Iki laniiarv. 1980. The datr fixed by the* Management that 
th" Cat V will be given from 15th August. 1981 seems to be 
arbitrary and there is no reason for the same having con¬ 
ceded nartlv about their genuineness of the claim for hie her 
raVwrisation. Th^v nnlv demanded nnearj; of v/ages from 
1st January, 1980 tOl 14rh August, 1981 and the same is 
nroner and correct. Ex. M cannot said to be binding on 
these individJial workmen and the Union can take up the 
ind'vidual workers eas'^s under Section 2(k) of the l.D, 
Act as discussed supra. 

66 Thus in T D. No, 12 of 1982 except with reference to 
Item No. 9 of the reference all other items 1 to 8 arc held 
in fa''our of the workmen and with reference to Item No. 9 
of T.D. No. 12 of 1982 if is held in favour of the Manage¬ 
ment and against Ihe workers. In l.D^ No. 6 of 1982 it is 
answered that th^ Management is not Justified m not placing 
the Water Treatment A4tendnnts in Cat. V from 1st Tnnuary. 
1980 and it is held that they are entitled for at rears of bene¬ 
fit from 1st January, 1980 to 14th August. 1981 on which 
date thev were given Category V. The reference is held in 
favour of the workmen and against the Management. 

67. Common Award is passed accordingly. 


Dictated to the Stenographer, transcribed by him, coirectcd 
by me and given under my hand and the seal of this Tribu¬ 
nal, this the 4lh clay of Ecbriiary, 1985. 

Sd/- 

(Iflegiblc), 

INDUSTRIAL TRIBUNAL 

APPENDIX OF EVIDENCE 
l.D. No. 6/82 

Witnesses Examined for the Workmen ; 

W.W. 1 S. Mallcswaraudi 

W.W. 2 K. Rama Krishna Rao. 

Witnesses Examined for the Management: 

M.W. 1 V. Copula Sastry. 

M.W. 2 V, Venkateshwar Rao. 

Documents marked for the Workmen ; 

Ex. W1—^Joint rcpresentat on dated 1st March, 1981 
rnade by the 9 workmen to the General Manager, 
Godavarikhani for promotion of Higher Caiegory. 

Ex. Wi2—Representation dated 6lh March, 1981 made 
by A. Rayliuramiihi, Vicc-Picsidenl, Andhra Pra¬ 
desh Colliery Mazxloor Sangh to the General Man¬ 
ager, Singateni Collieries Company Limited, Goda- 
var khani regording ihc promotion of higher cate¬ 
gory to the V/ater Treatment Attendants of 18 M.W. 
Power House, Godavari Khani. 

Ex. W3—Representation dt, 7-3-81 ir.cide by Water 
Treatment Attendants 8 M.W. TPower House, 
Godavari Khani to the General Manager, S.C. Co, 
Ltd., Godavari Khani. 

Ex. W4~TTruc Copy of ihc representation dt. 17-4-81 
made by A. Raghuramulu, Vice President, Andhra 
Pradesh Colliery Mazdoor Sangh to the Asstt, 
Labour Commissioner (C), Government of India, 
Hyderabad regarding appropriate Vth category to 
Water Treatment Attendants of Ifl M.W. Power 
House, Godavari Khani. 

i 

Ex. W5—Representtation dt. 22-8-1981 made by A. 
Raghuramulu, Vice President, Andhra Pradesh 
Colliery Mazdoor Sangh, Godavari Khani to the 
Asstt. T.abour CommisHiuneT’ (C), Government of 
India, Hyderabad regarding the Additional views of 
the union. 

Ex. W6—Failure of conciliation report dated 24-8-1981 
between the workmen and the Management of S.C. 
Co. Tid., Godavari Khani represented bv Andhra 
Pradesh Colliery Mazdoor Sangh (TNTUC) regard¬ 
ing alleged illegal non-grant of appropriate category 
V to 9 Water Treatment Attendants of 18 M.W. 
Power House, Ramagundam Collieries. 

Ex. W7—Representation dt. 4-11-81 made by A. Raghu¬ 
ramulu Vice president, A.P. Colliery Mazdoor Sangh 
to the Secretary to Governrrvnt of India, Ministry of 
I nboLir. New Delhi regarding the Conciliation Re¬ 
port under Section 12(4) of the l.D. Act. 1947 

Documents marked for the Management; 

Ex. Ml—^Tri>e Copy of the Ganeral Notice dt. 30-U-80 
given by A. Raghuramulu Vice President, Central 
Commltte for A. P. Colliery Mazdoor Sangh 
(TNTTTCy to the General Manager (Co-ordination), 
SC. Co. lid., Kothagudem Collieries, Kothagudem 

Ex. M2—True conv of the extract of the demands relat¬ 
ing to 18 M.W. Power House, Godavari Khani 
contained in .Strike Notice. dt. 30-11-80 of A.P. 
CclTierv Mazdoor Sangh. 

Ex. M3—photostat copy of the representation dt. 
25-9-81 made by Water Treatment Attendanis of 
18 M.W. Power House Godavari Khani to the 
Divisional Superintendent, Ramagundam Division-IT. 

Ex. M4—Photostat copy of the General Strike Notice 
dt. 30-1L80 on the demand of Workers of Singa- 
reni Collieries Company TJmited Given by A* 
Raghuramulu Vice President Central Committee for 
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A.RO.M.S. (INTUC) to iht General Manager fCo- Ramagundam Division regarding appropriate IV 

ordination) S.C, Co. Ltd. KothagL-dcin Collieries Category to the Plant attendants. 

Kothagadam. 


Ex. M5—^Representatiojj dt. 12’1-hT made by A. Raghu- 
rainulu Vice President, i> Colliery Mazdoor 
Sangh, Godavari Khani to the General Manager 
(CDN), S.C. Co. Ltd., Kothagudcni regarding the 
General Strike Notice on the demands of Workers 
of S.C. Co. Ltd. 

Ex. M6—True Copy of the Settlement arrived at under 
Section l2(3) of the Industrial Disputes Act, 1947 
between the Management of S.C. Co. Ltd., and 
their workmen represented by (1) S.C. Workers’ 
Union 2. Tandur Coal Mines Labour Union 3. Singa- 
reni Collieries Employees Union and 4. A.P. Colli¬ 
ery Maidoor Sangh on 29-^~81 at Hyderabad. 

Ex. M7—Appeal given by Andhra Pradesh Colliery Maz- 
doof Sangh Central Committee (LN.T.U.C.) to its 
workers. 

Ex. MS—True copy of the Representation dt, 17-4-81 
made by A. Raghuramulu, Vice president, A. P. 
Colliery Mazdoor Sangh, Godavari Khani to the 
Assistant Labour Commissioner (CT Government 
of India, Hyderabad regarding the Appropriate V 
Ct. to Water Treatment Attendants of 18 M.W. 
Power House, Godavari Khani. 

Ex. M9—Photostat copy of tlje representation dt. 25-9-81 
made by Water Treatment Attendants of 18 M.W* 
Power House, to the Divisional Superintendent, 
Ramagundem Division IT. 

Ex. MIO—59th Annual Report and Accounts for 

1979- 80. 

Ex. Mil—60th Annual Report and Accounts for 

1980- 81. 

Sdl- (Illegible), 
Sd/- Tndsutrial Tribunal 

APPENDIX OF EVIDENCE 
CD. No. 12/82 

Witness Examined for the Workmen : 

W.W.l R. Linga Raice. 

W.W.2 V. Naraslmhmaiah 

W.W.3 Abdul Latetf 

W.W. 4 A, Raghuramulu 

W.W.5 S. Malleshwariah 

Witness Examined for the Management : 

M.W. I V. Gopafa Sastry 
M.W.2 V. Venkateswara Rao, 

Documents marked for the Workmen : 

Ex. W1—Photostat Copy of the promotion order dt. 
^8-8-70 issued bv the Management to R. Lingaraju, 
M.V.S.S.N. Murthy and K, Bikshalu. 

Ex. W2—Representation dt. 16-7-81 made by the AuxiL 
larv Turbine Attendants to the General Manager, 
S.C. Co, Ltd., Ramaguudom Division regarding re¬ 
view Of work. 

Ex. W3—^Phottutat copy of the Office Order dt. 22-8-80 
issued by the Management to Switch Board Atten¬ 
dants placing them in D. Grade. 

Ex. W4—Photostat copy of the Order dt. 18-1-75 issued 
by the Management to V .Narasimhmaiah 22 and 
others and posted them to category V from 11-2-74 

Ex. W5—Representation dt. 7-12-78 made by the Gene- 
ml Scorefarv Singareni ColHeries Mazdoor Union to 
the General Manager, Singareni Collieries Co. I td- 
Godavafikhani, regarding apnropriate rategorv IV 
to the plant Attenders of 18 M.W. Power House, 
Ramagundom Division. 

Ex. W6—Copy of the representation dt, 30-12-78 mrd'‘ 
bv Abdul Lateef and 3 others to the Dy Chief 
Engineer, S.C. Co. Ltd., 18 M.W. Power House, 


Ex. W7—Letter dt. 3-1-79 addressed by Dy. Chief 
Engineer Power House, Ramagundam to Abdul 
Lateef and 3 others to the Dy. Chief Engineer, 
was under considerj^tion. 

Ex. W8—Office Order dt. 4-2-79 issued by the Manage¬ 
ment to Abdul Lateef and 3 others piomotcd them 
as Category IV with effect from 1-1-79. 

Ex, W9—Representation dt. 6-8-80 made by Abdul 
Lateef and 3 others to the Dy. Chief Engineer, 
Power House, 18 M.W. Godavartkbani regarding 
appropriate Vth category promotion to Plnnr At¬ 
tendants of 18 M.W. Power House, Godavarikhnni. 

Ex. WlO—Representation dt. LS-8-H0 made hy Abdul 
T.atecf and 3 others to the Divisional SL>periDtcn- 
dent, Ramagundam Division-II regarding approp- 
priate Vth Category proiTik^tion to Plant Attendants 
of 18 M.W. Power House Godavari Khani. 

Ex. Wll—^Representation dt, 24-8-80 made by Abdul 
Lateef and 3 others, to the Divisional Superinten¬ 
dent, Ramagundam Divisional! regarding appro¬ 

priate Vth Category promotion to Plant Attendants 
of 18 M.W. Power House, Godavari Khani. 

EE. W12—Letter dt. 8-8-1980 addressed by Dy. Chief 
Engineer Power House, Ramagundam to Abdul 
Lateef and 3 others intimating them that they have 
no claim for any higher category. 

Ex. W13—True Copy of (he representation dt. 6-9-80 
made by Abdul Lateef and 3 others to the Chair¬ 
man Grievance Committee, Godavarikhani, regard¬ 
ing appropirate Vth category promotion to Plant 
Attendants of 18 M.W. Power House, Godavarl- 
khanl. 

Ex. W14—^Representation dt, 8-9-80 made by A. Raghu¬ 
ramulu, Vice President, Andhra Pradesh ColHciy 
Ma/door Sangh to the Divisional Superinrendept, 
Ramagundam Division-IT, regarding appropriate Vlh 
Category promotion to Plant Attendant of 18 M.W- 
Power House, Godavarikhani. 

Ex, WI5—Representation dt. 28-3-81 made by Abdul 
Lateef and 3 others to the Dy. Chief Engineer 
(PHJ Ramagundam Division, regarding Vth Category 
promotion and to pay increments with retrospect 
effect. 

Ex. W16—'Representation dt. 12| 16-9-81 mnde by A- 
Rachuramulu, Vice President, 14 Andhra Pradesh 
ColHerv Mazdoor Sangh to the Assistant Labour 
Commissioner (C) Government of India, Hyderabad 
regarding long pending demands of 18 M.W. Power 
House S.C. Co.' Ltd., Godavrikhani, Ramagundam 
Division. 

Ex. W17—Representation dt. 7-11-81 made by A. Raghu- 
ramulii„ Vice President, Andhra Pradesh Colliery 
Mazdoor Sangh, to the Assistant Labour Commis- 
Bi<!yfler (C), Government of India, Hyderabad, re¬ 
garding views of the Union in long pending de¬ 
mands of 18 M.W, power House, S.C. Co. Ltd.. 
Godavari Khani, Ramagundan> Division. 

Ex. W18—Views of the Management on the representa¬ 
tion dt. 12/14-9-81 from the. Vice President, 
Andhra Pradesh ColHcrv Mazdoor Sangh, Gddnvarl 
Khani, regarding 23 demands of IS M.W. pover 
House, Ramagundam. 

Ex. W19—^Representation dt. 8-1-82 made bv nil wor¬ 
kers of 18 M.W. Power House Godavari Kliani, to 
the General Manager, Sintrareni Collieries Comnanv 
T.imited, Godavari Khani Ramagundam Division re¬ 
garding demands of workers of 18 M.W, Power 
House of S.C. Co. Ltd., Godavari Khani, 

Ex, W20—Strike Notice dt. 12-1-82 issued bv A, Raghu- 
rarniilu. Vice President. Andhra Pradesh Collierv 
Mazdoor flanch to the Assistant Labour Commis¬ 
sioner fC), Government of India, Hyderabad. 
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Mx, W21—strike Notice dt- 19 1-82 issued by A* Rajhu- 
ram^Iu. Vice President, Andhra Pradesh CblUcry 
Mci/door Snngh, to the Chairman, and Manafiing 
Director, Sinnareni Collieries Co. Ltd., Hyderabad. 

Ex. W22—Strike Notice dt. 2L1-82 issued by A. Raj^U’ 
ramulu. Vice President, Andhra Pradesh Colliery 
Mazdoor Sangh to the Assistant Labour Commisr 
sioncr (C), Govemment of India, Hyderabad Camp 
at Godavarifchani. 

Documents filed by the Management 

Ex. Ml—^Photostat Copy of the representation dt. 
15-1-79 mfide by A. Raahuramiilu, General Sccic- 
tery the Singareni Collieries Mazdoor Union to the 
Divisional Superintendent, Singareni Collieries Co* 
Ltd., Ramagundam Divi»ion-IT rcKarding the char¬ 
ter of demands. 

Ex. M2—photostat copy of the representation dt. 8-1-79 
made by A. Raghu Ramulu, General Secretary tbe 
SiDfiareni Collieries Mazdoor Union to the Divi¬ 
sional Superintendent, S.C. Co. Ltd., Ramagundam 
Division-Il regardinir appropriate pav scale to the 
Turbine drivers of 18 M.W. Power HoU'^e. 

Fx. M3—Photostat Copy of the representation dt. 
10-1-79 made by A, Raghu Ramulu, General Secre¬ 
tary of the Singareni Collieries Mazdoor Union to 
the Divisional Superintendent, S-C. Co. Lid. Rama- 
gundam Divifiion-TI regarding the appropriate TV 
category to the Boiler workers of ?8 M.W, Power 
House* Godavarlkhanl. 

Ex. M4—Photostat copy of the representation dt, 
7-12-78 made bv A. Rnchnmmi^lu. General Secre¬ 
tary the Singareni Collieries Mazdoor Union to the 
General Manager, Singareni Collieries Co, Ltd,, 
Godnvarikhani regarding the Appropiratc Category 
TV Categorv to the plant Attenders of 18 M.W. 
Power House* Ramagnndam Divirior. 

Ex. M5—Photostat copy of the decision of the General 
Manager. 

Ex. Mfr—True Copy of the Strike Notice dt. 30-11-80 
on the demands of woikcrs of Singareni Collieries 
issued by Vice PresidenL A.P. Colliery Mazdoor 
Sangh to the General Managed (Coordination) 
Singareni Collieries Co. Ltd, Kothagudem Collieries, 
Kothagndem, 

Fx. M7~Truc copy of the Mcmorandnnx of Settlement 
dt. 29-1-1981 under Section 12(3) of |hc I,D. Act. 
1947 between the Management of Singaneni Colli- 
'cries Co. Ltd., and their workmen represented bv 
1, Singareni Collieries Workers* Union 2. Tandur 
Coal Mine^. T.abour Union, 3. Singareni CnlUerlcft 
Employees Union and 4. A.P, Colliery Mazdoor 
Sangh. 

Ex. M8—True copy of the. letter dt. 22/23-2-1982 addres¬ 
sed bv Divisional Superintendent, Ramagundamt 
TMvision-lT to the Asslt. Labour Commisfiloner 
(Central) Hyderabad regarding the workeis of 
Povyer House are increasipc the non-cooperation 
and slowing down the work. 

Fx. M9—3ob description of 18 M.W. Power Station 
Godavarikhani, 

By consent 

Ex. M10—Copy of the General Strike Notice dt. 12 -Lgl 
on The demands of workers of Singareni Collieries 
issued by A, Raghuramuhi Vice Presid>fnt. Andhra 
Pradesh Mazdoor Sangh to the General Manager 
(CDN) vS.C. Co. ltd., Kothagudem. 

By Consent 

F.x. Mil—Photostat copy of the Conciliation Proceed¬ 
ings held on 30-12-81 in the I.D, between the 
Mansgement of Singareni Collieries Co. T.td., 
Ramagundam Division-TI and their workmen repre- 
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sented by Andhra Pradesh Colliery Mazdor over a 
charter of demands pertaining to 18 M.W. power 
House. 

J. VENUGOPALA, RAO, Industrial Tribunal 
[No. L-21011(15)/81-D.IV(B)] 
INo. 1.-21011(1 )/82-D.IV(B)] 

an. X333.—3fWt^ arftrf^, 

1947 (l947 ^ 14) ^ mTT 17 % if, 

. ’iff 

% Jfira^ if Wfsppf aftr "PWRf % 

5ff^, if ffriw f^r^if 

sfftfrfiTT H. 2, ^ inPlfllT?! 

’pr^ff 1^, ’Jfr %^sfflT ^ 15-3-85 ^ JTW 

jarr *rr i 

S.O, 1333.—In pursuance of section 17 of the Industrial 
Dispute® Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Governmoni In¬ 
dustrial Tribunal No. 2, Dhanbad as shown In the Annexurc, 
in the industrial dispute between the employers in relation to 
the management of Bachra Colliery of Central Coalfields Ltd. 
and their workmen, which was received by the Central Gov¬ 
ernment on the 13th March, 1985. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT ; 

Shri I. N. Sinha, Presiding Officer. 

Reference No. 91 of 1984 

In the matter of Industrial Dispute® under Section 
10(l)(d) of the ID. Act, 1947. 

PARTIES : 

Employers in relation to the management of Bachra 
Colliery of Central Coalfields Limited and their 
workmen. 

APPEARANCES : 

On behalf of the employers—Sbri R, S. Murthy, Advocate 
On behalf of the workmen—Shri 'S. Bose, Secretary 
R.C.M.S. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, the 12th March, 1985 
AWARD 

The Government of India in the Ministry of Labour and 
Rchabilitafton in exercise of the powers conferred on them' 
under Section 10(l)(d) of the I.D. Act., 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No. 1-24012(66)/84^D.IV(B) dated the 20th Decem¬ 
ber, 1984. 

SCHEDULE 

“Whether the action of the management of Bachra 
Colliery of Central Coalfields Limited, N, K. Area, 
in terminating services of Shri Somar Mahato, 
Loader w.e.f. 18-7-82 la justified ? If not, to what 
relief the workman concerned is entitled ?” 

Soon after the receipt of the order of reference notices were 
duly served upon the parties. After a few adjournments 
workmen filed their W. S. and documents etc. Thereafter 
21-2-85 was fixed for filing W.S. and documents by the em¬ 
ployers. But on that day also the employers did not file 
their W. S. and documents etc. Then 28-2-85 was fixed for 
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filling W. S. and documents by the employers. On that day 
the learned Advocate ropvcBentmg the employers filed before 
me a memorandum of icttlemejit signed by both the parties 
t have gone through the terms of settlement which appears 
to be fair and proper and beneficial to both the^ parties. 
Accordingly I accept the same and pass an Award in terms 
of the memorandum of settlement which forms part of the 
Award as Annexure. 

I. N. SINHA, Presiding Officer. 
[No. L-24012(66)/S4.DJV(H)] 

S. S. MEHTA, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 

In the matter of Reference No. 91 of 1984 

PARTIES : 

Employers in relation to the management of Bachia 
Colliery of Central Coalfields Ltd,, P-O. Bachra, Dis¬ 
trict—^Hazaribafih. 

AND 

rheir workman 

JOINT PETITION OF EMPLOYERS AND WORKMEN 

The above mentioned Employers and Workmen most res¬ 
pectfully beg to submit j'ointly as follows 

L That after the^ failure of th/e Conciliation proceedings 
in the dispute referred to this Hoirble Tribunal for adiudi- 
cation, both the parties jointly discussed the matter wFh a 
view to coming to an amicable and overall settlement. 

2. That as a result of the aforesaid discussions, both the 
parties carac to such an amicable and overall settlement on 
2-12-1984. A photostat copy of the said acUlemcnt is being 
submitted herewith. 

3. That the settlement reached between the Management 
and the workmen as referred to above has been fuUy im 
plemcntcd and the workman concerned Sri Somar Mahto 
has been given employment and he is performing his duties 
w.e.f. 7-12-1984. 

4. That in view of the position as stated above, the dis 
putc referred to the Hon’ble Tribunal fully stands disposed 
of and it no longer survives. 

In view Of the facts as staled above, both the parties 
jointly pray that the Hon'tlc Tribunal may be pleased to 
dispose of the dispute in terms of the joint petition. 

Sd/- niegiblc 
Project Officer Agent 
Bachra Colliery. 

Central Coalfields Ltd. 

For & on behalf of Employer. 

Dy. C.M./Project Officer 
Bachra 

Dated 27th Febniary/1985. 

Sd/- Illegible 
President, 

Rashti’ia Colliery Mazdoor Sangh/ 
Bachra Colliery Branch. 
P.O.—'Bachra, Distt. Hazaribagh 

FORM ‘H’ 

RULE 58 OF INDUSTRIAL DISPUTES (CENTRA! ) 
RULES, 1957 

Sort recital of the case : 

Shri Somar Matho loader of Bachra coUicrv was dismbsed 
from service under 1/sftcr No. CM/BC'H/LMI82|3314 dated 
18-7-82 for unauthorised ab-sepce from duty for more than 
10 days i.e. from 25-4-82 to 17-7-82. Siibsenuenflv an in¬ 
dustrial dispute was raised by RCMS (INTUC) t'lefore the 
ALC(C),_ Ranchi which ended in failure and fa‘lure rcrorf 
of conHUation was received by the labour Afinislrv whi'’b 
was communirnted under letter No. L-24012/66/R4/D*4’B 
dat^d 1-9-1984. Thr* matter was furthf'r diticu^iv^d 
RCMS (INTUC) and the follovunfr terms of 'efflement was 
arrived at. 
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TERMS OF SETTLEMENT 

It is agreed that Sri Somar Mahio will be given employment 
on compassionate ground but his absence from duty from 
25"4-82 to tilJ date will be considered as 'diesnon” i.C- *No 
work No pay’. 11 is agiced that the workmen or union will 
not raise/prefer any type of claim regarding back wages etc. 
before any authority. lUc issue regarding dismissal of Sri 
Somar Mahto stands fully and finally settled and resolved- 

Representing Management. 

S. D. SINGH, Dy. Chief Pers. Manager/NK , 

Representing RCMS Union. 

C. S. DUBEY, Organising Secy. RCMS. 

N. K. Area, Dakra. 

Copy forwarded to ;— 

1. The Asst. Labour Commissioner(C), Ranchi. 

2. Th^5 Chief Personnel Manager, CCL, Ranchi in dupli¬ 

cate with request to kindly send a codv of the same 
to Labour Ministry.for Ihcir record. This is in 
reference to his letter No. PD|TD|75i4K9l dated 
26|27th Nov. 84. 

3. The Project Officer, Bachra. 

[No. CTM(NK)PO/AC-Employment/84/3902-04 

dt. 3-12-84] 

14 TTT^, 198 5 
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^ 4 ttt# qft f5TT qr I 

New Delhi, the 14th March, 1985 

S-O. 1334,—Tn pursuance of section l7 op the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goveinni'^nt 
he'rby pubilshc!^‘ the award of the Ccniral Government In¬ 
dustrial Tribunal, Jabalpur as i*hown in the Annexure. in 
the Industrial dispute between the cm plovers in relation to 
the management of Manganese Ore (India) limited, Nacpijr 
and their workmen which was rect:.ived by the Central Gov¬ 
ernment on the 4th March, 1985. 

BEFORE JUSTICE SHRI K. K DUBF, PRESIDING 
ObFICER, CENTRA!. GOVERNMENT INDUSTRIAL 
1 RIBUNAE-CUM-LABOUR COURT, JAB^LPUR (M.P.) 
Case Mo. CGlT/LCiR)(27)/19K4 

PARTIES : 

Employers in. relation to the Management of Manganese 
Ore (India) ltd., Naerpnr (M-^?.) and their w'ork- 
men represented through the. Ravhtviya Manganese 
Mazdoor Snngh (TNTUC), Post Office "^irodi. Dis¬ 
trict Bnlnghat (M.P.). 

APPEARANCES ; 

For workmen—Shri S. K. Rao, Advocate. 

For Mnmgement^—Shri P. S. Nair, Advocate. 

INDUSTRY ; Manganese Oro- DISTRICT : Balagbat 

(M.P.) 

AWARD 

Dated: February 22, 1QS5 

The Cemral Government in exercise of its powers under 
Section ]0(l)(d) of the Industrial Dispute Act, 1947, re- 
fcrrr>d the following dismfie, for adiiidication. vide order No. 
r-27011(10)/83-D.IIT(B) dated 8fh Mav, J984 

“Whether the action of the managemenr of Manpanc'^c 
Ore (India) I td, in relation to their Tirodi Mine 
in imposing the penalty of recovery of Rs. 6264 
from the usages of Shri Siikhram Thakrc. Stgre- 




30, 198,5/% 9, 1907 


1579 


3ari? 3(n)] 

keeper Grade for the mi^onduct of neglect of 
work is justified? If not, to what relief is^ htei work¬ 
man ‘ concerned entitled?” 

2. The workman, Shri Sukhram Thakre w'as employed as 
Storc-kee^r Grade II and at the relevant time was work- ^ 
ing at Tirodi Mines of the Manganese Ore (Indict) Ltd. 
Shri Sukhram Thakre was asked by the management to 
twke delivery from Tirodi Railv^y Station of a consignrnent 
despatched from Calcutta which confined 20 Kgs. ctf Eyre 
Pure Tin Flat Solders. On 10-12-is;SO Shri Sukhram Thakre 
went to the Tirodi 'Railway Station to take delivery of the 
consignment. He had taken the railway receipt and other 
documents, and submitted them before the Station Master 
for the purpose of taking the delivery of the consignment 
but did not take delivery then and there. He took actual 
delivery^ of the consignment at about 4 P.M. on the same 
day. Ti.c v<-;i jlvp-ment. according to tlie workman, had 
been ve-gheJ a :'’k‘ \,\\\* of submitting the documents and 

it was found that it did weigh about 20 Kgs. Howevei:, whm 
he had taken the actual'delivery at 4 P.M. he did not get 
it re-weighed. The consignment was admitted to tfie Store 
Room on the same^ day.' On ll-i2-198[) at about 9 iA.M*. 
the consignauent was opened by Darbar Singh and he found 
that it did not contaim the necessaiy material instead it was 
filled with waste matmal. Sukhram was therefore, charge- 
sheeted for neglect of work resulting in loss of Rs. 6264 
lo the Company. In the departmental enquiry that follow¬ 
ed it was found by the Enquiry Officer that ihe impugned 
package containing soldering material was brought by 
Sukhram Thakre at about 4 P.M. on ,10-12-1980. On Maz- 
doer called Panchanan who had gone with Sukhram, un¬ 
loaded the package but vvfiile doing so he had remarked that 
the concerned package was very light. Thus package was 
opened by Darbar Singh, Store Helper on 11-12-1980 and 
he reported’ that it did not contain the necessary soldering ^ 
material. The Enquiry Officer ‘ found that Suktiraip Tfiakre 
was negligent in his duties in asmuch as he had not got 
the consignment weighed at 4 P-M* when he took the actual 
delivery of the consignment. Sukhram had left the package 
at the Railway Station godown and had come back to the 
office and again went to the Station in 4he afternoon at about 
3.30 P.M. and got the package loaded in the tftick without 
having it reweighed before taking tlie actual delivery. By 
his negligence the Company suffered a loss of Rs. 6264. 

On these findings Sukhrwam Thakre was held guUtyi of negli- 
gf^nce and was asked to reirrfcurse the loss to the company. 

An order was issued that Rs. lOO P.M. should be deduct^ 
from his saiary towards loss'to the Cornpany and this should 
he continued to be deducted till he entire loss was wiped 
out. 

3. It is contended that the management had no power or 
authority under the Standing Orders applicable to direct the 
realisation of loss to the Company, vThis contention hasi no 
force as under the terms of conhact of service there is an 
implied term of agreement, that the workman shall dis¬ 
charge his dutieS) in a manner most beneficial to the coin- 
pany and if there is any loss which is attributable to his 
negligence he must reimburse the same. ^ There^ is nothing 
in the Standing Orders aa militates against thisi principle. 
Dnder the Standing Order Cl. 38, fines may be imposed and 
deductions from* the salary may be made in accordance with 
the provisions contained under the Payment of Wages Act. 

It would be seen that fines s^and on different footing than 
leimbursement for the loss consequent on the negligence of 
the employee. However, this clause authorises the manage¬ 
ment to recover the moni^ from the salary in accordance 
wxth the provisions contained in the Paynent of Wages 
Act. 

4. I have gone through the enquirv proceedings and do not 
find anything in the enquirv as could be chahenged on the 
ground that it wa« in violation of principles of natural 

justice. On the contrary, it has been proved bv the five 
wH!jF^s«?cs examined in tfie enquiry that the consignment when 
it was deposited in the vStore-Room was light. ^ In fact, one 
of the workers who had accomnmiied the deltnanenf officer 
rerwrked that the narccl was verv light and he had btoncht 
it with one hand. The evidence clearly establishes that v;hen 
the consienment haa beeffkept In the Store Room T did not 
contain. the necessary soldering material which was weigh¬ 


ing near about 20 Kgs. Therefore the question that calls ^ 
tor consideration in this case isi whether the managemem 
was justified in asking the delinquent officer to reincourse 
the amount of loss to the Company, as the loss was ’ as a 
diicj^t result of his actions. 

5. The first thing, however, that ha^. to be seen in this 
case is whether Sukhram Thakre was negligout. Negligence 
postulates a duty to care which was pot taken in the dis¬ 
charge of his duties. When he had first gone in the morn¬ 
ing on 10-12-1980 he had got the consignment,weighed and 
found that ih was correct. He could not take the actual 
delivery of the consignment at that time and therefore came 
to the office to fetch a conveyance. Ordinarily he must 
have been under the impression that the consignment that 
he was to take would not be pilfered at the Railway Station 
and n is on this faith that he had taken the actual delivery 
of that consignment at 4 P.M. without getting it re-weighed. 
Had he got it weighed again at 4 P.M. at the Railway 
Station he could have fixed the responsibility witli the Railway 
people and could have made the necessary report. Now his 
act of taking delivery without taking this precaution could 
not at once be said to be an act of negligence. There were 
no instructions of any sort to iitdicate what form of proccr 
dure or what precautions he should have observed before ' 
taking the delivery. That bejng im case, it is more a case 
Of inefficiency resulting into loss rather than negligence. 

A negligence would be when’'the workman was conscious of 
his duties and had neglected to perform them with due care. 
There fs no evidence before me to indicate that it was the 
duty of Sukhram Thakre to release parcels from the Railway 
Station. There is no finding to that efiect that he had been 
habitually doing so. There are no instructions! how this type 
of work is to be performed. Therefore if this was his first 
chance to release the consignment this merely reflects on 
his efficiency. 

6 . Clause 29-B of the Standing Orders enumerates numei> 
pus misconducis. It begins by saying that without prejudice 
to Ihe general meaning of term ‘misconduct’ the following 
acts and omissions shall be treated as major misconducts. 
It.en^ No. 8 says that neglect of ^ork would be major mis¬ 
conduct. It is true that the performance of the duty enihusted 
to Sukhram Thakre was for releasing a parcel containing 
soldering material from the Station. The duty was performed 
in a manner as directly resuRed in a loss of about Rs. 6,00x0 
to the Company. But that is not saying that it was by his 
negligence. In my opinion, this was by the lack of knowledge 
of what he should have really done and was mostly a result 
of inefficiency and lack of experience. 

^ 7. I have stated above that the manaoement ought to be 
reimbursed, under the implied terms of contract, the loss 
due to the performance of duty in an unwoikman like 
manner. It is on these principles the loss to the company 
could be ordered to be reimbursed by a workman. In the 
peculiar circumstances of the case, I think if would be a 
litde severe on the workman to have the entire loss recovered 
from him. I, would, therefore, direct that Rs. 3000)- be 
recoverd from him by deduction of Rs. dOO/- per 
month and rest of . loss may be suffered by 
the Company. This 1 direct ®n the ground that there 
15 no evidence that this man had been doing the job of 
releasmg parceb and therefore it was very likely that he 
may be led to believe in the honesty of the Store Keepers 
at the Railway Godowns. 


ORDER 

r, therefore, order that the order against Shri Sukhram 
Thakre to reimburse the entire loss of the consignment be 
modified and it is directed that Shri Sukhram Thakre should 
be directed to reimburse Rs. 3(K>0(- only by deduction of 
Rs. 100|- p.m. from his salary. There shall be no order as 
costs. 

K.K. DUBE, Presiding Officer, 
[No. L-27pll(lO)|83-Dto(B)] 
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New Delhi, the l5th Jilardi, 1985 

S.O. 1335.—^In pursuance of section 17 of the Industriaf 
Disputes Act, 1947 ll4 or 1947). the Central Government 
hereby publishes the follo^^ing award of the Shri M, P. 
Narayanan Mcnon, Retired Joint habour Cominhsioner, 
Trivandruni and Arbitrator in the industrial disputes between 
the Travancore Titanium Products Ltd and their workmen 
represented by ; 

1 ^ Titanium Production Department Employees Union 

2. Titanium Product® Thozhiiali Union. 

3. Titanium General Labourers Union. 

4. Titanium Products Labour Union. 

5. Titanium Worker®' Union. 

6. TTP Employees' Union. 

7. Titanium Employees’ Organisation. 

8 . Titanium Employees' Federation, 

9. Titanium Products Employees’ Union. 

which was received by the Central Government on the 12 th 
March, 1985. 

AWARD 

An Industrial Dispute arose between the Management of 
Travancore Titanium Products Ltd., Trivandruni (herein¬ 
after referrea to as “The Company”) and their workmen rep¬ 
resented by the following Unions functioning in the Company, 
regarding revision of Subordinate Service Rules applicable 
to employees in the Subordinate Services of the Company : 

1. Titanium Production Department Emplovees’ Union. 

2. Titanium Products Thozhiiali Union. 

3. Titanium General Labourers' Union 

4. Titanium Products Labour Union 

5. Titanium Workers’ Union 

6 . TTP Employees’ Union 

7. Titanium Employees Organisation 

S. Titanium Employees Federation 

9. Titanium Products Employees’ Union 

The Management of the Company brought into force a 
set of Subordinate Service Rules from 1977. The Unions 
raised disputes over various provisions in these R^ules and 
demanded changes in these Rules^ Thereupon, the Manage¬ 
ment drafted a revised set of Rules and circulated it among 
the Unions. They also held protracted discuMiona with the 
Unions, with a view to bring out a set of Stibordinaitc &rvice 
Rules acceptable to both the Jvfanagcment and the Unions. 
Though these discuaslons dragged through the next few years, 
the parties could not bring out a set of Rules acceptable to 
all concerned. Thereupon, at the discuisions held on 
9-11-1983, the parlies finally agreed to refer the whole ques¬ 
tion of revision of Subordinate Service Rules to my Arbit¬ 
ration, under section 10 a of the Industrial Disputes Act. 
1947. They accordingly signed an agreement In Form ‘C 
described under Rule 7, of the Industrial Disputes Central 
Rules, 1957 and forwarded it to the Government of India, 
the appropriate Government ip respect of the Company 
under the Industrial Disputes Act, for publication in the 
Gazette of India as required under the Industrial Disputes 
Act, 1947- The Government of India, Ministry of Labour 
in their Notification No. t-29013/l/8LD.m (B) dated 
12th April, 1984, published the Agrwment in the Gazette of 
India, In accordance with Sub-section (3) of the Section 
lOA of the Industrial Disputes Act, 1947. The Oovem- 
ment of India's endorsement forwarding the Notification was 
received by me on 5-5-1984. The Subgrdinatc Service Rules 
in force from 1977 as well as the draft of the revised Rules 
prepared and circulated by the Management to the Unions 
were also forwarded to me, as Annexure A and B to the 
Government of India's Notification cited above. 
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2. According to Clause 4 of the Agreement referring the 
dispute foi arbitration under Section lOA of (tie fuduatridJ 
Disputes Act, my award is lo be given wdhin 3 months, or 
within such time as cAteuded by mutual agreement between 
the parties in wriiing. luc time limit tor giving the AwaiJ 
was further extended by mutual agrcemeni between the 
parties, in writmg, upu) I2tli Maidi, 1985. 

3. Notice was issued lo the parties to the dispute on 
9-5-1985, requesting them to appear for a prdiminary hearing 
on 17-5-1985, At the preliminary hearing held on 17-5-1985, 
the procedure proptiscd to be aupoted by me for conducting 
the Ai’bitration Proceedings was expla.ned to the Parties. 
At this heariug, the Management touted that the revised 
draft prepared by them and circulated to the Unions was 
itself picpared a long time back and that many of the pro¬ 
visions in this draft, in the r opinion, required further modi¬ 
fication. They therefore sought permission to file a fresh 
draft Rules in place of the draft in Annexure B of the 
Oovermnent of India Notification, for consideration. The 
Unions did not raise any objection to the Management’s 
request fo file fresh draft Rules. They wanted an opportunity 
to file their objections to thr fresh draft sought to be filed 
by the Managemeni. The Manugcniciit were thereupon re¬ 
quested to file their fresh proposals, with copies to the 
Unions, before 2-6-1984. The Unions were also requested 
to file their objection statements before 30-6-1984, after 
receipt of the Management^ proposals. After the Manage¬ 
ment and the Unions filed their proposals and counterpro¬ 
posals as stated above, hearing of these proposals and 
counter-proposals was commenced on 6-8-1984. Hearing was 
continued on several dates thereafter, till 4-1-1985, when 
hearing was completed, 

4. No witnesses were examined by the Management or 
any of the Unions. The following documents were nled by 
the parties as exhibits : 

Exhibits filed by Man.-igenient : 

M-1—Circular dated 234-1984 legarding dying in har¬ 
ness scheme. 

M-2—Memorandum of Settlement dated 9*5-1977. 

M-3—^Memorandum of Settlement dated 31-12-198L 

M-><—Sanctioned Strength of var'ous posts in the Subor¬ 
dinate Services as on 1*1-1984. 

M-5—Memorandum of setiJcmcm dated 6*12-1982, 

M-6-—Copy of Government, Industries (J) Department 
circular No, 43088/13/83/ID dated 23-1-1984. 

M-7—Copy of Managing Director’s Circular No. 69/73 
dated 18-2-1973 regarding reference of posts to 
Public Service Commission. 

M*8—Certified Standing Orders of the Company. 
Exhibits filed by Unions : 

W-1—Copy of Management’s advertisement dated 
21-3-1973 for certain posts. 

W-2—Copy of Kerala Public Service C'ommission letter 
No. AIII (i) 4127|82|CW dated 22-12-1983. 

W-3—Copy of Certificate No. C3/2153 8/80 dated 
10-7-1980 issued by the Department of Industrial 
Training, 

W-4—Copy of letter No. D1.1597l|84 dated 27-6-1982 
from the Director of Factories and Boilers. 

W-5—Copy of letter No. PL/D/PER/W/S3 dated 
14-12*1983 cf the Deputy Manager (Personnel and 
Administration). 

W-6—Copy of Circular No. C3/15904/81 dated 27-4-1981 
of the Joint Director of Training, 

W-7—Copy of letter ArW/32886/83/LDC‘ dated 
30*7-1983 from the Director of Technical Education, 

5. The revised draft Rule® submitted for consideration by 
the Management were taken up for consideration, cleuse by 
clause. Each Clause in th^ draft was discussed with the 
Management and the Unions, durjhg the bearing, and their 
arguments heard. A complete set of Rules revised and 
prepared after careful conRlderation of the Management’! 
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propsals, wiitccn obeii^rions tiled by the Uuiuns, Ihc dis- 
cussioufi hei'd* and ihe arguments put forth by the paitlcs, 
IS appended to ths award. 

6 . Tranvancoie Titanium Produeta Ltd., is an undertaking 
ill ttic Public Sector, controlled by the Govcrnnieni of Kerala, 
As such gcucrai rules and procedures laid down by the 
Government for adannisuation of Public Sector undertakings 
have to be followed by this company also. Policies laid 
down by Government and applicable to all public sector 
undertakings apply to this company also* The general tulea 
regarding consultation with Public Service Comnussion in the 
matter of recruitment and promotions, m force from time 
to lime, have also to he observed. I have taken into consi¬ 
deration ill! these constraints while revising the Subordinate 
Service Rules as given in the Appendix, The provisions in 
the certilled standing ordcis lus well as agreements in force 
have also been taken ir'o consideration. 

7. Some of the counter-proposals of the unions involved 
creation of new posts or addit.oual posts. The matter refer¬ 
red to my arbitration is revision of the Subordinate Service 
Rules—wWch implies revision of rules relating to the posts 
now ;n existence in tlic Company. CreatioJi of new posts 
or increasing the cadre strength of existing categories is 
clearly not within the scope of my arbitration, and hence 
suggestions of Unions involving creation of new posts or 
increasing the cadre sf.rcngih of existiuj^ posts have been 
rejected while revising the Subordinate f^ervice Rules, It 
shall however be open to the Unions to press their demands 
for creation of new post's or additional posts, tinoiigh collec¬ 
tive bargaining, while ncgcniating the next long-term agree¬ 
ment, or lit any other appropriate forum. If and when any 
new posts are created in future, such new posts shall also 
be added to schedule 1 in the revised rules. Rules regard¬ 
ing appointment/promotion to such new posta shall also 
have to be formulated and added to Schedule 111 of the 
revised rules. 

8 . The revised rules appendcc to this award sliall come 

into force immediately on expiry of 30- days from the date 
of publication of this award in the Gazette of India, under 
Section 17 of the Induslwal Disputes Act, 1947. These 
revised Rules shall :uiperccdc the existing Subordinate Ser¬ 
vice Rules now in force. The revised rules shall not hov;- 
cver have the effet of nulTfying any action taken under the 
existing rules prior to the coming 'nto fojcc of these revised 
rules. ) 

Trivandrum, 

Dated : 3rd March, 1985, 

P. NARAYANA MENON, Arbitrator 

APPENDIX 

Tnivancorc Titanium Produtis Ltd. 

Subordinate Service Rules 
PRELIMINARY 

1 . These rules shall be known as the Travancorc Tiianiuin 
Products Subordinate Service Rules*. 

2. The Management may amend, alter or abrogate these 
rules as and when deemed necessary or expedient, after 
consultation with the Unions. 

3 . ^n the event of any dispute regarding the interpretation 
of any of the provisions of these rules, the decision of 
the Managing Director shall he final, provided, however, 
that the Managing Director shall hear the parties concerned 
before giving his decision. 

4. These Subordinate Service rules are in supersession 
of the Subordinate Service Rulea in force prior to the intro¬ 
duction of these rules, and all previous agreements relaling 
to service conditions of employees covered under these 
rules, 

5 . These rules shall be applicable to all empItJyecs in 
the subordinate service of the company listed in Schedule 1 
to these rules. Any new post subsequently created in the 
Subordinate service shall also be added to Schedule I and 
these rules shall apply to such new posts also. 

DEFINITIONS 

6 . In the^A’ rules, unless there is anything repugnant in 
ilic subject Or context. 

fal “Company” means Travancore Titanium Products 
Ltd.; 
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ib) “Managing Director” also means the Chief Executive 
of the Company for 11^ time being appointed; 

(c) “Management” means the Managing Director or any 
other officer ot the company authorised by the 
Managing Director to exercise powers vested in 
the hfanaging Director; 

(dj “Rules" means Subordinate Service Rules of the 
Co.; 

(c) “Service" means the total years of service put in 
by an employee in the Company, unless otherwise 
specified; 

If) “Standing Orders” means the Certified Standing 
Orders- applicable to employee? of the Company 
Under the Industrial Employment (Standing Orders) 
Act. 

CHAPTER 1 

APPOINTMENTS AND PROMOTIONS 

7. No person shall be appointed to u post in the Subor¬ 
dinate Service unless he possesses the qualifications prescrib¬ 
ed in Schedule III to these Rules. 

8 . Initial appointment to a post in the Subordinate Service 
shall bo made by :— 

(a) ProiTfOtion from the feeder category, or 

lb) When eligible candidates arc not available for 
appointment by promotion from the feeder categuiy 
as laid down in Chapter VI of these Rules, by 
transfer from other Depaitrncnts in accordance witn 
the provisions laid down in Chapter IV, or 

fc) If no eligible candidate is available for appoint¬ 
ment by transfer also, by direct recruitment. While 
resorting to direct recruitment, the rules and proce¬ 
dures, if any laid down by the Government, and tho 
rules and directives of Government relating to 
direct rccriiitment, shall also be followed. 

y. Any person appointed to the service of the company 
shall be a citizen of India, slwifi'd have completed 18 years 
of a^ at the time of recruitment and should be of sound 
physical and mental health as certified bv a medical officer 
not below the rank of an Assistant Surgeon. The maximum 
age limit for initial appointment shall be 35 years, with 
usual age relaxation admissible for ScheJule<l Castes/Sche- 
dulcd TribeslEx-scrvicemen, other backward communities 
etc., as notified by Government from time to time, 

10. Any person selected for appointtnent shall undergo 
iiaining and probation for such periods and on such terms 
and Conditions as the company may stipulate. A trainee, on 
satisfactoi7 completion of training, and subject to the exis¬ 
tence of a vacancy, may be absorbed in u regular cadre 
and placed under probation. The period of training will 
not be counted as permanent service; provided however^ that 
those who Were appointed as trainees during 1973 and 1974 
will be allowed to count their period of training as perman- 
nent service for purposes of promotion and total service in 
the Company. The seniority of such trainees ns fixed in 
the Gradation List published on 15-5-1978 shall remain 
unchanged* 

11. The probation of a probationer to any post is liable 
either to be extended or to be terminated by the Manage¬ 
ment, if his work and conduct are not found satisfactoiy. 
If-such probationer wag appointed by transfer from some 
other post or appointed by promotion from a feeder-post, 
he is liable to be reverted to his previous post, without assign¬ 
ing imy reasons, A probationer will be confirmed in the 
post on satisfactory completion of his probation. In cas® 
orders confirming a probationer is pot issued within n 
nxmth from the date of completion ol probation, it will 
be presumed that the employee has completed his proba¬ 
tion satisfactorily. 

12 . Where a post is 10 be filled up by promotion, it shall 

be done in accordance with the Udd down in 

Chapter VL 
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13. Promplion from unskilled to nkilled CQtesorics will 
be on the basis of tests prescribed, and such tests shall be 
conducted by the Head of the Department or his nominee. 

14. The retirement age of an employee will be as per clause 
12 of the Standing Orders. The date of retirement will 
be the last day of the month in v^hich he attains the age of 
MiperannuatioD, 

CHAPTER II 
POSTS AND PAY 
GENERAL 

15. The number of posts in each class, grade or category 
shall be fixed by the Management, and published on the 
notice board for information of employees. 

16. An employee is said to be appointed f-eimancntly 
to a post when he is confirmed in that posi. 

] 7. Only one person can be appointed permanently against 
one permanent post at a tinic. 

18. A temporary post is one which ii sanctioned for a 
specific period for a specific purpose and a pcruon appointed 
to such a post shall be referred to as a ‘Temporary Employee'. 

19. A person is said to act in a post when he is appoiiiicvl 
to a post in which there is no incumbent or the incumbent 
of which is on leave temporarily for any reason. 

20. A person holding a permanent post, who is posted In 
an acting capacity to a higher post oi is on deputation to 
another post, shall retain his claim in his permanent post 
and shall revert to such permancnl post on expiry of his 
acting or deputation period. 

TRANSFERS 

21. Employees arc liable to be transferred from one 
jx^st lo another in the sanie scale of pay, in the jnlercets 
ot the company, subject to the condition that a person 
so transfcricd idinll be eligible fOjr any promotion or revi¬ 
sion of salary he would have been eligible for but for his 
transfer, and subject also to the conditions laid down in 
Rule 60 in Chapter V. 

Transfers on personal rcqu'cst will be considered only 
on medical grounds on rccommcnaalion by Ihc Medical Board 
constituted for such purpose, subject to availability of a 
jUlUible post for accommodating such an employee. An 
employee so transferred will forfeit hi;: lien and other rights 
in the permanent post which he held and will be placed as 
the junior-most in tbtf department to which he is tiansferred. 

COMMENCEMENT OF SERVICE 

22. The service of an emjfioyec shall commence from 
the date on which he assumes charge of a post and shall 
cease on the date on which be relinquishes charge. He will 
be entitled to draw pay and allowances from the date 
on which he assiunes charge fo the date on which he 
relinquishes charge. 

PAY 

23. The pay of a person appoinied to a post shall ne 
fixed by an order of a competent authority. 

24. The initial pay of a person appointed to a post either 
temporarily or permanently through direct recruitment, shall 
normally be fixed at the minimum of the scale sanctioned for 
the post. The Managing Director may, however, in case of 
candidates possessing special qualifications or experience Fikely 
to enhance his usefulness to the company, sanction a bigficr 
initial pay. 

25. The pay of an employee promoted from a lower post 
to a higher post will be fixed as follows, in Ibc higher post 
lo which he is promoted ;— 

fi) If any increment i« due to him in the lower post 
on the date of his promotion, such increment will 
be added to bis pay in the lower post; 

(ii) A further increment will be added to such pay in 
the lower post; 
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fill) If the pay so arrived at coincides with a stage in 
the scale of pay for the higher post, hia pay in the 
higher post will bo fixed at that stage. If howevet 
the pay fixed as per (i) & (ii) above is not a stage 
in the scale of pay for the higher post, his pay in 
the higher post will be fixed at the next higher stage. 

26. A pei’son transferred from one post to another in the 
same scale of pay under rule 21 shall continue to draw 
the pay he was' drawing in the previous post and he will 
also cam subsequent incrcnacnis as if he had continued iu 
I lie previous post. 

SUBSTITUTE ARRyVNCEMENTS 

27. A post fulling vacant may be filled up in the follow¬ 
ing manner : 

(a) A permanent vacancy may be filled up by (i) promo¬ 
tion from among eligible candidateg or (11) in ihe 
absence of eligible candidates, by appointment by 
transfer, or (iii) by direct recruitment in accordance 
with the procedure fixed for such appointment. 

(b) If the vacancy is poi of .a permanent nature either 
a person in a lower category may be appoinled to 
act in such vacancy, or a person in a lower category 
or the same category may lx? put in additional 
chari;e of the vacant post, as the Management deemsi 
fit. Chain actinjj arrangements in ihc post will hoH- 
ever be avoided. 

28. A panel of senior employees of the various sections/ 
shifts shall be prepared and maintained by the Personnel 
Department in consultation with the Heads of Departments 
concerned, for the purpose of appolntinn employees to act 
in higher posts. Only employees whose name^ arc included 
in this panel will be eligible to be appointed to act in a 
higher post, This panel shall be reviev/ed and revised once 
a year or as and when considered necessary by the Company. 

29. A person who is appointed to in a higher post, 
except those working in the Administrative Depaitment, 
shall be entitled to one-fifth of his basic pay in addition to 
Ills basic pay in his original post. 

30. A person working In the Administrative Department, 
if appointed to act in a higher post oi put in additional 
charge of any other post shall be entitled to one-flfth of bis 
basic pav in addition to his pay in the original post, 
charge allowance,' provided the duration of the vacancy is 
more than 14 working days, 

30A. Whenever an employee is put in additional charge 
of another post, the Head of the Department concerned will 
intimate the fact *to the Fer.>OTint'J Department, furnishing 
full details including the duration of the charge arrangement. 
Final orders sanctioning charee allowance will be issued from 
the Personnel Department after varification of eligibility, 
duration etc. 

31. Acting/charge allowance shall not be drawn for more 
than six months continuously. Ibe fact that a person has 
neted in a higher post or that he has held additional charge 
of a higher post will not confer cn him any claim for 
promotion to a higher po:d. 

32. Acting/additional chaigc arrangement in permanent 
vacancies shall not be continued for mOrc than six monllis. 

INCREMENT 

33. Increments will be granted every year, in accoidance 
with the* provisions in the Standing Orders. Normally, an 
increment falling due on any day of a month will be paid 
from the first of that month. 

34. An increment shall be withheld only by a written 
order of a competent authority. The order withholding 
an increment shall specify ihe period for which it is with- 
MioJd. 

35. An employee promoted lo a higher post will be grant¬ 
ed an increment in the lower po^t before fitment in the 
hii^hcr post as laid down in Rule 25. His next increment in 
the higher po?rt will fair ilue on the date on which his inert- 
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mcnt would have fallen due in the lower t>ost but for bi» 

tjroniotion, 

36. Periods of luiia leave saticLroned 1o employees for 
accepting jobs abroad/study leavr; or absence of similar 
nature will not count as service for purposes of any service 
bcncflts/incrcjTicnis during the course of and for the entiie 
duration of their leave on loss of jiay. 

CHAPTER in 
LEAVE RULES 

37. Leave of absence will be granted to employees in ac- 
<^ordance with the provisions of the certified standinjr orders, 

A. ACCIDENT LEAVE : 

3S. If an employee covered under the E.S.I. meets with an 
accident, he will be paid on amount equal to his pay 
ti.c amount received by him frorr? the E.S.T . subject to the 
production of Medical Certificate and benefit slip from the 
E.S,i 

NOTE.—Accident leave with full wages will be sanctioned 
to employees who ire involved in accidents while 
on duty even for periods of 2 days or less where 
ESI benefits are not available, on production of 
ESI Certificate. 

39. If an employee not covered by ESI meets with an 
accident vvbile on duty, he will be eligible for accident leave 
with pay on production of valid medical certificate, and 
iubjcci to the following conditions : 

(a) All accidents which occur while on duty should be 
promptly reported to the Medical Officer, In cases 
requiring abstention from duty, employees should 
procure*an initial certificate from the Medical Insti¬ 
tution/Medical attendant under whom the employee 
undergoes treatmenc, specifying the nature of injury 
sustained and the probable period of abstention re¬ 
quired, The duration of the likely absence should 
be intimated to the Medical Officer in the proforma 
available ip the Medical Office/time office, within 
48 hours, 

(b) If the absence exceeds three weeks from the date 
' of the accident, the employee shall insmediately get 

. in touch with the company medical officer who 
may conduct a personal examination to assess the 
requirement of the leave, 

fc'l Any medical certificate produced by an employee 
under this rule will have to be recommended by 
the company Medic^d Officer bu'fore leave sanC' 
tioned. 

AO, (a) Leave due to accidents while on duty will be 
regularised by the Personnel Department. 

fb)'The concerned Department shall intimate the per¬ 
sonnel Department details of every accident that 
has occurred in the Department immediately, bv 
forwarding an accident report furnishing all relevant 
details, i;.nder, copv to Safet/ Section. An office 
copy Of the accident report shall be retained by 
the Head of the Department concerned. 

(c) The cn^ployee availing leave pn grounds of accident 

shall write to the concerned Head of the Department 
regarding the leave to be availed as recommended 
by the Company Medical Officer. The Head of the 
Department will forward the letter to the Personnel 
Office, through the Time Office in the case of 

employees who punch time cf^rds and diiectly to 
the Personnel Office in other cases. 

(d) An employee covered by E.S.I. while resuming duty, 

shall submit his apolicition for leave due to acci¬ 
dent to the Personn-'l Department along with the 
Medical Certificate nnd Benefit slip received from 
the ESI. Tn the case of others, valid Medical Cer¬ 
tificate duly recommended by the Company Medical 
Officer along with leave application should he 

submitted tp the Personnel Department, 


(e) The Personnel Dcpartuicnt will take suitable action 
on, the application and intimate the decision to 
the concerned Head of Department, SFC, Time 
Office, Safety section and the employee concerned. 

41. Special Leave.— (a) A workc”, who iy j^overed by 

ESI, suffering from conugi^u.-i diseases like Chicken- 
pox, mump, rabi and inf'.c iv3 hepatitis will bo 
allowed special leave for a maximum period of 
16 days in a calendar year provided the worker 
produces a medical certificate from the ESI Doctor. 

(h^l In the case of workers not covered by ESI, a 
certificate from a Medical Officer not below the 
rank of an Assistant Surgeon should be produced 
for g[anting such leave. The employee shall also 
send an initial ccrliricalc from the medical institii- 
tion/niedical attendant und?r whom he undergoes 
lieatment and the probatfle period of absence re¬ 
quired, along with a proforma/intin^aiion regarding 
absence, to the Compauv Medical Officer, within 
48 hours of the onset of th^ disease. Leave shall 
be granted only on the recommendation op the 
Company Medical Officer. 

ic) Employees afflicted with contagious diseases viz.. 
Mumps and infective hepatitis ^hould inform the 
Company Medical Officer immediately on the onset 
of the disease. Medical Certificate is.sned bv other 
doctors will be accepted only if lecommendcd by 
the Company Medical Officer. Employce.s affliatcd 
with chicken-pox should produce a certificate to 
that effect from the Corpoiation Health Officer or 
Medical Officer, conl.igious diseases hospital or 
Primary Health Centre, with an endorsement from 
the Con'ipany Medical Officer. 

(d) Employees afflicted with infective hepatitis should 
produce a Liver Functi m Test Result also from the 
Public Health Lahoratoty, Trivandrum 

fc) Tn case of Rabies, the employee should produce a 
medical certifleate from the Public Health I laboratory. 

42. Employees or their spous^s^ undergoin/i stenlisation sui- 
gery will be granted Special Casual Leave at the rates and in 
ihc manner stipulated as per Government Orders in force 
from time to time. 

43. probationers will be eligible for proportionate Sick 
I-eavc and Casual Leave In every month. They wilf become 
eligible to avail proportionate Annual leave only after con¬ 
firmation, 

ENCASHMENT OF LEAVE 

4d. Employees will be entitled to encash the leave that 
ha^s accrued to their credit pnd which has not been availed, 
as lU'ovidcd for hereunder. The part of iho leave for which 
cash payment has been received will be treated as leave 
surrendered, and debted to their leave account as such, 

45. Leave to the credit of an employee on the lust day 
cf any calender year, in cxcejs of thirtv days, can bo 
encashed by the employee on his request. Leave salary 
payable for such surrender of leave shall be at the rate of 
iht basic wage for Decemiber of that year. The maximum 
limit of annual leave that can be tccumulaied to the credit 
of an employee shall be 90 days. 

46. Casual leave and sick leave not "availed of during the 
year can also be encashed. Such encashment will be ner- 
rnkssible once in a year, either in January or April, on the 
bi'sis the wages received for ihc month ol Deccmibcr in the 
previous year. 

47. Tn fhe event of rctitTemOnt, death, resignation, discharge 
or voluntary, retirement, the emolcyee concerned shall be 
entitled to encash the leave to his credit as on the date of 
his retirement, death etc., subject to the following 

fi) Tn the event of leliienient. the annual leave x6 
his credit as on the of retirement as w^ell as 
nroportionate casual leave and sick leave upto that 
date reduced by the number of days of each kind 
of leave availed dun.i'i tlie yeap. 
fii) Tn the event of death annual leave, casual leave 
{^nd sick leave to 0^ same e:^tent as in sub-rojc 
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(1) above, provided, however, that the annOun+ will 
be payable to any person nominated for the purpose 
by Ihc employee, or m tb© absence of such nomina¬ 
tion, to the legal heir. 

(iii) Tn the event of an employee’s resignation|discljaigc 
from service, the ciuirc leave to his credit as on 
the ,date of hi» rc.sifinHtlony discharge and propor¬ 
tionate casual leave and sick leave to the sarr*:: extent 
as in Sub-rule (1) above. 

COMPENSATORY^ LEAVE 

48. Tf the weekly off day of an employee falls on a Festival 
Holiday, he will be granted another day as compensatory off 
:n lieu Of the Festival Hoi Ida v and Mich compensatory otT 
shall he availed of within the ijicceeding 90 days. 

49. Tn an employee wur!c5 on a weekly off dav which 
falls on a Festival Holiday, nc shall be entitled for one addi¬ 
tional wages, with a compcnsacoiy off which may be availed 
of within 90 days. 

CHAPTER TV 

APPOINTMENT BY TRANSFER 

50- Appointment by transfer will be resorted to for filling 
Up vacancies, whenever there are no candidates qualified for 
bemg piomoted from the feeder category. 

51. Fjtiployees undegoing initial probation ar^ not eligible 
fer bring considered for appointment by transfer. 

52. The qualifications and other requirements for nppoinF 
ments by transfer shall be the same as prescribed for diicct 
rccruitrrent. 

53. There shall be a committee for selection of candidates 
for appointment by Iran.sfer for each Department, consisting 
of the following members: 

(iY Head of the Department concerned. 

fii) Manager (Personnel and Administration) who shall 
be Convenor, Where the Manager (Personnel and 
Administration) is tiims'^lf the Head of the Depart¬ 
ment, the second member will be nominated by the 
Managing Director. 

(iii) Another member nominated by the Mamu/ing 
Director. 

54. The selection committee may conduct such oral and/ 
oTwritten/prtictfcal tests as they nny consider necessary 
to assess the suitability of the candidaves, and selection shall 
be made on the basis of the resuit^ of such tests and the 
marks obtained at the interview. 

55. The list of candidates selected shall be prepared by 
the Convenor of th^ Committee in the order of merit and 
submitted to the Mana^ng Director for approval. The list 
approved by the Managing Director which shaT be final, will 
be published. 

56. The past service of the employee so selected will be 
protected, but he will be the junior-most in the newly select¬ 
ed post. 

56. The list approved by the Managing Director will be 
valid for one year, but on an emplovec/employees in the 
feeder Category of the same department becoming eligible 
for promotion to the post, such rmploveelomnTovecs will 
have procedence over the employee ranked in the approved 
list in the matter of promotion to the vacancies since arising. 
The period of validirv of the approved list shall however 
remain unaffected by such promotions, and will continue tn 
openue for one year from the diU; of publication of the 
approved list. 

58. These rules will not api-ly to posts for which rccriiit- 
mer.t is to be made through Public Service Commission. 

CHAPTER V 

PROMOTION AND MArNTENANC^ OF SERVICE 
RECORDS, PROMOTION 

56. The paflt setvlce of the employee so selected will be 
post In the Department, 


60. An employee pcrmahcntly borne in a cadre of the 
Depaitmcnt and transferred to another Department will be 
eligible for consideration for promotion in vacancies arising 
in the former Department provid'd : 

li) The transfer was made in the interests of the 
Company by the Manage mem, and person has not 
completed 2 years in the Department to which 
be is transferred. 

(ii) The transfer was not on grounds of unsuitability 
or medical unfitness. 

(iij) The employee satisfies tho oiteria fixed for pro¬ 
motion. 

61. An employee who is offered a promotion to a post, 
but who refuses to accept it, will forfeit all claims for 
futuie promotions. 

62. An employee who has failed in the test given for 
urorr.otion will not be considered for promotion again until 
nfrer the expiry of six months from the date of the test, 

62. An employee woh has failed in the test given for 
On three consecutive occasions shill forfeit his claim for 
pi emotion once for all, for ihe poh*‘. 

upgradation 

Employees who have remained in the same grade for 
9 '/tais will be placed in the next higher made in the 
Subordinate Service op Ihc compa iv, subject to the following : 

(i) Employees who refuse to accept promotion and 
employees who have availed themselves of leave on 
loss of pay for an average of 50 days ner year 
(excluding leave on loss of pay due to employment 
accident) duflne ^hreii prcivious calender vears 
will be entitled for placement in the next higher 
grade only on complc-Ii,! of 10 years. 

(ii) An employee wall not be entitled to the benefit 
of upgradation during the operation of punishment, 

(iii) An employee will be entitled to fhc benefit of 
upjjradation only once in the course of his service in 
the Company. 

(iv) The pay of an employee, on upgradation. will be 
fixed in the higher crade in the same manner a'l 
laid down in Rule 25. Bin he will not be entitled 
for further fixation benefit in the same prade if he 
is subsequently promot^sl to a post in the same 
grade. 

(V) An employee upgraded as per thifi, rule ehall con- 
rinuc to do the wmo job as in the lo^vcr grade. 
There will be no change in designation also. 

PROMOTION COMMITTEE 

65. A promotion committee will be constituted by the 
Management, coaslsting of the Head of the Department in 
which the vacancy arises, Manager (Personnel & Adminlsra- 
tion) and such other members as may be nominated bv the 
Managing Director, as and wh'^n deemed necessary. In the 
case of promotion In a Department whore the Manager 
(Personnel & Administration) Ig himself the Head of the 
iTepartment, the Promotion Committee will consist of the 
Manager (Personnel & Administration) and any other 
offleera/members as nominated by the Managing Director. 
The Committee’s decision in tli? matter of selection for 
promotion shall be final and promotions will be elfertcd in 
accordance with the decisions of the Committee, by the 
Manager (Pcnionnel Sc Administration). The Managing Dir¬ 
ector shall be the appellate authority to deal with appeals 
against any order Issued by the Manager (Personnel & Ad¬ 
ministration) on the basis of the recoinmendationf of tbe 
Promotion Committee, A representative of the Works Com¬ 
mittee representing the Department in which the promotion 
is conducted wilt be. nominated is tb 2 emnilovees* representB- 
th^e In the Committee as an observer. The obscn'cr will be 
permitted to examine nnv files, ^ records etc., relevant to the 
promotion which is being considered bv the committee. 

66 . For the purpose of ascertalninz eligibility for promo- 
lion and for reckoning other service benefits, tbe Company 
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ihali maintain the foilowlnfi records pertaining to all cm- 
ployfcs in it« service : 

1, Oradalion list 

ii. Confidential reports 

iii. Personal Files 

iv. Personal Data Cards 

67, personal Data Cards shall be maintained in lespect 
ol all emnloyeea in the service ‘of the Company. Personal 
Files shall contain the fall history of the service of the 
employees and £ive a connected account of the changes in 
the appointment, emoluments, etc. Copies of orders relat¬ 
ing to these matters shall be filed in the Personal File 
in chronological order, the sheets numbered serially. Copies 
of anv punishment imposed or any reward Or certificate 
for meritorioufl service rendered should also be filed in the 
Personal File and entered in the Personal Data Card. 

68 . Confidential Records (performance rating) 

(i) An Officer under whom an employee is working 
shall maintain a Confidential record about the 
manner in which the latter carries out the duties 
entrusted to him, to enable his superiors to 
assess his merit or demerits. 

(ii) The entries in the Confidential Record shall be 
clear and precise and shall based on the Offi¬ 
cer’s personal observation of the work and con¬ 
duct of the employee. 

(iii) The entries shall be mad© by the Officer in his 
own hand or typewritten by him and details shall 
he kept coiifldentlal. 

(iv) Any aspect of meritorious service deserving spe¬ 
cial mention should also be brifly recorded in the 
Confidential Record. Similarly, any punishment 
imposed and the circumstances leading to such 
punishment should also be mentioned. 

(v) The Confldcnlial Record should be prepared every 
half year, covering the period from January to 
June and July to December. It shall be written 
up before the end of July and January and shall 
not be delayed lest it becomes a a product of 
memory and mere routine. 

(vi) The Confide at ial Record shall be prepared by the 
Officer under whom an employee is working and 
shall be submitted to the Head of the Depart¬ 
ment who shall countersign it, adding his own 
remarks, if any. 

(vii) Tf there are adverse remarks in the confldcnlial 
record of any employee, the Head of the De¬ 
partment! Personnel Deportment shall notify the 
employee of the fact. Where the remarks are of 
such a nature that the employee needs an advice 
or admonition only, the Head of the Department 
shall render such advice or admonition. In more 
serious cases, the Head of the Department shall 
give an oppoiiunilv to the employee concerned to 
submit an explanation. Tlie intimation to fh© em¬ 
ployee together with his reply, if any, shall be 
filed in the PerjonncI File. 

(viii) The Confidential Records of all employees shall 
be kept in safe custody by the Personnel Mana¬ 
ger and made available to the Head of the 
Departinent for reference whenever required. 

69. Gradation Lht. 

(a) Lists showing the relative seniority of employees 
in each category shall be maintained up-to-date 
and shall be the primary document for deciding 
claims of employees based on seniority. 

(b) The seniority of a person in any cafcgoiy is 
decided by the date of his first appointment to 
that category in a permanent capacity and in a 
santloncd post. 

(c) Where more than one person has been appointed 
to the same position on the same date, seniority 
will be determined as follows: 

1704 GT/84—13 


(i) Where the appointment is made by promotion 
by selection, the selected candidates will be 
ranked on the basis of merit provided for in 
Chapter VI, as decided and approved by tlM 
promotion Committee. 

(ii) If the appointment was made by direct recruit¬ 
ment] appointment by transfer, seniority will be 
determined by the rank obtained at the selection, 
iri’cspcclivo of the date of joining, within the 
period allowed by the Company, 

(d) A gradation list shall be prepared in the first ins¬ 
tance and published on the notice board inviting 
objections. All objections received ^hall be consider¬ 
ed and a final list ehalf be prepared and published 
after consideration of aU objections received. Pro¬ 
vided, how'ever, that before any change is made in 
the list on the basis of representations or objec¬ 
tions received, the other employees who are likely 
to be affected by such change or amendment shall 
be given an opportunity to present their counter 
claims, which shall also be taken Into considera¬ 
tion before the final list i:y publ’shed. No further 
request for effecting changes in the final list thus 
published vvil be entertained, 

(e) The list shall be open for reference to employees. 

(f) The gradation list shall be revised consequent on 
any changes in appointment held by the persona 
included in the list, or orders affecting the seniority 
of any person. Tlie changes shall be inorporated 
then and there and a complete revised list pub¬ 
lished once a year. 

CHAPTER VI 

CRITERIA FOR PROMOTION 

70. (i) Eligibility of candiadaios for promotion will nor¬ 
mally be considered on the date on which the 

vacancy arfHcs. The date on whi4h a vacancy 
ariscfl will be referred to as the ‘'crucial date". 
Candidates who possess the prcRcribed qualifica¬ 
tions, experience ctc_ as on the crucial date will 

alone be considered for promotion ip the order 

of seniority. In cases where the filling up of posts 
held in abeyance due to extra-ordinary cir¬ 

cumstances such as directive of the Board of 
Government etc., the Managing Director shall is¬ 
sue necessary orders to tha^ effect. 

(ii) Tf a vacancy arises due to deathlretirementJdisTnissal 

dischargelresignat'onlof an employee, the date on 
which such death]retirement etc. took place shall 
be the crucial clatis. 

(iii) Tf a vacancy arises consequent on promotion of 
an employee, the date on which the promoted 
cmnloyee relinquishes charge of the nost from 
which he is promoted shall be the crucial date. 

(iv) Tn the case of a newly created post, the crucial 
date shall be the date with effect from which 
such new post post is created. 

(v) In cases where the filling up of a post has been 
suspended by the Managing Director by a speci- 

( fic order, the date on which sanction is again ac¬ 
corded by the Manag'ng Director to fill up that 
post shall be the crudaT date, 

(vi) In the event of any doubt or ambiguity due to 
particular situations regarding the crucial date, 
the Managing Director shall fix the crucial date 
taking in4o consideration alf relevant aspects. 

71. Ordinarily, vacancies will he filled up within 60 days 
from the dale of occurrence of vacancy and only those 
who are eligible for promotion on the crucial date will be 
considered for promotion gven if the vacancy is filed up after 
60 days. 

12. Not more than 3 candidates shall he considered for each 
vacancy in accordance with their tank in the feeder category 
from which promotion is to be made. 
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73. Service m the feeder category alone will be reckoned 
for purpose of seniofity. Tliis service ^viU include Hie period 
of probation in a category. 

74. Selection will be based on seniority, attendance and 
performance rating detailed in Schedule II. Practical or 
oral tests/inlerview will also be taken into account lor 
promotion wherever applicable. 

(a) Seniority ; 
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77, Trade tests may be conducted for appointment/pro- 
motion to the posts m Category 111 in Schedule II. Test/in¬ 
terview w'ill be conducted in other eases. Candidates Who 
obtain 50 per cent or more marks in the lest/intiervicw will 
alone be considered lor promotionyappointment. 

CHAPTER : VH 

Employment Assistance Scheme for Dependents 
of Employees Dying in Harness 


One mark will be assigned for every completed 6 
months of service of an employee, in the feeder 
category, subject to the maximum provided for in 
Schedule II. The period will be reckoned from the 
date of promotion to the feeder category to the 
crucial date, 

(b) Attendance : 

Persons who have availed themselves of leave on 
loss of pay for an average of more than 50 clai/s 
per year excluding leave on loss of pay due to 
accident while on duty, during the three years imme¬ 
diately preceeding the crucial date will not be con¬ 
sidered for promotion. Teavc on loss of pay includes 
leave on loss of pay on medical grounds/unaulhonsed 
leave/study leave on loss of pay/leavc on loss of 
pay for Job abroad/for other domestic purposes 
and absence due to stiike/lock-ont/bandh and sus¬ 
pension as punishment; these will be taken into ac¬ 
count for the purnose of pro-rata reduction of marks 
for attendance. Those w^hc have not availed leave 
on loss of pay In the three years immediately pre¬ 
ceding the cnicial date will be given the full marks 
allotted for the purpose. Pro-rata reduction will be 
made for loss of pav leave during the preceding three 
years in the case of others, as given below : 

Mo leave on loss of pay 

Leave only loss of pay for 1 day 

2 days 

3 

4 

5 ,, 

6 M 

7 o 

8 M 

9 „ 

10 ,, 

11 

12 ,, 

13 ,, 

14 „ 

15 .. 

16 ,, 

17 

18 , 

19 ,, 


70 marks 


19 

J8 

17 

16 

15 

14 

13 

12 

11 

10 

9 

8 

7 

6 

5 

4 

3 

2 

1 


Leave on loss of pay for 20 days 
or more. 


(c) Performance Rating ; 

Average marks in the performance rating record 
for period of three years immediately preceding the 
crucial date will be taken into account. If the averoge 
marks obtained is less than 35 per cent, the candidate 
will not be considered for promotion. 

76. Where more than one employee is promoted to a higher 
grade on the same date, seniority in the higher grade will 
be fixed on the basis of the marks obtained by each candi' 
date in the selection. If two candidates obtain the same 
marks, their seniority will be fixed on the basis of the length 
of service in the feeder category, the senior employee being 
placed above the junior. If however, service in the feeder 
category is also the same, then their seniority will be 
on the basis of their age. the older employee being placed 
as senior to the younger employee. 


78. The objective of this scheme is to provide cmploymcni, 
or monetary assistance in lieu of employment, to dependents 
of employees dying in harness in the company. 

79. ‘Employees’, for the purposes of this scheme,, shall 
mean permanent employees the company and who have 
completed 5 years of service in the company. 

80. ‘Dependent' means unemployed unmarried widuw/son/ 
unmarried daughter(brother[unmarried sister of deceased 
subject to their eligibility to be employed in the Company 
MS per Rule 81 below^ The priority among dependents will 
be as follows ; 

(1) Widow 

(2) Son 

(3) Unmarried daughter 

(4) Brother 

(5) Unmarried Sister. 

ELIGIBILiry ; 

81. (a) The widow will be eligible for employment only it 
she has not been remarried. In case she does not 
wish to be employed, she will have the option to 
nominate one of her sons for employment. If eligi¬ 
ble eons are not available she can nominate one 
of her unmarried daughters. 

(b) In case the widow is not alive, the son eligible for 

employment will get the first preference. If there 
are no sons eligible for appointment, the unmarried 
daughter will get the next preference. In such cases 
the other children should give a declaration jointly 
in writing consenting to providing employment to 
the daughter concerned, 

(c) The claim of unmarried sister or brother will be 
entertained only in the event of an employee dying 
unmarried, or in case the widow/son/dau^ter does 
not require employment and request the company 
to provide employment to an unmarried sister or 
brother of the deceased employee, as the case mav 
be. 

fd) The age limit prescribed for appointment in the 
Company will be observed in the case of appoint¬ 
ment under this scheme also, 

(c) Appointment under this scheme will be made onlv 
in posts falling undsr (he sulKirdinatc services of 
the company. The particular post to w^hicb a parti¬ 
cular dependent is to be appointed will he deter¬ 
mined on the qualifications/eligibility and suitabi¬ 
lity of the dependent for the post. 

ff) If the widow of aft employee does not wish (o be 

employed, and if her children arc not eligible or 
qualified for employment at the time of the death 
of the employee, the company shall, on her request 
provide employment to a son or daughter when he 
acquires the neces5^ry eligibility, qualifications and 
suitability for employment in the company, 

fg) In case the widow of the deceased cmnloyce does 
not desire employment fof herself or for a son or 
daughter, she may, at her ant ion accent a lump sum 
navment of Ry. 30,000 fRupces^ Thirtv-thonsand 
only). Such lumpsum payment will br on the con¬ 
dition that no dependant of the deceased will be 
employed by the Company under this scheme. 

(h) A claim for emnlovmcnt under this scheme should 
he nreferred within six months from the dale nf 
demise of the employee concerned. 

M. P. NAIM YANA MHNON, Arbitrator ‘ 
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SCHEDULE 1 
(Sec Rule 5) 

List of Posts in Subordinate Service 

I. Prodiict'un Departnicnt 

1. Process Supervisor 

2. Supervisor Packing Shed and Raw Material 

3. Chargehand Operator 

4. Process Operator 

5. Chargcliand Crane Operator 

6. Crane Operator 

7. Troliy Driver 

8. Weighing Operator 

9. Stitching Operator 

IQ. Work Assistant (Production) 

11, Sir Safaicar 

12. Safaicar (Production) 

IL Eng neering Department 
instniment Wing : 

1. Supervisor (Instrument) 

2. Chargehand (iDstviimcnt) 

3. Instrument Mechanic 

4. Work Assistant (Instrument) 

Mechanical Wing, Electrical Wing and Civil Wing : 

1. Supervisor (Litter) 

2. Supervisor (Lead Burning and Lead Plumbing) 

3. Supervisor (Machine Shop) 

4. Supervisor (Smithy and Welding) 

5. Supervisor (Rigger) 

6. Supervisor (Plastic Lining and Rubber Lining 

7. Shpervisor (Electrical) 

8. Supervisor (Winder) 

9. Supervisor (Civil Maintenance) 

10. Chargehand 

11. Tradesmen, : 

(i) Fitter 

(iij Wiclder 
(hi) Turner 

(iv) Mach in'St 

(v) Automobile Fitter 

(vi) Diesel Mechanic 

(vii) Blacksmith 
(viii) Greaser 

(ix) Lead Burner 
(X) Ivcad Plumber 
' (xi) Rigger 
(Xii) Rubber Liner 
(Xiii) Plastic Liner 

(xiv) Electrician 

(xv) Electrical Winder 

(xvi) Telephone Meehan ;c 
(xvii) REF and AC Mechanic 
(xvUi) Electrical Fitter 
(xlx) Lift Operator 

(xx) Sanitory Plumber 

(xxi) Carpenter 
(xxii) Pamter 
(xxiii) Stone Dresser 
(xxiv) Brick Layer 

12. Work Assistant (Engineering) : 

ITI Metric Trade 

Electrician 

REF and AC Mechanic 
Instrument Mechanic 
D*Man (Surveying and kvclling) 


m Non-Matric Trade 

Fitter 

Welder 

Machinist 

Turner 

Lead Burner 

i.ead Plumber 

Automobile Fitter 

FJcclrical Winder 

Blacksmith/Shect ^fetal 

Carpenter 

Sanitary Plumber 

Mechanic Motor Vehicle 

Diesel Mechanic 

Non-ITI Tiade 

Rigger 
Pa nter 
Stone Dresser 
Plastic Liner 
Rubber Liner 
Brick Layer 

13. Vehicle Cleaner ■ 

Note :—Existing posts of Supervisor (Mechanical) are 
redesignated as Supervisors-FilteiiMacbine Shop] 
Smithy and Welding/Rigger. 

Boiler Wing : 

L Supervisor (Boiler) 

2. Senior Boiler Attendant 

3. Boiler Attendant 

Civil Construction Wing ; 

E Superv;sor (Civil Construction) 

2. Senior Work Overseer 

3. Work Overseer 

4. Selection Grade Asst, D'Man (Civil) 

5. Asst, D’Man Civil 

Yard (Engineering) : 

E Supervisor ‘Yard* 

2. Chargehand ‘Yard* 

3. Head Gardner 

4. Gardner 
Head Dhobi 

6 . Dhobi 

7. Sir Safaicar 

8. Safaicar 

9. Scavcngcr/Sweepcv'^ 

Drawing Branch ; 

1. Select on Grade Asst, D’Mau 

2. Asst. D’Man 

3. Tracer 

4. Blue Printer 

Vehicle Section : 

E Supervisor (Vehicles) 

2. Scoff Driver 

3. Driver. 

IIL M^iterials Department 
General Stores: 

L Selection Grade Store Keeper 

2. Store Keeper 

3. Asst. Store Keeper 

4. Head Lascar* 

5. Stores Attender* 

6. Lascar 

IV. Research and DcN'clopment Department 

1. Selection Grade Junior Chemist 

2. Junior Chemist 

3. Asst. Chemist 
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4. Library Assiataut 

5, Library Helper^ 

Note.—^Appointment to these posts will be discontinued 
when the present inemnbents leave these posts. 

V. Personnel Department 

L Canteen Supervisor 

2. Selection Grade Senior Assistant 

3. Senior Assistant 

4. Junior Assistant 

5. Welfare Assistant 

6. Head Cook 

7. Asst. Cook 

8. Canteen Stores Attender 

9. Canteen Mazdoor 

Medical Wiing ; 

1. Pharmacist 

2. Nursing Assistant 

VL Security Depailment 
L Head Security Guaid 

2. Security Guaid 

VII. Administrative Department 

1. Selection Grade Senior Clerk 

2 . Senior Clerk 

3. Junior Clerk 

4. Selection Grade Senior Stenographer 

5. Sen'or Stenographer 

6. Junior Stenographer 

7. Selection Grade Senior Typist 

8. Senior Typist 

9. Typist 

10. Telephone Operator 

11. Rotaprint Operator 

12. Attender 

13. Peon. 

14. Selection Grade Sr. Time Keeper 

15. Senior Time Keeper 

16. Junior Time Keeper 

17. Computer Operator. 

SCHEDULE U 
(Sec Rule 75) 

Category ; I 

Supervisors or equivalent posts ; 


1. Practical/written teat/interview 30 markg 

2 . Attendance 20 marks 

3. Performance rating 30 mark* 

4. Seniority 20 marks 


Total 100 marks 


Category ; HI 

Charcehands/Senior Clerk/Senior Time Keeper Sr Stenev 
grapherlSr. TypistslStore Keepcr|Sr. AssistantlJunior Chc- 
mfstslSr. Work OversoerlStaff DrivcrlSenfor Boiler Atten¬ 
dant or equivalent post®. 


1 . Practical/written test/interview 

2. Attendance 

3. Performance rating 

4. Seniority 

30 marks 
20 marks 
20 marks 
30 marks 

Total 

100 marks 

Category ; HI 

All other posts in Subordinate Service 


1. Trade test/written test/interview 

2, Attendance 

3. Performance rating 

4, Seniority 

30 marks 
20 marks 
20 marks 
30 marks 

Total 

100 marks 


SCHEDULE III 
(See Rule 7) 

Qualification and Method of Appointment 
I. Procurement Department 

1. Process Supervisor : 

Promotion from Cbargehand Operator : 

(IJ SSLC or equivalent with 3 years’ experience as 

chargehand operator ; OR 

(2) PDC with Chemistry as one of Iho subjects with 
2 years’ experience as Chargehand Operator ; OR 

O) B.Sc. Chemistry or Diploma in Chemical Technology, 
with 1 years’ experience as Chargehand Operator. 

Note.—B.Sc. with Chemistry as ancillary subject will be 
considered equivalent to B.Sc. Chemistry in case of 
promotion only. 

Direct Reruitment : 

(1) B.Sc. Chemistry with Tirst or Second Class or 
First Class Diploma Chemical Technology, or 
equivaleht, with three years’ experience in a reputed 
chemical process industry in the Process side. 

2. Supervisor (Packing Shed and Raw Materials) : 

Promotion from Chargehand Operator/Chargehand Crane 
Operator ; 

(1) lU Form or VII Standard wiih 5 years* experience 
ai chargehand ; OR 

(2) SSLC, or equivalent, with 3 years’ experience as 

chargehand ; OR 

^^) rri with 2 years’ experience as Chargehand. 

3. Chargehand Operator ; 

Promotion from Operator : 

(1) in Form or Vll Standard with 5 years’ experience 
as Process Operator ; OR 

(2) SSLC or equivalent, with 3 years’ experience at 
Process Operator ; OR 

(3) PDC with Chemistry with 2 -years’ experience as 
Process Operator; OR 

(4) B.Sc. Chemistry/Diploma in Chemical Technology, 
or equivalent, with 1 years’ experience as Procesar 
Operator. 

4. Process Operator : 

Promotion from Work Assistant : 

(1) m Form or VU Standard with 5 years’ experience 
as work Assistant in Production Department ; OR 

(2) SSLC Or equivalent, with 3 years’ experience as 
work assistant in Pioductlon Department ; OR 

<3) PDC with 2 years’ experience as Work Assistant in 
Production Department. 

Direct Recruitment : 

(1) B.Sc. Chemistry/Diploma in Chemical Technology 
or equivalent ; 

(2) iPDC with Chemistry and 2 years’ experience in 
the relevant field. 

5. Chaigehand Crane Operator : 

Promotion from Crane Operator : 

(1) SSLC with 5 years’ experience as Crane Operator ; 


(2) m with 3 yours’ Experience as Crane Operator, 

Note.—Employees working as Chargehands as on L4-85, 
with 8 years’ experience and having ability to read 
and write English as certified by a test, will be 
considered for promotion along w^ith other eligible 
employees. 
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6. Crane Operator : 

Direct Recruitment : 

m j,a Fitter or Hlcctrician Trade, with experience in 
Crane Operation for 3 years. 

Note.—For appointment by transfer, experience in the 
operation of cranes will liot be insisted tipon, pro¬ 
vided they possess ITI qualification in Fitter or 
Electrician Trades, They will be given one years* 
truining in the operation of crane, prior to appoint- 
munt aa Crane Operator, 

7. Trolley Driver : 

Promotion from work Assistant : 

(1) Literacy, with LMV driving licence, and with 5 years 
experience as Work Assistant ; OR 

t2) III Form or VII Standard with LMV Driving Licence, 
and with 3 years’ experience as Work Assistant. 

Direct Recruitment : 

111 Form or Vll Standard with LMV Driving Licence, 
and with 5 years* experience in driving. 

8, Weighing Operator ; 

Promotion from Work Assistant : 

1 itcracy with 8 years’ experience in the Production 
Department. 

9. Stitch.ng Operator : 

Promotion fiom Work Assistant : 

Literacy, with 8 years’ experience in Production De¬ 
partment, 

10. Work Assistant : 

Transfer from Canteen : 

Canteen Mazdooi/Cleuncr/Assistant Cook with 4 years* 
experience. The transfer w^ill be on the basis of 
seniority, subject to satisfactory confidential record 
and atictidance. Absence on Loss of Pay exceeding 
150 days in IJie preceding 3 years will disqualify an 
employees for transfer to this post. 

Direct Recruitment : 

SSLC or equivalent. 

11. SIR Safaicar : 

Promotion from Sataicar : 

Literacy and physical fitness, with 5 years* experience 
as Safaicar. 

12. Safaicar : 

Direct Recruitment : 

111 Form or Vll Standard, with proficiency in the trade. 

Il, Engineering Department 

13. Supervisor 1 Instrument) : 

Promotion from Cliargehand (Instrument) : 

(1) III Form or Vil Standard, with 5 years’ experience 
as Chaigehand (Instrument) ; OR 

(2) ITl in Instrument Mechanic, with 2 years’ experience 

as chargehand (Instrument) ; OR 

(3) Diploma in Instrumentation/Electrical/Electronic 
EnginecTing/Degrcc in Physics, with 1 years’ ex¬ 
perience as choi'fichand (Instrument) 

Note.—Employees workinif as Chargehands as on 1-4-85, 
with 8 years’ experience and having ability to read 
and write English as certified ^ by_ a test, will be 
considered for promotion along with other eligible 
employees. 

Direct Recruitment : 

(Ij Diploma in jnstn.imcntation/Electrical/ElcctrontCs 
Engineering, with 3 years’ experience as Supervisor 
in Instrumentation in a reputed organisation ; OR 

(2) Degree^ in Instrumentation/Electrical/Electronic En¬ 
gineering. 


14. Chargehand (Instrument) : 

Promotion from Instrument Mechanic : 

(1) Ability to read and write English, as certified by 
a test, with H years’ experience as Instrument Me¬ 
chanic ; OR 

(1) III Form or VII Standard with 5 years’ experience 
LIS Instrument McciiLmic ; OR 

(3) ITI in Tnslniracnt Mechanics with 2 years’ experience 
us Instrument Mechanic ; OK 

(4) Diploma in Inslrumcntation/Electricul/EleclronicB 
or B.Sc. Degree with Physics, with 1 year’s expe¬ 
rience as Instrument Mechanic. 

15. Instrument Mechanic 

Promotion from Work Assistant (Instrument) ; 

(1) m in Instrument Mechanics, or et^iivalcnt, with 
2 years’ experience as Work Assistant (Inslrunicnt) ; 
OR 

(2) Diploma in InKtrumenlation/Electrical/Electronics, 

or Graduate in Physics with I year experience as 
Work Assistant (TnstiumentJ. 

Direct Recruitment . 

(1) III in Instalment Mechanics, or eqiiivafcnt. with 
4 years’ experience in Instrumentation in a reputed 
organisation ; OR 

(2) Graduate in Physics/Diploma in Instrumentation/ 

Ercctrical/Elect!antes, with 2 years’ experience in 
Instrumentation in a reputed organisation. 

16. Work Assistant (Instrument) ; 

Direct Recruitment : 

ITI in Instrument Mechanics. 

MECHANICAL WING 

17. Supervisor (Fitter) ; 

Promotion from Chargehand FitieiyChargcband Gieascr : 

(1) In Form or Vll Standard with 5 years’ experience 
as Chargehand Fitter/GreF4Scr ; OR 

(2) ITI in Fitter Trade or equivalent, with 2 years* ex¬ 
perience as Chargehand Fitter or Greaser ; OR 

(3) Diploma in Mechanical Engineer, with 1 year ex¬ 

perience us Chargehand Fittcr/Greaser. 

Note,—Employees working as Chargehands as on 1-4-85, 
with 8 years’ experience and having ability to read 
and write English as certified by a test, will be 
eligible for promosfon along- with other eligible 
employees. 

18. Siipervisor-^Lcad Burning and Lead Plumbing ; 

Promotion from Chargehand Lead Burner/Chargehand 
Lead Plumber : 

(1) TIT Form or VU Standard with 5 years* experience 

as Chargehand Lead Burncr/Chargehand Lead Plum¬ 
ber ; OR 

(2) ITI Ccrtincaic in Wcldiiig/Lcad Plumbing or equiva¬ 

lent with 2 years' experience as Chargehand Lead 
BurncrlChargehand Lead Plumber; OK 

(3) Diploma in Mechanical Engineering with 1 years’ 

experience as Chargehand Lead Burner/Chargehand 
Lead Plumlier. 

Note.—Employees working as Chargehands as on 1-4-85, 
with 8 years’ experience and having ability to read 
and write English as certified by a test, will be 
considered for promotion along with other eligible 
employees. 

19. Supervisor—Machine Shop : 

Promotion from Cljangchand Machinist/Chargehand Tur- 
.uer : 

il) HI Form or Vll Standard with 5 years’ experience 
as Chargehand Machinist 1 Chargehand Turner; 
OR 
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(2) ITI in Machinist/Turnelr trade, or equivalent, with 

2 years’ experience as Chargehand Machiniit/Tur¬ 
ner ; OR 

(3) Diploma In Mechanical Engineering with 1 years’ 
experience as Chargehand Machinist/Turner. 

Note.—Employees v/orking as Chargehands as on 1-4-85, 
with 8 years’ experience and having ability to read 
and write English as certified by a lest, will be 
considered for promotion along with otEcr eligible 
employees. 

20. Supervisor—Smithy and Wcld’ng : 

Promotion from Chargehand BlKksmiUi/ChargehQnd Wel¬ 
der : 

(1) 111 Form or Vjl Standard with 5'years’ experience 
as Chargehand Blacksmith [Welder; OR 

l2) ITl SmUhy/Welder/Sheet Metal trade, or equiva' 
lent, with 2 years’ experience as Chargehand Smithy/ 
Welder : OR 

(3 j Diploma in Mcchaii'cal "Engineering with 1 years’ 
cxpetjciue i‘s Chargehand Smitby/Weldcr, 

Note.—Employees workin^j us Chargebands as on 1-4-85, 
with 8 years’ experience and having' ability to read 
and write English as certified by a test, wiU bd 
considered for promotion along with other eligible 
employees. 

21. Supervisor (Rigger) ; 

promotion from Chargehand Rigger ; 

(1) lit Form or VII Standard with 5 yeaiV experience 
as Chtrrchand Rigger ; OR 

(2) ITI with 2 years’ experience as Chargehand Rigger ; 
OR 

(3) Diploma in Mechanical Engineering with 1 years’ 

Experience as Oiargehand Rigger, 

Note.—Employees workinjj as Chargebands as on 1-4-85, 
with 8 years’ experience and having ability to read 
and write Englkh as certified by^ a test, will be 
considered for promotion along with other eligible 
employees. 

Direct recruitment for posts of supervisors in serial Nos. 
17 to 21 above ' 

(1) Diploma in Mechanical Engineering with 3 yca/s 

Supervisory experience in the Mechanical wing 
of a reputed organisation/Chenneal Industry ; 
OR 

(2) Degree in Mechanical Engineering. 

22. Supervisor—Plastic Lining and Rubber lining : 

Promotion from chargehand Plastid Liner and Rubber 
Liner : 

(1) ITT Form or VU Standard with 5 years’ experience 
as Chargeliaud Plastic lincr/Rubber Liner ; OR 

(2) JTI In FiCerAS^elder Trade, or pass in the Fibre 
reinforced plastic certificates course condhttfd by 
Polytechnic, or equivalent, with 2 years' experience 
as chargehand Plastic Lincr/Rubber Liner ; 
OR 

(3) Diploma in Mechanical Engineering with 1 years’ ex¬ 
perience as Chargehand Piaslic Liner/Rubber Liner. 

Note.—Employees working as Chargebands as on 1*4-85, 
with 8 years’ experience and having ability to read 
and write English as certified by a test will be 
. considered for promotion along with other eligible 
employees. 

Direct Recruitment : 

(1) Dinlonin in Mechanical Engineering with 3 years' 
Experience in HOP of FRP tpouldmg and fabrica¬ 
tion works Or rubber lining w'orks in a reputed 
organisation or Chemical Indtii^. 

(2) Degree in Mechanical Engineering. ..... 
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ELECTRICAL WING 

23. Supervisor-Electrical.—Promotion from Chargehand 

Electrician :— 

(!) Ill Form or VII Slandatci with 5 years experience 
as Chargehand Electrician; oi 

(2) ITI in Electrician trade or equivalent wUfi 2 years’ 
experience asi Chargehand Electrician; or 

(3) Diploma in Electrical Eiiginoerinn with 1 years ex¬ 
perience as a Chargehand Electrician, 

NOTE.—Employees working as Chargehands as on 1'4'85, 
with 8 years experience and having ability to read 
and write English as certified by a test will be 
considered for promotion along with other eligible 
employees. 

Direct Recruitment : 

(1) Diploma in Electrical Enginee ring with 3 years’ ex¬ 
perience in Supervisory level in the Electrical Wing 
ol a reputed organisation of chemical industry; or 

(2) Degree- in Electrical Engineering. 

24. Supervisor-Winder.— Promotion from Chargehand (Elec¬ 
trical Winder) ;— 

(1) 111 Form or Vll Standard with 5 years’ experience 
as chargehand Electrical Winder; or 

(2) ITI in Electrician trade, or equivalent, with 2 years’ 
experience as Chargehand Electrical winder* or 

(3) Diploma in Electrical Engineering with 1 yearns ex¬ 
perience as Chargehand Electrical Winder. 

NOTH-—Employee® working us Chargohanda as on 1-4-85, 
with 8 years experience and having ability to read 
and write English as certified by a lest will be con¬ 
sidered for promotion along with other efigibje can¬ 
didates. __ 

Direct Recruitment :— 

(1) Diploma in Electrical EngineeriiiH with 3 year® 
Supervisory experience in Electii^nl Winding in a 
reputed organisation or Chemical Industry; or 

(2) Degree In Electrical Ehgineoring. 

CIVIL WING 

25. Supervisor-Civil Maintenance.—Promotion from Charge¬ 
hand Painter/Chargchand Carpenter/Chargehand Briklaycr/ 
Chargehand Sanitary Plumber : — 

(1) III Form or VII Standard pass with 5 years' ex¬ 
perience as Chargehand Painter/Carpenter/Briok 
Layer/Sflnltary Plumber; or 

(2) ITI in the relevant trade with 2 years experience as 

Chargehaiid Painter/ Caip^TiXor/ Brick-layer/Sanitary 
PlutrJier; ot- 

(3’) Diploma ip Civil Engincenng with 1 years’ experience 
as Chargehand Pain tei/Carpenter/Brick Layer/ 
Sanitary plumber. 

NOTE.—Employees working as Chargehand as on I-4-85. 

with 8 years experience and having ability to read 
and write English as certified by a test will b« 
considered for promotion along with other eligible 
cmplpyecs. 

Direct Recniitment :— 

(1) Diploma in Civil Engineering with 3 year^ supei- 
visory experience in construction/mainlenance work 
in a public limited company or reputed organisation- 

(2) Degree in Civil Engineering. 

26. Chargehand.—Promotion from Tiadcsman :— 

(!) Ability to read and write English with 8 yeais 
experience in the relevant trade as Tradesman; or 

(2) in Form or VH Standard with 5 years" experience 
in the relevant trade as Trademiati; or 

(3) ITI in the relevant trade, with 2 years experience as 
tradesman; or 

(4) Diploma in Machanlcal/Electrical/Civil Engineering, 
as the case may be, with 1 years experience as 
Tradesman. 
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27, Tradesman :— 

(a) rn Trades :— 


Name of Post 

Trade 

Mechanical Wing : 

Filler 

Fitter 

Welder 

Welder 

Turner 

Turner 

Machinist 

Machinist 

Mechanic (Motor Vehicle) 

Motor Mechanic 

Automobile Fitter 

Automobile Fitter 

Diesel Madia nic 

Diesel Mechanic 

Blacksmith 

Black Smith 

Greaser 

Fitter 

Lead Burner 

Welder 

Lead Plumber 

Plumber 

Electrical Wing : 

Electrician 

Electric ian 

Electrical Winder 

Electrician 

REF. & AC Mechanic 

REF & AC Mechanic 

Lih Operator 

Electrician 

Electrical Fitter 

Electric ian 

Civil Wing : 

Carpenter 

Carpentry 

Sanitary Plumber 

Plumbing 

Painter 

Painter 


Promotion from Work Assistants 


(1) Ability to read and write Malayolam with 8 year* 
experience as Work Asslr.tant in the relevant trade; 
or 

(2) ni Form or VII Standard, with 5 years experience 
ns Work Assistant in the relevant trade; or 

(3) m or equivalent in the relevant trade with 2 years 
experience as Work Assistant in the relevant trade: 
or 

(4) Diploma with 1 year’s experience as Work Assistant 
in the relevant trade. 

Direct Recruitment.—ITI, or equivalent, in the relevant 

trade, with 4 years* experience m ths relevant trade in a 
: epiitcd organisation. 

(b) Non-m Trades : 

Mechanical Wing L Rigger 

2. Rubber Lmer 

3. Plastic Liner 

Electrical Wing Telephone Madia nic 

Civil Wing 1. Stone Dresser 

2 Brick Layer 

Promotion from Work Assistant ; 

H) Ability to read and writ', Malayalam with 8 years 
experience as Work Assutant in the relevant trade; 
or 

(2) Jit Form or VIT Standard wiih 5 years’ experience 
in the relevant trade; or 

(3) SSLC or equivalent with 3 years’ experience as 
Work Assistant in the reitivant trade. 

Direct Recn:alment : 

(1) TIT Form or VTI StanduiJ with 5 vears’ experience 
in tbe trade in a reputwl organisation; or 

(2) SSLC with 3 years* experience/m the relevant trade, 
in a reputed organisation. 


26. Work Assistant (Engineering) : 

(a) Work AsBistant—ITT Matric Trade ; 

Direct Recruitment : 

SSLC/JTSC with ITT or equivalent certificate in the 
relevant Engineering Trade. 

(b) Work Assistant—ITT Non-Matric Trade : 

Direct Recniitment : 

IT! in relevant Engineering trade; 

(c) Work Assistant NomlTI Trade : 

Appointment by transfer : 

(1) SSLC or JTSC; or 

(2) TIT Form or VII Standard Pass with 2 year’s ex 
perience in the Company; or 

(3) Literacy with 5 years experience in the Company. 

29. Vehicle Cleaner.—^Direct Recruitment . 

(1) TIT Mechanic Motor Vihiclc. 

CIVIL CONSTRUCTION WING 

30. Supervisor-Civil Construction.—Promotion from Senior 
Work Overseer : 

(1) rn or equivalent in surveying and levelling or 
Draughtsmanship (Civil), or equivalent, with 2 
years’ experience as Senior Work Overseer; or 

(2) Diploma in Civil Engineering with 1 years experience 
as Civil Overseer. 

31. Senior work Overseer.—Promotion from Work Over- 
Bccr.— 

(1) ITI or equivalent in Surveying and levelling, or 
D'mansbip (Civil) or equivalent, with 2 years ex¬ 
perience as Work Overseer; or 

(2) Diploma in Civil Engineering with 1 year’s experience 
as Work Overseer, 

32. Work Overseer.—Direct Recruitment : 

(1) TTI or equivalent in Surveying and levelling, or 
D’Manship, Civil or equivalent, with 4 years ex¬ 
perience in Civil Construction Works in a reputed 
organisation; or 

(2) Diploma in Civil Engineering with 2 years experi¬ 
ence as Senior Boiler Attendant, plus a First Class 
ganisation. 

33. Assistant D‘Man-CiviL—Direct Recruitment : 

(1) Diploma in Civil Engineering with 3 years’ c^perL 
cncc in Drawing Office a reputed organisation. 

BOILER WING 

34. Supervisor (Boiler).—Promotion from Senior Boiler 
Attendant : 

f 1) III Form or VTI Standard Pass with 5 years’ experi¬ 
ence as Senior Boiler Attendant, plus a First Class 
Competency Certificate issued by tbe Inspectorate 
of Boilers; or 

(2) SSLC with First Class. Competency Certifleate issu¬ 
ed by the Boiler Inspectorate, plus 3 yenr;^’ experi¬ 
ence as Senior Boiler Attendant; or 

(3) Diplon^a in Mechanical Hngiaeering with First 
Class Competency Certificate issued by the Boiler 
Inspectorate with 2 ycaiy’ experience as Senior 
Boiler Attendant. 

IviOTF..“Scnior Boiler Attendant with 8 years experience 
possessing first class Comuctenev Certificate from 
the Boiler Inspectorate and having ability to read 
and write English as ceitided by a test will also be 
considered for promotion, along with olher eligible 
candidates. 

Direct Recruitment ; 

(1) Diploma in Mechanical Engiuecring with 3 years 
Supervisory experience in x Public Limited Company, 
pU >9 First Class Competency Certificate from the 
Boiler Inspectorate; or 
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(2) Degree in Mechanical Engmeeririft with First Class 
Competency Certificate trom the Boiler Inspectorate. 

35. Senior Boiler Attendant.—Promotion from Attendant : 

"(1) III Form or VIT Standard pass with first class 
competency ceriiflcute from the Boiler Inspectorste 
with, 5 years' experience as Boiler Attendant; or 

(2) SST-C with first class' Boiler Coii::»pct^^ncv Certificate 
from the Boiler Inspectorate, with 3 years’ experience 
as Boiler Attendant; or 

(3) Diploma in Mechanical Engineering, with First 
Class Competency" Certificate from the Boiler Ins¬ 
pectorate with 1 years experience as Boiler Atten¬ 
dant. 

NOTH,—An employee working as Boiler attendaur in the 
Company as on 1-4-85, with 8 >earg* experience 
and having ability to read and write English as 
certified by a test and possessing First Class Com¬ 
petency Certificate from Boiler Inspectorate will 
also be considered along with other eligible candi¬ 
dates. 

36. Boiler Attendant.—Direct Recruitment ; 

SSLC or equivalent wiih First Class Competency Certi¬ 
ficate from the Inspectorate of Boilers, with 3 
years’ experience as Boiler Attendant in n reputed 
Chemical OFganbation/Chemical Industry of repute. 

YARD-ENGINEERING 

37. Supervisor-Yard.—Promotion from Chargehand-Yard : 

ri) III Form or VIT Standard with 5 years experience 
as Chargehand Yard; or 

(2) SSLC with 4 years experience as Chargehand Yard. 

38. Chargehand-Yard.—promotion from Head Gardener/ 

FTead Dhobi/Sir Safaicar : 

(1) Ability to read and write Malayalam with 8 years’ 
experience in the feeder post; or 

(2) III From or VTl Standard pass with 5 years’ ex¬ 
perience in the feeder post; or 

(3) SSLC with 3 years’ experience in feeder post. 

39. Head Gardener.—Promotion from Gardener : 

Literacy and Physical fitness with 5 \cars* experience 

as Gardner. 

40. Gardener.—Direct Recmitment : 

Literacy and 3 years* experience fn gardening. 

41. Head Dhobi.—Promotion from Dhobi . 

Literacy and physical fitness, with 5 years* experience 
as Dhobi. 

42. Dhobi.—Direct Recruitment : 

Literacy and proficiency in the trade, with 3 years’ ex¬ 
perience as Dhobi. 

43. Sir Safaicar.—^Promotion from Safaicar : 

f.iteracy and Physical Fitness, with 5 years* experience 
as Safaicar. 

NOTE.—Scavengers/Scavenge r-ciim^Swceper/Clcaner-cum- 

Sweepor in service as on 1*4-1984 will also be 
considered along with Safaicars. 

44. Safaicar.—Direct Rccruitmont : 

TJtcracy and proficiency m the trade. 

DRAWING BRANCH 

45. Assistant D’Man.—Promotion from Tracer : 

rn ITT in D'Manship or equivalent, with 3 years* ex¬ 
perience ns Tracer in Drawing Office; or 

f2) Diploma in Engineering or equivalent, with 2 years’ 
experience as Tracer in Drawing Office, 


Direct Recruitment : 

(1) Diploma in Engineering with 3 years* Experience 
in Drawing Office of a reputed organisation; or 

(2) rn in D’Manship, with 5 yeais’ experience. 

46. Tracer.—Promotion from the Blue Printer . 

SSLC with 5 years* experience as Blue Printer. 

Direct Recruitment : 

TTI in D’Manship with 4 years* experience as Tracer 
in a repu'tcd Organisation. 

47. Blue Printer.—Direct Recruitment ; 

ITI in D’Manship with 2 years’ experience In Blue 
Printing in a reputed concern. 

VEHICLE SECTION 

48. Supciw/,or-Vehiclesl—^Prpiitotion from Staff Driver/ 

Chargehand Automobile Fitter . 

(1) TTI Form or VII Standard with 5 years experience 
as Staff Driver/Chargehand Automobile Fitter; or 

(2) SvSLC with 4 yearsT experience as Staff Driver/ 
Chargehand Automobile Fitter, 

]v;qXF_.—D rivers/Chargehand Automobile Fitters in service 
as on 1-4-85, who have completed 8 years 
having ability to rend and write English as certified 
by a test will be considered for promotion along 
with other elifilblc employees. 

49. Staff Driver.—^Promotion fi'om Driver, : 

(1) ITI Form or VII Standard with years’ experience 
as Driver; or 

(2) SSLC or equivalent, with 3 years’ experience as 
Driver. 

t^OTE._Employees in service as on 1-4-85, with 8 years* 

experience and having ability to read ^ and write 
English as certified bv a test v/itl be considered for 
promotion along with other eligible candidates. 

50. Driver.—Direct Recruitment * 

ITT Form or Vll Standard with 5 yearsf’ experience in 
driving, plusi HMV Licjnce. Military service 
desirable, 

HI. MATERIALS DEPARTMENT 

51. Storekeeper,—Promotion from Assistant Storekeeper : 

(1) SSLC or equivalent with 5 years’ experience aS 
Assistant Storekeeper; or 

(2) Graduate with 3 years’ experience as Assistant Store¬ 
keeper. 

Direct Rccruitiu'cnt : 

(1) Graduate or Diploma in Engincermrf with 4 years’ 
experience in Stores traniaction in a reputed con¬ 
cern; or 

(2) Graduate with Diploma in Materials Management 
with 3 years’ experience in Stores transaction m a 
rcpv4ed concern. 

52. Assistant Storekeeper.—Promotion from Lascar/Can- 

teen Stores' Attender : 

(J) SSLC with 3 years exuerience as I ascar/Cantecn 
Stores Attender; or 

(2) Graduatc/Diploma in Matenals Management, with 
2 years experience as Lascar/Canteen Stores 
Attender. 

Direct Recruitment : 

('D Graduate or Diploma In Engineering with 2 years 
experience in Stores tranfiactibn in a jeputed organi¬ 
sation. 

(2) Graduate with Diploma^ in Materials Managemenv 
with 1 years experience in Stores transactions in a 
reputed organisation. 
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53. J ascar.—Direct K-Cciuitment : 

SSLC or cquivalcnt- 

IV. RES5>AKCH AND DEVELOPMENT DEPARTMENT 

5A. Junior Chemist.—Promotion from Aswistant Chemist : 

(1) in Chemistry with 3 experience as 

AssiNtant Chemist; or 

(.2) Diploma in Chemical Technoloiiy/Engincoi ing, with 
3 years’ experience us Assistant Chemist. 

Direct Recruitment : 

(1) B.Sc. Degree in Chemistry with I Class, with 3 
years’ experience in a reputed Chemical Laboratory; 
or 

(2) Nf.Sc. Cbemis'try with II Class. 

55. Assintant Chemist.—Direct Recruitment ; 

(1) B.Sc, Degree in Chemistry, with 2nc Class; or 

(2^1 Diploma in Chemical Technology/Engineering with 
2nd Class. 

56. Library Assistant.—Direct Recruitment; 

SSLC or equivalent with Diploma in Library Science. 

NOTE.—-Tnc post of Library Helper, now in existence, will 
be abolished on the present incumbent leaving the 
post, 

V, PERSONNEL DEPAKTMLNT 

57. Canteen Supervisor.—Direct Reciuitmeni : 

Diploma in catering with 3 years’ experience in 
vSopervisory level in an IndusUial Canteen of a 
reputed concern. 

58. Senior Assistant.—Promotion from Junior Assistant : 

fj) SSLC or equivalent with 5 yens’ experience as Jun'or 
Assistant; or 

(2) Giaduatc with 3 years’ experience as Junior 
Assistant. 

59. Junior Assistant.—Direct Recruitment ; 

Graduate with 2 years’ experience in a reputed concern. 

60. Welfare Assistant,—Direct Recruitn^jent ; 

M.A, (•Sociology) or equivalent. 

61. Head Cook.—Promotion from Assistant Cook ; 

Literacy with 5 years’ experience as Assistant Cook. 

62. Assistant Cook : — 

HI I "orm or VH Stanctaid with 2 years’ experience in 
a reputed concern, 

* 63. Canteen Stores! Attendcr.—Promotion from Canteen 

Mazdoor : 

III Form or VII Standard with 4 years’ experience as 
Canteen Mazdoor. 

Direct Recruitment ; 

SSLC or equivalent, with experience in an Industrial 
Canteen. 

64. Canteen Mazdoor.-—^Direct Recruitment : 

II) Form or VII Standard with experience in a reputed 
Industrial Centro, 

MEDICAL WING 

65. Pbaimacist.—Direct Recruitment, or Deputation from 

Kerala Health Services Department : 

(1) B. Pharmi with 3 years’ experience in a reputable 

Hospital; or 

(2) D, Pharm with 7 years’ experience in a reputable 
Hospital; or 

(3) Certificate in Pharmacy with 20 years’ experierxe 
in a reputable hospital or dispensaiy (for deputation 
onlyV 

1704 Gl/84—14 


Desirable : 

(1) 3 years’ experience in iirst aid or certificate in first 
aid with one years’ experience; or 

(2) 3 years’ experience in a reputable industrial medical 
unit; or 

(3) 3 years’ experience in giving injection in a reputable 
Hospital of dispensary, 

66. Niirsini: Assistant.—Direct Rccrnimierit or Deputation 
from Health Services Department ! 

(1) VIT Siandard with 5 years’ experience in t\ Dressing 
room in a major hospital; and 

(2) Completed 6 months’ training for Nursing Assistant, 

Desirable : 

3 years’ experience in an Tiiduslrial Medical Unit. 

VI. SECURITY DEPARTMENT 

67. Head Security Guard.—Promotion from Security 

Guard : 

(1) HI Form or VII Standard with 5 years’ experience 
as Security Guard; or 

(2) SSLC or equivalent with 3 years' experience aS 
Security Guard. 

.NOTE.—Seeingly Guards in seivicc as on 1-4-85 with 8 
years’ experience and having ability to read and 
write Fnglish as certified by a test will be considered 
for promotion along with other eligible candidates. 

68. Security Guard.—Direct Recruitment : 

SSLC or equivalent with 5 years’ Military Service. 

Physical measurements—Height 5’5”; Chest 32"-34” 

VIT ADMINISTRATIVE DEPAR^ENT 

69. Senior Clerk.—Promotion from Junior Clerk/Storcs 
Assi'^lant : 

(1) SSLC with 5 years’ experience as Junior Clerk/Storcs 
Assistant; or 

(2) Graduate with 3 years’ experience as Junior Clerk/ 

. Stores Assistant. 

NOTE.’—II) A typist who Is transferred as Junior Clerk 

will be juniormost in the cadjc of Junior Clerks as 

on the date of transfer. He will he considered for 
promotion only if he has put in the qualifying ser¬ 
vice of 5 years or 3 years, as the case may he, as 
Junior Clerk but he will be eligible for service marks 
for the period of his service Typist, as and when 
he is considered for promotion. 

(2) Pron>otion to the post of Senior Clerk will be in 

the ratio 1 ; 1 as between Junior Clerk and Stores 

Assistant. 

70. Junior Clerk.—^Direct Recruitment : 

Graduate in Arts, Science or Cornmerce, 

Transfer from Typists.—according to seniority, subject 
40 satisfactory CR and attendance; 

promotion from Attender : 

SSLC or equivalent, with 3 years’ experience in the 
work of Clerical nature; pass in test. 

NOTE,—In fining tip vacancies of Junior Clerks, 2 ; 1 ; 1 
ratio will be maintained, as between direct recruits, 
transfer of typists and promotion of ultenders. 

71. Senior Stenographer.—Promotion from Junior Steno¬ 
grapher : 

(1) SSLC or equivalent with typewriting higher and 
Shorthand Higher with 5 yearg experience- as Junior 
Stenographer; or 

(2) Graduate with Typewriting (H) and Shorthand <H) 
with 3 years’ experience as Junior Stenographer. 
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72. Junior Stenographer.—Direct Rcciuitincnt : 

Graduate with KGTH/MUTE ^HigheG or equivalent 
certificate in Typewriting and Shorthand. 

73. Senior Typist.—Promotion from Junior Typist : 

(1) SSLC with Typewriting (Lower) with 5 yeaps ex¬ 
perience as Typist; or 

(2) Graduate with Typewriting (Lower) with 3 yeais’ 
experience as Typist. 

74. Typist.—^Direct Recruitment : 

Graduate with KGTE/MGTE Typewriting (Highej) or 

equivalent. 

Promotion from Attender : 

SSLC or equivalent with KGTE/MGTE Typewji'ing 
(Lower) or equivalent. 

NOTE.—In filling up vacancies of Typistp 3 : 1 latio will 
be maintained, as between direct recruits and pro- 
, motion of Attender- 

75. Telephone Opeiator.—Di-^ect Recruitment : 

Graduate, with 2 years’ experience in hand)in 2 and 

operating PABX and Pi3X Exchanges. 

76. Rotaprint Operator.—Promotion from Attender : 

XT! Form or VII Standard v/ith experience m handling, 
operating, and maintaining GESFETNER and Rota¬ 
print machines. 

Direct Recruitment : 

SSLC with experience in handling, operating, and main¬ 
taining GESTETNER and Rotaprint Machines. 

77. Attenders.—Promotion from Peon ; 

SSLC with 5 years’ experience as PeOn. 

78. Peon,—Direct Recruitment. 

SSLC or equivalent- 

79. Senior Tirnj keeper.—Premodon from Junior Time¬ 
keeper : 

(1) $SLC with 5 years' experience as Junior Time 
Keeper; or 

(2) Graduate with 3 years’ experience as Junior Time- 
Keeper. 

80. Junior Time Keeper.—Promotion from Alte-ndcr : 

SSLC with 3 years’ experience as attender. 

Direct Recruitment : 

Graduate. 

81. Computer Operator.—Diiecl Reci uilment : 

(1) Degree, preferably hi Accountancy/Mathematics, 

with 5 years’ experience in Computer Operator; and 

(2) Typewriting Lower. 

82. Stores Assistant.—^Direct Recruitment (Sports : 

SSI.C or equivalent, with achievements in the field of 

Sports, 

■83. Placement to Selection Grade Posts.— Assistant D'Man, 

Junior Chemists, Senior Stenographer, Senior Time Keepers, 

Store Keepers, Senior Clerks, Senior Assistants, Senior Typists 
and Senior Stores Assistants will be placed in the selection 
giade in the respective posts, on completion of 5 years’ 
service in the respective posts, subject to the following ; 

(1) The ratio between Assistant D’Man, Junior Chemist, 

Senior Stenographer, Senior Time Keeper, Store 
Keeper, Senior Clerk, Senior Assistant Senior Typist 
and Senibr Assistant and that ot the respective selec¬ 
tion grade posts will be 3 : 1. 

(2) Persons promoted to the above posts before\ 1-1-1982 
will be automaticahv placed in the rej^pective selec¬ 
tion grades, as and when they complete 5 years' 
service in these posts, regrndle^s of the 3 : 1 ratio. 

4nv excess/shortage in number in the above posts 
will be adjusted while effecting future promotions. 
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(3) Persons piomolcd to the abo\c pasts after 1-1-1982 
will not be cnittKxl (o automal!^ placement in the 
selection grade on completion of 5 years' service 
in these posts. They v/ill be entitled to such 
placement only subject ro availability of vacancies 
in the. selection grade, on the basis of the 3 : 1 
ratio fixed in Sub Clause ({') above. 

(4) Placement in the selection grade posts will not 

make any change in the nature of duties performed 
by those who have been so placed, and they W'ill 
continue to do the' same duties as they were doTig 
prior to such placement. 

(5) Those placed in Selection Grade Posts will be 

eligible only for fitmeni. if any due. in the higher 
scale. 

NOTE : general 

('ll Appointments/Promoiions to posts coming under 
the purview of the Pulfiic Service Commission and 
the criteria for such upDomlments/pronoo'ions are 
subject to concurrence of the public Service Commis¬ 
sion, w'herever such concurrence is necessary as per 
rules in force in this regard. 

(2) Typists who joined xcun'ce on or after 22-11-1979 
will be the feeder category for the post of Senior 
Typist, and they wdl not be eligible for transfer 
as Junior Clerks. 

(3) The experience prescribed for various posts will be 
reduced by t years, for initial appointments, in the 
case of National Apprenticeship Ceilificate (NAC) 
holders, for all posis. 

'rivandrum, 
rd March. 1985. 

M. P. NARAYANA MENON, Arbitrator. 


[No. L-29013/T/8J-D. TV;B)1 
2 0 irr#, 19 8.S 

fT. 3TT. 1336—srtsftfw 3TfjfwT, 

1947 (1947 ^ 14) aTTT 17 % spfTTOT ^T, 

sfhfTPr^ Jr 3TfsRiTur, 

sffr jRnf^r^T 

Tt 13-3-85 arr-T fsrr m i 

New Delhi, the 20th March, 1985 

S.O. 1336.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the aw^ard of the Industrial Tribunal, Banga¬ 
lore as shown in the Annexiire, in the Industrial Dispute 
between the employers in relation to the management of 
Bagalkot Udyog Ltd., and their workmen, which was received 
by the Central Government on the 13th March, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 
Dated this the 26th day of February. 1985 

PRESENT : 

Sri R. Rainakrishna. B.A.. B.L., Presiding Officer 
Central Reference No..7 of 1980 

I PARTY 

Workmen 3 'epresented bv :— 

(a) The President, Bagalkot 

Udyog Mazdoor Sangh, C-29, 

Housing Colony. Bagalkot, 
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tbj Tile Ocnerai Secretary, 

Bagallcot Cement Co, Workers 
Union, Muchkhandi Road, 

Bagalkot, lijjapLir Dwt. 

(lV ibe General Secretary, 

The BCC Stair Association, 

Bugalkot. 

VS. 

The Cciicial Manager, 

Bagulkot Udyog Lid., 

Brigalkot, 

Bijapiir District, 

APFLARAMCLS ; 

For the 1 Party—(a):—Sri M, C. Naiusimhai], Advocate, 
Bangalore, 

For the 1 Parly—(bj;—None present. 

For the 1 Party—(c):—None present. 

Fur the U Party:—^Sri R. (iunirajan, Advocate, Bangalore, 
REFFKENCE: 

CGovcrnmciU Order No. L-2901 l/5y/79-D. 111. H, dated 
24^9-1981)) 

AWARD^ 

Ihc Central Government aiLcr forming an opinion that an 
Industrial dispute exists between the Management of Bagalkot 
Udyog Limited, Bagalkot, and their workman regarding 
proposal to change m the shift working hours of the Lime 
Stone QuaiTy have referred tnis dispute for adjudication m 
exercising the powers conferred by Section 7A. and clause (d) 
exercising the powerf^conierred by Section 7A. and clause \,d) 
Act. 1947. 

SCHEDULE 

"Whether the management is juslihcd in proposing to 
change the shift w'orliing hours of the Lime Stone 
Ouairy as mentioned m their Notice No. GM/ 
MM/PD/lOlll dated 21-4-79/ If not, to what 
relief the workmen ,ue entitled 

2. After the dispute has been registered in this Iribunal 
the miliccs are issued to both the parties imd on behalf of 
the 1 Party Sri M. C, Narasimhan. advocate has filed Vakalat 
foi the 1~A Party and the parties shown in 1-B and I-C 
have not made any representation in spite or notice being 
served on them. On behalf cf the 11 Party Sri R. Guriirajan, 
advocate filed the Vakalat and the Claim Statement, The 
advocate for the I-A Party has not filed the claim statement 
in spite of several opporliultics given to it and thereby 
there is absolutely no claim statement by the 1-A Party 
Union. 

3. The 11 Party have filed the Claim Statement contending 
that the reference is bad in law as it does not have the 
support of appreciable number of workmen of the II Party 
to constitute an iudustrial dispute within the meaning of 
Section 2(k) read with Section 10 of the Industrial Disputci 

^ Act and this Tribunal has no jurisdiction in law to grant any 
relief to the workman, 'I hey have further contcnd.ed that 
the Government cannot in law refer justification of a pro¬ 
posal to change the shift working hours which cannot be 
termed or understood as the industrial dispute and the justL 
fication of a proposal to change the shift w'orking hours' 
can never be a matter for adjudication in the eye of law. 
The matter referred does not find a place either in the 
Second or Third Schedule of the Tndusrtial Disputes Act 
and only matters find a place either in Second or Third 
Schedule alone are capable (if being referred to the Tribunal 
under Section 10 of the Act. 

4. They have further ctmtended that the 11 Parly is an 
industrial manufacturing cement and is bavins of its roll a 
total number of 505 woikmen, out of wbich 85 workmen 
W'ork in the ouarrv and the shift w'Orking hours in the 
fa -torv arc ns follovvs : 

‘,A' vSliiT/ : no H<7irrs--0.S00 Hours 

ir Shift : nROO Hours—IfiOO Honrs 

‘C Shift : 1600 Hours**2400 Hours 


Pitor to the uiiiurance of ihe impugned Notice, the shift tim¬ 
ings ot tfic quarry were as under , 

^A’ Shirt : 2200 Hours (>i previous day—OfiOU Hours 

^B’ Shift : 0600 Houis-i400 Hours 

U' Shift : f400 Hours—2200 Houis 

5. -Ihey having further contended there was dillcrcnce in 
the working of tne quaiTy and the lact^ry. Tnc raw materiuis 
for the industry m limestone and the Company experieiu-ed 
ceraim ditriculties iu the manuiat^iuriug of <,emcnt, it is 
involved in continuous process and the opcialiens are re¬ 
quired to be carried out thioughout the day. The Company 
experienced frequent interruption in the plant and the work 
ot plant at an efficient level was on account of dilf’crcncc in 
the working hours be ween the quarry and the factoiy. Hence 
they thought lit in the interest of, efficient w'orking and also 
to have better co-ordination with the quarry also should 
work on tiie same timings aa that of other (.ounterparts in 
the cement factory. 

6. They have further contended the shift working hours 
in s(j far as the mine is concerned is approved by the autho¬ 
rities under the Mines Act and the shift working hours in 
the factory have been approv.:;d by the Inspector of Factories 
under the f actories Act. It is well settled that it is open to 
an employer to effect a change in the condition of service 
subject to the procedure prescribed under Section 9A of 
the Act and they have followed the provisions strictly and 
they are justified in law and on facts to change in shift 
working as'proposed in the notice and hence they prayed to 
answer the reference in their favour. 

7. Now the only point that arises for determination is— 

(1) Whether the IT Party is justified in proposing to 
change the shift working houre ? 

(2) What order ? 

a. Findings ; 

fl) Point No. 1 :—Yis, 

(2) Point No. 2 :—As per final orjer. 

9. Reasons: 

Point No, 1;—It is most interesting to note that (he Central 
Government has referred this matter mentioning in the 
Schedule to u notice dated 21-4 1979 said to have issued by 
the II Parly without enclosing the said notice to this Tribunal, 
nor indicating in the Schedule the proposed change of time 
as shown in the said notice. 

10. The II Parly to justify the change in the shift working 
hours have examined the Manager of Mines as MW-1 and 
got marked the documents Ext. M-1 to M-ll. U is the 
evidence of MW-i that he is working from the last six years 
in the II Party and prior to that he was working as Mines 
Manager at Sowrashtra Cement and Chemical Industries, 
Gujarat. There arc three shifts in the factory and to the 
workmen working in the quarry and in the laclory the shift 
working hours are from 00 hours to 0800 hours for ‘A* shift 
and for the shift 0800 hoars to 1600 hours and for the ^C’ 
Shift 1600 hours to 2400 hours, SlmiJary the shift timings of 
the quarry arc 2200 hours to 0600 hours. 0600 hours to 1400 
hours and 1400 hours to 2200 hours. Due to this dilTcrence in 
the change of shift timings of ^^incs and Factory they were 
incurring loss of man-houis about one hour anj to bring co¬ 
ordination and boost up production they have proposed to 
change shift hours same to factory and mines and issued a 
notice of proposal as per txt. M-l, He has further deposed 
for manufacturing cement the main raw material is lime. 

11. He has further deposed that on 24-9-81 the Director 
of Mines (Safety), Goa Region, visited and instructed to 
revise the timings of the workmen working in the mines in 
a’c or dance with Section 30 of the Mines Act and they 

.intimated that they have alreadv proposed of chancing of 
timing and Ihe same is under concilialion. Ext. M-2 is a letter 
ifivcn bv the Director of Mines (Safelv) and Ext. M-3 is tlitir 
rcj'jly Ho has rur/hof deposed that the C'ompanv has made 
correspondence with other concerns doine similar t)atin> of 
work and received replies as per Exts. M-4 to M-11. These 
letters disclosed that the working hours of foctory .and 
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arc ju pci', iiic Uniin^s ihcy proposed is iu acxoriJancc vvitii 
me aircJLionb ijivcu by me iju-ector oi Mines jinJ it is in 
conioroiily wilti me tiniinijs prescribed m otber industries ana 
by ebanjte al timiHiis na bardsiiip wiii be caused lo the 
worJcmcn. 

12, Since this witness has not been cros:,-cxamincd his 
evidence was closed and the case posted ior the eviucnce oi 
the I i^arly and due- Lo then’ non-appearance the learned 
counsel for the J1 Party has addressed arguments jusliiying 
the change in shift workmg hours us proposed m tiicii nolice, 

13. Un a scrutmy of both oral and documciuary evidence 
produced by the 11 party they have issued a notice to change 
me shiit timings ot me woiioiien workmg m the quarry to that 
oi mo slnit hours of factory workmen as per lixt, M-1 and 
they have suggested the reason ior changing oi the shin 
in the annexure and the main conieniion seems lo 
bo that the stiength of workmen in the mines is about lOU 
wheroits the strength of workmen m the cement factory is 
about 433 and linrestoue from mine is led mto crusher 
department of the cement factory and hmeslono coming out 
ot crusher department is fed into slurry mill department and 
different shift hours in the mine and cement taetpry cause 
interruption in co-ordination and smooth working of the mine 
and cement factory. Ext. M-2 is u letter addressed by tlie 
Director of Mines tSafety) to th^ 11 Party to bring about the 
change in the shifting hours as the present system is m 
contravention of the provisions of the Mines Act and the 
Kules framed thereunder and called for the explanation of the 
11 Part^ for not taking any action for not complied with the 
suggestions made by him on the previous visit. Ext. M-3 is 
a reply to the said letter showing that the rnutter is pending 
adjudication and however they have changed the liming as 
suggested with effect from 14-5-197y. Exts. M-4 to M-11 arc 
the letters received Irom the cement factories located through¬ 
out the country which show the uniformity of timing for the 
workmen working inside the factory and the workmen work¬ 
ing in the quarry. 

14. The I Party have not placed any material as to how 
this change in shifting hours is affecting the general interest 
of the workmen by filling a statement or leading evidence to 
appreciate the difficulties of the workmen. Tn the absence of 
these materials the Tribunal cannot suo moto from an opinion 
in favour of workmen. Indeed, the II Party have shown the 
justification for changing the woiking hours for the workmen 
working in the quarry in par with the workmen working inside 
the Factory i.c. lo bring co-ordination and boost up 
production. It is also manifest that many cement factories 
arc working adopting such a method in the shift hours and it 
is also in accordance with the Mines Act. Hence J hold this 
point in the affirmative. 

15, In the result, an award is passed rejeclinE the reference. 

(Dictated lo the Stenographer, transcribed and typed by 
him and corrected by me). 

R. RAMAKARISHAHA, Presiding Officer, 
INo. L-^29011159|79-D. Ill (B)l 
M. F. MEHTA, Desk Officer 
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New Delhi, the 15th March, 1985 

SO 1337_In pursuance of section 17 of the Industrial 

Disputes Act, 1947, (14 of 1947), the Central Government 
hereby pubilshea the Award of the Central Government in¬ 
dustrial Tribunal No, 2* Phanbhff aa shown in the Annexure 


in the industrial dispute between the employers in relation 
to the rr^anagement of Benedih Colliery of Messrs. Bharat 
Coking Coni Limited and their workmen, which was receiv¬ 
ed by the Centra] Government on the )4th March, 1985. 

ANNEXURE 

before the central government industrial 

TRIBUNAL NO, 2, DHANBAD 

In the matter of a reference under s^iction 10(1)(d) of 
the Industrial Disputes Act, ?947 

Reference No. 71 cf 1984 

PARTIES : 

Employers in relation to the managcnicni of Benedih 
Colliery of Messrs Bharat Coking Coal Limited, 

AND 

Their workmen. 

present : 

Shri I. N. Sinha, Presidmg Officer. 

APPEARANCES : 

For the EmpIoyers^Shri B. Joshi, Advocate. 

For the Workmen—Shri B. Lai, Advocate. 

STATE ; Bihar. INDUSTRY : Coal. 

Dhanbad, dated the 11th March, J'985 
AWARD 

The present reference arises out of ^Order No. L-20012 
(l97)/84-D.III(A), dated, the 25th September, 1984 passed 
by the Central Government in respect of an industrial dis¬ 
pute between the parties mentioned above. The subject 
matter of the dispute has been specified in the schedule to 
the said order and the said schedule runs as follows 

“Whether the action of the management of Benedih 
Colliery of M/s. Bharat Coking Coal Ltd., P.O- 
Nawagarh, Dhanbad in not regularising the work- 
listed in the Annexure below in the jobs mentioned 
against the names is justified? If not, to what 
relief are the concerned workmen entitled?’' 

ANNEXURE 


1. Name 

No. 

Designation 

Working as 

1. Sri Mohan Kumar 

Loader 

Drill Man 

2. Sri Bhusan Kumar 

-do- 

Dresser 

3. SriThakur Mahato 

-di>- 

-do- 

4. Sri Chiini Singh 

-Jo- 

Expl, CaiTicr 

5. Sri Rasik Mahato 

-do- 

Drill Man 

6. Sri Magar Rajwar 

-Jo- 

ExpK Carrier 

7. Sri Bistu Rawani 

-do- 

Prop Mazdoor 

8. Sri Sukhdeo Lala 

-clo- 

Pump Khala 

9. Sri Biru Mandal 

-do- 

-do- 

10. Sri Hiranian Mahato 

-do- 

Prop Mazdoor 

11. Sri Atwari Mahato 

-do- 

-do- 

12. Sri Deglal Mahato 

-do- 

-do- 

13. Sri Nasir Mian 

-do- 

-do- 

14. Sri Sanichar Manfhi 

-do- 

-do- 

15. Sri Govind Maifihi 

-do- 

-do- 

16. Sri Bhubaneswar Manjlii 

Prop Mazdr. 

Prop Mistr}'. 

17. Sri Bhado Majhi 

G. Milz.If. 

Line Mazar. 

18. Sri Aijhu Rawani 

do 

do 

19. Sri Shivaiiath Nor-ia 

do 

do 

20. Sri Raihe Mamhi 

do 

Expl. CariLr 

21. Sri Jageshwar Manjhi 

do 

do 

22. Sri ITari Ram Rnjwar 

Loader 

Presser 

23. Sri Rain Napil 

Line Mistjy 

Line MJsby 

24. Sri Janaki Nonia 

G/Mazdr. 

G. Mazdoor 
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2. The dispute has been settled out of Court. A n^mo- 
randiim of settlement has been hied in Court. 1 have gone 
through the terms of settlement and I lind them quite fair 
and reasonable, lliere is no reason why an award should 
not be made on the terms and conditions laid down in the 
memorandum of settlement. I accept it and make an award 
accordingly, "fhe memorandum of settlement shall form 
part of the award. 

3. Let a copy of thLs award he .sent to the Miinstry as 
required under section 15 of the Tiidustiial Disputes Act, 
1947. 

I. N. SINHA, Presiding Officer 
[No. L- 22012 (l 97 )/ 84 -D.in(A)] 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRlAl. TRIBUNAL NO. IT. 

DHANBAD 

Reference No. 71/84 


13. Slui Sanichar Manjhi 

14. Shri Gi)V)nd Man]hi 

15. Shri Bhuncihwar Munjhi 
] 6. Shri Hari Ram Raj war 

17. Shri BhaJru Manjhi 

18. Shi i Ashu Rewani 

19. Shri Shionath Monia 

20. Shii Radhey Manjhi 

21. Shri Jagesh war Manjhi 

22. Shii Sukhdeo Lala 

23. Shri RajuNapit 

24. Shri Janki Noma. 

2. That the above dispute has been amicably settled bet¬ 
ween the parties on the following terms 


Employers in relation to the management of Beuedih 
Colliery. 


AND 

Their w'orkrncn. 

PETiriON OF THE SE1T1EMKNT 

The humble petition on behalf of the parties above named 
most respectfully shewith :—- 

1. That, the Central Government by noiification No. L- 
200]2/(197)/84- D.lIJ(A) dated 25th Septmber, 1984 has 
been pleased to refer the present dispute to this Hon’bjc 
Tribunal for adjudication of the issue contained in the eclie- 
dulc of reference which is rei^roduccd below 

SCHEDULE 

‘‘Whether the action of the mnnagcmeni of BcnCdih 
Collicrv of M/s, Bharat Coking Coal Limited, 
p.O, Nawagurh, Dhanbad, in not icgularisinn woik- 
mcn listed in the annexurc below in the lobs men¬ 
tioned against the names is justified? If not. to 
what relief arc the concerned workmen entitled?'' 

ANNEXURE 

1. Shri Mohan Kumar 

2. Shri Bhusan Kumar 

3. Shri Thakur Mabater 

4. Shri Chuni Singh 

5. Shri Ra.sik Muhato 

6. ShriMangarRajwar 

7. Shri Bistu Rcwani 

8. Shl’i Biru Mandal 

9. Shri I-Iiranum Mahato 

10. Shri Atwarl Mahato 

11. Shri Deglal Mahato 

12. Shri Nasir Mia 


TERMS OF SETTLE.MENT 

(a) That the following concerned workmen will be regu¬ 
larised in the post mentioned against their narmes 
in Annexiirc ‘B’ from 1-4-84 and will be put in 
the initial starting of the basig wagcg of the cate- 
goiy plus nos. oi increment as shown in Annexure 
B’ against their names. 

th) That, the concerned workmen will have no other 
or fori her claim. 

(c) That, in view of the settlement here remains nothhig 
to be adjudicated. 

Under the facts and circumstances stated above the 
Hon’blc Tribunal will be graciously pleased to accept the 
settlement as fair and proper and be pleased to pass tho 
Award in terms of the settlement. 


For the w'oikmcn 
Sd/- 

(R, A. Singh) 

Coallicld Labcjur Union. 
Geneial Secictary, 


For the employers 
Sd/- ■ 

(Sk S. Thakin), 
Agent 
Bencdih Colliery 
Sd/- 

(M. B. Jha), 
Dy. Personnel Manager, 
Blocker Area 
Sd/- 

(R. MohunL 
Peisonnel Manager, 
Blc^ck-lT Area. 
Sd/- 

I. N. SINHA, Presiding Officer 


ANNEXURE—*B' 


SI. Name 

No. 

Designation on regularisalion 

Category 

No. of 
increment 
to be given 

Basic wages 
on regu- 
larisation 

Date of 
next in¬ 
crement 

1. Ehushan Kumar 

Pump Operator 

caTTfi 

3 

Rs. 23.24 

1-4-85 

2. Sconath Nonia 

Line Mazdoor 

Cat. 11 


Rs. 22.71 

n 

3. Rajoo Napit 

Line Mazdoor 

Cat. 11 

2 

Rs. 22.71 


4, Janki Nonia 

General Mazdoor 

Cat. I 


Rs. 22.02 


5. Deglal Mahato 

Prop Mazdoor 

Cat. 11 

3 

Rs. 23.24 

>1 

6. N^-slr Mia 

‘do- 

Cat. II 

.3 

Rs, 33.24 


7. Bistu Rewani 

-do- 

Cat. 11 

3 

Rs. 23.24 


8. SanRhar Manjhi 

-do- 

Cat. II 

3 

Rs. 23.24 

>» 

9. Gobind Manjhi 

-do- 

Cat. IT 

3 

Rs. 23.24 

ft 

10, Bhadru Manjhi 

-do*^ 

Cat. II 

2 

Rs. 22.71 

It 
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1 

3 

4 

5 

6 

U. Mangar Rcijw'ar 

Explosive-carrier 

Cat. 11 

3 

Rs. 23.24 

12. Sukhdeo Lalu 

Pump Operator 

Cat. II 

3 

Rs. 23.24 

1.3, Biru Maadal 

-do- 

Cat. n 

3 

Rs. 23.24 

14. Rad he Manjhi 

Explosive Carrier 

Cut. II 

2 

Rs. 22.71 

15. Jageshwar Manjhi 

-do- 

Cat. 11 

2 

Rs. 22.71 

16. Chuni Singh 

S.B. Attendant 

Cat. JII 

3 

Rs. 24 65 

17, Thakur Muhato 

Dresser 

Cat. Ill 

3 

Hs. 24.65 

18. FJariram Rajv\ar 

Dresser 

Cal; 111 

3 

Rs. 24,65 

19. Hiraman MahaU? 

Trammer 

Cut. Ill 

3 

Rs. 24.65 

20. Atw'ad Muhato 203494 

Trammer 

Cal. Ill 

3 

Rs. 24.65 

21. Rasik Muhato 

Driller 

Cat. IV 

3 

Rs. 26.50 ,, , 

22. Mohun Kumhar 203370 

Driller 

Cal. IV 

4 

Rs. 27.30 

23. Ashu Rewani 

Luine Mazdoor 

Cat. IJ 

2 

Rs. 22.71 

Tf fefffr, i« 

1 985 

Dhanbad, 

[he 28th Fcbruaiy, 1985 

^r. %(l . 1 



AWARD 



1947 ( 1947 14) 'tHTr 17% 

%7ffrn’ ^r’5iT('’:, vnTq Efri-Tr f^. %l 

!ffTriT57’:f % ffTirTii'^t afiT -d-^^ 

% 5T|^, 51^^ 'it afT^fTf^rsii fq^Ti^ it 

%?jfir ■jft^irr'ivsiT h , 2 , % 

'T^rrj %t ^''Trfin'fT ■'t>’'^'i' % ^rKEpiT: %t 

11-3-1995 %T f?]T v.rr | 

New Delhi, iho lotli March, 1985 

S.O, 1338.— In pursuance tH' section 17 ot the Indusiial 
Disputes Aef. 1^47 (14 of 1947), liie t'enlral Government 
hereby publishes the award of the Central GovcrnmeriL in¬ 
dustrial Tjibunal No. 2, Dhanbad as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the mnnagement of Jotddib Colliery ol Messis Bhaiat 
Cokin,<j Coal Limited, and tljeir workmen, which was received 
by the Central Govern men t on the lUh Maich, 1985 

ANNEXURE 


By Order No. E-2a012C2l0j/84-DjlUA) daied. the 25th 
September, 1984, the Ceniial Government in the Ministry 
of r^ibour has. in exercise of the rowers confciied by clause 
(d) of !iUb-section clj of section 10 of the Jnduslria] Dis¬ 
putes Act. 1947. referred the followinti dispute to this Tii’ 
hunal for adjudication. 

“Whellier the action o^ the management of Joj^idih 
Colliciy of Messrs Bharat Cokin^r Coal Tdd, in 
dismissiui; Shri Mohan Sahu from service with effect 
fron^ 16-11-1978 for misconduct, e'^pecially when 
the Additional Session Jiid^te 3rd Court, Dhanbnd 
held that charges of fraL>d and dishonesty had not 
been eslabiyhcd and honourably acquitted him is 
iustilicdV If not. to what relief the workman is 
nntitledV” 

2, 'I he pieliminaiv point rcaardinj: fan ness of the domestic 
cnquiiy lias already been decided in this case vide rov oidel- 
dated 31-1-1985 and it was held that the dcnartmental nio- 
ci„edin/i held against the concerned workman was fair and 
proper Now' this order will deal wdth the merit of the 
case. ' 


BEFORE IHE CENTRA!. GOVERNMENT 
INDIJSTKTAT. TRIBUNAL NO. 2. DHANBAD 

‘ Id the mutter of a reference piider section 10(1 Kd'} of the 

Industrial Disputes Act, 1947 

RefercnccNo. 68of 1934 

PARTIES : 

Employe!s in relation to the managen^ent of Togidih 
Colliery of M/s. Bharat Coking Coal Limited 

AND 

Thcii workmen. 

PRESENT ’ 

Shri L N. Sinlia, Picsidiriu Othcer 
APPHARANCHS ; 

For the Emplovers—Shri B. Joshi, Advocate. 

t'Or llio Workmen—SliJi l.alit Bujiniui, Vice piosldint 
United Coal Woikers’ Union 

STATE ; Bihar. INDUSTRY : Coal. 


3. The case Of the woikmen is that the concerned woik- 
inan Sri Mohan Sahu waS' w’orkinu a« an Exnlosive Carrier 
in lowylih Colliery of M/s, Bharat Coking Coal Ltd. Ho 
was charge-sheeted on 13-12-77 allegmc misconduct under 
cTHi^e 18(1) (a^ of the Standing Orders. After bolding the 
enqiury into the charges against die concerned workman he 
was dismissed from service with clTect from 16-11-78. 

4. The case of the workmen further i;llhat the management 
simultaneously lodged an F.T.R. with (he Bachniaru Police 
Station on 13-12-77 Implicatimi the concerned workman in a 
criminal case on the same ullegation which was included in 
the charges in the dorrsestic enquiry. In the said criminal 
ease the concerned w’orkman was convicted bv the Judicial 
Magistrate 1st Class. Baghmura under section 379 and 420 
l.P.C, The concerned workman prefcired an appeal against 
the order of this conviction and his appeal ‘ was 
heard bv the 3rd Addl. Sessions Judge at Dhanbad. The 
order of conviction and sentence nassed against the con- 
LL'iJicd wiuJmjiii by (he hidlcial Magidralt* wun '^rt oside by 
ih<" kvirned Adtil, Sessions Judge \idc liis Older d-ite<1 
27-9-33 and the concerned workman vvas acquitted of aO 
the charges. The said judgement .in criminal appeal exposed 
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the serioub infiimities in the prosecution case, the witnesses 
examined in the criminal coint were the same peisons w^ho 
had deposed in the departmental enquu-y. The judgement also 
brought out sharply how the manageniint concealed the real 
facts and documents and led false evidence against the con¬ 
cerned workman. After the judgement of acquittal passed 
by the Addl. Sessions Judge, the concerned workman made 
an application dated 11-2 0-83 before the management annex¬ 
ing therewith a certified copy of the judgement in criminal 
appeal dated 27-9-83 and prayed that he may be taken 
back in service with back wages. The Manager, Jogidih 
Colliery by a letter dated 21-10-83 informed the' concerned 
workman that his prayer for reinstatement was rejected. 
Thereafter an industrial dispute was raised before the A.L.C. 
(C). Dhanbad and thereafter the present reference has been 
made. It has been submitted on bejjali of the concemed 
workman that the action of the management in refusing to 
reconsider the case of the concerned workimn in the light 
of the judgement of the criminal appeal passed by the Ad^l 
Sessions Judge, Dhanbad, is neither nroper nor justified 
specially in view of the fact that the conceined workman 
w'as honourably acquitted of the charges of fraud and ms- 
honesty alleged against him. The workman have prayed that 
the concerned workman ho reinstated with full back wages 
and other benefits from the date of his dismissal. 

5. The case of the management is that the concerned 
workman Sri Mohan Sahu was working as Explosive Carrier 
at Jogid.h Colliery. He took fraudiilenly the presigned depot 
transfer vouchers, namely, voucher No. 153049 dated 15-10^77, 
voucher No. 158199 dated 8-10-77, voucher No. 153017 
dated 29-11-77 and voucher No. 158M4 da^ed 9-11-77 and 
withdrew detonators from the magazine of South Govindpur 
Collierv and did not deposit the same at the magazine of 
Jogidib Colliery, thus causing loss to the managertrent of 
3500 electric detonators and 6000 ordinary detonators. The 
said detonators being highly explosive substance might have 
been sold away to anti social elerr?enis for monetbry gain 
by the concerned workman. The concerned w^orkman was 
issued with a chargesheet dated 13-12-77 for commission of 
fraud or dishonesty in connection with Company's business 
to which the concerned workman had submitted his reply 
denying the allegations. The management held a Depart¬ 
mental Enquiry against the concerned workman into the 
charges framed against him The enquiry was conducted in 
accordance with the principles of natural justice and the 
concerned workman was found guilty of the misconduct 
alleged against him in the chargesheet. The enquiry procee¬ 
dings, enquiry raport and all other relevant papers were 
examined by the competent authorities and after obtaining 
necessary approval for his dismissal the concerned work¬ 
man was dismissed from his service by the letter dated 
1641-78 as the misconduct committed by the concerned 
workman was, of a very serious nalur^. The acquittal cf 
the concerned workman in the criminal appeal has no bearing 
on the findings of the Enquiry Officer in the departmental 
enquiry and it was the findings of the Enquiry Officer which 
is the Only relevant consideration hi the present reference. 
The rr.o.nagement took disciplinary action on the basis of 
the enquiry proceeding and enquiry report. The management 
did not pursue the criminal case. It was witliin the jurisdic¬ 
tion Of the State to properly conduct the trial and appeal 
of the criminal case* and the management was not concerned 
with it. The management had relied entirely on the dfscipli- 
nary proceeding in passing the order of dismissal acainst 
the concerned workman. 

6. The points to be considered arc whether there were 
materials in the enquiry proceeding to establish the charges 
against the concerned workman and whether the said findings 
of the Enquiry Officer can be affected by the siibsequerK 
order of acquittal in the criminal case in respect of the 
same allegation. 

7. Ext. W-] is the certified conv of the indgement dated 
27-9-83 passed in criminal appeal No. 97 of 1980 in which 
the concerned workman Sri Mohan Sahu wa<; the appellant 
and the S^ate of Eihar was the Respondent. On perusing the 
said indgement of the Appellate Court it will appear that 
Explosive Stock Register of Jogidih Colliery had not been 
produced by the prosecution in the tnf^l court and on its 


b^i^is adverse inference y/as taken against the Piosecution 
case. On perusal of the enquiry proceeding it will appear 
that the Explosive Stock Register of Jogidih Coliiery was 
]jroduced before the Enquiry Officer and the same was- 
exhibited as Ext. Vlil. The said Register is for the period 
August, 1977 to 28th February, 1978. It whll appear from 
the statement of MW-4 Sri Kumar before the Enquiry Officer 
that when the reconcile statement of supply of explosive 
from South Govindpur Magazine for the aionth of O.tober, 
1977 and November, 1977 was reconciled from the ^Explosive 
Stock Register it was detected that neither the ordinary 
detonators nor the electric detonators were received during 
these two months as stock of electric detonators and oi di¬ 
nary detonators were sufficient in the stock of Jogidih. On 
perusal of the Stock Register it appears that the detonators 
issued from South Govindpur Magazine were not entered in 
the Stock Register of Jogidih Collieiy. Had this Stock 
Register been producedtby the Prosecution before the criminal 
court the consideration would have been otherwise .before 
the criminal court. 

8. It will appear from the enquiry proceeding that the 
concerned w^orkman had given his statement during the 
enquiry. He had admitted that he had taken detonators 
fiom Govindpur Magazine on 15-10-77, 8-10-77, 9-11-77 and 
1941-77 and that he bad not brought those detonators 
during his duty hours. It will also appear from his statement 
that he w^as an underground explosive cn rier of Jogidih 
magazine and it appears that it wus not bis duty to bring 
explosives from Govindpur Magazine. It will also appear 
from* his statement before enquiry officer that the concerned 
workman had signed on the f6ur D.T. Vouchers at the 
time he had received the detonators from Govindpur Maga¬ 
zine. Thus it was an admitted case that the concerned 
workman; had taken the alleged explosive from Govindpur 
Magazine on the basis of presigned depot transfer voucher. 
The said statement of the concerned workman was not 
available in the criminal case as an aecused person can not 
be compelled to give statement in criminal trial. Thus this 
statement of the concerned workman was not considered by 
the Appellate Criminal Court s^ereas the statement given 
by the concerned workman during the enquiry pioceeding 
was a valid piece of document for considering the charges 
against the concerned workman. 

9. The concerned workmsan has further stated in his state¬ 

ment before the Enquiry Officer that he haJ taken the explo¬ 
sive from Govindpur colliery as Sri Asiruddin had told 
him to bring the detonators and that he had taken delivery 
of the detonators from Govindpur Collleiv in order lo help 
Sri Asiruddin in his duty. The concerned w'orkman did not 
eKan? ne, Sri Asiruddin to show that he had taken delivery 
of the detonators at the instance of Sri Asiruddin. The 
concerned workman had stated in his written statement 
before the Enquiry Officer that he was asked by Sri Asiruddin 
Mian, another Explosive Carrier, to bring detonators on 
the basis of duly prepared and signed depot transfer vouchers 
and that the detonators-brought by him had been deposited 
in Jogidih magazine by Sri Asiruddin Mian. The said written 
statement^ before the Enquiry Officer is marked Ext, M-2 in 
the case. In his further statement before the Enquiry Officer 
he has stated that he had not handed ove^* the detonators 
to Sri Asiruddin Mian in Jogidih magazine, but he had 
given it in the way in front of Tundoo Road. It will appear 
that the concerned workman had received/ the detonators 
from Govindpur magazine on four ditferent dates i.e. on 
15-10-77, 8-10-77, 9-11-77 and 19-11-77. The statement of 
the concerned workman that he had handed over the detona¬ 
tors to Sri Asiruddin in the way in front of Tundoo Road 
appears to be a false statement in ns much as jt can not 
be believed that he was handing over the detonators taken 
bv him from Govindpur magazine all the time in the wav 
in front of Tundoo Road. Further on verification of the 
stock register and Day Book of Stores Received of Joeidih 
filed before the Enquiry Officer (marked IV) also will show 
that the detonators taken bv the concerned workman on four 
different dates from Govindpur were not kept in 

the stock of Jogidih collierv on the corresponding d^ites. 
All these' facts were not before the criminal court and as 
such it wns not possible for the criminal court to appreciate 
th^ evidence and facts' which were placed before the Enquiry 
Officer in^ the enquiry prpceeding. 
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10. On pcriLsal of the enquiiy report and all the relevant 
miucrials on the record before the Enquiry OiJicer it will 
appear that the Enquiiy Officer had considered all the 
matciials placed before him and it cannot be said that his 
iiiidings passed on those material were pervers-e or that the 
suid opinion could be held. 1, thercfoic» hold that IhciC 
were snllicient materials befoic the Enquiry Otficer lo 
establish the charges a£ainst the concerned workman, 

'1. Adiv^tledly the judgement of the AppJlate Court 
had not been pronounced at the tijnc when the enquiry 
report was submitted and disciplinaiy action >vas taken 
against the concerned woikman. I'^e said departmental 
rroceeclinji and the punishment of disinissal had become 
final since long before the judgement in the ciiniinal appeal, 
I have already discussed above that the matciials which 
were placed before the Enquiry Ollicer were not before the 
C riminal Court and as such I do not think that the judge¬ 
ment in criminal appeal can upset tnc final ity of the tnquiry 
piocceding and the punishment of dismissal imposed against 
the concerned workman. I hold, lh.?i\fOie, Ihat the said 
findings of the Enquiry Oflicer cannot be alTcctcd by subse¬ 
quent order of acquittal jn CritninLil case ni respect of the 
same allegations. 


Eor the Workmen--Shii S, Bose, Secietary, Rashinya 
Colliery Mazdoor Sangh. 

SI ATF : Bihar INDUSTRY : Coal 

I 

Dhanhad, tlic 28th February, 1985 
AWARD 

By Older No. L-2()Ui2f66)/82-D,llI (A), dated, the 9ih 
.Tuiy, 1982, the Central Government in the Ministry of 
Labour lias, in e>:et’clsc of the powers coiifErrcd by clause 
(d) of sulvscction (1) of section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute to this Tr.bunal 
tor adjudication, 

’^Keeping in view the nature oi’ jobs and regularity of 
attendances whether the demand of the worKmen 
of Phulariund Colliery of Messrs Bharat Coking 
Coal Limited in Barora Area No L Post OBlce- 
Nawagarh, D strict Dl^anbad, that the workmen 
mentioned m the Anncxuie below should be regula¬ 
rised in different Jobs shown in tfie Annexurc against 
each of them is justified ? If m). to what relief 
arc the saitl woj.men entitled and from what dale ?" 


12. In view of the discussions n-?ade above 1 hold that 
the action of the manag'^ment of’ Jogidih Colliery of M/a. 
Bharat Coking Coal Ltd, Tn dismissing the concerned work¬ 
man Sri Mohan Sahii from service with effect fi’um 16-11-78 
for misconduct is justified, even thor'i 5 h the Add I. Sessions 
Judge 3rd Court, Dhanbad, held that the charges of fraud 
and dishonesty had not been established and acquitted the 
concerned wo^'kman. Accordingly Ihe concerned 'vnrkmnn 
not entitled to any relief. 

This is my award, 

LN. SIN HA, Presiding Officer 
[No. T.^20()12(210)l84-D.IIlfA)] 

m. 1 339 .—?rftrn1947 

( 1947 *(Tf 14) ^'r sjm 17 % ir, 

cjTfrr Tf . 1 if ^TTtT ^'TfT f?T , 

sfiT >751% <fr4^>'Rf % ^ifTwsrif sff^frfvr^F 

mr? if ifTTiif . 11 , 

% 'T'^2' %T 3fT ^'^7r%T 

12-3-1985 CT fTr ktT I 

S.O. 1339.—In piirsuanCD of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hoieby publishefi the aw^avd of the Central Government 
industrial Tribunal No, 2, Dhimbad as .diown in the Anne- 
xure, in the industrial dispute between the employers in 
relation to the Management of Phuluritand Colliery in Barora 
Area No. 1 of M/s, Bhaiat Coking Coal Limited and their 
workmen which was received by the Central Government on 
the 12th March, 1985. 

ANNEXURE 

BEmRE THE CENI KM. GOVERNMENT INDUSTRIAL 
Tribunal no. 2 , dhandad 

In the matter of a rcfcre^ice under section 10(1 )(d) of 
the IncUistr'al Disputes Act, 1947 

Reference No. 81 of 1982 

PARTIES : 

Employers in relation lo the management of Phularitand 
Colliery in Barora Area No,' 1 of Messrs Bharat 
Coking Coal Ltd.. P.O. Nawagarb, Dii^t. Dbanbad. 

AND 

Their Workmen. 

PRESENT : 


ANNB.XURE 


SI, No. 

Name 'jf the workmen 

Jobs in which rcgnlit- 
lisation demanded. 

L Shri Gopi Mahalo 

Trammer 

2. Shri 

Khem Lai Mahato 

Driller 

3, Shri 

Chattu Mahato 

Dresser 

4, Shri 

Pcrmcswp.( Mahato 

Hammerman 

5. Shri 

HubJal Riiiak 

Trammer 

6. Shri 

Darshan Mahau) 

Stone cutter 

7. Shri 

Pail’ll Mahato 

do- 

8. Shri 

Ganesh Mahato 

-do- 

9, Shri 

Chettii Mahato 

do- 

10. Shri 

Bulaki Mabino 

-do- 

11, Shri 

Lalchand Maaato 

'dO“ 

12. Shri 

Hi ram an Mahato 

-do- 


2. Sotm after the receipt of the reference notices were sent 
to the parties for filing ihcir written statements. After that 
adjournment,s were given to the parties for filing their docu¬ 
ments. Ultimalely on 24-1-1985 parties filed a memorandum 
of settlement in terms of wh ch some of the workmen were 
transferred to Area No. V of M/s. Bharat Coking Coal 
Limited as per their consent and others Lave been regulari¬ 
sed. _ Since the term of settlement is beneficial lo both the 
parties, I accept the same and pass mv award accordingly 
m terms of the settlement which shall form part of the 
aw’ard as annexurc^ 

I, N, SINHA, Presiding Ofiicer 
[No. L-200l2(66)/82-DJII(A)] 

I 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL GO¬ 
VERNMENT industrial tribunal no. 2 AT 

dhanbad 

I 

Petition of Compiom sc in Reference No. 81 /82 

Employers in relation to the Management of Phulari- 
^ tand Colliery 

AND 

'Jheir workmen. 

The humble petition on behalf of the parties lo the above 
dispute most respectfully sheweth : 

1. That,' without prcjtulice to the respective contentions 
of the parties contained in the written statement, they have 
agreed to settle the dispute on the foliov/ing terms : 


Shri T N. Sinha, Presiding Officer, 
APPEARANCES : 


For the Employers—S^iri B. Josbi,' Advocate. 


Terms of Settlement 

1. SiShn Gopi Mahnto, Khemlal Mahato, Cbhattu Mahato, 
Parmeshwar Mahato, Ganesh Mahato, Bulaki Mabalo, IJira- 
man Mahato and Chettii Mahato, Miner/Loaders were being 
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engaged on time rated jobs as and when required basis. 
However, they did not oppose to wojk m iheir orginal job 
of Miner/Loaders. They submitted the consent letter to work 
as Miner/Loader with the condition that they should be 
transferred to Area No. V and accordingly, they were tians- 
ferred to Area No. V as per their consent. As such, tne 
union agreed that there does not exist any dispute icgaidjug 
regularisation of the above workmen. 

2. That Shri Hublal Kajak shall be regularised as piece 
rated trammer with the initial basic of group-IV. 

3. That Shri Darsan Mahato, Pairii Mahato, Lai Chand 
Mahato shall be regulaused as time rated stone cutter in 
cat,TV with initial basic of catTV with immediate efFecl. 

4. That the above workmen shall have no fuilher claim 
of difference/arrears wages whatsoever. 

That in view of the settlement there lemains nothing to 
adjudicated. 

It is, therefore, numbly prayed that the settlement may 
kindly be accepted as Liir and reasoHwible and Award ma> 
be passed in terms of settlement. 

Signature of Representing the Manjugement, 

(V. R. JQshi) 

Personnel Manager 
Barora Area. 

(M. K-. Singh) 

Sr. Personnel Officer, 

Barora Area. 

Signature of Representing the workmeii/Union. 

(Shankar Bose). 

Rashtriya CoHy. M i7. Sangh 
. (Basudev Sarkar) 

Br. Secretary, 

Rashtriya Colly. Maz. Sangh. 

Part of the Awajd 


^ 19 ITT4, 1985 

an. 1 3 40 ,—afNfrfw fnnR arfkfnnn, 

1947 ( 1947 14) nTTT 17 % STffmT 

fn. ^ 

% nRij fppTtwf 

anrwsr Sr arMfw fnnK if n’npR 

arfsjjfmn, no 2 nnmn ^ sRnfBTn 

?R^ ^ 1 1-3-1985 ^ ni'R 

fan «rr 1 

New Delhi’the 19ch! March, 1985 

S.O. 1340.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
IndustriaF Tribunal, No. 2. Dbanbad as shown in 4he An- 
nexure, in the Industrial Dispute between the employers in 
relation to the management of Central Coalfields Limited's 
Hindgir Colliery and their workmen which was received by 
the Central Government on the 11th March, 1985. 

ANNEXIJRE^ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, DHANBAD 

In the matter of a reference under section lOdlfd) of 
the Industrial Disputes Act, 1947. 

Reference No. 5 of 1984. 

PARTIES,: 

Employers in relation to the management of Central 
Coalfields Limited’s Hindgir Colliery. P.O. Hindgir, 
Dist. Hazaribagh. 

1704 GI/84--15 


AND 

Their Workmen 

PRESENT: 

Shri 1. N. Sinha.—Presiding Oflicer, 

APPEARANCES : 

For the Fmployers—Shn R. N. Singh Personnel Manager. 

P’or the Workmen—Shri Raghunandan Prasad, Presi¬ 
dent, Coal Mines Engineering Workers Association, 
Hazaribagh. 

STATE : Bihar. INDUSTRY : Coal. 

Dbanbad, the 27th February, 1985 

AWARD 

By Order No. L-20012(240)|83-D.irr{A), dated the 24th/ 
27th January, 1984. the (Tentral .Government in the Ministry 
of Labour has. in exercise of the powers ccnlerred by 
clause (d) of sub-section (1) of section 10 of the Indii^triaT 
Disputes Act, 1947, referred the following dispute to this 
Tribunal Tor adjudication, 

"(1) Whether the action of the management of Hindgir 
Colliery of Central Coalfields Limited, in not giving 
proper designation!category and arrears accruing 
thereon to 11 workmen listed in the Annexure 
below, is justified ? If not, to what relief are these 
workmen entitled ? 

(2) Whether the action of the management of Hindgir 
Colliery of Central Coalfields Ltd. in not trans¬ 
ferring back Shri Munna Gopc as C.C.M. Driver 
is justified ? If pot, to what relief is this work¬ 
man concerned entitled ?” 

ANNEXURE 

1. Shri Lakhan Saw 

2. Shri Misir Manjhi 

3. Shri Raja Ram Singh 

4. Shri Magan Mahato 

5. Shri Rozan Manjhi 

6. Shri Udit Narayan Singh 

7. Shri Jamuna Choudhary - 

8. Shri Balkuwar Singh 

9. Shri K. C. Laik 

10. Shri Ghiiran Ganju 

11. Shri Bijulia Mahato. 

2. The case of the workmen is that all the 11 concerned 
workmen are working in Hindgir Colliery of Mis. Central 
Coalfields Limited. The further case of the workmen is that 
the concerned workman Sri Lakban Saw is designated as a 
niece-rated loader, but he has been working as welder since 
24-6-80. The Asstt. Engineer of the Colliery has stated 
in a letter dated 26-8-82 that Lakhan Saw is working as a 
welder, Sri Lakban Saw was given Category TI wages upto 
16-4-83. The demand of the union is that he shonW be 
regularised as a welder and that he should be paid the 
arrears. 

3. Sri Misir Manjhi, serial No. 2 of the Annexure to the 
order of reference was promoted in Category V in 1973. 
He is working as a Head Fitter in Category VI which 
is a work of a higher category. He was promoted in the 
higher category in 1977. The union demands that he should 
be regularised on the post of a fitter in Category VI and the 
nrrear of his previous period working. 

4. The case of Shri Raja Ram Singh, serial No. 3 of the 
Annexure to the order of reference is that he was a pump 
khnla*?’ operating a pump of 120 HP in underground mine 
and that he is also operating main switch. He is getting 
waoeq of Tntegorv TT although he has been operating the 
^nmp of 120 HP, since five vears. The union has demanded 
his promotion in Category TV and has also claimed arreai 
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5. The ease of Shri Magan Mahaio, sci’ial No. 4 ul 

the AnntJiure to tbc order or reference is thai he iss working 
as a Mechanical Titter Since iy78 in Category ill wages 
of line mistry job. union has demanded his rcgtilari- 

soiion as mechanical fitter in Category IV, and there is tur 
thcr demand for payment of arrcar of category Jll and 
category IV from 1978. 

6. The case of Sri Rozan Manjbi, serial No. 5 of the 
Annexuro to the order of reference is that he has been 
working as a substation attendant, since 1980, but he 
getting wages of category 1. As per Murty award' Rozan 
Manjhi is. entitled to get wages of category IV, The union 
has demanded for his proper categorisation and bas also 
claimed paymeni of arrears of difference bet wen category 1 
and category IV since 1980. 

7. The case of Shri Udit Narayan Singh, Shii Jamiina 
Chowdhury and Shri Balkuwar Singh, serial Nos. 6, 7 I'i: K 
respectively is that they arc pump khalasi opei*ating motoi 
of 75 HP and they are also operating main switch of the 
underground. They arc thus performing double duly and 
they arc entitled to get wages of one higher category. They 
arc getting wdgcg of category Tl and as such they should get 
wages of category IV. The union has demanded their proper 
rcgularisation and arrears of . the difference (if category Ii 
and TV. 

8. The case of Shri K. C. Taik, serial No, 9 of the Annexufc 
lo the order of reference is that be got promotion in cn-ie- 
gory IV as electric fitter in 1978. He works on high 
tension wire of 250 voTts to 33,000 volts whenever he is 
required to work on it since 1978. He had applied to th’o 
management for promotion to category V in 1982. The 
demand of the union is that he should be promoted to 
category V and he should be paid the difTerence of wages 
of category TV and V since 1978. 

9. The case of Sbil Ghurnn Gnnju, serial no. 10 of the 
Annexure to the order of reference is that he is working in 
wrong designation. Presently he is working ns line mistiy 
helper and should get wages,of category TT from 1081. bnt 
he is getting wages of category T only. The demand of 
the union is tlxit he should pet, the arrear of the diffei'cnce 
of category I and category TT from 1981. 

10. The case of Shri Bijulia Mahato, serial no. 11 of the 
Anexnrc to the order of reference is thn't_ he is workinc as 
haulage khalasi since 1974 but he is getting v'apes of 
category TT. As per N.C.W.A.T he should get the wages of 
category TV as hanlane khalasi and the union further de¬ 
mands that be should be paid the difference of wages bet ween 
category TT and category TV from 1974. 

11. Tt has further been stated in the reioindcr filed nn 
behalf of the workmen that the Industrial Dispute was first 
raised on 8-9-82 before the Asstt. Labour Commi'Sinner fP'i 
nnd the management filed its comments dated 1-3^83. Tli?. 
dispute was discussed during an enquiry heTd on 16-4-83 rmd 
thereafter miniife^j of aereement was issued to the narlic'- 
containing the signature of the union representatives, mannae- 
menfs representatives and A.L.CTC). The management ha^ 
stated in its written stntetnen't that the management I’as 
taken action for its compliance in accordance with the 
agreement contained in the minutes of, agreement dated 
16-4-83. Tt is submitted on behalf of the workmen that 
the management had not implemented' the miniPes of airree- 
ment and thereafter the union again approached the A.T .C. 
fC), Ranchi and pravrd to re-npen the dispute^ Th'^ di'^niitc 
WAS re-o^ptird on 2S-8-ft3. The disnute was in ctmchiati-^n 
from 8-9-82 to 16-9-89^ but nn action was taken bv tl^ 
maneoement +o implement the agreement dnted ]f;-4-83 
and' hence the previous agreement was not binding on the 
union. 

12. The case of the management N that the union h-nl 
earlier raised an Tnduatrial Dispute before the 

Rancbl in respect of item No, 1 of the Rchedulc to the 
reference, The matter was discussed and negotiation between 
the parties with the intervention of A.L.C.fC), Ranchi in 
his presence and thereafter an agreement was arrived at on 
16-4-83 which was recorded in the shape of minutes of 


discussion. The A.L.L,(C) Ranchi had visited liindgir col¬ 
liery and held an enquiry pnJ thereafter the matter was 
discussed between the parties leading to ll?e aj»rccment‘ in¬ 
cluded in the minutes of discussion. The management had 
taken action in accordance with the ,niinLitcg of the meeting 
dated 16 4-83 'but the union had again approached the 
A.L,C.(C), Ranchi without any justification, 

13. It i.s submitted' on behalf of the management that 
Shii Lakhan Saw was paid difference of wages from 16-4-fl3 
to 8-10-83 and h-t was rcgulajiscd as welder, in category V 
with elfcot front 9-10-83 and thus the agreement in respect 
of Sri Lakhan Saw was fully implemented. 

14. Tn jcspect of Sri Misir Manjhi it was found bv the 
management that the question of considering his case lor 
category VT, mechanical fitter did not arise as he bad not 
reached the maximum of category V. The management has 
no requirement for category VT fitter in the colliery as the 
coal cutting machines have been withdrawn and now there 
is no machine which requires highly skilled category VI, 
mechanical fitter, Tt is submitted that no workman can 
claim promotion as of right and pi'omotion is subject to 
existence of vacancies and requirement of the management, 
besides selction of the wor^miin on the basis of merit-cum- 
senioi'ity. There is no substance in the demand of The 
union. The union cannot be permitted to resile from the 
agreement in the minutes and make other new demandi in 
respect of Sri Misir Manjhi. 

15. Sri Raja Ram Singh was paid arrear of wages as 
envisaged in the ntrreement and l-^e was'" also rciiiilari^^ecl with 
cffcot from 9-10-83 as pump khalasi in catcgoiy ITI. Sri 
Megan Mnhnto was paid difference of wages from 16-4-83 
to 8-10-83 and he was regularised with effect from 9-10-83, 
The union demanded that Sri Roznn Manjhi who w:u in 
piccc-i'afed category 'should be transferred to time-rated job. 
He was placed in post of fan khalasi in catecorv 11 
from 1-L84. Sri TTdit Nnravnn Sinch w’as paid difference 
of w'aces from 16-4*83 to 8-10-83 and be was placed in the 
post of Sub-Station Attndant in category ITT from 9-10-83. 

16. Sri Taninnn Choudhary was ia^li^^^ a Fan Khalasi in 

category TT. He wnp placed’ in the Khalasi in 

category ITT with effect from 9-10-83 and he was paid dif¬ 

ference of waires from 16-4-83 to 840-83 Sri Balkuwar 
Singh w'Hs earlier a ’Fan Khalasi in Category TT, He was 
regularised ns Fan Khalasi in entegorv ITI from 9-10-83 and 
was paid difference of wages from 16-4-83 to 8-10-83. 

17. Sri K. C. f aik is presently on electrician in category IV, 

His case can be considered Tor higher caiegory subject to 
his obtuming Wireman'^ permit for medium tension and 
high tension. He did not produce any such certificate and 

as such, his case w'as- not considered for prorrotign in the 

higher category V. 

18. Sri Ghurnn Ganju was' placed in the po<it of Line 
Mazdoor Category ITT with effect from 94 0-83 and he was 
paid difference of wages from 16-4-83 to 8-10-83. Sri 
Bijulia Mnhato was previously a time-rated Trammer in 
category TTT. His designation was to be changed to.HauIagci 
Tuegcr Khalasi. His designation was accordingly chanced 
from 1-1-83, 

19. On the basis of the abo'v/e it has been submitted on 
LHinlf of the manocement that Mic acreement dated 16-4-83 
hii': been frlly inihlcmenled. Ahhbiich no specific date was 

in thf' ncreemept from which the ' benefit or pl.nce- 
m^nt in higher catecory w'ould be nivep, ♦he management 
C'A"* effect to thf henefiis contemplated in the agreement 
without anv time and the placement was done as soon 
ns the sanction of the competent authnritic<f. 

20. Tn respect of Ttem No. 2 of the ^chcHlule to the'order 
of refercnci^ the case of the mnnavepient K thnt the con- 
rcvnrd workman Shri Munnn Gone ha^ already been trans- 
fen rd to Raihnru Colherv hs con^cmpla^nl in T^em ’N.o 2 
cf the minutes of discussion dated 16 4-83 apd nothing 
more now' rermins to b^ done in resnect of ihe caid Hem 
No. 2 of the rhinntes of discussion. F has been submitted 
^hat in view' of ^he implementation of the agreement now 
there is no jusljfication for the demands involved In both 
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the items of the reference unU the concerned workmen are 
not entitled to any relief. 

• 21. The points for considerations are (Ij whether the 
concerned workmen, have been given proper designation/ 
category and arrears, and C2) whether Sri Munna Gope has 
been transferred. 

22. The management have examined one witness, namely, 
Sri A. C. Seth, Project Officer of Hindgir Colliery. The 
workmen have examined. six witnesses in support of their 
case. Besides that the managemem h'tve produced documents 
which have been marked Exts. MT to M-7 series. The 
woikmen have produced documents which have been mark¬ 
ed Exts. W-1 to W-3. 

23. The management have produced Ext, M-1 which is 
admittedly the photo copy of the settlement dated 16*4-83 
between the manageix^ent of Hindgir Colheiy and the union 
which has raised the dispute and has contested the present 
reference on behalf of the concerned workmen. It will 
appear from the rejoinder. filed on behalf of the woikmen 
itself that when the union raised the dispute before the 
A.L.C.(C), Ranchi the management appeared and filed its 
comments and that thereafter the A.Lr.(C) made enquiry 
at the spot and thereafter discussed the matter between 
the union and the management representatives and theie- 
aftcr an agreement was arrived at which was included in 
the form of minutes of discussion. Thu® this document Ext, 
M-l is almost an admitted document. It is stated on behalt 
of tlie union that as the matters in the minutes were not 
implemented by the managemen'L, the union ag.im raised 
their dispute before the A.L.C.(C), Ranchi. The case of 
the management, on the other hand, is that they have imple¬ 
mented all the ite^ns of the said minutes and that some time 
was taken to obtain the necessary orders from the authoii- 
ties. In view of the fact that the union represernative and 
the managemen*t had come to certain terms of settlement 
vide Ext. M-l 1 think the same has to be adhered io by 
both the parties. , The management, of course, had made 
some delay in implementing all items included in Ext. M-l 
but noneth-eless they claim to have implemented all the items 
of the said minutes. If tne management had implemented 
the settlement arrived at betvveen the parties there cannot be 
further dispute about the said matter again. Let us, therc- 
foie, see whether the management have irapremenlcd’ the 
terms of agreement included in Ext, M-I. 

24; It would be easier to fiist deal with the s':cond item 
of the schedule to the order of reference. In this item the 
reference is “Whether the action of the^ mandgeinent ijf 
Hindgir CoUiery of Central Coalfields Limited in not tians- 
ferring back Shri Munna Gopc as C.C.M, Driver is iusli- 
fied.” 

In- Ext. M-l Paia 2 is the item relating to the industrial dis¬ 
pute which was raised on behalf of wSri Munna Gope. It is 
stated in Ext. M-l that “Munna Gopc shall be transferred 
as C.C.M. Driver in any of the project of N. K. Area by 
15th of May, 1983. He is already getting category V 
wages.” MW-l Sri A.C. Sefh who has been examined on 
behalf of the management has stated that transfer order was 
issued in respect of vSri Afunna Gopc. Ext. M-3 is the Office 
Order which shown that Munna Gope, CCM Driver, Hetide- 
gir has been transferred to Rajhara. It is stated that Rajbara 
colliery is in N. K. Area of MA. Central Coalfields Ltd. 
Exl, M-4 is the Office Order which shown that Sri Mi>nna 
Gopg along with othcis of Hindgir Colliery were released 
with effect from 11-11-1983 and '[Key were to report for 
duty at Rajhara. MW-l also slatc«^l In his evidence that Sii 
Atimna Gone was »-cleased a.nd joined h s duty at Rajhara 
CoUiery. There no evidence cilhnr of Sri Munna 

Cope or any other witne^’^es on behalf of the work¬ 
men that Si'i Munna Gopc has no" beer transferred to 

Raihara C<llliery, It will thus atjpcar that the agreement 
ai rived at between the union and the management appears 
to have been con^plied with as Sri /Munna Cope has been 

transferred at Raihara Colliery wdhin N-K. Area, Therp is 

no doubt some delay in passing tnc older of tjansfer but 

that does not materially effect the nereement in lespcct of 
Sri Munna Gopc. In view of the aobve now Sri Munna Gope 


is not entitled to any relief and tbcr 3 is no. question of the 
management in not transferring Sri Munna Cope. 

23. Now- wc take up item ISo. 1 of the schedule to the 
teterenee. It will be conveniem to take the case of each 
workman separately. 

26. The case of Sri Lakhan Saw has been dealt with in 
para 1 of the rrjmutes of the discussion Ext. M-l. it is stated 
in Ext.- M 7 I tnat Sri Lakhan Saw shall be designated as 
welder categoiy V immediately on receipt of sanction from 
Headquarter office for which papers have already been moved. 
Lie shall be paid difference of wages from to-day onwards 
lox period working as welder. MW-l has said in general 
mat settlement in respect of all the workmen was implemiented 
winch was inclu<led in Ext. M-i and that the arrears were 
accoidingly paid to the workmen concerned. The said state¬ 
ment of MW-l has not been belied in his cross-examination. 
MW'l staled that Sri Eakhan Saw was not working as 
welder since 24-6-80 Ext. M-2ll in serial no 1 shows that 
Sri Lakhan Saw, welder, was regularised as welder in Cate¬ 
gory V with effect from 9-10-83 as approved by the Chair- 
maii-cum-Managing Director, M|s. Cential Coalfields Ltd, 
Ihc service-sheet of Sri Lakhan Saw is Ext M-713 which 
shows that he was paid diflierence of wages from 16-4-83 
Ic 8-10-83. Thus it appears that tne settlement in his respect 
was fully implemented by the management. There was no 
question of payment of arrears trom 24-6-80 to 16-4-83 as 
that was not an item included in the settlement in respect 
of Sri Lakhan Saw. It appears, theiefore, that Sri Luldian 
Saw is not entitled to any othei relief. 


27. The case of Sri Misir Manghi is dealt in para 4 of the 
minutes of discussion Ext. M-l. The settlement in respect 
o> Sri Misir Manghi is that he shall be considered for the 
pest of Category Vi fitter after checking if the workman 
has reached at maximum of Categoiy V wages. I^fais was to 
be done by 15-5-83. The management witness No. 1 has stated 
(hat Manghi who is in Category V has not reached the 
maximum of the scale of Category V. The maximum of 
the scale of Category V is Rs. 40|- per day The service 
sheet of Sri Manghi Ext. M -6 shows that on 16^4-83 be was 
drawing Rs. 33.04 p. in N.C.W.A III pay scale of Rs. 26-r04- 
1.00-40.04. It will thus appear that Sri Misir Manghi 
had not reached the maximum of Category V scale. Sri 
MisII Manghi has been examined as WAV- 6 . He has stated 
lhal he is getting wages of Category Y and that he had 
filed petition for wages of Category VI. He has stated in 
his cross-examination that he had not i cached the maximiun 
of Category V wage. He has not stated as to how he has 
claimed the wages of Category VI. MW-l has stated that 
Su Misir Manghi was not working as rwechanical fitter in 
Categoiy VI but is working as mechanical fitter in Category 
V. It will thus appear that as Sri Misir Manghi had not 
1 cached the maximum of the scale of Category V his case 
was hot considered for payment of Category VI and the 
management did not consider Jajm to be posted as Category 
VI fitter. 

28. The case of Sri Raja Ram Singh is covered in 
para 5 of the Ext. M-l which .shows that in case of Sri Raja 
Ram Singh orders have already beep issued to pay 
him difference of wages between Category II -& III with 
effect L4-83. It Will appear from the service 
sheet Ext. M-7i[ of Sri Raja Ram Singh that 
difference of wages has been paid for the period from 
16-4-83 to 8-10-83. Sri Raja Ram Singh has been examined 
as WW-5. He has stated that it was agreed that he would 
be paid arrears from 1-1-83. As Sri Raja Ram Singh has al¬ 
ready got the difference of v.'agcs of Category II and HI 
from 16-4-83, it appears that the difference of wages for 
the period from 1-4-83 to 15-4-83 was not paid to him in 
accordance , with the agreement in Ext. M-L 
The management has not explained as to why 
the said difference of wages from L4-'83 to 15-4-83 was not 
paid to him. Sri Raja Ram Singh in accordance with the 
agreement is entitled to the difference of wages of Category 
IF and ITT for the period trom 1-4-83 to 15-4-83 and the 
management must pay the said difference without further 
delay. 
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Iq caiic ol Alciian AlahuLo iiie aiiiceaiciu ib in puiu 7 
oi Li;vL At-i wiiicii siaics Uiat in Ins case I’CconiincnufUions 
iitivc ua'cuuy. uccu niauc lO trie iicaclquaiicr lur piuniutiiiii 
null lu caieijory iV Juicr aiul that it will^ uc Uuue oy 
ena oi June, 1V83. Inc cni>o oi hri Megan Alanjto in mat 
tMiucn iLaicmem is mat nc is-woiKing as'niecxiauicai uuei' 
«inec ibf/H in taiegoiy ill. MvV-i na;, siatccl'm Ais v^vidcnce 
Oidi C5i; Megan Amiiaio js not v\orMrjg as mecnuiucal nuci 
since 11^78 and £/us part oi lizs cvidcnvc was not enaUejiged 
m me cross-examination of MW^J, liie service sheet oi 
6ri Alcgan Mahaio is hxt. Jvl-7/.S which shows that i>ii 
Megan Alahato has been paid the dirtcrcncc ol wages loi 
the period irom 16-4-83 to.8-JU-83. J£xt. M-2 is the Ollicc 
Order dated 6-1U-83 which snows in sciial No. 7 that bn 
Megan Mahaio was reguJansed as mechanical htter in Oaie- 
fiory IV with effect from y*lU-83. lie has no doubt icccived 
the difference of wages of Category ill and IV Irom 16-4-83 
to 8-10-83' but he was not regularised m Category IV by June 
end 1983 as stated jn the settJeiiicilt, Thus iheic has been 
delay in regularising him and accoiding to- the terms of 
the ecltlcment he should be icgulaijscd from 1-7-83. J he 
Office Order regularising Sri Megan Alahato with effect from 
9-10-83 requires to be modhied to the extent that his regu- 
larisation in Category IV should tak:e effect from 1-7-83. 
With this modification his case is disposed of, 

30, The ease of Sri Rozoh Manjhi is dealt with in paia 8 
of the settlement Ext, Al-1 which provides that the ease of 
Sri KoAm Manjhi would be recommended'tor category ll 
miscellaneous mazdoor, 'Ihe case of Sri Kozon Munjru in 
the written slatemdnt is that he was working as Sub-Station 
Attendant since 1980 but he was getting wages of Category 1: 
MW-1 has stated in his evidence that Sri Rozon Manjhi was 
not working as ^iuh-Stadon Altcndeoi. has further 
stated that the settlement in respect of Sri Rozon Manjui m 
Ext. Al-1 has been fully' implemcnlea. In cioss-examinmion 
he has slated that Sil Rozon.Manjhi i^^ operating a Fan 
of 60 HP. With reference to Coal Wage ffuaid Recommen¬ 
dations, icriai No. 24 at page 44 of VoJ. 11. it will apjicar 
that {^an Rhalasi operating Fun below 75 lip aie cnutlca 
to wagoa of Category 11 only. Ext, M-2/2 is the Office Older 
which shows that Sii Rozon Manjhi wa« regularised as Fan 
Rhalasi m Category II with effect from l-i-84. The sell le¬ 
nient in the ease of Sri Rozon Manjhi did not speedy any 
date from which date Sri Rozon Manjhi would be regula¬ 
rised in Category II. There was no question oi payment of 
any arrear to Sri Rozon Manjhi in the sculcmcnt, Jt is aslo 
submitted on behalf of the management that the post of Fan 
Khalasi in Category ll fell v^acanl from 1-1-84 and as such 
Sri Kozon Alanjhi was regularised as Fan Khalasi with effect 
from 1-1-84 In view of the aboVj it appears that the terms ^ 
of selllcincnt in relation to Sri Kozon Manjhi iius substua- 
tialty been complied with. 

31. The ease of Sri UJituarain Smgh is dealt within, 
para 9 of the settlement Ext. M-1, according to which the 
case of Sri Uditnarain Singh was to be recommended for 
the post of Sub-Station Attendant. MW-1 has staled that 
Sri Uditnarain Singh is not performing double duties and 
doing the job of higher category. He has also denied that 
he was operating any switch underground. Ext. M'7/9 is 
the service-sheet of Sri Uditnarain Singh which shows that 
he was paid the difference of wages for the period from 
16-4-83 to 8-10-83. Ext, M-2 shows in serial No. 21 that 
Sri Uditnarain Singh was regularised as Sub-Station Attendant 
in Category HI with effect from 9-10-83. It is submitted on 
behalf of the management that as per categorisation and job 
description in the Coal Wage Board Recommendations the 
proper category for Sub-Station Attendant is Category HI 
Wide Serial No. 20 at page 46), There was no time limit 
in the settlement Ext, M-1 from wEich date Sri Uditnarain 
Singh was to be regularised as Sub-Station Attendant. It will 
thus be clear that the terms of scttlomcnt in respect of Sri 
Uditnarain Singh in Ext. M-1 has been complied with by 
the management. 

31. The cose of Sri Jnmuna Choodhary and Sri Faikiiwar 
Singh arc’also dealt with in para 9 of the settlement Fxt. M-1 
which stites thni there was nn agreement to give the Cate¬ 
gory TIT wages from to-day ofiwnrds. The settlement is 
dated 16 4-83 and os such they were In get Category III 
wages from 16-4-83. The service-sheet of Sri Jamuna 


ChuLidhuiy Ext. M-7/,7 and bu Balkiuvar Smgii Ext. J'vl-7/0 
iitiowb tnuL uiey were paid Uiilcrcncc of wagc 4 fio/n lo-4'8-> 
lo 8-10-83. Ext. M-2/3 is the Uihce Order whicii shows 
iimt .:>r] jamuna cnouuJjary and bn Balkuwar bingh were 
rcgLilaiised m Fan Khalasi category ill Ext. M-Z is tnc 
Oiijcc order winch show's inm 8,ii jumuna t.houdnary and 
Sri Balkuw'ur Smgh weit regulanscd as Fan Khatasi in 
Caieguri 111 with effect irom 9-8-83. Sri Jamuna cnoudhary 
has been examined as MVV4 an dhas stated that be hud 
applied beioic ih^ management lor giving him wages of Cate¬ 
gory 111 which he got at ter about lour months'of the agr/te- 
I'Vcnt, It will thus appear that Sri Jamuna Choudhagy and 
Sii Balkuwar were paid their difference of ^yagcs with effect 
Irom 16-4-83 as provided in the settlement Ext. M-1. 

32. The case ol Sri K. C. Layak is dealt with in para 11 
ot the settlement Ext. Al-1 which provides that he shall be 
cosidered fur higher category V according to the cadre scheme 
and rules existing on the subject. The case of Sri K. C. 
Layak in the written statement is that he got promotion in 
Category IV in 1978 and that lie is presently working in 
higlier Category V from 1978 and as sucli he Jias claimed 
dillci’encc of wages of Category IV and V. The ease of 
the management is that he is an electrician in Category JV 
and his case for higher category can be considered subject 
to his obtaining Wireman's Permit for medium tension and 
high tension and that as he did not produce such certificate 
his ease for promotion in Category V was not considered. 
Jn the written statement of the union it has been slated 
that Sri Layak has not received ihe high tension certificate. 
The union has not refuted the assertion made by the manage¬ 
ment that the promotion of an electrician irom Category IV 
U> a higher category, the workman should have a Wiremaif® 
Permit for medium tension which is a statutory rcquiremenl. 
Sn l,ayak has examined himself as WW-1. He has stated 
that he passed high tension examination in 1984 and 
that he got the certificate of high tension on 11-6-84. 
It has not been asserted by WW-1 that he has produced 
the said cci’lincatc before the management after ob- 
laining it. It is staled on behalf of ihe maangement ihat Sri 
Layak has not passed all ihc parls and that on production of 
the certificate his ease will be considered for promotion to 
Category V. The management doc*i not deny that Sri Layak 
will not he considered for higher Category V but the said 
consideration can be made only on fullfilling the 
condition under which a promotion can be made in Cate¬ 
gory V. The extent of implerhenting the terms in respect of 
Sri T.ayak will arise only on furnishing the necessary certi¬ 
ficate. As the required ccrtificrlt* has not been filed by Sri 
Layak for consideration by the nifinagemcnt T do not think 
that an order c.an be passed forcing the management to 
promote him to Category V. As the concerned workman 
is not working in Category V' he Js not entitled to difference 
of wages. Sri Layak therefore is not entitled to any relief. 

33. 'fhe ease of Sri Ghuran Ganju is dealt with iu para 13 
ot the scttlcrtvmt Ext. Al-1 wherein U is provided that his 
ease has been recommended for Category 11 wages to the 
Headquarter and as such the union Jid not pursue the matter 
MVV-1 has staled in his evidence that Sn Ghuran Ganju is a 
line helper in Category 11 and that he is nut in Category IV. 
It will appear from serial No. 35 of Ext. M-2 that Sri Ghuran 
Ganju was regularised as line mazdoor in Category ll from 
9-10-83. His service sheet Ext. M-7/2 also shows that an 
entry has been made in it that he was placed in Category II 
with effect from 9-10-83. Although Ihe imiop had not 
pursued the dispute in j’cspect of Sri Churan Ganju the manage- 
m/eiiL has already regularised hiin in Category 11. 

34. 1'hc case of Sri 'Bijulia Alahato is dealt with in para 14 
of the settlement Ext. M-l- which provides that the ease of 
Sri Bijulia Mahaio was recommended ior Category III Haulage 
Khalasi (for change of designation). Sri Bijulia Mahato 
examined himself as WW-3, He has stated that since 1974 
he is uorking ns haulage khalasi and that he nad.got autho¬ 
risation from the management to work as haulgc khalasi HP. 
he has cxhibiticd the same as Hxl. W-3. He has further stated 
Ihat he works in a haul,age of 68 MW-1 has stated 
Si'i Hijulin Mahato was a Trammer and he was not working 
as Haulage Khalasi .^ince 1974. It is submitted on behalf 
of the management that the authorisation Fxt. W-3 was a 
temporary autliorisation to enable Sri Bijulia Mahato to 
work now and then as haulage khalasi. A haulage khalasi 





opcraiiHi; haulage below 75 HP is entitled to Category 111 
Us per recommendation of the Coal Wage lloaid Recom¬ 
mendations in serial No, 7 at page 45. The scivicc 
sheet of Sri Bijulia Mahato is Ext. M-7/4 which shows that he 
was a I'rammcr in Category 111 and his designation was chang¬ 
ed to Tugger Khalasi in Category 111 from 1-3-83: Em. 
M-2/4 is the Ollice Order which shows that Sri Bijulia 
Mahalo was regularised as Tugger Khalasi in Category ill 
With ettect trom yMU-83^ It will thus appear that the terms 
of seitlcmcnt in lespcct of Sri Bijulia Mahato has been 
complied with in as much as his designation was changed 
to haulage khalasi in Category III and there is nothing 
left to be implemented. 

35, C onsidering the individLiiil cases as above it will ap¬ 
pear that the management has implcrnciitcd the terms of 
the settlement Ext. M-1 except that the same was not irr?- 
pJemented within the time specihdd in respect of some 
of the concerned workmen, but in cases of others the terms 
of settlement weic fully implemented. The nianugcincnl to 
implement the terms of settlement in respect of some of 
the conccrncj workmen as indicated in their specillc cases 
discussed above. 

36. Jn view of the above 1 hold that , the management of 
Jlindgir CoJliei^ of \>/s. Central Coalfields Limited has 
substantially implemented the terms of settlement which 
was arrived at between the 'parties before the A.T.C.tC), 
Ranchi and have paid the arrears and as such, there is no 
question of not giving proper designation/category and 
arrears accruing to the concerned workmen, I nirtncr hold 
that Sri Mimna Gope has nlicady been transferred and as 
such there is nO question that the action of the management 
i« unjustified. 

This is mv Award. 

1, N. SINHA, picsiding Officer 
[No. L-20012(24G)/«3-D. Jll(A)I 
A.V.S. SARMA, Desk Ofiiccr 
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^r. ?rT. 1341 .—3FT srrf)'tT ^'TcTr 
^ f<fr jT3:?T 

, »r5fe^ir. ^ f^r^TT afTTatniV- 

fi:ifr sfrr gifi 'tt ?r?JTfT ^'T nt | 

w-sriTt ffiftr ifrT nrri'V 

1952 (l952 19) % ’f^T 

'Tl’j; I 

^rfsif^^TJT Trr UTTI 1 

^mrr (4) siir Sifw^jr'iiniFr gtr 

^'r irfF <pTcfr t 1 
[^i, PfT-35018( 93)/85/qiTq?T“2j 

New Delhi, the 15th March, 1985 

SO. 1341.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Mohan ALctal 
Jndustnes, Industrial Estate, Bclgaum, Karnataka have agreed 
that the provision of the Employees' Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now^ therefore, in exercise of the powers ctinfcrred by Sub- 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the pro visions of the said Act to the 
said establishment, 

^ [No. S-3501K|93|85-SS-1I| 

' .1 
^r, wr. 13 42.—IT5 

?%’T‘'r, !FFnpf?rr-7oooi3 fSTiT^r % 


Ij1HK'5/4w9, 1907 1605 

f5T3iT.sf^ 3 tV, qrr srr^r 

TT it I f-iT 'H'fq-cq' Wff stt^ 

sjsifi'JT' stferf^q^, 1952(1952 «Pr i9j *5 

?K1FT?T sTt iilft ^if^TT | 

1 sift 

OTSlRl ( 4 ) jra Flf^cTiff nqm jr/ 

stfufHznr ^ ■ wq-ft 

t ‘ 

[H. ^^.-35017/2 5/85/^^Q.^-2] 

S.O, 1342.—Whcicus it appears to the Central Government 
that the employer and ihc mujonty ot the employees m 
relation to the establishment known as Messrs. A. J. Brothers 
Private Limited, 6-A, Raja Suhodh Mullick, Square,^Calcutta- 
700013, have agreed that the provision of the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 <19 
of 1952), should be made applicable to the said establishment; 

Now, [hercforc, in exercise of the powers conferred by lub- 
Scction (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
c-stablishmcni. 

[No, S-35017125|85-SS-'I1J 

13 43.—q*? srefia- 
fwr t ;q: q't q:qfe”rr ^ 32 : ^Ffrfq^ 

fq-??! wfiz i. 101 , 

q. 2 5, ^laqrq 

qra) 560042 qMisqq frrqqi 

fqq'Tjfqi '471 qi^T qq 

i'T qt I fT q.q'qiTl vifqcqfqfsj aiTT irqfr'if otsiet 
iqfirtqqq, 1952 (1952 H>q 19 ) ,% 

fWiqq qil f'TF Tqiq | 

m: qTqjT, ufarfqqq qrr arn 1 qfr 

oqur-y ( 4 ) iRi tfiNqiiT vr 
yqq trfejfqqq ^ qi Jpqfft 1 1 . 

[?r. q^-35019/92/85/F^T 

S.O- 1343.—Wheieus it appears to the Central Government 
that the employer and the ■ majoiily of the employees in 
relation to the establishment known as Messrs. 1 he Karnataka 
btale Co-operative Spinning Mills Federation Limited, Flat 
No, 101, First Floor, Usha Kiran Ap^irtment, No.25, Handiu 
Road. (Ulsoor Road) Bangaloi'e-560042, Karnataka have 
agreed that the provision of the Employees’ Provident Fund 
and Miscellaneous Provisions Act,, 1952 (19 of 1952), should 
be made applicabblc to the said establishment; 

NUw, thcrclorc, in exercise t>f the powers conferred by sub¬ 
section (4) of Section 1 of Ibc said Act, the CcpUal Govern¬ 
ment hereby applies the provi.sions of the Said Act to the said 
establishment, 

[No- S-350l9|92|85-SS-n] 

q!T, mr. 1 34 4.—ffqqriT qfT qfftcT 
'^ftt ^ fq: 4?iq ^iirrq'r qi'.f'q. 3 641,n^fr 

?qT|qT5ff, qrqfr fqFFfr-6 shIt sri^iq (i) 

88-89, gtrT Jpjq q^Tf, qrqRFT, q^qi-9(ij) 

fJTP^T3ift?y 7iiT5fEr7 qr#t-i (]'ii) 78 / 53 , 
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?rret%' fw 9t.arf.ff.. 348 , srtT ( 4 ) (5 7(t, 

fr^rrsrr g'wTq qt.q'r. 9 . 982 
1 . frriT-p fiTiq-T % f^rffTofip 

9 >r qr 5 r ?T 5 trd ^ f>F 9 T 4 qr 7 :r 

«)fqEq fqfu aitf a'qffjf ^ST SfrirffTirtr, 1952 
( 1952 fr 19) ^ ^qqa' ^ '^t’T fiprr 

qrf?tc» ' 

trj: ■'39^ srftif'T.:^ ’ qft ur'U 

1 qjt ^qaTTr (4) airr wrrqqq't ipr qqtqqiT^ 

^cr wqi'qqq qr vt 

t ' 

[q. ':^q-35019/94/85/T^r ltq- 2 ] 

S.O. 1344.—Whereas ii appears to the Central, Government 
that the employer and the majority of the employees in 
relation to the establishment known its Messrs, Jhalani 
Brothers .private Limited, 3641, Cali Lohcwali, Chawari Bazar, 
Delhi -6 incluuding branches at (1) 88 - 8 y, Sufat SaJan, Surai, 
Street. Dena Bidder, Bombay-:^ (2j Central Mills, Old Railway 
Road, Jullundcr City-l (3) 78-53, Latouche Road, P. B. No. 
348, Kanpur -1 (4) 67-A, Nctaji Subhash Marg, P.B, No. 982, 
Ground Floor, Calcutta-1 have agreed that the provision of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act* 1952 (19 , of 1952), should be made applicable to the 
said establishment; 

Now*- therefore, in exercise of the powers conferred by sub¬ 
section (41 of Section 1 of the said Act, the Central Govern¬ 
ment' hereby applies the provisions of the said- Act to the said 
establishment. 

[No. S-3501919418S-SS-1I1 

. !qr . 1345 , — vfrfq x spt q? q^ffq ^'prr | 
Fp ’^^T 4 q<T. tit ’^rsTfft, 222, Trai?: 

frrfjrrqiTT?, qff?RTi 7 -(j 4 i ois, fTfq^T'Tr^ qrqq? 

^qrq'T % qeqa fqiTTjTP xi\x Trqq'rfTqf qft qfqqqr 
?*r wra ^x fr | fqr ^r^’qrft 

fqfiT sfty; 1952 (1953’qr 

19 ) ^ ?qrqq ?Trq ftsT ^rr^r qrf?q,’1 

wef: trarrqqq qr^r 1 ^"t 

(4) sr^j vT^^qf qqfq ^x^ gT 
i'jqq qf'qfqqq % ■■j'Tqar ^qrqq vr ^x^ 

I \ 

[4. q:q-3 5019/9s/85/’7q '?q- 2 j 

S.O. 1345.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. K. S, Shetty 
and Company,' 222, Dr. Nflinjappn Road, Coimbatore-641018, 
Tamil Nadu have agreed that the provision of the Employees’ 
Provident Fund and Misccllancouus Provisions Act. 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
jection (4) of Section 1 of *hc said Act, the Central GoveJn- 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35019|95|85-SS-1J1 

■ ■ qq .qr. 13 4«.^ qTf?TT qrt q? qffrq jfTrrr % 

fq: qq4 q>rrqO qiTqr^Pqq fq'., i9, Tq., 


wv:r Titj, qjfh'rqW' (pff'^qr’qT) «cft^ a, 

try, qf fq?qtv55 ftqq, Tf^sp=ai qrfqiq fnlp- 
qrqjp *qrqq % qtqa ' fqqtJnT qn spR-TrrxqT qfV 
qf^' q?qq i'> qf | fqr qrq^qnct 

qfqcq fqfsi. qqqsr qftjrqqq, 1952 

( 1952, qvr 19) TTq?r qqq wiqq qft 
JqiT ' ^rq' -i 

qq; %?sFT qw<, qqq qfsrfqqq'qt stitt i qrlr 

'^TuiKT (4), SRr qqfT iqfqqqf qq'rq fi 

yfirtqqq,'^' qqqq -m Wiqq qi^qrqqr 
I I ' ■ 

, 3;301 9/96/8 2J 

S.O. 1350.—Whereas it appear^ to the Central Government 
that the employer and Ihc majority of llie mployccs in 
1 elation to the establishment known as Messrs Godavari 
Enterprises Limited, 19, K.. M. Mathura Road, Faridabad 
(Haryana) including its Rcgisteicd Office at, 3 Dcshbandhii 
Gupta Road, New Dclhi-110055 have agreed that the provision 
of the Employees’ Prpvident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in,exercise of the powers confened by sub- 
jeetioh f4) of Section 1 ot the said Act, the Central Govern- 
nicni hereby applies the provisions of the said Act to the said 
establishment, 

[No. 8-350191961 K5-SS-llj 

.an. 1 3 47.~^‘tq ’i'rqi’' qfr q? aql'q ?Tqr | 
Tq? qqq ' qrqq'rqi'. Vrrf qqq'SrT ■ qqirfi^qq, 
fqfqiy, qm^^rq qrqri; ,fqqt' qqfq? qm, wfa- 
qniT-1 41 008 (.'TTfR) qrqqr »:qiqq ' qr q-fqg- 
fqqrqq. RR qrqqrfTqr qrV q^qqqr qrq qi: 
q^q qt t fqj q^qqffr q(qR fqrq qii: qq?tif 

'gqqv wrqfqqq, 195 2 (l9 52 qqi9) q' imq 

qqq ?qiqq qff qnj fq:q ^rrq qrffjq 1 

!rq: ^fstqqRfTT, qqq qfqfqqq qrr SiTr 1 qfr 
qqqiTT (4),iii:T wfqqR q;r srq.q q-'Tq 
qqq wiqfqqq q qqq ?qiqq q’T qiq qyqr 

t I , . 

[q. >Tq-3 50i9/97/85/iTqqq-2] 

S.O. 1347.-^Whercas it appears to the Central Government 
that the employer and ihc majority of the employees in 
relation to the establishment known as Messrs. The Ludhiana 
Stock Exchange Association Limned, Lajpal Rai Market, Near 
Clock Tower, Ludhiana-141008, Punjab have agreed fllat the 
provision of tfice Employees’ Provident Eund aiid Miscellaneous 
Provisions Act, 1952 (19 of 1952)* should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by Sub- 
Section (4) of Section l.oF the,said Act, the Central Govern- 
jpent hereby applies the provisions of-the safd Act to the said 
establishment. ■ ’ ' 


■' [No. S-35019/97/85/SS-ni 
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^r. 31 T. ] ;< 4 s.—t^fr q-^ yrfrn ?t^rr ^ 
fV Tf?T 4 m^_ fsF'TTrr.^r irr. f'T. 72-^. 

5 ft. wi'f. ■?>, jft, 5 ^?,; ^f^T^rr fJTTr 

irtT: ^ si'ifTW 114 / 16 , qr^rr^, 

it fPTiT qriTT *=qi'T?i I; Frr^ !TtT 

SFif^FfT^f # 5 r^»wr 137 *rfWT r t 

-c . . ,. 

fV KTfsfiq fsfi'iT fftT STiTtc'f TRSI ^TfSTf^Tq^, 1952 
(l 952 19 ) % Tm •J'Fff fTT 'TW ' 

511 % I 

«In; ’iTTlT, ?Tfaf?TiW qft ^T 7 T 1 qft 

■^TSfirr (4) 3:1 Tf 3 re?r spr spffiT ,7^7^ grr 

37.7 ^ YWsr ^ TiTdt 

t I 

[#. Pfr-2 5019 / 98/8 5 - 1 ^ 17^-2] 

S.O. 1348<—Whereas it appears to the Centra] Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs.Shah Textile 
Mills Private Limited,, 72-H. G. 1. D, C, , IZstatc, Vaiva, 
District Ahmedabad (Gujarat) and Head Ollkc at H4|16, 
Zaveri Bazar, Bombay-400002, have agreed that the provision 
of the Employees’ Provident Fund and Miscellaneous 
Provisions Acf, 1952 (19 of should be made applicable 

to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
Scclion (4) of Section 1 of the ^aid Act, the Central Gxivern- 
inent hereby applies the provisions of the said Act to the tiaid 
establishment. 

Lt^o. 5-35019158,18.5-SS-Il] 

Tir. arr. 1349.—^'Tfrq' it?? s^ft-fr f>Tr ^ 

fV fW^rr^T 2557, ^ qrjrrr, rfsf)-- 

qwT, f^?sfr- 6 , !f>r ^-54, !sr>ft 7 q ;7 
rrfTflT, f^?¥fr -52 if PqT'TfT 

% PT'TTirr ?ffT *F 4 =^rf 7 iff q?r ^*fwr T*f 

TT 5 rr qf 1 ; % 'w'arr^ Prfk 

srT>T Twr iffftTfq'qTT 1952 (1952 19) 

% Piqi'TfT ffirr^TTfr =^rf!^ I 

m: %rTr 7 *r 7 rf 7 , 7^=7 sif^r^q'iT qft ffrTT 1 €r 
•jTsrrn (4) sm sr^ qn>=m +t swr^r w^xn ^ 
■7^1, % • 3 T 3 ?tl W 7 «Tl'Tn q?T 

t • 

[#. ' 171-3 501 9 / 99 / 85 / 1 ^ r^- 2 ] 

S.O. 1349 —Whereas it appears to the Central Government 
that the employer and the^ majority of thi employees in 
relation to the establishment known bh Messrs* Vishal Knitting 
Industries, 2557 , Main Bazar, Tcliwara, Sadar Bazar Delhi -6 
including Factory at B- 54 , Wazirpur Industrial Area, Delhi- 
110052 have agreed that the provisions of the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 ‘ (19 
of 1952 ), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section ( 4 ) of Section 1 of ♦he said Act, the Central Govern¬ 
ment hereby applies the provisions Of the said Act to the said 
establishment. 


''"Tfr, f«t?qft-1 1 000l TfilfiF T'-flTn, % 
fWiTTF vff-r ^^[fTTfr qft sTf^irT ^»T 5TrFr 77 
7T^?T f qt ^ fT . TTfqqq .f^flT sftT JRfl'q 

^tfa-h'qTT, 1952 (1952 'ft 1,9) % yq^ 

•m TqTT'T ^'T Trf'j; f-TiT I 

!i5r: 7T7qir7, ■m srryf'rinT ^ ui^r 1 sft 

■j'T'irTr ( 4 ) iiTT STOTT TrfT^TJfi ^ snfro qrT^ 

777 wFfiffiT^nT T ■mu ^7 «ft 'rn; q?-7?ft. ^ i 
[ 7 . u»t-35019/100/85-utT 'TTT-.2] 

S.O. 1350.—Whereas it appears 10 the Central Government 
that the employer and- the majority of the employee! in 
relation to the establishment known as Messrs Bedi and 
Company (Registered Tailors), M-6112, Connaught Flacc, 
New Delhi-110001, have agreed that the provision of the 
Employees' Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to th* 
said establishment; 

Now. therefore, in exercise of the powers conferred by sub- 
Section (4) of Section 1 of ihc said Act* the Central Govern¬ 
ment hereby applies the pro/isions of the said Act to the said 
establishment. 

fNo. 5-35019! 100)85-55-11] 


TT. srr. 1351 .—UTTUT qrr m irftu |f 

;f)T 4 T^T^t f’7, ^"TrBr , 

77 ^ 7 - 26 , q^TUr Ffsfl 'TTf, 110001 

unFF 7U177 % uruiff f^ursiT ?rl7 qru’TTfTTff 
ufTwrr ^ arr7' 77 UCT7 i(t ^rf h' 

PtFu !Tt 7 iWJ UftrFTTiT, 1952 

( 1 952 qir 19) % -HW 777 7«TT77 V( TTT'j; fV-n 
'STTO TTfpT I 

U7: UTTITF, •jqFT TtF UTTf 1 

■37Ui7r ( 4 ) JlTr STOTT TrfTTTt 77 5Fff7 7177 jrr 
1377 5fftrf777 4? 777 77177 TT'f "Til): 77^ 

^ I ■ , 

[ 7 , 77 - 35019/l0]/85/77 t^-2] 

S.O. 135L—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known’ as Messrs Triveni Plenty 
Engineering Limited, Kailash 2nd Floor, 26 -K 0 Slurba Gandhi 
Marg, New Delhi-110001, have agreed that the provision of 
the Employees’ Provident Fund and Miscellaneous Provisioni 
Act, 1952 (19 of 1952), should be mad':: applicable to the said 
establishment; 


Now, therefore, in exercise of the powers conferred by mb- 
Section (4) of Section 1 of the said Act* the Central Goy^n- 
ment hereby applies the provisions of the laid Act to the said 
establishment. 


[No. S-350l9|99|85‘SS-ni 


iNo* 5-35019/101/85^55-111 
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. Sfr. 15 2.— ^'7 37^ JTcflr^r ^'7777 | 

ifEF . Ff. (m.) , 7 0, 

!T3R)Tr? Tt^ (Twr irr’f), l>T!pfir-]5 'irt 

% f^TinTTi; 5^7: w'^rfm ^ %h 

^CcT TT Tf t Tt: fnf'tr 

stIt: sr^of OTif'J srfa'fWfT, 1952 (1952 = 7:7 19 ) 

% '3^7 'q’l'T^f spi fWTfT ^rfgrr | 

57^: ^rfa'inTTir # siirr 1 ^ 

■jTtJTTr ( 4 ) srrTr STf^irf T7 JpffT fr 

^<f’T iq'Rir'T^rF % ■HWJ ^ papTfr 

% I 

[fi. rTJT-3 50l9/l 02/85-F^f- f7’T.-2j 

S.O. 1352.—Whereas it appears to the Central Government 
that the employer and the majority of the empfoyeos in 
relation to the establishment known as Messrs, S. J. Plastic* 
Private Limitled, 70, Najafsurh Road (Rama Marg), New 
Dclhi-110015. have agfecd that the provision of the Employees'' 
Provident Fund ind Miscelhueous Provision?^ Act 1952 (19 
of 1952), should he made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by snb- 
SectiQn('4) of Section 1 of the said Act, the Cc^ntral Govern¬ 
ment hereby applies the provisions of the said Act to the said . 
eslaWishment. 

[No. S-35010|l02|K5->SS-ni 

'pr.arr, i siTflTT ifl^r ^ 

f»p STfq’q'rr ?»T !1T. 106, Ttf^ 3, 

jRTsjnr TTR, 1 n R-q: q«Tr'T^ % 

Rr^friTT % q|TOrr ^77 q'R 

iff qf I f^rrET srqfNf 

^rfSfFnim, 19S2 ( 1 952 I 9 ) ^ IWT ^ 

pqr'TT qFf 371% =qTf!7rT, I 

37'=r: ^Tjrq- *77qTR, 5^77 aTfuf^q-q’qiT' 'J7Tr i qrf 
gtTE7n:r ( 4 ) Tr^r 57??r ^7 s7qT‘q’ ^fr 

arftfPrq'F ^ *q-7T?r qil ttR | 1 

[*7. 'FT - 3 5 01 9/1 0 3 /8 5-fTf7. 2 ] 

S.O. 1353.-‘-Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Uniexpress 
Private limited, 106, Rohit House, 3, 'lolstOy Marg, New 
Dclhi-llOOOl, have agreed that the provision of (he Employees* 
Provident Fund and Miscellaneous Provisions Act, ]952 (19 
of 1952), should be made applicable to the said csialdishment; 

Now, therefore, in exercise of the powers conferred by sub 
Section (4) of Section 1 of the said Act, tlie Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

|No. S-35019|1()3!85.SS-I1| 

1 3 64-57^^777 

.f^T *7**14 ^ f4fR, 'FTir’Tn'^'T, 9 4, 

*7*^, leqn'' ’tr, JrrSrrrq'TF, 4 *p^t~56ooo 3, 
^T^rf^fT f7r*T'6 OrirtsT^ !ff7T ^=f7rfTTff 

qfr ^,fmr ww srr^ TTfRfr qf ^ F^f ^4^ 
F^ftr tff-r iTTfrif ■TWJ WfiffrfPTiT, 19 62 
(1952 ^7 19) % TTSTET -jqw ^7977 'Tit FlTTr 

377^ I 


EiTr; etFitF^^ qFr um i qft 

^r7:r'(4) i^r itctt 97r*ETiff ^ srqfPT qrirr ^ 

57 ^ 77*777 % •JtR'Er ■3?f7 FSTlTiT ¥7 'Tf^ '6*47 | I 

L4. FF- 35019 / 104/8 5-7FT. 'FT.- 2 ] 

S.O. 1354.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Mcs.srs. The Karnataka 
Textile Mills, Association, 64 4th .Main, 18th cross, 
Mallcswaran, Bungalore-560003, Karnataka have agreed that 
the provision of the Employees’ Provident Fund and Mined- 
lancous Provisions Act, 1952 (19 of 1952), shoLild.be made 
applicable to. (he said establishment; 

Now, therefore. In exercise of the powers conferred by Sub- 
Section (4) of Section I of the said. Act. the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019|l(J4|85-SS.ni 

' *Fr. 37T . 1 3 6 s;—%*!flE7 41 qf S74F77 

?>Tr ^ Ft 4774 ttfFtt 377 ^. 41'.-U 

41-89, FErrqrsR, Fw’jrrsr'R, 37r7w si4jr*TrT7T, 
F«7Tq'7T 4 F^FftiTT q7i7'*7rF*4Tf 41 

^ qrfT q"* 77?J7'77 41 *T| T4^f7 ITf^RFsTFU 

3FfT srqfNr ^qtsi 37fNf4*r*r, 1952 (i952 Tr 19 ) 

4 ^tr ^’srTq-'T 4t 'qif^TT 1 

37 ^. 4*;n'!7 ■?TT 37Faf'Tqj7 41 tJlTT 1 41 

'?q'snrr ( 4 ) sttf qrF'T'rqf vr JTirlq' f 
arFErF*m 4 'twet •h'Tct <?«7n7'T 4r 'rr'i 
% I 

[tT. '’7T-3 5019/l06/85/t^. nF- 2 ] 

S.O. 1355.—Whereas it appears to the Central Government 
that the employer and the majority of the employees In 
relation to the establishment known as Messrs. Paragnfhl 
Fabricators, MIG-jr-B-89, GoIIapalem, Visakhapatnani, Andhra 
Pradesh, have agreed that the provision of the Emplovccfl’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (i9 
of 1952), should be made applicable to the ‘^aid establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35019|105I85-SS-11 

Tr. 3771 35 fi ; —4*41*7 7 r**Fr*' 4r * 7 ?? sttH'tt s >77 
t f4 4*74 4. F*r. 4., 44*:, 42 

*4r 44 *4y,' '4)TTqT*'-64ioi8, TrFwrr ^htjtt 
Frrq^ 4 *TR:g: fq'zr'I'iiR ^x vxwfvr'f^ ?^7s*7r w 
? 77 T T* *r^?T 97 # t f4 ¥rf4R F*rft 7 3 r>T 

574)4 arFErfq’qR, 1952 (1952 Tr 19 ) 4t 

3q4E7 fs!77q*T 4t ?rr*]; FTfr 5 it 4 "^rFiirr 1 

374: 4*^>*7 wvprr, 3TF(iTf*r*7*7 41 Err*T 1 qft 

3q‘Err*T ( 4 ) 57 m wf^iwf Tr smfrtr t*: 4 ^rr 

^ arFErfsT'itT 4 g*74E7 ^«rTq*7' 4t ?rr9|; t*^ 

u . 

[4, >T^-3S019/l06/8S-t*?r. tT^T.-g] 
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S.O. 1356,—Whereas it appears to the Central Governmem 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. K. S. hbelty 
and Company, Music Centre, 42, State Bank Road, 
Coimoatore-641018, Tamil Nadu have agreed that the provision 
of the Employees’ Pro»^idcnt Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise ot the powers conlcrred by Sub- 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INO. S-35019!lO6|85*SS-ni 

mr. 3rr. ] r(5 7 :—^ jRfjrr 

^Tefr t ,(Tl^ 

’!I?TWr 

^sTi'T-T % ^ 

T’; -li t 'PT^rTr ^f^-sir f^ra' 

afr-c arrErfwT, 1952 (1952 19 ) 

% !jfr f^T -*rr?r ’•rrf^'t 1 

I 

3r^T: ’T'wrT, -jf=r mrr 1 iffr 

•jTtiT'fr ( 4 ) iRr 5r??T m srfnr jfr 

■Jf7 "J^^T F'TPT'T 

[■T. n^-35019/l07/85-i:;^.tT^'2j 

S.O. 1357.—"Whcieas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Mahaveer 
Industries, (Rice Mills) Kushtagi Road, (Sindhenur, Ralchur 
district Karnataka have agreed that the provisions of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said catablishment; 

Now, therefore, in exercise of the powers conferred by siib^ 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-350191107I85-SS-U1 
v. 3 t-. 1358 : —ir? " jnrfhT 

$ f*P fa., 19, urj., 

^T^TT (^f^rwr) aftr 3 ’ror 

fr^, ^ ft'ipT 3rrf?M 

aflfT vif'rrfTiflf jfft 
ifwr ^rfr tt »Tf 

fjTfsr sftT 5RfV3t 3Ti%f^, 1952 (l962 Vf 

19 ) % gq'fl'sr -gw fttpt f«i»r7<srr^ 1 "^ 

?TT«pri:, srW'jpTJT ^ htrt 1 

( 4 ) grrrr ir?r^ w smW ^ 

aifWm ^ wpj; tttPt 

fff. ^-3S019 /i08/85-It^, 

S.O. 1358.—Whereas it appears to the Central Government 
that the employer and the maiority of the employees In 
relation to the establishment known as ^Messrs. Spaceage 
1704 GI/84—16 


Products Limited^ 19, K. M. Mathura Road, Faridabad 
(Haryana) includmg its RIgistered Office at 3, Deshbandhu 
Gupta, Road, New Dclhi-55 have agreed that ihe provision 
of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952),shoui d be made applicable 
to the establishment; 

Now, therefore, In exercise of the powers conferred by Sub- 
Section (4) of Section 1 of the said Act, the Central Oovejn- 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35019|108|85-SS-III 

vr. arr. 1359:—srefW 

S' ^^3 ®v=f?T JTr fir^r ?r?«PR m 

g':Tr'P wTTd' % aflTT 

^ ^ 'it: ^rgg-cT ^ | f*t! ^4^rfr 

vrF^cir PTrEr aiY^ g^srsrarrsjrmrr, 19 32 (1952 

19 ) % ^ wf’i f^'i; v,-,^ 

=5rrf?it I 

3T^; ^x^fx, arrsrfwr jpi artr 1 ifV 

-RinTr ( 4 ) jRi TirfW'irf 

arfEifTA'JT % 'swti g-fg f«rNVT "u’j; mx^'i 

^ I 

[4 . i7^r-3 50 1 9 / 109/8 S*t7H , t’^- 2 ] 

S.O. 1359.—Whereas il appears to the Central Government 
that the employer and the majority of the employees m 
relation to the establishment known as Messrs. Vyavasaya 
Seva Sahakar Sangha^ Nlvamitha, M. B, Ayyanohalli Post, 
Kudligi Tq Bell ary District, Karnataka, have agreed tljat the 
provision of the Employees’ Provident Fund and Miscellaneous 
provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, ip exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment l«reby applies the provisions of the said Act to the said 
establishment 

[No. S-350I9/109/«5-SS-II] 

*ffi. arr. 1 36o: — xr(xp(x sr^ff^r 

^ firfl'd (1^5rr*T) 

rf. 244, 3Tf#. rfV. rr., 

12, 3Tf?m sr^, fTfJTV afh: 

<pjNTfr?ff ^ w 'TT 5!T?nT?r pt I 

vrfiTisir 3(\x gqsfq- arrEiffm, 

1932 (l952 W 19) 4r gw wm !(7> 

fip.X Gfi-^ ■qrf^ I 

w: ^x^iX, gw srrtd^JTii' «ffV mn i iifl' 

gg-OTTT ( 4 ) SRT JlT?r wfw4f JTTf-r Jir 

gw arrsTtw^T % gw'tj- gw wm grT; ^ \ 

fg. ^^-35019/ 1 10/8 3-1^^. lT^.-2] 

S.O. 1360.—^Whereas it appears to the Central Government 
that ti c employer and the majority of the employees in 
rclatio to the establishment known as Messrs. Mylrl 
Mechaaical Engineering Company (Vizaq) Plot No. 244, 
Block-T, I. D. A., Vlsakhapatnam-530012, Andhra Pradesh, 
have Agreed that the provision of the Employees* Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), 
ihpuld be made applicable to the said establishment; 
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Now, ther<jtbrfe, in exercise of the wwors conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern* 
ment^ hereby applies the provisions of the said Act to the said 
establishment. 

[No. S.35019|110185*SS-1FJ 

1361 :— 

68, Tr^?3T tT^r^T-584101 sftT 

( 1 ) srrgTT^frrsf ( 2 ) amiw- 

3T(?ctt ^ 

3rY< q;Tf‘^f?3Tt 'rr^T^’ra 

^'t ■■ff I fs! *tr-f=5frtl' WsT ark 
STrtrf^, 19 52 ( 19 52 ^Pf 19 ) % oW ^ 
'Pt 't.'t; ^rff^ 1 

3Tcr: %fjw wmx, armfsm sfff tjm 1 ^ 

^smr ( 4 ) 37Tr snfr-TVTjf gtr 

•arr^T'FTR’ % 's®Rf ?*rnTT ^ ^ 

t > 

[■■fi. W-35019/111/85-'T^. 11 ^- 2 ] 

S.O. 1361.—Whereas it appears to the Central Government 
that the employer and the majority of the employees ia 
relation to the establishment known ag Messrs, fiankatlal Boob 
and Company, Cotton Merchants, 68, Kajendra Guni, 
RQi.|hur-584101, Karnataka includmg its brancheti at (i> 
Allamgodagc place, Bell ary (ii) Ashok Nagar Guntur, 
Andhra Pradesh have agreed that the provision of the 
Employees' Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern* 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019111T185-SS-II] 

vr. 3Tr. 136:1 ■■ —?rFprr 

^ 177 3, t^r’inr- 

590002 , ^r*TO ^ • ak 

^ T?: ^T?»T?T ?> t 

M'S aftT sFftuf 

1952 (l952 'Pf 19) % 

1%,T I 

3TfT; krftsr ?n7prr, :j!f5r mrr i 

OTaTO ( 4 ) SKT snrk fT 

arF^FTEnT % sFrlr 

[-1. ^^1-35019/112/85-^, ^-2l 

S.O. 1362.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Vaishali 1773. 
Kalkarbag, Bclgaum. 59002, Karnataka have agreed that the 
provision of the Employees’ Provident Fund and MiBcellaticoua 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, tbeTcfore, in exercise of the powers conferred by .sub¬ 
section'(4') of Section 1 of the said Act, the Central Govern¬ 


ment hereby appHci the provisions of the said Act to the said 
eitabliibment. 

[No. S-35019ill2l85-SS-ir, 

vr, arr. 1 363 : —^r^'^rT ipt 
t *prT»T)i «PfT- 

'Ttkrn, 30, ^ w?! 'mY'T, ^rffw- 

600001, 

’p'f ^i?r 'n ?> 'it 

I fTiij' 3ik spsifit srFff- 

kw, 1952 (l9S2 19 ) % 

fvi. -rr% •srff^q 1 

3T?T: ^n?prT, 3rrufYV5T SITTr 1 ’lY 

'vwaTTr ( 4 ) sKr >pr ifiYt «ptY 

3rr«TrfTW % ■'ir'r^ra' ?«Tm ^'t jp'Tcff 1 1 

[A. ^1^1-35019/ 1 13/85-T^. T^*2] 

S.O. 1363.—^Whereas it appears to the Central Govcmnrjent 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs, Oceanic Cargo 
Tracers and Protectors Corporation, 30, Errabalu Chetty 
Street, 1st Floor, Madras-600001, Tamil Nadu have agreed 
that the provision of the Employee-^' Provident Fund and 
Misr^llaneoiw Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by lub^ 
section (4) of Section 1 of the said Act, the Central Govern' 
ment hereby applies the provisions of the said Act to the said 
establlflbment. 

[No. S-35019ln3l85-SS-n] 

■ vr. arr. 1364 ; 2^5 jr?(k 

^Yrr ^ % .srit. sitt. Yfkr- 

«Tts»T, Tty, 638604, 

Ypfrw 5frk ^4- 

=^ifi3fc ^ xs xx ?t 'ft I % 

VT'rft Msr afrr srfsrfYim, 

1952 (l9S2 *Pr 19) % -3^ x’mn «pt 

fiprT ^rrY ^rYpr 1 

am: prwrT, ^ ^ mrr 1 yY 

^rrr ( 4 ) xm sryrr <rf^ift »pr infr<T ^ 
arMYii'JT % OTafsr ?«Tm ^Y ^rnj; «p7:?fr 
K I 

[ifr. lirr- 35019/ 1 14/ 85 1T?T. n;^r-2j 

S.O. 1364.—^\^crca8 it appears to the Central Government 
that the employer and the majority of the cinployecR in 
relation to the cttablishmcnt known as* Messrs. Colour Kraft. 
K. R. R. Periathottam Mangalam Road, Karuvampalavam, 
Tirnpur-638604, Tamil Nadu have agreed that the provision 
of the Emptoyees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952). should be made applicable 
to the said establishment; 

Now, therefore, im exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
eatabllshment, 

tNo. S-350191114185-SS-TT1 
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«Pi .arr. 1365.—Wf*r sjit it? 

I fsp •^.’I,. ^f^rtwr «i<mr, VI/ioi, 

?rr^^, ^tflfm-2 

!TiiT^ F«Tm % f5TifT-«'^ '<A'<x qni’^rfX’Tf 
arf^wr tt ?t nf t 

u-^scf fjTfff afire ^qa^tr arfaf^m, 1952 

(1952 qff 19 ) % 3q?r f«rm qrt^rn^f^t^ 

arr^ 1 

ar^r: %?jfw ?req»rT, ■'J'Rt arrsrfTTJW mxr 1 
qff •^<jT'er (4) iKf sra^ wfqer-n spr snfm ^ 
aTfiJijTifiT % --jq^r- ?<TTqq qf! 

vepfV l.i 

[-if. ‘^er-35019( ll6)/85-':^«.tTg’.-2l 

S.O* 1365*^—^Whorcas it appear* to the Central Government 
that the employer and the majority of the employed in 
relation to the establishment known aq Meairs. K. U. Scaria 
and Company. VIllOl, Jew Towii^Mattanchcrry Village. 
Cochin Taulk, Cochain-2 have agreed that the provision of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952). should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
Section (4) of Section 1 of the said Act. the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. SOJ0191115|85-SS-UJ 

v:.arr. 1366. ■-itrTtffiT qr> 57 ? sRpra | fqt 

S57'3f?rrlyr frqr f^rfir^T, tijrryrf q>fa-, 

f qiqfeqrr ^rrirqr 

% ^fsrg: .-qj ^ arfsTW; ^ 

q"?: ^r^iTsq qf I fq» qnf’qrflr f^tr^ aftx 
srqfW ^qfjJ ari'g-^ir, 1952 (1952 vr 19 ) % 
^sriq^r qr> rqf^ 1 

7r<»(T, ^q?T arfa-r^ qff srRf 1 qff 
^HKr ( 4 ) iTTr Jmr Tn-fq?rq1i vr sr^Fr qr^^r ^ 
gq?r arrfrrqim % grqqer ^ fqm ^tfj; qr^sift 

I > 

3 5 019 ( 11 6 ) / 8 5-t^^r. . •■ 2 ] 

S.O. 1366.—^Whereas it appears to the Central Governtaent 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Vyavasaya 
Seva Sahakara Sangha Niyamitha, Ramadwrga Post, Kudligi 
Taluq, Ballarv EHstrlct, Krpataka have agreed that the 
Provisions Act, 1952 (19 of 1952), should be made applicabro 
Provision of the Employees Provident Fund and miscellaneous 
to the said establishment; 

Now, therefore in exercise of the powers conferred by sub- 
Suction (4) of Section 1 of the said Act. the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S^35019[116|85-SS-I1] 

qir.srr. 1367.—^ it? 

^ fsp 4 ^# ?ft q^, snrJFTr, A. e-i-ias, 
t^iT qfl'. tIt. vtsrqiir, fq^qi, arffu sr^^r 
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qiiT«p fHJftirqi qff qf- 

Am qrer qT ^ 1^ qTg'qrfl- «rrw 

t'qfiir aftT wpq wg- aTi-gfgiw, 1952 (i952 qir 

19 ) qr yqq'sr gqg fqm qft f^cr ^ 1 % 1 

srg; qrntw 'sqg arferfftiw vr urn iqg 

gqgm (4) sr^ siw inriqgqTr qtr sR>r q?-?:^ gtr gw 
arfgtg^q % '^qg q«nqg qrl qjwc | 1 

[g. <3ig-35oi9(ii7)/85-i3[g.7^g.-2] 

S.O- 1367.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees m 
relation to the establishment known as Messrs. Vimal Show 
Room, Aradhana, H. No, 6-1-138, M. G. Road, Kothagudem, 
Khammam District, Andhra Pradesh, have agreed that the 
provision of the Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore In exercise of the powers conferred by sub- 
Suction (4) of Section 1 of the said Act. the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

lNo.S-35ai9in7|85-SS-JIl 

qrf.arr. 136S.—g7:q:r': qr> in-? a?ffg?;rgc 

t -fq: 4gg At Aiv. niq~rf#-^r gr^irtr 
qt^fijgg 1 - 2 , tr^-r, 

qjfkrgig, guFP Fqm % gf«ra f^t-.'qr 

aftt qtgmfl'gt qf1 g^scfr ^ grg gr ^jj^rg ^ 
qf I rqj qj^Nr^i' Mg sfr t gqfi-o^ -jqgg arfg- 
Mrq, 1952 (1952 spr 19 ) % gqgg gqg 
. qfV gnj; fq?? <i:r^ gTi?q 1 

gg: %7jfvi7 g^qriT, arMgiFr qff gr^r 1 qff 
gqgm (4) grg srqrr qrfqgqf q?r gifFrqT'<.% §17 
gqg arfgfgw % gqgg gqg wigg qjt qtwf t 1 

{A. Pg-35019( 118) 85-7ig.pg.-2] 

S.O. 1368.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. The tjedore 
Employees Primary Co-operative Consumers Store Limited, 
1-2. New Industrial Area, Faridabad, Haryana have agreed 
that the provision of the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore in exercise of the powers conferred by sub- 
Section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INo. S-35019|118|85-SS-1I1 
qf ftqgt, 18 qr^, 1985 

qg. srr. isee-—'ft, xiz 
qtTTTl^ifnT ftr., qgg, ift. iV. ttq, qgq^ 

{%. At.jsiis), ( 1 ^ ^ qTqTg gqg wm 
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97^ w I ) % sprif'^rT^V ■qf^nsir f¥tr afk jpiftw 

arfarf^m, 1952 (1952 »pt 19 ) (f3r% 

'mKi ^ arftrPrqTT 9 t?t w 9 ?! ottt 17 
9?t ^TORT ( 29 :) % arsfl^ ^ ^ 1w 

,an^ fw I ; 

afk ^<+R ^ ?nmFT ?> w I % ^ 
?«Tm ^ 9nNrd, 'jcrap arfsRR m iftPm jpt 
fsn |t, KTCfFr 9 ft 

sftrr % ars^r aft^ ^ jf 

9^^ ^ f ark ^ ^^Hnrf'OTlf % t 9iT9^ 

^ 99 ^ ?r arftnF | aft 9 ^h9i{1 

^IrT Flftr, 1976 (f^!t^I%99^ ^?9^r 9??! 

99T I) % snftrr ^ 3Tgt9- f ; 

3r?r; ^ra^R, ^ 39^1 arfkf^m 9 ft mrr 17 9 ^ 

^39ynT (29?) IRT JnTfT VlPW^Tr 99 IRtn' 9R^t |T^ 
aftr !??9% OTTO ^ F^fnftc^ 5Rff % 3T^ 

rj^ gtT. ^ ?'9T9?T 9it ^ft9 9if 9?t arwfff % 

OT^ FlftT 9? tr«fr OT^ % 99^ t ^ ^ ^ I 

3T^ 

1. OT?T % ?TO Jr lOTtOTT 5rT5rwi9>- KTf^ 

fJrfn an^, otr 9^?? 9fr ^ f^rof^nn sfR 
^ rSot cr9T frFrwDT % firtr ^ gFrwnr 
JT^ET 9i:^9T afr %?lftiT OT9?R, ^TOT ^TOT TT 

9?^ I 

2 . fOTtOT?, ^ FrttHfTW 9»TRf 99" 9#F TRl 9ft 

g qt fir r % is ^ ^ftOT OTOT 9f^7iT aft %ftft9 
tr^9?r3:, arf^fJfjnr 17 9ft ?39ErRr (39?) 

^ »9T (9?) % artfEr ^TOT ?rOT 9 t f^rfane 1 

3 . ^rEjfi9r ^t9T ^9ftfT ^ 91111 OT Jf, fara% af^rr 

ttwraff 9T 93IT arnrr, farsirfOTlf 9?! 9?5rT f%9T arRi, 

tftTT jftfwT 99 OTT9, %W3ff 99 3fOT79, f^fteffW 

9»rr<1f OTPT 9Trf5 wr t, 9Tr? ^ruft 39 ^ 9?t 959 

(OTlaR? ffTTT fw afTOTT I 

4 . fOTt-.9?, ^9ift9 ?R9?R ffrrrai^iftfeT 

iftin' !P9fl9 % fOTRf tnp 9% afh: am^f^fft otJt 
tiMi'ln'i f%9T ai)(T, ff9 ^rr ^nfftER 9>t n Id rr9T 
9ft 9?H?a9T ^ '9T9T if OTr9ft ^ 9Rff 99 
3RpK, HRn9 % ^[991 999 99 M^ftld 9?^ I 

5 . 9f9 9frt ^ «r9Trft, ^ft 9.49rFt 9rf9OT 

firflir 99 9 T OT9 ?rfal99TT ^ WfEt ^ 9Rf f99ft 
^<TT99 9 ft ffTfsT 99 9^ ^ OTOT % 9^ 

<p«rt99 if fOT^arn- f9T9T anraT |, rft fOTtar9?, ^TEjf^ 
aftm ?9ft9 ^ OTRT % OT if OT99 999 ^9 9?^ 
9:%tT 3iV9 9OTft 9999 909999? rftlTTO <0X909 
9ft?9»r aftOT ^999 OT999 9f^TT I 


[Part II —Sec. 3(ii)] 

6. 9fir OT9 9^ 4? <T^ 9nf=9TF<9^ 9?t 

OT^^ratr 999^ 9fr9 ant | 9t fOTfOT? ?mj^ aff^r 
?9fr9 %■ OsfR 9?4TTfXJff 99 OTOTit if rr^fto 

OT t 9 ft 9t arrt 9t OT9FrT 9?^JTT ftTlt Ff? 9?4- 
9ir<9f % ftt ^•Jl^9? tfTTT ?9t9 % otto OTOTsr 
9?T9t OT 9?T9tf t 5tft9? *1^^ ?f; ^ 9999 ?9ft9 
% 99tt9 t I 

7. OT*J^r{J9i ttnr 99ftn if f9?9ft 9199 % ?tt 
tf, 9f9 9?t9Tfr 9ft 9;9^ R W F9tn % 

mfEr 99^9 T9?tT OT T9?9 t 9?i9 ^ tt 9?4^rr^ 9t 
OT RTT if a9^ 9? 9999 ^^fW % 59sfrf9 

?t9r9 tt ftttaT9? 9?tflrfl % ftftn ^rfRryfrm ft?- 
fi!rtf9?'t !Tft9R % 9WT t afttf OT?»rf %9RR 9T9R 
X9?n 9?T trrif 9?t9T 1 

8. rrPjf^ ttm ?9fpT % OTtwf t 9f?tt <ft 

tttsTT, atf?99? jrftan ftft, 099999 , otr irto % 
^ ^ ftrr fnfi ftor a99tp99 aftx af^ f9?9ft 

tttEpr t 9?tTffRff ^ R oftw RTiar T?t 
9 ft tOTR9T ?t, 9^ 59(50/99? Oft^T fflit 09^ ORT 

5t t ^ 9?4^rTfOTf R ORi T fe^'tar 

9?Tt 9?r of999^9t9 009R tnT I 

9 . oft fttr 9?TRIRr, POTR % 9?tOT^, VtlXtW 
aftR ttor ft?ro 9t OT9 mof^ ^ ?9fto %, ftt 
PTTTT 9^ ORT $, OlftO Off T? ant |, 
09 ?0 99tO % otto 9?40TfX0f 9t StT09 ^ OTt 
ROt fRft ftft t 9?0 ^ ^ Ot 05 RO 9ft 

an 09?9ft ^1 

10. oft fRff 9ROOKI, footaT9? OTT fOR 
orft/j % ttoT, tt '^TTxtro aftR ttor ftoo fooo 

9t¥, 3ftfRO 9?T 0090 9?9t 0 OORT XfOT atx 
q-rf tt t 9t err ^ ant ftoT anoT I tt ^ -too 
9ff an 09;tt t I 

11 . ftotapr? aRT rftfooo t? OOTO if f9?TI 
or fttt aofORT 9>t OOT if OT ijO OOTof %■ 090 
fofftltot or Woo orftof ot aft oft o? 1^0 tt 
O^ tttt tt 090 99ftO % afoto ^tt, tt09 Rott 
% 0090 9?I OTROrWo ftotOT? R ff09 I 

12. OTO RTR t? 000 if footaro?, ?o 99fto 
% otto Ort 09t ftW OOR 9t 0^9^ ^ R 00% 
59 I 0 R 09 O fttftftof/woo orftof 90 ttOTfO X9?0 
9?9 0090 0 69 <0 9 t aftx 0R9? OOT t OlxttO affR 
tt09 fooo t ttOIfO X9?0 5rTR ^t 5? T9? 09^ t? 
ttR ^ftfipR 9?tOT I 

[O.a Tff-35014/55/85-TOTO-4] 
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New Dellii, the J8th March, 1985 

I 

S.O. 1369.—Whereas Messrs. U.P. State HanJloom Cof' 
poiation Limited, Hathkargha Bha'van, (J. T. Road, Kanpur 
(UP/5115) (hcreino/ler referred to as the said establish¬ 
ment) have applied for exemption under sab-section (2A) 
of Section 17 of the Employees' Provident FuTids and 
Miscellaneous provisions Act, 1952 (J9 of 1952) (hcreinuftcr 
referred to ns the said Act); 

And wheieas. the Central Government ly satLficd that 
'he employees of the said establishment are, without malting 
any separate contribution or payment of prernium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees Dcfosit Linked 
Insurance Scheme, 1976 (hereinafter referred to the said 
Scheme); 

Now, thercfoic, in exercise of the powers conferred b}^ 
sub-scction (2A) of section 17 of ibc said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
tJic Central Government hereby exempts the said establish¬ 
ment from the operation of all t\e provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establiMhnjcnt shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay si^h inspection charges us 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act,within 15 days from the clo^ of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of returns, payment of insurance pfcmia, 
transfer of accounts, payment of mspcction charges etc. shall 
be borne by the employer. 

4. The employer shall display on th© Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the sah'ent feature* 
thereof, in the language of the majority of the employees- 

5. Whereas an employee, who is aheady a member of the 
Enrployees’ provided Lund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a mefiiber of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall grrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, If the benefits available to the em¬ 
ployees under the said Schedule arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees' than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in th© Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Hcheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving hii approval, rive a reason¬ 
able opportunity to the employee.^ to explain their point of 
view- 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group ln*U' 
I’rtrice' Scheme of the Life Inj^uraucc Corporation of India 
as already adopted by the said est'iblishniicnt, or the benefits 
to the cmpfCVccs under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium clc. within the due date, as fixed by the Life 
Iii&uroncc Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any mado by the employer in 
payment of premium and rcsfwn.sibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
jjaiu Scheme but for grant of this exemption, shall be that 
oF iSk employer- 

12. Upon the death of ihc members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum» assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-350I4(55)/85-SS-IV] 
1370-—^0-59, 

^ 

211014(W^ 5(^)toJTo/lU85 (f^ 

fTTftf afrr 1 953 (l952 

19) (fsr^ P’it' 'TTfW ^ W I) 

^ ?mT 17 (2^^) % w 

^R'fTR SPT ?nTT!m ft t ^ 
% TJ^rft, fsp?ft ITT sftfim 

’PT Tt^ fsinr fiRT *rrc5friT nft^ iftirr Iwr ^ 
^irr T^IT % ?TtftiT ^3fr^ sfRT % IFT 
Jr Tnirt ^t | sftr ^ «p4^fciTf % r«TTt 
# «PTir^ ^ ^ i ^ft w^rTt 

^ 1976 (fsTTT^ir !t^r%>T5W 

¥!lfrir »FfT IUTT t) % !TSfrT ^ 

%J^IT tl T liR , ^ ?rf5j1^TinT Sift tTTTT 17 
iiftg<TsrTTT (2ip) STTT Srfefiff W JTifriT flT 

aftr ^ wf % 

fq;, ^ ?ITTIT!T ^ 5ftiT ^ ?RftT % 

^ ^ ?r*ft ^<T?tn % ^ 11 

l. ^ ^STTqiT % ^TiTtT ir 

ffrftr siRW, ^ ^ 

3fTT WITT tTqr firb‘<«riT % f?TiT '^?ft 

STTHT 3ft %i^tiT ITWr, WT ?nTiT 

I 

2- ^ fr^RTir Tirrrt itw ^ 

RiTTf^ % 15 % ^ftrn: rfm ifr^rr 3 ft ^fiftR 

??t>ptt, ^ arfitfiTiTiT ^ imr 17 ^ (3t) 

??inf (sp) ^ arsfk ttrit wt tt: ^ 1 
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3. % JmRFT if, 

•PT <.<a7 ^ f^'4T RT, 

fwr ^ %^T3ff SPT 3t^, 

srmtt 3TTfe '(ft I, it>t ?r¥ft ^ 

f q q^ si y im f*pin 'TfW I 

4. fjFfwp, %?stT ^rwrc arcr srgirtfw 

tfttTT % Iwff '5^ T^4T s% aftr ^ 

^Nttnr f%Tr 'stitt, ?rjr ^ 4?r irfe’ ctstt 4^4- 

^rfwf ^ ^ Trm Jr ^ ^Tfft ¥T 

[at^itra, % ^=^Tr q^^: ^x ifit»rr i 

5. ^ ^TTT ^nHrtt, )p4mft 

fjrftr *F7 TT TTrr 3TftrfJR7T % 9T^ JTM f^r^ft 
"i?r vrfTsr Mb’ ^ ttwt ^77% ptt- 

if firinf^ fqrrT snm % ?it frift^-qr, ^rnjf^qr ^ 

CTffiT % ifr W if 'd^+l HT4 qriCTT 

aftr ;37Rft qr^cT sTnwqr ifrftm ?nT7ft^ oft^rr sftRT 
fjTTnr qft qrtqr i 

6. qfq '?qi!T ^qvfr % 3reft^ qrjhnfrqf *Pt 

qrot JrfTTr ^ | 5ft Mm ^TPjf^'P ^MT % 

9tM y<W T M f ^ ^3T5r5sr qnMt Jf ssr^iM ^q ^ 
^ qft ^ ^ mwT qMt fMJr % qrq^rfijff % 
fM fTFjf^ ^tqr till 4 %■ 3T^t^ qiPT^ '3T 

'prqrf ft arMr 3 PT*pw ^ ^ ^ arEftq 

apjjiq t I 

7. HTgfiqr ^tm if Mfl TO % ^ 

»ft, qf? %7fr qrjHrtt qft ^ qr i:7r ?qft;T % sriftsT 
ttht ^3^ qqrq it tit | 'sft qqfrrft tt Ttr^r 
if tf^q Tq qg qw ^q?tq % stifpr ^ qt 
MMr Tqnfr % fqftw MfMt qft 

qMrc % ^q if Mf Tqqft % tot % qrmT qqrq tt 
5fTO Ttqr I 

8 . ttnjf^v sfrqr tqfrq ^ gqqqf if Tt^ '(ft 

tfrterq, STT^fTT qfqcq fqftr STt^, THJT; % ^ 
aFjqlqq % Mr H^r fT^r ttto afir gr?r Mft 
t fg fTO i( t f^ qr qRm snm q?^ qft 

tiTOTT gr, qft qTqfTT fqftr 3tr^ atm 

arjifrqq ^ it ^ qqfqrMf qft atqqr ?qsj 

qM TT TOTT %qT I 

9- qfq fT*ft qrTTqqiq, % qnfrrft, qroftq 
3frqq Mr Mq Tt qr qnrf^ Mr %, fqit 
?qm q^TOTT TTT |, atM q^t Tg TO t, TT 
rjq Mq % artftq qnfqrf-iTff qft tot qr^ qqqq 
frrft ttfrT% qrq ?> Tiiti tfrq? t? qftTrtTOft ^ i 

10 . qfq Mft TrrqqT, MItt ttt fror 

mftw % vfM, qft TOtffq Mq ^fqr Mq Mq 


Tt, qtfTOT qq tfTO if TOTO qpT t. 
qrfTOf TT »TOftr gt Tiq Mr titt | qt qft tt 
qTrft t I 

11 . fqifWT TOT jftfWT % TTO if qt? 

fqrtft wqfqfPW iff «r?rT if gq qqqqf % to 
MfsrMf qr fqfffT qrfrqf Tt qt M qg ^ q ^ 
q^ ^ qt qqq ?Ttq % afqifq gift qtqr qqq^ % 
qqPT TT q^qrofro fqqm qr gtqr 1 

12 . qqq ^qrqq % tfro q Mm, ^ tqftq 
% atrftqatTq Mfr qTO qft gtq qq qq^ 
grro: to fqqqfqqf/fqftrqT qilrq't qfr Mifq tro 
TT TTO qqnqr it aftq qM TO if qreftq qftqq 
Tot fqqq ^ Mifq tot qiqr ^ % nq ing T 
'•ffqq ^[fqftqq T^qr 1 

[tfTOqq- 35014 / 79 /85JTtriiq-4] 

S,0. 1370.—Whereas Messrs. K. V* ElectrQnics, K-59, 
Nflini lodustrlal Area, P. O- Kharsara, KarchaDflp Allahabad-14 
(Uttar Pradeaih)-(UP/11185), (hereinafter referred to as the 
said cst^lishment) have applied lor exemption under su-b- 
swrtion (2A) of Section 17 of the Employees' provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
*hc emrployees of the said establishment are, without making 
any separate contribution or payment of prenuuni, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admiiKsible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exerdse of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed h:^rdo, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three yeaig, 

SCHEDULE 

l. The emplo:rcr in relation to the said ertabUshn^ent shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Kanpur and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2- The employer shall pay sixh inspection churscs as 
the Central Government may, from time to time, direct r.-nder 
clause (a) of sub-section t3A) of sectfon |7 of the «ald 
Act. within 15 days' from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of returns, pavmcnt of insurance premia, 
transfer of accounts, payment of inspi-ction charges etc. Khali 
be borne by the employer. 

4. The employer shall display on the Notice Board of the 
cslablishment, a copy of the rules of the Group Insurance 
S-beme a» apT>rOved by the Central Government and as and 
when amended, alongwith'a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or tbc Provident Fund of pn 
establishment exempted under the said Act, iaf employed in 
his establishment, the employer shall immediately enrol him 


I 
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as a member of the Grout) Insurance Scheme and jviy need- 
sary premium in respect Of him lo the Life Insurance Cor- 
poiatiSn of India, 

6. The employer shall arrange to enhance the benefiti 
twailnbJe lo tlje employees under the Group Insurance 
Scheme appropriately, if the benefits available to the cm- 
ployeC'. uncLr rhe said Schedule are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more fa.oaiwjblo to the employees' lh:n the benefits admissible 
under the. said Scheme* 

I . Notwithstanding anything conLiined in the Group Insu¬ 
rance Scheme, if on the death of an employee the amoont 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
I'.aid Scheme the employer shall pay the difference to the 
legal heir/nomince of the employto as compen'^ation. 

8. No 4 imcndmcnt of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Kanpur 
anti where any amendment is likely to affect adversely the 
interest of the employees, the Regional provident Fund 
Commissioner .shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain coveied under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said cstablishn^nt, or the benefits 
to the employees under this Scheme arc reduced In any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer faib to pay the 
nremiurr? etc* within the due date, as fixed by the Life 
Insurance Corporation of India, and the ttoHcv Is allowed to 
lapse, th-c' cxcftripiioii is liable to be cancelled. 

II. Ill case of default, if any made by the employer in 
payment 6T premium and responsibility for payment of 
tnsuriincc Corporation of India, and the policy is allowed to 
deceased members who would have been covered under the 
said Scheme but fot* grant of this exemption, shall be that 
of the employer. 

12. Ur‘on the death of the members cevered under the 
Scheme the Life Insurance Corporation of India fhall ensure 
prompt payment of the sum* assured to the nominee/Legtd 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects*'. 

[No. S-35014/79/85-SS.JV] 


3rr. i,t71 .—IWRT 

ftr,, (^j. 'ft. 

3985) (Mr T^rt ^ 

f; ^ ffrfff sftr srqfr# gwsr gr fgf^ Tr, 

1952 ( 1952 qq 19) (M MHId' 

'TfT'wr It) qfr OTTT 17 qft gqgm (2 t) 
% sr^t^ ^ fer in% ^ arr^^JT Prjrr t; 

aftr HTTTT qq ^ t ^ 

?<rm % qnfi^rfr, Mr 'fqqr qr sflim 

w^r M KTTOftq 'sfrq^ qft 

^tJTT ^qfTrr % anft^ 'jft^ ^t^ % ^ 
'33T Tt $ gffr ^ M ^ q?m% 

gq- 'rrrqrf ?r 3 tM f 3ft f^r^q 

^r?TO ^t^ fqftq, i976 (M T?r% q^wm gw 
^'tq' qr^T wr % sTtfl'i sr^phr $ ; 


w; qrwT, srfuPrqq *i?l‘ sEmr i7 

«pt qqar^r (2qr) jtu ijrfwiff qq qjftq M 

^iT sfk gqr'^g: Sf qrf? % 

3 r?ftq M qw ’=qTqq qn q>r qfr arqfsr 

% rT'r gw ?qftq % gqgqf % ^ 

qfi'r I 

1. gw rqNg % qgq g fwM 

fqfg gw’: 3T^g qfr fr^fr g^gr afft 

frg gqrr vJgr ggT fgftwg % fftT M gfgwtT 
qqrg qr^r- g'r trrfrg qgqnq;, gqq-qqg qg 

q?^ I 

2 . fwTWf, fggtsrpg qqrgf qrr qfjtqr grgqft 

qqrfw % is fw grig qa-qr 3 ft %?itg 

qgqqg, gqg srfgrwg qft grgr 17 qft gqgm (sq?) 
% gfg (qr) % 3T?frg gwT-ggg qg fgfgcg qr?: | 

3 . wfffqr ^rqr gqfrg % qirrqg n, f3igrq: 5ww 

g^rsft qrr irTgr, fqwMf w qgwfq^w 3ngT‘ 
jfrqr qtfqgq qg qsrg, g^r-gt w gggnr, fgg't^rq 
qqm qgrg wR' qr M g'ffr qrr 

gfg jrgr fwrr 3rTiTqT 1 

4 . fgqt3rqT, ^gtftg qgqrrg 3Tf\‘grfwqFjf^qi 

?qftq % fwgf qft 1 ?;^ gRr si'tg g.T qgft ^ 

ggtqg Mr gr^, gg gq qqftqq qfr srfq rrerr 
qnrwfwt qft ggqwrqft qnrr q gqqft qgg grat qg 
sqjqrq, q^grg % ig;qgT qgg qg ggi-gq qr>JTT 1 

5 . qR qg^ ftqr qgfqrfr, gt qgrqrgt qfqw fgfsr 
qg qr gqg arqfqqq % qgtg ®g ww feft gqrqq 
^ fqfq qrr qq^r ^ qg-sq gq% gqm if 
fqqrfgg fqrqr grgr t. qt fqq>irqT, qr^f^ frqr 

gqftq % qqgq ^ Jf gqqg grq grw q:^ 
aftg gqqft qrqqarrqwqT tftfqqq grgrftg qftw ^tqr 
fqqq qff qqw qi^ I 

6. qfg gqg grfrq % aqfrg qw^rrfqgt qg gqqsq 

qirq% t g'r fgg'rgq: qrTfgqr Hfrqr gqftq ^ 

3r«ftq qgHrfgqf w gqqw qgTff q q«jfw qq % 
sjfe qft 3rr^ .qft qqq^qr qftqr f3rq?r qqitqTfgqt 
% fqq qrjjfkg gterr qqftqr % qsftg gqqsii- qjjq^ 
gq qgqff ^ qRpF ff, q'r gw gqffq % 

qtftq 3q|9fq 1 1 

7 . qr^ffqr gtqT *:qftq q wq % rt^ jtr 

qt, qfg fqft gitgrit qfr ^cij qg ^q gqftq ^arsftq 

q^ gqiq gq gqrq q ^ sfr qfr gq 

qw q q^f ftqf, qq q^ gqg gqftq % qtffq 

rfr fqqt3rqi qut-qrft % qrfgq/qrq l^fqrft qfr 
qfqqig % qq ^f qrqf gqnft %■ 3iwg % qgwg gqiq 
qg ^fqrq qi^qr 1 
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«Tf^ f^rra", % 

% f^^TT ffiprq'r ftr^fr 

?r ^ TT 3Tf^^ Sr^T^ ^ 

^ iTT^fw Met arT^n 

3FJ^?T ^ ^ ^ ^ 'iTTTT 

TT 3wrT ^ i 

9- ^ wrrm^j ^mr^r % wrrft, mr^ 

3fti{T fwT ^ ^ ?Tnj%: ^ITT FT^ 
wm q^ 3mT ^ ^ I, qrr 

^ 3{itifpT q^JT^if^’t 

^ w ?fT ^ t, m ^ ^ 

11 

] IX qfr feft qnr^qTn', fr^ft^ arf^gr 

% ’fflTT, '^TTOfPr ^TT^T sfhn faw fT^rf 

rfHwr qr FTTT qrr^t ^f sffr qrf^T^ 

^T^rn--T v^r Vxcfi iTfTr ^ i\ rr, qft in 

^ I 

IT g-pT if fa^«T ^Tn[ 

??Tr if ^ jja" ^ ^rni 

f^firfinff ^ Wy-q: Trf^'f qft iff qfr ^ T fr 

^ ^ ^q* % 3fa^^ ?5t^, sfRT % 

qrr f^iTT TT ^tqr i 

12. wm % if ^ Fiffn % 

ai^ffn 3TT^ ^ q?t ^ TT 

5WR: 7TTJT fa^ftrfriff/fafiTq; ^rrf^ qfr oftm???! 
Tqrq qq qkPT a?Pdl ?r afrc ^ if qr^ffiT 
^Vqr fnrq % ^^inw Fm ^ 
nr? ^ i 

[#, Ti^-35014/57/ 85 -T^ t^F- 4 J 

S.O. 1371.—Vvbereas Messrs. Hindustun Safety Class 
Works Limited, G. T. Road, BamrauU, Allahabad (UP/3985) 
(hereinafter referred to as the s4id establishment have ap¬ 
plied for exemption under sub-section (2A) Of Section 17 
of the Employees* Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to 
as the snid Act); 

And where^rs; the Central Government is satisfied that 
the en^ployees of the said establishment are, without making 
aiiv separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to sijch employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now. therefore, in exercise of tnc powers conferred by 
sub-section (2A) of section 17 of the said ^ct and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government herebv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Srheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said es(aHIshm<nt shall 
submit such returns to the Regional provident Fund Conv 
missioner, Uttar Pradesh and maintain Bucb accounts and 


provide such facilitlett for insp^tion a» the Central Govern¬ 
ment may direct from time to time. 

2. The employer &hbll pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of_ suhnsection (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
CircUp Insurance Scheme, including maintenance of 
accounts, submission of returnn, oayment of insurance pieniia, 
transfer of accounts, payment of inspection charges etc. shall 
be home by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, 0 copy of the rules of ihe Group Insurance 
Scheme ^ Approved by the Central Government and as and 
when amended, alongwith a translation of the salient feature! 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under ihe snid Act, is employed in 
hiQ establishment, the employer shall immediately enrol him 
a*: a member of the Group Tnsurtuice Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available 10 the em¬ 
ployees under the said Schedule arc enhanced, bO that the 
benefits available under the Group Insurance Schemt ore 
more favourable to the employeesf than the benefits admias blc 
under the eald Scheme. 

7. Nolwithatanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of nn employee the amount 
payable under this scheme be less than the amount that 
would he payable had employee been covered tinder the 
^Rid Scheme the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made ^dthout the prior approval of 
(he Regional Provident Fund Conxnissioncr, Uttar Pradesh 
and where any amendment is likely lo affect adversely the 
interest of the employees, the Regional provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
eftabllshracnt do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the JWiid establ[shm»^nt, or the benefits 
to the employee^ under this Scheme are rcdixed in any 
manneV, th6 exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
nremiim etc, within the due date, as fixed by the T.ife 
Thsiifance Corporation of India, and the pobey ig allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
sa^d Scheme bm for ^ranf of this exemption, shall be that 
of the employer, 

12. Upon the death of the members covered tinder . the 
Scheme the Life Insurance Corporation of Ti^dia shaU ensure 
Prompt payment of the surr« assured to the nominee/Legal 
Fclrs of the deceased member entJfled for it nnd in any 
rase within one monlh from the receipt of claim complete 
in aB respect, 

[No. S-35014(57)/85-5;S.lV] 
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an. 1372.—^ .fir., 

^ft-3 - 4 , «hM4<- 2O8O22 

iT%T!r (ij;. 'fr./sis?) (f^ wr ^ ^ 

nrm w I ^ fMtj aflr 

arRsIwr, 1952 ( 1952 ^ 19 ) wn 
Mv^id ^ 3 ^ arfnlwT ^ etkt 17 

^3wrTr ( 2 ^) % anfnr ^ ^3rr% % Rrn 

3TT^ f%iTT 

, 3iV g <+R: jfTT ?nmFT ^ wr | ^ 

i^srpin % 4i4q i 0 , 'j«f^ arf'iKR nr ifrfwT vr 

?pmr WfVq" aftin Rrit ^ 

nnj^ % 3T«ftn ^afripT ^ Jr 

liT^ ^ t afK ^ di'4dir<4)' % # 'lirat 

gn ’i?FT^ t aiftnf; arj^ I 'sfr +4Mi{t 
^Wr Fiftn, 197 6 (f^ ^ 

WT v^) % arsftTT ^ 31^11 t ; 

am : %nftn nm?:, ^ ari^nriT ^ srm 17 
j|?t dMttKT ( 2 ^) TTTT sRm ijrfwiff ^ snfm ^ri|r 
§tt afH ^ ^3'mz ai^g^ft ^ fMnf^ca: wf % aiBfln 
WTHTT ^ *r4^ 'ift anrfg- % 

gw mfRr % n'ffV % M'l^d % ^ ^ I I 

3T^ 

1 . gw pnw % war ^r intftmr 

fgftr '3TT^, TH^< ^ Rrwfwt nw ailT ^?r 
%W WT fgft*OT % f^ ^ WR 

5ff %?jfW nrwT, nw nw w fgf^ 1 

2. rHn'N<t' , ^ f^tfpn' !r*rr^ w 51#^ nm ^ 

wrfm %■ 15 fw % '(ftgT WR afi %7tftar 

grwT, gw arfuRmn ^ am 17 gwm (S^) 
% ^ ^ aitftn nw nw w fgf%^ ^ 1 

3 . nnj^ aftnr Mn % ipittw Jr, ainw 

imnaff w Tw arnn, w 5R?jn Iwrr amn, 

#RTT JlRlW W WR, %waff W amiTir, fg^tSTW 
smrf ^f'CR arrfr ^ ^ n^ff Rnf w 

twW ara fw anwr 1 

4. fwtanF, nWTR STO ai^nifw 

^tnr % fwff ^ sin afh: w wfV gg^r 
wftw fgRT WIT, W W wftaR gfl H% WT WT' 
^grfwt gfr sigHOTr gft wnr n gw^t amf w 
apjTO, wnR % ^IWT w wlw 1 

5 . gfg w^ g.gT wHrft, 'ift wfw^ 

fgfa w R gw arfaRiw ^ anJtg ^ snw fwR 
jgiTT^r ^ iqigR fgfij w q^ ^ WR I, gg% 
wwj g fwtRw 1w arrar |,'gt fwtiRr, gpj^ 
sfRT R^tg %■ w Sr ggw gR wm 

1704 01/84—17 


q^ afk gw?r rw aiRwg sftfgw gmftn afrw 
^gr Ring qfr ww g^gr 1 

6. gf? gw Rftg % anftg sfntwfrR w gqwsr 
qgw gfig r% S m fwtgg ggjl^ ^i Rftg 
% afsftg vH’qiRql' w gqgsg qgg^ g ggfw w 

-.3 

% ^ q?t gi^ q?V rrrv fgg^r fqr wfwfwf 
% fw ggjl^ afrgr mftg % aiaftg gqgw qiR^ 
gg qJR^ % arfgqr aiij^g gt gqg Rftg % ani^ 
anwg ^ I 

7. ggjl^ R?tg Jr gm % ^ 

■^, gfg wigrft q?r ^ qr w R^tg ^ anftg 
^t^g Twr gg rr g wr | gt wNitt ^ gg wit 
J r g^g gg g^ gw R^tg % aidVg ^ gl 
fggtggi wtgrfr % fgfgqr grfcg/grgfg^ftr^ ^ 
gfgqn: % g g>fr Twff q: arm?: %■ gTRT rr 
w ggR grtgr 1 

8. gnji^ giRT Rf)R' % gqggf g qit^ vfr 
ggtgg grtfVtgi gfgR fgfg an^;w, wg^ % g;g 
ar^glw % IwT g^ fw grrrgr afiT ar^r Iw)- 
ggtaFT g wtgrfrgf % fpr qr gfg^ ggR q^qfr 
ggiggr ^ gft qi4fg+ gfgR fgfg arr^w arqgr 
arggtw g ^ w^RifRlr gg aiggr ^fegTH 
RR gng w ^iw^w arwr ^ 1 

9. gfg fwft ggRRg, gqiw % !r <jg i 0 , grgftg 
aftw gtgr fggg git gg guff^ gtgr Rftg 
fgJr wiqg q?^ aiwr |, argtg g^ gi^ 
t, gr ^ Rftg % an^q qjggrfrgf g?r utr ?rtJr gi^' 
qwg fwft ftfg ^gRgtgRT^, ?ft T^git 
gr gwft | 1 

10 . gfg ggRigg, fggigqi gg frnm 

gid 1, gt girrftg aftqg ^Vgr fgqg fiRg gr^, 
iWggg w Jrr gng g arggig ^ qrfggt 

^ agqw t\ grir fwr gwr ^ ^ ^ qft gr 
ggtgt t'l ~ 

11. fgqtggr jflfggg gr gmg g fwr gtr 

fwft sqfwR grV gwT g rjq lip- % gR- 

Iggfgiggf gr IgfErg: grfgglr git gr igg gf , g 
ft gf ^rft gt gw Rftg % argw gtgr qrRft 
^ ggR w gwRTfqw fggtggr w Rgr 1 

12. gw ggiqg % ggg g fggtggr, ^ mgn 

^ argtg agg gig fwft gggr gft jjr ^tg qg gg% 
^gRig gRlggfgfggt/fgfggT qrfwf gg ftgnrR rr 
grr ggR wrwt g attr Jirggr qw g gngftq aftqq 
ftgr fwT % aftgifg ggR rw ^ ^ % 

gtgr gfgfrw gr^ I 

[g^gg- 35014/56/85-gg. gg- 4 j 

g. %. gg^mf, amr gfgg 1 
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S.O. 1372,—^Wheroas Mcssrti. Lohja ' Machines Limited, 
C 3-4, Panki Industrial Estate, Kanpur-208a22 (Uttar Pradesh) 
(UP/5J 57) (hereinafter referred lo as the said establishment) 
have applied for exemption under sul-section (2A) of Sec¬ 
tion 17 of the Eirjployecs’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the said Act); 

And whereas, the Central Government is satisfied that 
the emjployeea of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the life Insurance Corporation of India in the nature of Lite 
Insurance which arc more favourable to such employees than 
the benefits admissible under the F^ployecs Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions^ specified in the Schedule annexed hereto, 
the Cemral Government hereby exempts the saij establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

' SCHEDULE 

1. The employer in relation lo the said establishn^ent shall 
submit such returns." to the Regional Provident Fund Com¬ 
missioner, Kanpur and maintain such accounts and 
provide such facilitibs for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay siich inspection charges as 
the Central Government may, from time to time, direct under 
claUsc (a) of sub-section (3A) of section 17 of the said 
Act^witbin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of returns, payment of insurance premia, 
transfer of accounts, payment of inspection charges etc. shall 
be bome by the employer. 


ranee Scheme of the Life Insurance CorporaUon of India 
as already adopted by the said ostablishujcnt, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to bo cancelled. 

10. Whore, for any reason, the employer fails to pay the 
prepiiunf etc. within the due date, as fixed by the Life 
Insurance Corporation of India, atid the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

IL In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the noniinees or tlie legal heirs of 
deceased members who would have been covered under the 
said Scheme but for* grant of this exemption, shall be that 
of fhe ^ploycr. 

12. Upon the death of the members covered under the 
Scheme Gfe Insurance Corporation of India shall ensure 
rompt payment of the suta assured to the nominee/Legal 
cirs of the deceased member entitled for it and in any 
case v/ithln one month from the receipt of Claim complete 
in all respects". 

LNo. 8-35014(56)/85-SS-TV] 
A. K. HHATTARAT, Under Secy. 

18 Tfrt, 1985 

^.srr. 1373 -—1947 
(1947 *FT 14 ) STITT 17 ^<+k, 

STTO % snsfOTia'Ir 

fnfl^ aftr =aTT% ?T^sr 5f 

fjprrr if afttiffw i qraH-Tui , 

irf ^ 'TW ^ wrftra- TT?fV %, ^ 

^TT^TT ^ 1 ITT^, 1985 ^ SIT'^ I 


4. The cfiiploYer shall display on the Notice Boar<] of the 
cstabUshnicnh a copy of the rules of the Group Insurance 
Scheme as Tip proved by the Central Government and ds and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majorltv of the employees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provided Fund or the Provident Fimd of an 
estaolishment exempted under the said Act, is employed in 
hie establishment, the employer shall immediately enrol him 
aa a member of the Group Insurance Scheme .qnd pay neces¬ 
sary premium In respect of him to the Life LisuranCe Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees Under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the etnployees than the benefits admissible 
u'nSer tfiS^ld Scheme. 

7. NotMthstandinc anything contained in the Group Insu¬ 
rance Scheme, if on tlie death of an employee the amoimt 
payable under this scheme be lees than the amount that 
would be payable had employee been covered under the 
Bojld Scheme the cmnloyer shall pay the difference to the 
legal heir/nominee the employee a» compensation. 


New Delhi, the 18th March, 1985 

S.O. 1373.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of Central Government Indus¬ 
trial Tribunal. New Delhi, as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
OrientarBank of Commerce, New Delhi and their workman, 
which was received by the Central Government on the Jst 
March, 1985. 

BEFORE SHRT O- P. SINGLA PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NEW 
DELHI. 

T.D. No, 52184. 

In the matter of dispute between : 

Mr. Ranvir Singh, rio WZ-375, Ba^i Darapur, New 
Delhi-15 through. The General Secretary, OrientaF 
Bank Workers Union, F-I2/18, Krishna Nagar, Delhi, 

Versus 

Oriental Bank of Commerce, New Delhi. 
APPEARANCES : 

Shri Ranfan Gopal Gen. Secretary, Oriental Bank 
Workers Union for workman, 

Shri S. N. Bhatnagar—for the Managemout. 


8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional provident Fund Commissioner, Kaup^ 
and where any amendment" is likely ^o affect adversely the 
interest of the empTovecs, the Regional Provident Fund 
Commissioner shall Before giving his approval, give a reason¬ 
able opportunity to the employecR to explain their point of 
view, 

9 Wbc^c, for any reason, the cmnlovcea of the said 
estabUsbment do not remain covered under the Group Insu- 


AWARD 

Central Government, Ministry oi Labour on 26-6-84 vide 
No. L-12012|1|84-D.TV(A) made reference of the following 
dispute to this Tribunal for adjudication : 

^‘Whether the action of the management of Oriental Bank 
of Commerce, New Delhi, in relation to thHr Kirti 
Nagar Branch in not takihg into account the tempo- 
rary service of Shri Ranvir Singh Clerk-ru^Cashier 
referred during the period frQ?i )L2-11-1970 to 
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13-7-1971 as part of his probationary period Is iusti- 
tied ? If not, to what relief is ui^ workman concerned 
entitled ?” 


. 2. Mr. Ranvir Singh worked with the Oriental Bank of 
Commerce, Kirti I^agar Branch, New Delhi from 12-11-70 
to 13-7-71 in tcmporaiy capacity as under ; 


From I2th Nov. 70 

19 Days 

Dec. 70 


Jan. 71 

?1 .J 

Feb.71 

19 „ 

March 71 

10 „ 

April, 71 

4 „ 

May, 71 

14 ,, 

June, 71 

15 ,, 

.July, 71 ‘ 

i^ .. 


-Full month 


156 Days 

3. The workraan’i* case that he was appointed in perma¬ 
nent vacancy for 156 days from 12-11-70 to 13-11-71 with 
understanding that he will introJucel procure certain amount 
of deposits during the said period which will then moan hi» 
absorption in regular cards. He introduced about 6.95 lacs of 
rupees deposits during the said service and the bank issued 
him a regular appointment letter No. HO/P&sy2/83 dated 
22-7-71 appointing him on regular basis. He refers to first 
paragraph of the letter as under :— 


''With reference to youf application for employment in 
the Bank and subsequent interview and because of 
your having already secured deposits of'Rs. 6.95 lacs 
at the Kirti Nagar, New Delhi branch and on your 
assurance that you will secure further stable deposits 
of over Rs. 3 lacs for the Bank during period of 
probation and will continue to secure further deposits 
for the Bank thereafter, you ate appointed as Clcrk- 
cum-Cashier in the Bank on tte following terms and 
conditions.” 

4. The workman’s Contention is that his temporary and 
permanent service periods are interlinked and he cannot be 
denied advantage of 156 days of temporary service by him 
and he wants relief in terms of para 20.8 of Bipartite Settle¬ 
ment dated. 19-10-66 by counting the period in hi» regular 
seivice. 

« 

5. The Management contested the claim and asserted that 
the appointment of the wortoan during the said period was 
only temporary against leave vacancy] temporary increase of 
work from time to time and he is not entitled to benefit of' 
Clause 20.8 of the Bipartite Settiement. 

6. The matter Jias been tried. Written arguments of the 
parties on record have been perused. 

7. The relevant para 20.8 of liie Settlement dated 19-10-66 
is in the following terms;— 

“Para 20.8 of Settlement dated 19*10-66 

“A temporary workman may also be appointed to fill 
a permanent vacancy provided that such appoint¬ 
ment shall not exceed a period of three months 
during which the bank shall make arrangements 
for filfing up the vacancy permanently. Tf such a 
temporary workman ia eventually ^ selected for 
filling up the vacancy, the period of such temporary 
employment will be taken into account as part of 
his probationary period. 

.8. The workman relics upon its interpretation by the Indus¬ 
trial Tribunal at Jaipur in case No. CIT-8 of 1975 between 
Punjab National Bank Jaipur Region and its workman Shri 
N. K Soni published in Gazette of India, Part IT Section 
3(ii) dated 25*2-78 pages 601 to 605 and the following, 
extract therefrom is relied upon ;— 

.As a general rule, the temporary employment is 

not counted and is not taken into account as part 


of the probationary period. The provisions con¬ 
tained in Para 20,8 make a departure from this 
general rule. This para introduces a legal fiction 
that if a temporary workniun is eventually selected, 
for filling up the permanent vacancy, the period of 
temporary employment will be taken into accouht 
as part of probationary period. Shri N. K. Soni 
was selected to fill up the permanent vacancy in a 
competitive test held on 11-6-68. Before that ho 
was a temporary employee since 2-12 65. By virtue 
of provisions contained in para»20.8 Shri N. K. 
Soni is entitled to contain that the period of his 
temporary employment since 2-12-66 should be 
taken into account as part of his probationery 
period. 

9. In contrast, the Management relies upon the intorpre- 
uuion of the same para of the Bipartite Settlement by the 
Central Government Industrial Tribunal at Jabalpur in its 
Award dated 17-9-84 in the matter of dispute between the 
same employer Bank of Maharashtra and Shri A. S. Hcrkar 
atid his Onion and the foUowing extract from that Award of 
the GvC.'FT. is quoted : 


“5. It would appear that para^uiph 20.8 is not exhaustive 
of all the situation nor could it be said that the restrictiops 
mentioned in paragraph 20.8 are so stringent that when no 
appointment could be made by the Bank within a period of 
* 3 months, it loses its power to make any temporary appoint¬ 
ment on that post. If the Bank is unable to appoint a per- 
munent incun}bent on a penpap‘iUt post within 3 months, it 
is not devoid of power to appoint a man temporarily on that 
post to Carry on the work of the Bank. TTiese clauses of 
the settlement have to be reasonably constnicd to subserve 
the intention of the parties. We cannot lose sight of the 
fact that wc are not constructing an enaettpent but the apply 
here. I am, therefore, of the opinion that paragraph 20.8 
reasonably construed is not exhaustive nor it places a ban 
on the Bank to appoint a temporary hand once the periodl 
of 3 months is over. SL»ch appointment when made would 
not be in violation of the settlement, There may be cases 
which fall outside the clauses. Thh is noi to say that the 
provision of settlcmjent under paragraph 20.8 could be cir¬ 
cumvented by deliberately not appointing a person within 
3 months on the permanent post. To such cases wc have 
To sec whether the Bank was trying to over-reach the pro¬ 
visions of paragraph 20.8 but when it was faced with the 
difficulty in that if was not getting a suitable person within a 
period of 3 months, it could in the interest of the Bank, so 
that the work may go on, make such ad^hoc appointment as 
was deemed expedient.’’ 

6. “The word” the bank shall make arrangement for filling 
the yacancy* in paragraph 20.8 ate instructive and imperative 
and expect that the Bank would make an appointment with¬ 
in 3 months. But as I pointed out above, it may be no fault 
of the Bank that such appointment could not be made without 
3 months and for tb© exigencies! of the wort another adhoc 
appointment has to bo made. Now if the adhoc appointee 
is the same who was earlier temporarily appointed, the ques¬ 
tion arises whether the total period of service under more 
than on a appointments by such an employee has to be 
taken into account as part of his probationer period or any 
lesser period.. Paragraph 20.8 lays emphasis that the temt- 
porary appointments cannot be made for more than 3 months 
and secondly tbe Bank must appoint the permanent incum¬ 
bent within this period. Therefore, in computing the total 
period of employment of a temporary employee serving for 
the second time In such a situation would be repugn¬ 

ant to the imention of paragraph 20.8. What would count 
towards his probationary period in such a situation would 
be the period of service rendered by him in the first in¬ 
stances which should not in any case exceed 3 months. The 
second emnlovTncnt was made in n situation which could 
not he covered bv paragraph 20 8 but was contractual and 
will be governed by the terms of contract made in this rcr 
caid such a contract not being inconsistent with paragraph 
20.8, T am, therefore, of the view that, thouffh if may be 
permissible to count the Period of first emnloymen^ of such 
tcmrxirary workman towards tbi* part of bis nrobat'onary 
perind it may not be oertHssiblc lo count the ^^riod of 
employment Of the temporary employee made subsequently 
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durinjt which period tho vacancy on tho permanent post re¬ 
mained unfilled when the total period exceeded three months. 
Since paragraph 20.8 permits apopintments of a temporary 
employee for a maximum period 3 months, this could te 
fixed as tho limit for the period of employment which can 
be taken into account in the probationary period. Therefore, 
where there is an employee who hias served for two terms oi 
more as temiwrary employee on a permanent vacancy, the 
maximum period of service that could count, towards prob- 
bationaiy period would be 3 mouths. We may proceed to 
detreraine the rights of the parties in this case,” 

10. I prefer the Interpretation placed by the Central Gov¬ 
ernment Industrial Tribunal at Jabalpur in the Award dated 
17-9-84 for the reasons mentioned therein. Management is 
directed fo count’ his service from May to July, 1971 for the 
purposes of pcrmanbnt service. As such the workman is 
entitled to partial relief and tho Management's action is only 
partly justified. The Award is made accordingly,' 

Further it is ordered that the requisiie number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 

February 25. 1975. 

O. P. STNGLA, Presiding Ofiicer 
[No. L-120l2(lV84-D.mA)l 

'PT.m. 1374 :— 

MRrfHptm 'fts 

'TKrft'T %, % trv 

aftr ^ 

«TftrfWT 1947 ( 1947!fn' 14) ^ OTTT 10-^ 

^ ^ETKi (1) % iTifr 

^3^ f^PTTT ^ TTFEiTm' ^ ^ ^ 

g<+K ^ 

’wd: gw ^ wn i o-^ ^ g^njirr 

\ 

( 3 ) % ^<+k g^ ineErFqTT tttt 

im wriw 11 

( 3iVJ l P i y ^rfsrfwT, 1947 fjm 10 -^ Y 

'TCnnTf Y gm : i.^nff aftr 

TT^^/?gg- 
flYg/S%gR/'TTTI^ <Tti 
5 ^, aftr 

giw?: >TnpfW 
fw gfim 
2 ITT gigr 

gfggg 

Tmiferr, 

'TTTPfh', 

gftgr 1 


gr afgfgfirw r 1.^ grt. ftn?; 

an% ; gfPar 

f^rfgt'S ,1 

2. «ft ft^, gtfw- 

iT^. trg. 

grR^ I 

"ft. Y. TRW 
gfRTT 

TTT^ fgftrtr I 

4. ^ ggng TRogi, 

'ft. TR Rtsrft 
Tpnpfr MT?,^ %fg' 
si: aftT 'rm- 

?tg Ttg irgt. 

fgmgg, mki^Ih 'fit 1 

5. gRT fg«rT 1 

6 .irg, WjftlT^ 

. gggrfir 1 

7,^ i. ?ft. 5 ftg tra' 
ggg^ tttw 1 
8 . 4 gg i^g. ?ft, grg 

enr gTRTft I 
9.TR 
^ »R*Fft 1 

gntgnrt ^ JrigfgfijR 1 ,«ft irg. gejiafi 

gftggW griTiftg 'ft^ tw 

grrjg ^fggg 1 

'Twggrf % #g fgpgf^rfeg aflwtiw fgrrg ^Ht 
gt/«ft gt. wit ^ «nTT^w (%gftg), tr=r. 
git, gg ^ ggRW {%gitg), «rg igfgg ggg, g^ 
fg^ % gRgggg % fgrr rgffwg gg gr?K 
fYgr ggr t 1 

1 . fggRTRg fwR :— 

(1) gg;^tgg: «riwf grt gggg Prrt g^ gft 

trfg I 

( 2 ) dlfty 4-1-1981 afk 11-4-1984 

^ ^ gst^ ggsrYft gft wff % 

g^grr gffigif git ggf^ g^ 

(3) gtgn: foag grr^ gT% gfiTgit 

gft ffYp gft gggr gnrr gg g{|gi i 1 

{4) gtgrt fogg gr^ gT% gfggif git 

ggRr'iifd g^ g^t wR^ft 1 
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(' ■ATT ff—w :i(ii)] 


Tr: ¥pf:) 0 , iwss/^f h, 1907 


j. % qiwm sT?TtP"-fff 

m T^r^TT ?rrfr -'A^ qm A % 1 

(1) •jff'qr qrhqfTTirT stTHTTs qT^Kin-fr 

fqfrriT, qrr^fir^r 

rrfiz. TT'TiTftq qTi', qmq>T q'li, f^Rr 

(Tfnr) 1 

(2) ^»T iT^. TTrr. ^T^r rr’? q^PT^T, qT^KTq qi^, 

qr j'iKF", qr^r^rq qii, 

(:i) qq^ T^rrqr qr^^: Mqtq, qnrfrq 

q'lf q^- 5%qK/qqrqf^q qq qri'^tqq 
?i'q^>'-qr, Yiq^qT qr'^Rfq qtt, fqqr q^qr 


( 0 4 -qq A. A. '^^ q'Tq^ qrmt qrqqj 
f.qfqi'q qrn^tq qis q^ 

’ft. qq. qq?:, qrqrqr qqjTfrq Az, fqqr 
W.ZT. (qfrqr) i 

(' 5 ) ^qq qfqqrq?q fqqq, qnrftq q'T^ 

q3T^T/?jH.qTJ/q"t. q'q. q^. Trq'qq qprfrq 
Ai, fqqrr qrsq? (Tfrqr) 1 

((^) Wt ‘q. qq. qqqft qq q^’^q^r, 

qqqnfrq A'^ qq A^AA^Jz^^JA . qq. q#?, 
Yfqqq qr^rfrq qfq, fqqr qft-qr 1 

(7) i. qtq qr qrpqfr (m^fqfqtq, 

qpqql-q qtt qr qq. 

qiq, Tiqq^ qm'^tq 'frq. fqqr q?qr, 

T?YqT I 

( 8 ) qqq qq, ?flr. qqr t^r qTqqfV, 

qTTrftq q>^ qq . qq. 

q^. qrqqv- qnrfrq qt^, f^rr qqrq, 

■^qr I 

( 9 ) #q4 Tpr qq- qpq^fl-. 

qrqftq qr^ qq ’=^^^/S%qTF‘/qT, qq. 
q%, fqqr qqq (qftqr) 1 
(10) qrq^q Ai qq qiq q^rq^ qfqqq, qqm 
qqiqrffqr, qrqq^ qr^r^q qrJ. fqqr qqq 
(qftqr) 1 


{'a) qqqiq qr qrq qfq 
q? fqqrq it ’^q q-q#Tq 
A qr qR qr^, qq qsqqq 
qttqqrf qr qfqfqfq?q 
qrqr A q'r q^qr qrq: 

(4) qqrfqq qqqq if 

fq'frrq t qqqrn A f q q'^qr 

(5) fqqrq i-ft qqr- 

qr qqr^iqq f^q q-qrfqq ^q , 
qi% qqqrn qff mqqfqq 


qpqffq qf^ qr ^rr 
qq^ qfqqq 


1479 

1479 


qqqr ; 


1704 01 / 84 —IR 


^Tk'qpq qqqr q^F 30 qqfq, 1 98 5 qr ?qq 
qqq % '4tqq A qqr'q ^frq qTqqrrfqr fqfjrr ^ttf 
■fro -q^rqr qrq, qq 1 qfq 'jq qfqq qrqrqfq % ^qq 
Tqrq q^ f^T qqqr A qrwqq % fqq fqqq 
jqq-: rqq^ gT qrqqT qV'j' fq qq qrq’rrqq f fqq 
-F-r<rq q^q q'r =oq'q qrq 1 


qqiqrrn % ^ro^ 

fqqtqqf qr qfqfqfqrq 
qrq qrq . 


qqqr^f q/T qfqfqf‘j?q 
■vA qrq 


f. -q^qoq qiNqr irrqaT. 
'rr'‘rfr'T qfi rqqfr^ 

qqifqqqq, qrqr^fq qrq 
qqqq q'TT qiqrq^ 
qnTfrq qF, fqor 
qqo, (^qr) 

qFrqTT qrq (qffqr) 
=ir qqr ^qfr^r/qqrqf'^q 
A^ q/Fqfqq qqqqr/ 
a%qpq A A^ tr 1 
(for'rqqq qr qfqfqfqo 
qrrq qrO qOT ip 
qfqrf.F) 

f. -{A. qq. qqr) 
qroo, 'iro^fq qrq 
3 rtT qqp qsrqq qfqqq 

« » C, 

^rpqftq q'rt 1 


qr&ft;— 

1. q. -#t qq, tfor 

2 . q. -rfr. %. qqrqrq 

TTfc-qrsTt A ?Fqfq 

qrffif 4 fqqqq^, 1984 qq fq ^aq qqffrir 

qq qq 5 % ^rqiTor q ^ wqfq 'ft. fr. irfof. q^sq 
sqqq^ (%^q) sftr qo, qfr. 'qrq. tt ^qq '“^qqpr 
(ifq^tq) 3 ft 7 frfqqr fmvx ^rfqfqirq, 1947 A otj't 
1 oq: ^ orffq orr fqfqfqo: qqotq ^ qqq, 5 q 
qf^qfer ofqqq qq qqqq fqrnqr q?q A 

■ofo qqr rftq 00 qtrff q qqfqq fqqrf q qsqOT't 
qq qqq fotf o fqq q^ or q 5qqft qrqfq ^ 
q I 

q. -'q. fr. Brn") f.-(qq. ^q. 'qjq) 

q^q oqrqqq qq 'qqrqqq 

(AA^) {AiA) 

[qo. 380 13 / 2 / 8 s-T^q: 4(q)j 
%. 't, qqrf, t*qr iirfqqn^ 
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New Delhi, the 18th March, 1985 
ORDER 

S.O. 1374.—WhercuR an induRtrial dispute exists between 
the employers in relation to the Stevedores/Clearinjr and 
Forwarding A gents/Contractors and their workmen repre- 
sen+ed by the President, pttradip Port and Dock Mazdoor 
Union* Paradip port. 

And whereas* the said employers and Ihcir workmen ha\e 
r.v wriltcn agreement under si>b-section (1) of Section 10-A 
of the Industrial Disputes Act; 1947 tl4 of 1947), agreed to 
refci the said dispute to arbitration and have forwarded to 
the Central Government a copy of the said arbitration agree¬ 
ment; 

Now. therefore, in pursuance of siib^seciion (3) of Section 
lO-A of the said Act, the Central Government hereby pub¬ 
lishes the said agreement. 

AGREEMEOT 

(Under Section lOA of the Industiial Disputes Act, 1947) 
BETWIiEN 


Name of the parlies : 

L All C&F A gen is/Stevedore^^/Con tractors/Paradip Port 
Trust, A/P. Paradip port, Dist. Cuttack, OrisRa, 

2. Paradip Port and Dock Mazdoor Union, At: Bada- 
padia, PO Paradip Port, Disk Cuttack, Orissa. 

Representing employer : 

1. Shri Y. Singh Field Officer TLe Orissa State Com¬ 

mercial Transport Corpointion Ltd., 

2. Shd L. M. Hati, Proprietor, M/s. T.. M. Hati & Co. 

3. Shri P. K. Hati, Manager, M/r. Orissa Stevedores P. 

Ltd. 

4. Shri Bulram Khimtia, Manager, M/s. T. P. Ray 

Chowdhary and Co. Pvt. Ltd. and President Para- 
dip Port Stevedores AsscclnMon Paradip Port 

5. M/s. Mahimenanda Misra. 

6. M/s. J. M. Buxi & Co. 

7. M/fi. F. C. Bose & Co. Pvt. ltd. 

8 . M/s. S. C. Das & Co., 

9. M/s. Roy & Chaterjee & Co. 

Prepresenting workmen : ' 

1. Shri G. S. Jena, President, Paradip Port & Dock 
Mazdoor Union. 

Ti is hereby agreed between the paitif^s to refer the follow¬ 
ing dispute to the arbitration of S/Shii p. D. Shenoy, Chief 
Laboor Commissioner (Central), H. G. Bhave, Dy. Chief 
labour Commissioner (Central), Shram Shakti Bhawan, 
New Delhi. 

T. Specific matters in dispute ; 

1. Quantum of house rent allowance to unlisted workers. 

2. Payment of wages to unlisted workers in terms of 
National Wage Settlement dated 4-1-81 and 1L4-81. 

3. Method of working out daily wages to unlisted cargo 
handling workers, 

4. Payment of attendance allowance to unJiskd cargo handl¬ 
ing workers. 

JI. Details of the parties to the dispute including the nanie 
and address of the establishment or under!aking invofved. 

1. The Orissa Stale Commercial Transport Corporation 
Ltd. Stevedores/Con tractOr/CF Agent P. Port, PO Paradip 
Pori Dist, Cuttack. (Orissa), 

2. M/s. L.M.Hati & Co., Stevedores/Con tract or at Pciiadip 
Port, PO/Paradip Port, Distt. Cuttack (Orissa). 


3. M/s. Orissa Stevedores Pvt. Ltd., Contractor/CF Agent/ 
Stevedores at Paradip I’orl, pO-Paiadip Port, Dist. Cuttack 
'Orissa). 

4. M/s. T. p. Ray Chowdhaiy & Co. ^P) Ltd., Sieved ores/ 
Contractors/CF Agent at Paradip l^ort, PO Paradip Port, 
Djst. Cuttack (Orissa), 

5. M/s. Mahimniiand Mishra, Stcvcdore.s/Contractor/CF 
Agents at Paradip Port* PO Paradip Port, Dist. Cuttack 
(Oiigsa). 

6. M/s- J M. Baxi ik Co., Stcveduies/Coniractors/CF 
Agents at Paradip port, PO Pmadip rovt, Dist, Cuttack 
tOiissa). 

7. M/s. E.C. Bose & Co. (P) Ltd.* Stevedorcs/Contmetor/ 
CF Agents at Paradip port. PO Paradip Port, Dist. Cuttack* 
Orissa. 

8. M/s. S. C. Das & Co,, Stevedores/Contractors/CF 
Agent ai paradip Port, P. Paradip Port* Distt. Cuttack* 
Orissa. 

9. M/s. Roy & Chatterjee !k Co. SieveJoics/Contractors/ 
CF Agents at Paradip Port, PO Paradip Port, Dist. Cuttack 
(Orissa). 

10. Paradip Port & Dock Mazdoor Union, at Badapadia, 
PO Paradip Port, Dist, Ciitlack (Orissa). 

TTf. Name of the workman in case h^ himself is involved in 
the dispute or the name of the union, if any representing 
the workman or workmen in ULicRlion, 

Paradip Port & Dock Mazdoor Union. 

TV. Total number of workmen .>jnnloved in the undertaking 
affected—^1479. 


V. Estimated number of workmen affecred ,or likolv to be 
affected by the dispute—1479. 

The aribtrators shall mako^ their award by 30th August, 
1985 within such further time as is extended by mutual 
agrccTTient between ns in writing In case the award is not 
made within the period aforetp^nlioned, the reference to arbi¬ 
tration shall stand audomaticHlly cancelled and we .shall free 
lo negotiate for fresh arbitmtion. 

Signature of the parties 


Representing employer : 


Sd/- 

(Balram Khuntia) 
President. 


Paradip Port S:cvedorcs Association, 
Parndip Port, at /PO Paradip Port 
Dist. Cuttack (Orissa). 
<5n behalf of all Sfevedoren/C&F 
Aecnts/Contractorfl or Paradip Port 
(Orissa) 

Representing workn^en . 


Sd/- 

vS. Jena), 
President* 

Paradip Port & Dock Mazdoor Union, 
Paradip port. 
(Signature of the parties 
representing employers.) 


Witnesses : 

1. T. N. Behra 

2. C, K. Mohapatra 

CONSENT OF THE ARBITRATORS 

In pursuance of term 5 of Conciliation Settlement dated 
4th D^cmber, 1984, we, P. D. Shenoy, Chief J^abour Com- 
TihRsioner (Central) and H. G. Bhave, Deputy Chief 1 abour 
C'ommiBsioner (Central) do hereby Jointly nive our consent 
to act as arbitrators under Section 10-A of the Industrial 
Disputes Act, 1947 in regard to the issues relating to 
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Quantum of house rent allowance to i^nlistcd workers and 
three other issues mentioned in ilem 5 of the Settlement 
refciicd to above. 

SdA 

(H. G. Bhave), 
Uy. Chief Labour ComniisRioncr (C) 

Sd/- 

(P. D. Shenoy) 

Chid’ Labour Commissioner (C) 

[No. L-380j3/2/85/D4V(A)l 
K. J. DVV\ PRASAD, Desk Officer 

18 1985 
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New Delhi, the 18th Murcli, 1985 

S.O. i375.—In puj’suance of section 17 of the Industiial 
Disputes Act. 1947 (14 of 1947), the Central Ciovernment 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tiibimal-ciun-Labour Court, Kanpur as 
shown in the Annexure in the industrial dispute between the 
employers in relation to the Management of Divisional Rail¬ 
way Manager, Northern Railway, Lucknow and their work¬ 
men which was received by the Central Government on the 
8th March 1985, 

BEFORE SHRI R.B. >SR1VASTAVA, PRESJDlNt ^ 
OFFICER, CENTRAL GOVERNMEN T INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPlJK 

LD. No. 248 of 1983 

In the malter of dispuic between : 

Shri Ram Dularev and others. Cio Shri B.D. Tewuri, 
Zonal President, Uttar Railway Karamchari Union, 
Lucknow. 

AND 

Divisional Railway Maiiacer. Northern Bailw'av. l.ucknow’. 

AWARD 

■J he Central Government, Minisiry of LaboL'-r vide order 
i-41011/7/83/p.II(B) dated 9th December, J98.I rdened 
Ihc following dispute for adjudicatfon :— 

“Whether the action of the ina layemciit of Divisional 
Railw'ay Lucknow in not absorbing the 44 employees 
(whose names arc given in annexure) and tcimi- 
nating their services with effect from Id-K-Sl is justi- 
liedV nof, to what relief the workmen concerned 
arc entitled? 

ANNEXURE 

Si. No. Name of the Woiknwn 

1. Shri Ram Dularey 

2. Shri Ram Subad 

3. Shri Ram Lai 

4. Shri Ayodiiya 

5. Shri Gurcbaran 

b. Shri Sahajram 

7. Shri Salgur 


8. Shri Ram Manohar 

9. Shri Ram Sewak 

10. Shri Ram Dularey 

11. Shri Ganga Prasad 

12. Shri Gaya Prasad 

13. Shri SiiraJ Pal 

14. Shri Ram Khilawan 

15. Shri Ram Sukh 

16. Shri Ram Sewak 

17. Shri Gurprasad 

18. Shri Siileman 

19. Shri Har Prasad 

20. Slaii Kalideeu 

21 . Shri Paridecn 

22. Shri Ram Adhar 

23. Shri Rmeshwar 

24. Shri Ram Smiiujh 

25. Shri Brijlal 
Shri Ram Pher 

27. Shri Deo Nath 

28. Shri Shco Darshan 

29. Shii Mata Prasad 

30. Shri Rani Umiran 

31. Shri Ram Bahadur 

32. Shri Nankoo 

33. Shri Daya Ram 

34. Shri Ram Adhar 

35. Shri Maikoo 

36. Shri Sant Prasad 

37. Shri Keshav Ram 

38. Shri Abadali 

39. Shri Shcr AU 

40. Shri Swaml Nath 

41. Shri Kalloo 

42. Shri Benwaribhik Singh 

43. Shri Mahngoo 

44. Shri Harihar.' 

All the above 44 workmen had worked under Permanent 
Way Inspector Nlhalgarh, Asslstarrt Engineer, Suitanpur, nndci 
the Divisional Railway Manager, imeknow and General 
Manager, Noithein Railway, Baioda ETousc, New Delhi. They 
had wenked from 1979 onwards from time to (ime and from 
1973 onwards upio 16-8-81 continuously ns temporary gang- 
njan under the above-mentioned railway authOritfcs. Their 
services were terminated w.e.f. 16-R-Sl without prior notice, 
notice pay or retrenchment compensation. It is averred that 
the work in that section is still continuing. 

In the industrial dispute raise.d by the workmen through 
their Union before the Assistant Eahoiir Commissioner 
tCcjitiuL, Allahabad the railway administration admitted Ihat 
all the 44 workmen had completed more than 240 days each 
in the precrdfng year and they also accepred tha-t no notice 
or notice pay or retrenchment compensation was paid to them. 

As the workmen had completed 240 days in one year pre- 
ceeding the date of termination and as no notice pay or 
retrenchment compensation was paid, their Icrmination was 
illegal and they are entitled to re-instatement with full back 
wages and all conscqucnlial benefits. Despite notice the 
management did not file written statement. One of the work¬ 
men Mni Prim Diilarev hied affidavit evidence on behalf 
the workmen and Droved the report of the Concilation Officer, 
Anne.wire T, which bears the signaturo of Assistant Labour 
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Commissioner , (Central), Union lepreseniatives and ihe 
management representative. In tiie failure (annexure 1) leport, 

It IS luentioued that ail the 44 v.orkmen menuoncd m me said 
affidavit worked lor more than 240 days during the 12 pre¬ 
ceding months. 

See. 25 of the indusiiial Dispute Ac\ lays down ; — 

“iNo workman employed in any industry has bc^n in 
continuous service for not less than one year under 
any employer shall be letreuched by that employer 
untill the workman, iaas been given notice of one 
month in writing indicating the reasons Jor le^icnch- 
ment and the period of notice has been expueJ or 
the workman has been paid in lieu oj* such notice, 
wages for the period of the notice.’’ 

Sec. 25B of the InJusUial Dispute Act dehnes continuoLri 
service as follows: 

“l-oi the poiposu of this enaptex, ihc worivinan .v,hali bc 
deemej lu be a coiuinuous scrvjce under an emplo¬ 
yer ioi a ptniud of one year n the vvo.hniun uuiiua 
a X)crk>d o£ 12 calendar months picccUinc ihc oaie 
with mercnwc to vvhieii caiculution is to be made 
hud actually worked under the employer for not kss 
than 240 day^s.*’ 

Hio uianagunent had adinilicd heroic the Adduional Luboui 
Lomnussacner in Conciliation proceedings that ti.e v\urknjcn 
iad worited tor more than 240 days during the 12 picceUing 
monilis; ‘mat their services vs ere lerminated. in suppuU ol 
their contention the ^vorkmen rcpiesehuuive had relcired me 
the rilling Rebenti. De. Suja Versus HxcciiUve Kngincer buu- 
them Kciiway, 1982 Supreme Conn Cases (Le.:S), huge i2j, 
vrhcTcin it was held : 

‘'Once the case does not tail in any of ihe c.vceyUd 
categories, the terminaiioh ot service even if it pc 
according to aulQT»atic discharge from service undei 
a^'eement would none the less be retrenffiment 
within the niesning of the expression or Sec. 2(00)." 

It was fuitiier held that ti:e test provided in rule 2501 in 
Chapter 15 of the Indian Railway Cslabhshmunt iVlanuuat 
iii that for the pui'poses of determining the eliigibiity of 
casual labour be treated as temporary,, the criUrLm should 
be the period of coniinuots work put in bv ouch individual 
labour on the same type of work and not the period put in 
collectively by any particular gang or group of lahuureis. 
Iherefore, if a person belonging to liie category of casual 
labour employed in the construction work otiier than work 
chxtrged projects renders six month's continuous service with¬ 
out “a bxe-ak by the opexatiou of staiuiory rule the person 
cannot be ueated as a temporary Railway Servjmt after the 
expiry of six months of contisious employment. 

It was further observed that although a casual labour can 
be employed in a project irrespective of a duration by virtue 
of rule 2501 (b)(ii), every construction work does nor impA 
project, fhojecl is correlated to planned projects in which the 
workmiin is treated as work charged. CAUi^truct’on Cnit 
a regnkir unit all over the Indian Railways. It is a ncrmanent 
unit and cannot he quoted to project . 

’Ihe workmen having rendered continuous service for more 
than 240 days in one calendar year preceding ibe d: <4 

termination and acquired the status of temporary lailway ser¬ 
vant .ifier cninterrupted service of h months i.c. long befcfx 
the termination of their services and therefore, their services 
could not have been terminated u!s 2505, The rule 2302 
clearly prescribed the manner and merbodx'logy of teiminatini; 
the service of temporary railway servant and the proceedings 
therein prescribed have not been carried out. The terminatk n 
is void and illegal. 

In view of the law discussed above and relying on the affi¬ 
davit evidence of Shri Ram Did are v provip'r m annexure 1- 
T hold that the action nf the management of 1be l 

Railway M^mager. Northern Rxiilway, Treknow' ip not absorb- 
44 employees w'hose names nre given in the afficknit to the 
reference order and terminating their services w.e f, 15-8-81 
is illegal and void and not justiiied. The result is that all 


the 44 w'orkmen are entitled to be re-mstated with full bt4:k • 
wages and all beneilts accruing therehoni. 

1, therefore, give my Award accordingly. 

Let 6 copies of this award be sent to the Centra/ Oovein- 
mcul for Publication, 

R.B. SRlVdsSTAVA, Presiding (3nicor 
[No. L-410ll(7)t83-D.II(B)] 

• fe^fr, 19 1985 
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New Delhi, the 19ih March. 1985 

S.D, [37t.— In pursuance of scclioii 17 jl lL*c indu?2fuu 
Disputes Act. 1947 (14 of 1V47), the Ceotra! GtJve'Tunent 
hcj'eby pubbshes the avvard of the Central Ckotrnmcnt Indus- 
trial Tribunal, Chandigarh, as shewn in the Annevure, m 
;he industrial dispute between the employt t in relation t’> 
tile management of Be^.s Sutlej link Project, SunJeruagar 
and their workmen, which wa^ receised bv the Central Govern¬ 
ment on the 4th March, 19S5. 

BPFORE SHRI TP. VASISI H. PRESIDING Obb JCER, 
CENTRAL GOVT. XNDliSTKlAL TRIBDNAT, 
CHANDIGARH 

C.a-e No. i.D. 101 ol 1980 (N. Delhi). 43 ot 1984 (Chanffi- 
garh). 

PARTIES : 

Employers in relation to the Manaccanu o.l Bcas Sutlej 
I ink Pjuject Sunder Nagar; 

AND 

Their Workman-Surma Smeh. 

APPEARANCES: 

For the Employers : Sfa, Narindci Singh. 

For the Workman : Sh. IM.S. Tcgger. 

ACTIVITV ; B.S.L, Pndect State-Himachal Piadcsh. 

AWARD 

Dated the 28th Febniary, 1985 

The Central Govt, MimsUy of Labour, in exercise of tbc 
powers conferred on them under Section ]0G)(d) of Ih, 
industiiul Deputes a\c», 1947. per theii OrderNc. L-42n}2{ 18) 
79-D.ILB. dated the 20th of September, 1980 lead with No. 
S-)iG25(9)i84-D.lV(B) dated the^ 26th if OcoNer, 1984 
Tcfexred the following industrial dispute to this Tribunal for 
adjudication :— 

“Whether Sh. Surma Sinnh. Shovel Opeialor, Token No. 
504-J working as Hewv Shovel OpcuUor at Bexis 
Sutlej Link Project. Sundernagar is entided to the 
scale or Rs. 160-400 with effect from Istlluly, 1974J 
It so, to what relief the workman is entitled to ?" 

2. Brief f^cls of the case, accoiding to pulUioner-vvork- 
man, are that he joined as a Beldar in the Respdt. Project at 
Suudernagivr from 30-12-1964 and during hR service tenure 
learnt to^ operate the Shovels. In view thereof the Manxige- 
ment promoted him as a Tuivor Shovel Operator wve.f. 1-10-73 
and tbm in lanl of fnldcdscd Shov'ef Operator vv.cC 1-7-7-1 
since meanwhile he had attaired the leqnisite proheiency. It 




was a\e:iccl that as a part of his duty the peluioner used ‘to 
opeiate ou various types of Snoveis which fell under the 
category of “Heavy Shovels'’ to make him eligible for the 
higher scale in the term of item No. 2.33 of the Common 
Schedule of Rate as adopted by the Management. Ihe petitio¬ 
ner, therefore, tried to impress upon the Management to 
grant him the^ appropriate scale which had since been revised 
to Rs. 160-400 w.e.f. N2-1968. 

3. However the Management ditl not respond favonrably 
to the petitioner’s demand despite the intervention of the 
A L.C. iCV Chandigarh and hence the Reference.' 
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4. Resisting the proceedings, the Management contended 
that since the petitioner had gained some technical slciil and 
also shown requisite aptitude and proficiency^ therefore, he 
was promoted from the original post of a Beldar to the rank 
of Shovel Operaiof after passing through liie channel of a 
Junior Shovel Operator, moreover he haU accepted both these 
promotions gladly and without any reservation. For the ob- 
\ious reason it was denied that his duly or job peiformance 
cnlitied him for any higher s.:iiie. On the other hand it was 
pleaded that thcic tunc a number of employees who w^erc 
senior to him m his Tfude and tb;n under uiiplicable rules, 
efic promotion could be gr.uited only on the basis of seniority- 
cum-mcrit. 11 was thus propounded that the Management had 
no occasion lo supersede the pelitioneFs seniors in the master 
of promolion so as to consid-^r him for a higher scale, parti¬ 
cularly when there was no vacancy. 


S.O. 1377.-~in pursuance of section 17 gf the Industrial 
Dispute Act, 1947 (14 of 1947). the Centra) Government 
hereby publishes the following avvarti of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh, as shown in the Anne> 
xure in the industrial /dispute between the employers in rela¬ 
tion to ibfj management of ESIC, Punjab & Harayana Kesion 
and their workmen, which was received by the Central Govern¬ 
ment on the 4th March. 1985. 

ANNEXURE 

' BEFORE SHRI I. P. VASISTH, PRESIDING OFEICiR 
CENTRAL GOW. INDUSTRIAL TRIBUNAL* 
CHANDIGARH. 

Case No. I. D. 9 of 1984; Chanchgaih 


5. in'view of comprehensive ■ nature of the teims ol 
Reference, my learned predecessor called upon the parties to 
adduce evidence in siuipou of (heir respective versions, by 
his order dated 29-8-198J. Thus on behalf of the petitioner 
Ins authorised representative Sh, M. S. Trvrgcr examined him¬ 
self, where.js the Managemcnl felt contended wkn ihe produc¬ 
tion of certain documents ff*om their office record. , 

6. On a caread scrutiny of the entire avaUabie Udla .ind 

hearing tne parties 1 am inclined to sustain the Manage- 
menFs view point that the pet it toner s Uaiiii lacks credibility. 
The pertinent point is that, in the very nature of things, it 
was the petitioner alone who could be the best person to 
elucidate as to on what type of Shovels he was working and 
as to whether bis assignment or iob nerfoi .-j vipin'cd ben 
lo any higher scale under item Nt‘. 2.33 lu Fie Common 
Schedule of Rales. But for the icaoou !?cOei- to Mm, 

shorn of facing the acid test of cross-examination by putting 
himself in the witness box, the peihioner did no dare even 
to submit his formal affidavit ta project his cause. 

7. On the other hand from his own docuihent Exb. W9 
it is abundantly clear that he had at least four senior collea¬ 
gues in his Trade, and it. goes without saying that there is 
not even an iota of evidence before the TribunaLto infer 
that any one of them w^as ever found wahting in professional 
skill, efficiency, qualitywise ,or otherwise assessed inferior to 
the petitioner during the’ discharge of their duties. As a matter 
of fact, there never arose any occassion for -the M^anugenieot 
to apply mind in this direction for t|ie simple reason that 
there was neither any vacancy in the^ senior scale nor any 
one of them (including the petitioner) was ever put on a joti 
of higher responsibility. 

8. There is another aspect of the issue in the sense that 
the work on the Respdt. Project ha.«: since been completed 
and the entire staff’has been retrenched in accordance with 
law'. During his deposition, the petitioner’s representative Sh. 
M.S. Togger conceded that the instant dispute w'as raised 
by the R.S.L. Workers’ Union which sirr- c-u^cd to 
exist: and that the petitioner Inis even left this land and 
migrated to some unknown Connlry in the Gulf: meanine 
fhoreby that there is no one to project himself as the recipient 
of the clamied relief. 


PARTIES; 

Employ CIS in relation to the ManaiiemenE ESI, Corpo¬ 
ration. 

AND 

Their Workman—-Sh. H, K, Marwa^ia. 

APPEARANCES : 

For the Employers : Sh. N.P. Mudgd. 

For the Workman : S|Sh, Kundan Lai & Mukhtiar Smgh 

ACTiyiTY : ESI, Corporation. 

STATE-Puniab. 

AWARD 

I Da*ied tbe 26th February, 1985 

'Ihe Central Govt., Ministry of Labour, in exercise of the 
poweis conferred on then under Section 10(1 )(d) of the 
Industrial Disputes Act 1947, per their Order No. L-150ll(3)| 
83.D.n(B) dated the 14th of March, 1984, referred the follow¬ 
ing ind\:^5trial dispute to this Tribunal for adjud[cation : 

I 

‘^Wheiher ihe action iif the Regional Director, ESIC, 
Punjab & Harayana Region in denying the promotion 
(a Sh. H. K. Marwaha, U.D.C., CasMer to the 
Dost of Head Clerk is justified ? If not, tb what 
relief is the concerned workman entitled ?” 

2. Biief tacts of the case, according to the petitioiiej-Work¬ 
man, are that he was working as a LhD.C-cum-Casbier In the 
local office of the ESI, Corporation at Jullunder and was 
declared eligible for promotion by the Departmental Promo¬ 
tion Committee in its meeting held on 29-11-1980. Accordingly 
the management promoted him to the next ladder of Manager 
Grade IIIiHead Clerk but he could not move to his new 
place of posting due to some family circumstance and, thus, 
declined the offer. It was avered that in the next meeting 
held on 14-5-1982 the Depirtmcntal Promotion Committee 
ignored the petitioner on the ground that mcanw'bdc he had 
been conveyed the following adverse remarks for the prece¬ 
ding year:—■ 


^ T. therefore, in the totality of the circumstances, do not 
fert w'ith the netitioner’K cla^'m and. ns sTich. rn 

reR-tinc^ the same return mv Award against him i.e. work¬ 
man. 

T. p VASTSHTH, PresMrn- Qffirer 
[No. L-42012(18))79-D.II(B)] 


“He is a bit slow”. 

On behalf of the petitioner his union pleaded that accor- 
d'hnr to the Recruitment Regulation none could be i.vnoted 
tor promotion on the basis of such vague and mild remarks. 
They, therefore, demanded the petitioner’s pioniotion but 
finding no wwthwhile response, raised an fndustrial dispute 
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whicU, heV*ever defied an arnieabic seKieni^ut ucbpiic ihc 
iniervihitioji ox tlic Conciiiaaon machinery * hence tne i\.el:c- 
leace. 

4. ifssii>un£ the prowecd'ji^s, me Aiana^cmeiii replied tha. 
the petitioner was oifereci protiiCiiun xiot on^e out n.au^ 
nrnes>. albeit the orders had to be wiiiidrawn since ne always 
ciccimqp^tO‘ accept the ofter for no justihabie reason, CiuriiJ ins- 
iaaces,. they disclosed that he was givoji pioinoaon vide 
order No. 857 of 1980 dated i-i2-iV8d vviiiwh had to be can- 
ceiied ijjide their No. S95 of 1980 dated i0-i2-i9:^o; he was 
dsam promoted vide order No. 469 of 1981 dated i6-7-i98l 
unich ’was cancelled on 5-7-1981 per their o. 496 of 1981 
because of his refusal to accept the offer. Ihe Departmental 
j'romoiion Committee re-considered bis case tor j^romoiion 
on two other occasions on 14*5-1982 and 21-12*1982 but 
found him unfit on merit. U was propounded that according 
to regulation No. 18 of ESIC Recruitment Regulations of 
1965, p'romotions could be grained only on the iccomnienda- 
tions of the aforesaid Comiiiittee on the basis of nierit-cuin- 
seniority. 

5. Be that as it may, the petitioner wa3 lastly onmed pru- 
nioiion vide their Order No. 270 of 1983 dated 4-8-1983 but 
once again he declined the offer thus forcing them to cancel 
the same per their Order No. 281 of 1983 dated 12-8-1983. 

6. Since tile parties' pleadings were found to be fully cove¬ 
red under the terms of reference, therefore, they were called 
upon to.adduce evidence m support of their respective versions. 
Thus the petitioner examined himself whereas the Management 
ueiied on a number of documents besides the aiiidaxit of ih.ir 
OcpiUy Regional Director Sh. N. P. Moimdgil. 

7. On a careful scniitiny of the einire available data and 
hearing the parties; 1 am not inclined lo sustain the petitio¬ 
ner's cause because on an overall asesment, to me it appears 
:hat he wanted to avail of the promotion on jiis own terms, 
and did nbt want to mo/e out from his present place of 
posting in any circumstance. Under the weight of outh, in 
his crossrexamination as WVVl. he admitted the authenticity 
and genuineness of the relevant Oitiers Ex. Mi .p M6 piirusal 
of which should leave no manner of doubt that he was ofi'ered 
promotiltin on 3 dffi'erent occasions i.e. in the year 1980, 
1981 aiKl 1983 but every lime he declined lo accepted it doe 
to his reluctance to move out of Jalandhar. In the Claim 
statement it was propounded that the petitioner had some 
domestid; problems to move out of his present station but 
significantly enough .during the course of his own sw'orn 
depositions before this Tribunal, he did not bke to throw any 
light on this aspect of the issue, it therefore, follows that 
the petitioner had no worthwhile explanation to off.'rr and. 
as such Was not a benefilting proposition, for any indulgence 

8. I, therefore, find no vvorthwhile reason to fault the 
impunged* action of the Management in denying In'm the 
promotion particularly when he was not even recommended 
by the Departmental Promotion Commit!ee. 


9. Accordingly, on rejecting his claim. I return niy Award 
in favour of the Management. 

, 1. P. VASISHTH, presiding OOicer 

[No. L-I50n(3VS3-D.IirB)! 

Chandigarh. 

Daled 26-2-1975 
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S-0. 1378.—In pui*siiance of section 17 of the Industrial 
Disputes /tct. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Jndustrial Tribunal, Chandigarh as shown in the Anne- 


xure in the mduslriai dispiUc buiwetn the employers in relation 
to the Managemciit oi Ambala Cantonnrent Board and their 
workmen, wnich was rccencd by the Central Government on 
the 4th March, 1985. 

BEi-'ORE SHRi I.P. VASiSHril, PRESIDING OFFICER, 

CENTRAL GOVERNMEKf, INDUSTRIAL TRIBUNAL. 

CHANDIGARH. 

Case No. l.D. 228 of 1983 ,(N. Delhi) 40 of 1984 
(Chandigarh) 

PARTIES ; 

Employers in rciatfon to the Management of Caiilonnicut 
Board. Ambala. 

AND 

Their Workman : 

APPEARANCES : 

For the Eraployeis ; Sh. S. C. Bhatnagar 

For the Workman : Sh. S.D. Bakshi. 

ACTIVITY : Cantonment Board. STATE : Haryana 

AWARD 

Dated the 27th of Feb., 1985 

The Central Govt. , Ministry of Labour, in exercise of the 
powers conierred on them under Sectioji 10(l)(d) of the 
Industrial Dispute Act 1947, per their Order No. L-23011 
(2jj82-D.lI(B) dated the 16lh of September, 1983 read wiih 
No. L-11035(2)|84-D.1V(B) dated tiic 26tb of October, 1984 
referred the following IndusUial dispute to this Tribunal for 
adjudication:— 

‘'Whether the demand of the workmen that all these who 
are supplied uniforms be paid washing allowance is 
justified? If so, at what rate and from what date?” 

2. Brief fads of the case, accordini> to the pcliiioner-work¬ 
men, are that tliey are the employees of the Respdt. Beard 
and their service conditions are governed by the Memoranjdum 
of Setilemcht dated 13-5-1969 v/hich obliges the Respdt. Board 
to tre^l them at par v/ith the, Slate Government employeesi 
at the district level, in the matters concerning pay and allow¬ 
ances etc. It was pleaded that the Respdt. Board is situated 
in District Ambala wbxich falls 'wirhin the tenitorial junsdic- 
ticn of the State of Haryana and Brat the latter w^as. paying 
washing Aliotvanee to its Class IV employees @ Rs. 5 per 
month since 1-2-1969 but for no justifiable reason the Respdt. 
Board was withholding the same. The petdioneis, therefore, 
raised a demand for the appropriate relief and finding the 
Respdt. Board unresponsive, tool: up the issue to the Concilia¬ 
tion m^^chirtery also. However, no amicable seltlcment could be 
arrived at despite the intervention of the concerned Authority' 
hence the Reference. 

3. Resisting the proceedings, the Respdt. Board denied that 
the State of Harayana w/as paying any Washing Allowance to 
its employees which could be granted to the petitioners. All 

^ the same it was conceded that otherwise the Board was 
under an obligation to follow the Naryana pattern ip the 
makers concerning the payment of salary and allowances to 
its employees. 

4. Since the panics pleading^ we?e found lo be fully 
rovered, undci the lemis of re^Trence, therefore, they were 
"Lright a>v'av c34l(x( upon lo adduce evidor.ee in suurort of 
(hc'r rCspecfi-e vers'Otis, without Feeling the necessity of 
framing any formal issues. Thus, the petit'oners examined 
Iheir General Sec, ret ary, Sb. J.D. Bakshi wheieas Tie Respdt. 
Board produced the'r office s.ipdt, Sh. lagan Nuth. (3f course, 
rartam documents of the admitted nature were also placed 
on record. 

5. On a cmeftil scrutiny of vhc eiuh'e uavilablc d da and 
hujiinc- t'he paiiirs T am inclined to siist'tin the p'tHmncis' 
rause in ft«^ p;Ti and substance because there is no rebuttal to 
the contends of H'nvana Govt. Ciicidur No 4-1-32-2P. da^ed 
Thaudiearh the March'1984 issued by the Commissioner 
r’lKi Secrctorv to (rovt. of Haivana, Printim; and StaHcnery 
Department to all Heads of the Departments {Ex. W3) on 






1627 


^ TT^fT^'«3 0, 198 5|^^ 9, 190 7 


[m^rll —wm 3(ii)] 


coiici^rrcncc with the Finance Dcpaitment flrantinjr Washing 
Allowance @ R’s. 5 per month to its Class IV employees 
w.c.f. 1st June, 1984 with the stipulation that the eoncerned 
employee should be insisted upon to be in Uniform regularly 
otherwise he was liable to forfeit the facility, In the stunc 
sequence a lefcrencc may also be pertinent to lcK-;r bx. W4 
dated 24-1-1985 issued by che Director General Defence hand 
and Cantonments to the various Cantonment Hoards iinpresshi^; 
upon them the desirability of giving Warhing Ailcwane^ 
to the concerned employees. All the same one can not possibly 
over look the petitioners faiUire to adduce any evidence 
regarding their entitlement to such allowance for the period 
preceding 1-5-1984. 

6. Accordingly on partially siistairing the petitioners' cause. 
T return mv Award with a direction ‘lo the Rcspdt. Boaid to 
grant them the Washing Allowance Rs. 5 per month v/.c.f. 
1-5-1984 in thr light of the above noted Haryana Govt. 
Circular Ex. W3. 

Chandigarh 

27-2-1985, 

T.P, VASISHTH, Presiding DtTicer 
[No. L-1301U2)|82-D.tHH;! 
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S.O. 1379.—Tn pursuance of the section 17 of the Tndns- 
irial Disputes Act, 1947 fl4 of 19^17) the Central Government 
hereby publisher the following award of the Centi-al Govern¬ 
ment Industrial TYibunal, New Delhi as shown in the Annex- 
uro in the industrial dispute between the employers in relation 
to the mangement of SafdarjangHospitnf and IheV workmen, 
which was received by the CentMl Government on the 
8fh March, 1985. 


BFFORE SHRT O. P. STNGIA, PRESIDING OFFICER, 
CENTRAL. GO\^. TNDUSITTAT TRTBUNAT , NEW 
DELHI 


2. Shri Chatlar Singh was appointed as Swxeper in the 
Saldarjung Hospital temporarily on 25-1-63, His services 
weic terminated on 26-11-73 under Rule 5 of C.C.S. (Tern- 
poiniy Service) Rules, 1965. 

3. The workman pleaded that his record of service was 
unblem'shcd and that his f.ei'viccs were tciminated pcrversly 
and mala fide and against the princ’ples’ of natural ii.'Stice 
arid cannons of industrial law '.^cjc not followed and liis 
legal uLies weic not paid to lum and has no opporiunilv of 
showing cauic ngainst the piuposed action. 

4. Specific mention is made to the fact that by notice dated 
26-11-75 it was' mentioned in the notice that his services were 
stand terminated w.ci. date of the expiiy of one month 
from that day i.e. 26-1L75 itself. His services were terminat¬ 
ed by subsequent letter fjom the same day. This ^vas said 
to be unfair, illegal and complelely mala fide, He claimed 
reinstatement with fnll-back-wages and continuity of service. 

5. The applicant was said to be not a ‘workman’ as the 
term is defined in section 2(s) of the l.D, Act, 47 and the 
Management-Hospital was said to be not an ‘Industry’ as 
defined in section 2(j) of the LD, Act. 47. On merits it 
was pleaded that Shri Chnttar Sineh was an temporary 
Sv.ceper and his work and conduct v\erc not satisfactory and 
he was often absent from dutv .md services of Sweeper were 
essential in hospital and frequent absence on duty rcsullcd 
iiwonvenicncc to general public and ptT the Management in 
difuciilty in maintaining proper cleanliness in the hospital 
picm<scs and the services were tenninn'od bona fide. 

6. The rnatter has been tried. Shri P. S, Srinivasrm Chief, 
Administrative Olficer, Safadrajuog Hospital gave his afii- 
davit and the workman filed his own affidavit. 

7. The statement filed and the evidence led has been 
examined. 

8. There is no doubt about the fact and it is in the 
affidavit of Mrip, S. Srinivasan that the provisions of CCS(S) 
Rules, 65 were applicable to the claimant Chattar Singh 
because Safdarjung Hospital is a Oovernn^.ml Institution 
The question is vvhethcr in that situation the termlnnEon of 
service w^as valid or not. 

9. Full Bench of Patna High Court in B. K. Bharti Vs- 
Smte of Bihar reported in 1983 Lab. I. C. 1884 formulated 
'die N'iew that the fact of an employee being a civil servant 
did not, is so facto, deny the applicability of Industrial 
Disputes Act, 47 but rides specifically dealing with a particii- 
Vn point could well exclude the applicability of parltcuDr 
piOvisions of l.D. Act, 47. 


l.D No. 232/83. 

In the matter of dispute between : 

Shn Chattar Singh S/o Shri Pokhnr, r/o 237, 

Block No. 1, J. J. Colony, Wazirpnr, New Delhi. 

Versus 

The Medical Officer, Safdarlupg Hospital, 

New Delhi. 

AfTFARANCES : 

Shri A. S. Tokas—for the Management. 

Shri S. K. Gupta—for the workman, 

AWARD > 

Central Government, Ministry of I aboiir on 5th October, 
83 vide No. 1.-4201211)/83-D, IKB) made reference of the 
followduft dispute to this Tribunal for adjudication : 

“Whether^ the action of the management of Safdarjung 
Hospital, New Delhi in terminating ‘‘ervlo^s of 
Shri ChaUiir Sinah, Sw^aeper w e f. 26-12-197'> is 
legal and justified. If not to whot relief the work- 
m*an is entitled,” 


10. In Director of Postage Services Vs. K, R, B, Cftinct 
and others decided on 23-12-‘83 in W- A, No. 47 of 1976 
and referred to in NOC 214 in AIR 1984 June Part it w^as 
ruled that the l.D. Act, 47 Chanter VA did not apply to 
tenmorary government serwants to vLom Rule 5 of C.C.S. 
fTcmporin-y Service) Rules, 196*1 applv. 

11. In the sifuation aforesaid the woikman wa.s a Govt. 
Serx'ant to whom section 5 of CCS (TS) Rules 65 appiy 
rnd he had no) been declated quasi-tiernianeni. The pro¬ 
visions of scC'bon 5 of the said rules are es uirder: 

“^Termination of Temporm'y Service. 

5, Cllfa) The sel^’ices of a temnorary Government 
servant who is not in onasi-perniuncnt ser'vicc 
shall be liable to (etnvnaiion ai anv lime by a 
no'iee in writing fiven either bv the Govern- 
pi'ni sei'M'pt In the anpruUliii' authority or by 
ihi' npnoiriting auihoi-iiy (o the Govcrnrrjwit 
SCI vaip;. 

fh) the period of swch notice shall be one month; 

Providerl that the service of anv such Government servant 
mav be terminated forthwith (and on such termination the 
Government servant shah be entitled to claim) a sum equiva¬ 
lent to the amount of his pay plus allowances for the period 
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('I' llio notice iit the ijIca iil wIvlji no v,:r, dM\M‘i\C 

ihtni immecliatd^ before the icuinnalion o\ hs^j scm'jcc-i, or, 
ns ihc ease may he, for flic penou by which sncii notice fnlls 
<;horl of one month/’ 

1.^. J'hc pioviNO lo tins lule piotej above ivuty/ons ifint 
'H Laso of seivice hii vilify I'iccmi tci nrinaic j foiihvvhh williOGt 
VO-i<ii)u ior noliee pCMoJ llie only of ihc i-;0\Li-n(nL-nl 

seivani is 10 claim tlie sum cqnivnlcm to the amount of 
bis pay plus nllovvanccs for the pc^rictj ol! the rotice at the 
same riPcs at which he was drawanj; them immediately before 
tiie terminaijon of his services, or, a:i the cose niLiy fur 
the period by which sL>ch notice fails short of one monin 
and no other relief is permissible to him. 

13- In this tnc.ttci', (ho teimi/iat/on of services of this 
workman by the Safad^inunjr lltvspitL'i caimot be su'd lo b: 
inNalicl, If he wan Is to claim the for the notke-Peric'd, 

he can do by application in the Labour Court Inii the 
order of tiM’inination of sei'vicc is leenl and instiiicd under 


[Paki Jl—S fc. 3(ii)] 

the provisions iif section 5 C.C .h, (j'S) Rules 65 and lh'^ 
frduitrial 'Iiib’.mnl cannot iiUeifcrc wnh Pie same 

14. On facts, the n'jauayement I a,, nlcil scvc-al memos 
and wariiinco issu-cd to him and his absence on duty which 
ikiiiish a ground foi’ the manaycmoni to lake action under 
lie C(.S(T.S) Rules lkif)5 and me achoji iloes not arpeai to 
bf othcl’vvisc than bona tide. Acciiri.iiaFd\. the workman is 
noi ciiliiled to any relief and ihc iciiv n of the Managericnt 
IS hek'I jnstificd. 

biirtlici' it is oideied that the ■'qu-isite numbci of co^ils 
L. f this aW'aul may be forvv'uivlcd to the Central govemmenl 
fu, ncccssai} action at their end. 

March 4, 19K5. 

O. P. SlNCil A, Picsiding Othcer 
|Nn. I-420(2(1 

H\PI SiNCil-L Desk Dfheer 
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